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LEGISLATION TO PROHIBIT SEX DISCRIMINATION ON 
THE BASIS OF PREGNANCY 



Part 2 



WEDNBSDAT, JT7NE 29, 1977 

House of Rejprbse.xtatives, 
Sni('«)MMi'n^t:>: on Employmknt Opl^>KTC^mi>^ 

OF mt: Committee os Edccation and Labor, 

Washington, D.C. 

T\u* sulKoninuttee met, pui*siuint to notice, at J):4() a,m., in room 
l''J:)7, Kayhurn House Office Huildinc^, Hon, Augustus F. Ilawkins 
(rhainnan of the subx'oinniitte^) |)resi(ling. 

MtMulx»rs pivsent: Keprpsentativefs Hawkins, Le Fanle, Weiss, Cor- 
rada, Sai-a^in, and PurselL 

Siatf presi'nt : Susan (iray.son, statT direct/)!*; Carole Schanzer, 
clerk ami tidministrative assistant ; Kichard Mosse, assistant minority ' 
counsel. 

Mr. IIawkins. The SuU-ommittce on Employment Op}x>rtunitie5 
is (^a lied to order 

This mornings hearing is a cruitinuation of the subcommittee's con-' 
si<lenitir>u of ILK. r>()r)r> and H.K. fUiT,"), le^j^islation to amend title VII 
of the Civil Rights Act of n>(>4 to prohibit sex discrimination on the 
basis of prt»gnancy. 

The hearing today will conc lude the subcommittee s deliberations 
Oil this issue. It is my intent to move a bill out of the committer at the 
earliest fK>ssd>h' opportunity during the month of July and to move 
it to thv floor us expeditiously as possiWe. 

(1) 



IToxt of H.H..V),V>an«l ILK. *'»i)7r. f(»no\v:| 

IH.B. 50rj5. yrith Con^.. Iftt Seas. J 

A BIU.. To urarnil Utlo VII of lh«' Ttvll Hljfhts Art of 1964 to prohibit wi 
<lt>MTliul!iatlori on tmaln of prrtrnarn v 

He it Cfutrtcd <'»;/ fftr Srnntr nntl IIuumv of Urprrv^titntirot of thr fhiitcd 
t^tatts of Amrrirti m t'owyn w^r aHHrmhhd, That title VII of the Civil Rl}j;ht8 Act 
of Kh iiiJitMnJe^l MS follows : 

Sr^f-rittn 701 is Mitifnilel l»y ud'linu tht-n-to a new sn hsec-t i on (k) :is f(jlii»wfl: 
"(k^ The tenus Imm jius*^ <»f st-x' or i>n thv basis of sex' hiclnde. iMit are not 
llinire<l lit. UM-aiisi' of i»r on the l»asis of pre;:nanrv. childbirth, or related medi- 
cal conditions, uml u ojnea affet ttfl hy |frej:n:nirv. childbirth, or related medicnl 
condllloji.^ shjiU bt* Jrrat»Ml ilu* >arnr for all ♦'inployinent-reinttHi purposes, 
iiji'luilins: rtNM'li^t of braetiis nmler fnnj;e b<Mi»-fit pri'Kranis. as ()tl)er i>ersOn3 
not s<) a?TiM;tj-d lint siiiular in !h»Mr ability or inal'ility to work, unil nothhig In 
se<*rlon 703<hi of this firle shall In- intiTpreted to in^rmit otherwise," 



(H.R. eOT.ri. or»th Cong.. Iftt Se88,l 

A BILL. To nmrn-l tltb- VII of t!»f^ Civil UlRbts Act of 1064 to prohibit sex 
Oi.H. ilmlnallon on ihp bnsls of preRTiuncy 

lie it mart 'A hy the Scfintc anft linuHc of Ucpre.'ientativcn of the United 
StafCM uf Amrrii <i in ('nn(jrrs.H an.^rmhlrd, 'Hint title VII of tlie Civil Rights Act 
of 1'J04 Ih nnieniled as f'ilbuvs: 

Skction I. Section 701 is amended by adtiinK thereto n new subsoctlou (k) 
as follo\vs ; 

"(k) The terms l^v nasj* of sex* or *on tho l>nsis of sex* include, hut are not 
lirnifetl to. bec ause (»f or on the basis ttt prci/nancy. childltirtli, fyr related medi- 
cal Ci>rditions. and Nvnn)f^n affected I'y preKiKtncy. cbibll<irth. or related medical 
eondliions shall be treatisl tlie same for all enij»loy ment-relnted purposes, in- 
rliidinu receipt ^ t benefits under frlii;;e Iteiu'flt prnRrains. as (»ther i>ersons not 
90 affwte<l l)Ut. similar in (heir ability or Inability to work, and riothlng In 
.se<-tlon 70,T(h) of this title shall be it»terpreted to permit otherwise/*. 

Sr.r. 2. The amendment maiie l»y this Art shall be effective upon the date of 
enactment : Provided. That an eaiphtyer who. either directly or through con- 
trii>utioiJs to a fiin^e benefit fund or ii»surance program, is providing benefits 
untler a frinu'e lienetit program which is in vi(tlation of section 2000e of title 
42, United Stat4>s rtxlo. and the folbm-iriK, as ameutled by this Act shall not, 
eirlier dir^'cMy i>r l»y failing ti> n>utributf ad«Miuately to the friiipe benefit fund 
or insurance proRram, reduce the l»enctlts or the compensation provided to any 

enij^loyH^ in order t mply with the provlHir)ns of sertinn 2000e of title 42, 

T^iit(Ml Sti.'tef r<Kle, and the fidlowinc as amendeil by this Act. 

Mv. H.wvKiNs. We nie < ei't}Uiily pleased to have with us this niom- 
iii<r as oiir opetiin;: witness Mui*i*ny Latimer, Coiisuhin^? Actuary, 
wh(>S4' testimcny will fo'us on the cost of providing pregnancy (li.^- 
al)ilitv ivuelits iiinicr existing: phiu^. Mr. I>Jitiiner. your j)rrj)ared 
stat^'UieiU will he eiit^-red in tlie rct or*! in its eiitiivty at this point, 
aiw! \ (>u ina v p)ro* »'eil as you so (I(*sire. 

I'Fhe [>ivp}nMMl statcinent of Murray LatiuuM* follows.] 
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Sior^mer.t of 



My runt ;s Murray V.'. Latimer. I atu j :u,'r:-i;i',:;rif: actuary wi:h An 
ofiijf t,r:>.- m vV jihir.qton . I appo^r h^'rr- <r. '^upfyja oi H.R. 6075. n QUI to 
^rohj.'jii sr-x Ji5,ririandtlon on me Ltisis of pretjr'.antjy ir/jofar as such dis- 
crlrr.lnj*.i:>M .\it s to ttio payment ol bene .'its under employer plans which 
purport I'j :■- i.T.Durse err.plcyjos lor loss ol wages and out-of-pocKot expenses 
ti^i,\>::... ■ ". j \ .a-: :.Mii:y. 

i i^ii ili ii.-iiit/ pri:.wip jily ^'j tu thf,- .;^.s: o{ \.t\c juJitiotijl u'.-nellts 
wiii'.N. Ihf Mi. wvjj.j rL'i:j.j:ro Le p.irt private hfalth ciro pUns. which, tn 
my '.pi-.:,;:-., is rvl^itlvcly smj!l. E^-j: l:iio •.-r,fiT^,,Tiy I fcr-htfve to he irrt^le-.Mr.t . 

p-- '^I. i: \:> v,(.rM,-:, - ih jt ^. v. orr p.iny irvj childbirth. ii.- i:iy othor foritis of 

-• il.-i r..i'.t- u( oot;urr<Tu-i'? hi:; h-.-'^n s u: I'j t.ii::i illy r*jduct:d durin'; ih<' pj 

■' ■ /'■>'■'. i^'-it 'j:!.!... .;iiy .'tr;-: lyp*.- > : ' :ily ifT.p..;lr:: 'it. iiu one wlsh<-'S l;j 
Ill'-- r It.; d.-.Jiri'- - ....h, if 1,, ,- ;urt^,' r . \ '.-.-to Is iiurno h..r;is lor r.hi:r..in') 
ih it th'j It-::-..*:, : ^tt; \hv luv^-l u! : i '* , ::;,iy !..iv boon too luw. Thus, not 
ont, L-r--, t;i-- ■ .^ ijsici! ; ^,^:^.•::::L, fr.s :r >n; h..-ilih \><'u*-\\t pljn-. (.vnsiit 

•> ^'1 \v , It h 15: 1 1 i , 1 .,sp»v.-;., •..■:,.jh Gu..;l:t rot to 

It m ly \v..(lh ? t'. iL ■ ^,;y ■ ■ ,:;plf ,y*vi w.jt: ni cuv.^r^'J by 
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reialo'i servicei by virtue ot the tnaarance whlcn their husbands hav*;! through 
their employers. 1 ndve i*ct «ieen a percentage reported recently, but I thlnic 
It safe to say that more than half of the health Insu.'.' i cc plans maintained by 
erftployeri tor their employees cover dependents ir)a^/jr as hospital ond relatea 
costs are concerned. Many of these include maternity benefits, 1 know of e 
number of companies with employment totalling well over half a million which 
provide L^e same benefits for nospltalizatioji , medical, surgical and related 
costs lor dependents as foe employees and Include the cost of maternity or^ the 
same terras - substantially 100 percent of the cost - as for oth'jr disabilities. 
But whUe these health care maternity besiiUts are provided for -dependents of 
employees, they are excluded from the benefits provided for lemale employees, 

Ir^ the plans to which I refer, the cnployer pays for all premiums and 
wives .nr*? cuverod, whether or not employed. The standard provision for pre- 
vfintlon ' duplication of benefits Is InLl'jded in these plans. If the wife Is 
employed -nnd Is not covered for maternity benefits In <^ plan of her employer, 
or is inadequately covered, she would be entUl'-d to an aggregate benefit which 
would U'dva her with little or no out-ol-pockot expense. 

1 hjve made calcuLitions Js to the aggregate cost of Including maternity 
benefits in health care plans which I h,sv«! sammarlzed In a memorandum attiiched 
to this statement. I shall not read this riii'morandum which I hope can be in- 
cludecj tn the record. My estimates cover two types of plans: those which puy 
Loco;r.ps daring priiods of tfn-porary dls.ib:K:y and those which reimburse - in 
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whole or in p<art - 'or the cotits of hospitdilzdticn. Tht;re arti plans covering 
other evpeni<5s - those ior physlcltsns, nurses. lat)Or<jtories , and cthe-" pr-iciitioner 
dnd services - for which tho datd avaiUnl^ to mc <a.-e insuMAcient tcr the purpo:;cs 
of m.-ikui; ^•stirr-.-ites perti.'-.enT to H.R. 60'/S. 

I c.:>n'':)uJt.' :h..;t, ui the aggregate, the dclitioii to cjtit would o; ih»- 
Order oi J. 7b perLrent, net, lor Llis irjihty lnc;jrno pljriii -ind 3.SC percent - Iosl. 
present costs v/hioh I diU not cs:;.!...:;* - ! 'r hos^iUJli^vUici pl.ins. i huv*' not 
been -itu*"' '.o tnin< o.' au/ rejsvin vvl'.y vX':jIj f other ty;.'f':. o* bfncfllr. woul ! : 
Incrnasc J try any Urf;er perc»jnt;r;e . 

Th<- ;-*-'ri-»,'nt.ifjfc c( women employees t the tot.il now vk':'ji. :;ur.:.'>intirtl'i/ 
betw^'Ti ir'.>).'".TriHc . And, io doubt , th^ v.iriitiC'n 's sor-T-whit wilcjr 'fr-':'; 
dll!'.- ■ -m^l .)y«-T.s . /vn jil ftnuil<.' >;;:ipl >yf' .;roap - probably tjuit*' r iro - w, '.. . 
hdvc .ibove fivtirsgf? ticlditi. : i. loSI^ if th'' i-;*- 'iii^tcibLtion o( llf: s-'^uu wcre 
th*j Si^n;*.' 1.; irr jII wo:i.i'n in th'- lfi:''.Ji :ocjj. My e3tim<!iif.'s re:;uli ir, .j ♦•jjiiJiiy 
r-ite lor cniim labor iorct- [p. v/ru.jn w "p. '-on^tit'.:!^ <ib'jLit -10. j p- i>.-ont. 
Thus, fivfn m .in .ili-femjlt- l^tK-r I ifce. rh(.' tncrnasc in cost rouultmg Irom 
pjynie-'nl '.^J pfO'.;n.>n 'y :j';iu^tl*.''. wi. A l :>>• th*^ order of Uj to 12 P'-'rj'-nt. 
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.'vil -^t Matdmily Jare under 

Health Insurance Plans 
NldinidineJ py Lrr.p lovers 



A .ji -,'-. jn, !.jjn '.>t the err,;)! j>-ees ir. th»j United Stdtes hdb sone pro- 
.:i >ri v^jiina: mcomf; r«suiling from cessation oi v.dcjtf payments a-jiing 

■^u^'ij -•: liidbiiity in J rnjainst hospital, medical and related costs resulting 
'.r'>n i^cTi iisjoility. A recent sur-'ey shov^ed that, at the end of 1^7-1. the num- 
ijers ot w<i<j».- and sjlaneo workers covered by various lorrr.s of health insurance 
providu^r:. with tha aJmLiistrative or financial aii lor aid hoth types) ol 
rrmplo/ers, protection jgainst wage ios;. and expenses of hf-jUh care during 
i'^jricds : t«irporiry Jisa^^iiity to oe thoa * In the fcUawing tabulation. The 
^orcenU'ie-j at err.p] the total and totdl contriDutlovis are also 

-jiv-en. i. 

P'^rjtfntjge iJl waije Total contributions 
AiiE "--iT.Def _ i_r,'^ J i . irivjL wor< >,-; 3 L thousandsj 

H'^spitili/.dLiuii -.V .oOO. ■• . Sll.4i7.2UO 

;7.U22.4QU 



It IS statt.- J th it Sicic-pay oenetils were given ..n the case of normal 
pc' iojncy by apprcxlnat(-ly 2S percent oi the plans, "i/ Plans providing relm- 

i..'":.er.t lor w.igt; ioss do so partly by means of sick, .eave, others through 
i:;;-. -it inc-'. Whether the 2S p(-*rcent rtrljtes to both types Is not clear. To what 
••xt^-tu r-'iTibursern*.'r,t ;or nospital. medical and related expenses related to 
•1 tterr.iiy .ift- c^.ored is not indicated, .^ut it is ce.-tain that the proportion ol 
ii: ij^ h ev.ptrnses o{ employee participants In the plans which are reimbursed 

T.ujh less than far disabilities not related to maternity. This is partly 
■.>f:.-.i wher. mv reimbursement is made for wages los: by and expenses of 
■•••;pluyoP5 incL.r:e,l because of maternity it does not represent the samp propor- 
ti.jn ;)t w !<;►-• ml sii.^r/ loss ind of expenses Lncurred ai would bo true of disa- 
.■Jiiiti"s r<-s;j.:i.^.; uvr.\ LMuses unrelated to childbirth ani partly because, in most 
■.j: ir.s )n" >: t..'!*.- '•xpt»,-ir.fs .-elated to pregnancy and cii Id birth are covered. 



ti.-r\ to inose r. jv/ Or-Lrj ::. u.T'- i v-'-jji-i Lt; invci-.-t.-vJ il ili ini: jn ;^l.jr.o d 
":■ piu;"^: J a -t t i : :•. ^ , .s Sfi i wther .-ostii rel jtt- j tu ^ j.m. : '. 

jlt'-'fi ijr.l .Mi t a-..T'- ^ i^-- r«Ji::.^urSf : tv. tht; a,i.-,e t?/:,.-nt j:^ vj u;': 

'. r^jf-.s \r : -.'X^-'^S'' , i.,.u::*'J :.. :ti^:i witr\ jny .-tri-.-r :;:.iL;l:ty. it. ;s 

is.iurr.u : tn.;'. i:.- ;'..jr: : ,r ;.;ar, ; v.'rv.'tnc: .r r. -t .i ^if--.^:. jr.: vr.;.. .: j; 

crrspiuyee wn--' Q:-^ :e .■••.';:;•/ : :rtr; t^; i .niiJ is .jpiu tc v.'jf*; i:-; :>! .ir 

CO!;, p jrri:>lr.- to tho.i'.* //ni^Ti w.iji: j;^ply to iny -jt.'i^-T n^juiiity. 

r*.»_' o-jsu; :j:.itr>ti. .^^■rrj^• . 1 , . 'j^rsT.- , t.n<; nur;io«-T o: wif'.:ii. dnn'-i;.; 
:'-'mjir;s wh j h.iv'.' ijK":': r:. ^-itn i : r -: '.n<' type.-; r.i pi ms v/hi T» prj-.-M^j 

1. jn-j tof;;. .'is.jbiii' :j>-:.-.-:i: ^: : r .t/irr.iour^t-.-.-T.t vxp*;'ns-j^ ir;L,-ur.'«.-- : 
L-«--jijse ■: tho l;s.i::i.,; : .r rt^rq^irv ; ::,'T'/iJ'.;;i int:iea^ .)*. r'-'ir.:v'jri:t^rr.«;.-;l 
Tnt-' J'jciety o: A';t'jarit^'-j ; r i .n'-!-.:,<.-r ^: y<.-jr:i. ^uIjUl; h--' at.it*iitir:i f-'iati 

1o the irequency j: dciv:;*. ^ ly.ri^j.-^.tG _;n.:er ;;:jni. v.'hivn i*:*- L'-'nulits ij .tri :• 
tornporjry -lisiDility unr«:l j*.-- ^ to ir-.^'i-'i: jr. .1 .\ jir;;i)ar p.iyr:''jr.t piovic;ir.>: 

Ljcneuts Ln f?vf?nt j: p; e*;n jy . i;-. tn-.' . it:<-.'f th^: lat-t rel.ue to pi.ins pr-. 

vi:LTg : i •■-■//♦••eK ;)».»ne:it. irr-.-ii;-' t.^- j.'tujl :iarjti„'r. tn«' ^igj- 

oiiity. :»on'.c jI wni.;n pro.ojD;-,- r; : : 1 : itK^r. f tn in w«j«.'k-;. 

Fho :r.ost r*-.':;ont ; . .ilx i:;-.' .S^^;":r;'ty iiui, t.hjt ..mir;'; .vT' 

fxperienct.' jr.iti 'S-.-pu i:-* -"^ip: >v:j : . : tn--' ",Pi: port' ri.jvmq U.'Sii thjr. ! l 
^'rTjployt-'c'S t.^t-re w.js . ir. inrco tcs . jiiatnin^' tj -fjt'v-.^, pt'r \53e. 

in iveriqf-' r it»- j: ;;, .t.jrnity jjri'jj pt-r . ■ ' j t-':;.pl ^yt-'es . r:i.jl-,' jr; ; t^-rridi'- 

it.i reijtir. ; t : . . ■ 1 :cr.:il'i 'jr-ipi tu the tot il ir: pi, ins pro- 

vi^-lin-; il-';".- ■:i*-i w-jrc i.i^jt pjoiKsn*-->; :or t'lr- yfj. irs i J'u'-rLi. :i' Tho 

:.it<i .>:■. t.'v . t. -:i t-.TV. p.)rti.:ip jnt:^ v.'-jf p'.jtJlir.h-vl m i;rj>^ps v/hi-'h 

■A-'-'f- ;jlt.- i.rjj^: th-iH i 1 * U:r:Al'J . W -I! ' -I; to 71/ -n.; 'M .uu: 

j'/iT. Ausu;;'.in'-; t.-;-/ i.'t'r.s t-j per/onl i-;-"; I'-r:. il<' p,:rtK-ipjnts tur ♦■.i;:h >jrO'i^p 
to J:' I, l^, :-: 1:1: 2. , tho pr.;po:rii.-;;.s '.v. i:. ih- pi. ins prc'.-i Jin'j r:.rit("T:- 

Denetits w.ii; iJ.-t/ p-jr^xtil u ;:j:T'.p-jr' ■. v/ii:; jjih'; tau ij irr-.L- os^LirriptiunS) -1. 
porcont for pljns pr,.v.-K:i:n; :i Ih it iii . p,'Op(^^tl.;!;^: o; -.v^ 'T.'. r. 

irrioni.; tho jro'^^p jI pirn:: ^vj. '-..it'Tiut, no;iti w 1;,. 7/. 7) p«j:>-fnt tn-.. 

proportion : v.-ori'.t.-n i;; pKniJ -.vlii-'n :ii ;.'^t p'';vi it- Sue;, o-i'.-'nts . th'j 
posurf .in ler t.no pi r-^-V 'rte . tno per ■■'ntj.;e m :h<./:iit' pi 1:.:-. prcj .-i ::n>j j:«-r 
tieneiits w.ij -10. j; . I'hvr. t^.'.' 1 .--^rj p" p: 'p.."'rtK>n, v.r.ijn wur,-. :: ■ >r;'_:tit.itf : ■ : 
the expoiiuf-' ■jn.le.'' j11 r-'p^'^^-i'i'; pl i"-;-^ ir. . , ■.v»j . is <i r- 

let 1 lie.: J ili ■ lUun >: ihv J-.' r 'nt-i., ■ \i li* ■ ■ ■ ;■ f'l •.■■<■;. ■ ■ .■ f ' ; Lv/ ; I 1 : 

proviJl.T; i jr t'-'T.p-.r iry :iJi::llit/ :)'-i;-';it,. :y.:\ w'. :■ il;:\ity \ : . ■ ■ : r . ' 

! ) / 4 . The pr V,"' i '. • 1 ■ ' :: . p I .j', i ^ : p : t ■ '. • i: .'^ ■ . . i . . 

lun .n'r ; 1 p'T ■■ 1 . • ■; .■-. -t J ; p 'lit 1;. . ■ . . - t 



s 



y. in*:; i ^toi. I'lne :^s:»ufiiptior»«» used to caicuidte Uie dverage icr : Joc- 
i;^piica . jfiUa. would produce an dver^ge of 11.61 percenl 

.r- '^.\r.i. i^.'j.-Ui . ) This was a reduction of .l.tj percent trom ! ^-'/o. 

jpi. rt:^n of reporting plans wnwh pryviJed rr.jtumity D*^rieflts ir. 
^-•4 IS I';.,- js .ifcil by the exposure) Jroppea :u 3t.75 percent :rort, -IS.^: 
j.'i '-'jri:--; . rrii:> ^jrotxiDly indicates that the samples art; no: tiquaily 
eriL.icivf, i; Uie propurti -p. of v/omen in plans which provided ;:.dtemlty 
j wd:r jis-, lower Dy -) . ■ ^^ercent than in iyod-70, the average peicent^ige 
«n ir iu^h ;jiaf>5 in 1^/2-74 would be 21. OU. If the 1968-70 prcporuon 
ti ^jfDvi Un.; mjti.-rnity benetlts naci continued to apply, the percentage, 
- /4 ->: those 'T.ployees covered by all plans providing temporary diSd- 
cT:..*:iti> wv,-^; wonjeii -A/oulJ nave been 20, S3. 

': -.Ji I -^^ \iio\\ curr.p<...' . entirely ot women having tne s.ano marital 
- or; p ^iitior; u ihis .jr;>-^, witn ihe pruportlons giving Dirtr^ to a child 

:o( pii;.:> with-'it n.filcrnity D'-*nefits :is ihose plariS providing them, 
r.u- : i J ::i ■A -j:nt.-n. per * j'Vj wcrr.cn, giving uuth to a c;. '. In a pencxl 



iri'T'; 1 pr'jpC'rli^n wunien o.' child b'-'-irUig age in the labor 

i;. tr.-' pv./j/'il.i^.ton js i wh'^i--'. The laoor torc^ i.jLj as published 
• , "i ^ A\-^ ; 'J y.Mrs i^je. i'or the parpt'ses of the iollowing 

"I,.;.. .1 1-,' J J ..;:.uu U.^il in'-M « were ii; July. 1974, J.O'l'l.OOO women 
. '.- '|j -t iiion jr, '.n.it per .cnt or them were m ihe labor force 

: .. j j.'.pt iv^;. :> 'A' jvlt 'onsiituted . tj o percent of the 

: ;i •■. Trv i : Ji i"vpul.itL...r; lata exclude wonie.i under \\>. ^mJ 




-4 .. JniUtut" ^7. \-\ percent ol tn*.- l Aril. 
.■>r,.j'A:: i;i t:ic loll jwmg ^a.'juli'.i / : 




jy pe Group 

20-24 

iC- M 

40-44 

50-54 
b5-b4 ■ 

Totdi 



ToUi remale 
Population 

14.S4% 



lUO . 00% 



CivtUan female 

Labor Force 
duly I. 1974) (b) 

14. B5% 

.16.24 

, : .57 

^ ti . bt 

' B.41 
H .4S) 

S.OB 
B . 9d 



Women not tn 
Labor Force (c) 



14 . 20% 
9. 64 



16 . 3J 



I UO. 00 X 



Totji l^.-•44 r^J.JS tiii.2^ o2.:0 

Meauin <ic;f ir.:. - M . / 37.2 



Total numbtT 

(ooo's) 7o.rj9: • ii.t.7-J 



{■II Haseci on 1 -}7 5*Stt»tistic ^1 ^iJsU^ct j: the U.S,. p<iye 7 - assumes number 

at age 20 to be i , I'ju. 000. dnd .jjt iS , 2 . 044 , 000 . 
fb) BiiScJ on lata'iP. . S. Department of Labor - Bureau of I^bor SttitiStics 
■Lmpioyment ana Camings' . AAjuSt, 1974, paye 20 - assumes .i particjpa 

tion rate at aqe :^ of 30 percent. 
[c< Assuming total ;j'Vulalion data ipplicable lo luly 1. ^" 



i 



Ill 



. j:, oy tht-' I,'. J. NjUun.ii ■ 'entor tor 

^.t':<a'fj^ At.-ft.; .ippli^able t.^ tht.' worriun in the 
jU- *.jf 'uiy. . t:y thiit ^ifuap woul-J have been 

r.;!^- -.i.-l. I'hL' porcenta'je Ji the tot.ji 
m '.III, '.u tat; '''^.1 ii.'tlility r.iU" -i.'/j. That i , 
. l:. tiiv 1 iLiOf :^f.;t-' 'aouI : vjivu Dirln.to j chilJ in a 

. )/-!. Thaii, thf parcentdge maicatL-u 
■ ,-:it ..it i, :^.A'- IS J .. perc ent oi tht: percentjgo 
. 1:.:: ;■• 'j-LiKituirt itTtUity r.itL' jppiiL's tu 

.'..111 tn't ' ••! . i :''riiiit,- rit<- ,iV> it\'- Ojiio, in<.' ntji^Dcr 
: . .. ^ ;■. tn-- l.jr^T U'f >' n i-in-; i:tul-i i:i >\ pc-rxu'.; 

.■; ■ 'it : '. . .i;:'L)'.'r I -.vorM-ri , ir..! ' ..".i t ing Ih'it 

•: t-. il t.'i- ■ L ..I li p-jpul.»tiun . 

<\i : . ■. 1 : i;'' :!.'jps, jppllCvl to wr):TiL.'n 

... . .i;- :l-;L: iitati^a, w.jui- inJivitjt-,- 

■ . -f".'' t'^.il rolled dre suvjh .is 

:.M . . . i:v l..t.ii v.\>ai': tLivt- uoua M-l.OuG. 

• : ;: C \ .v '^i:, ; tms pcr> --T.t.uj*'' appUes at 

:.. : : ::. it i w , t:i-- ;)irt.'-i . it thti' i'jly rutu arc 
: . ; . , : , : , 1 tv ; : tht- ar . T' . . . o were 

.it- ; ..tj^-. . J.'-l, .. l::.tt, ll thffO '.v'LTO 'Jl^.'iUi; 
■ : ■'■ ■ . l; L.t i f ^:"Jr. ■ .:-} i , Dorn 



Ih'T" iJ S'jir.f m^uc-jti^'n 
. • i; . , tnc arr.ount 

: i;y : : . ; i > 1 1 it'/ pliin:; 'a is, only 
. 1 ■. ; i! .'. tiui; :tc;',i.'i Its f :^:r 
'\ \ '■ -.ii AW'. pnr>.;(-nt 
■ »' vj: tniJJ -It.'. -1100 rrijy oo 
in-.^j :n the Ijltcr wouUi 
. •■iil-i or \vo!;;en oovsrea 
.:i i:. ) .'(.''.iuction m the 
•'xpi t.-t-itl.^Mi . iic>\V'V(.'r 

■ i;i,iU. ■:: ! :.\ \:' \ m thf 

u !i . '111 1' p' Tv Ont , u; 
'•' ■. : ill- 1 rxpfi u;n>"t.'.; i^v ip. - 



ERIC 



11 



r.itt' tor ly/o Ljemg b"),?. blowt;ver, truire .ippcMrs tu have n-t?,. .m dpw 

r:jov^- merit aiivjc- August, lS7»jijL ^ ma ! lojvt? unLM.irujva the cbUni.ite ui 
M is th«; number Lirthi* tu be t/xj^octca m >i yu,.ir irurr. wij:nt.*ji ;ri l.T' 

.-wiluiii :ur.;e .it the .".urnDcr tin' J .igu ^•umpuaitiL/n ol fjiy, 1 ^''-i, 

The ivi;r.^;o iu,:..ilc ..iviluin Ijoor lorct? m iS-'t. wjb / , i pert ciU ib' 
jnJ th»j rirst tw ;:ijnt",i l.: oxuC-tide'j the ^:orresp: a iins p»'rL^'i u 

: rjy j. Jl p'Ti'-'dL , : L-^tl;:,,itt? the L.-v-l : t>/d to Lr- 4 piT' 'Jut 1; 

there .ic-: soi:...- inJu^tnei; ir. wnu ri tr," . j.istitutc .1 v.,-i , l.ucje ^.,,; t tiiv 1 
turce . The '-xposur*' , rr-.tMsur uy :uil.irb pi-r wuf.. , it tht,- 'At-'t-My i;i>n;::,:>ii 
whit-h wtJuM h.ivi^ dlVuii'.o p.i^.iol*' to ;a:^urt'a is.ins in the^r in iu^.tri.'- 
trJ«Ji:-s ii they w^r^i to Decoru' -Ii^jl-I-.'' : j':;Mne : th«' yiMr i : »,"','- i j / -5 ) , 
tn»! ivor ».;t> wc"^<iy w..n.j»i.S .tl enpl-: /«■;''.> 1:1 Ln. s 1':.*- ;;;r:.^r.Lrici; »:i 1 t:i.:-'b 



r--:<til' i\\ Knu:>K'turi.n ; 
App.t.'vi rr-,. til 'J I .J ■tjruh; 

-i<:: Hi l, I - '.I , « 
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The wjge8 are the average* tor all employee!, male and female, in 
these industries 'ind trade* . While most d^ita are not reported separately by 
sex, It IS the usual rule that the average compensation of women la substan- 
tially lower than tor men. Iri the t-sderal civll service, there Is a high concen- 
tration ot women in lower grades arid In almost complete absence of representation 
<at the top. ii/ Assuming that th# average salary in each of three broad groups 
stands at the middle of the group (which means that in the classifications within 
these groups there is no similar concentration of women at liie lower end), the 
dveiage salary ot women in the federal civil service would, in 1974, be 75.8 
percent th.it of mon. 11 this percentage applies to private industry (few. it any, 
ot '.vhich has .sn organization such o» the Civil Service Commission to enlorce 
cldSSit'.Ldtiori standards ana unitormity in the classllicatlon of jobs), th'. aver- 
age weeicly wage tor women in tne Industries in the list, tor February, 1977, 
would be $ I .!5 . oO . 

There is a»» appreciable group ot women covered by disability income 
pl.\ns m higher wage industries, so that the Si 25. 60 is probably an undersUte- 
inent. Supposing that the industries in the preceding table account for two- 
thirds ot the women covered by temporary disability insurance, and that the 
remainder are mostly in ether manufacturing industries (the largs group of women 
in the communications Indu.^try is covered by uninsured temporary dUablUty in- 
come plans} where the average weekly wage, in February, 1977, usJb the weekly 
ilsaoility income exposure for the years 1970-74 as weights, was $r94.90, then 
the overa.. :vr.-dye wage tor the industries in which women are covered for in- 
surea disability income beneiits would be $175.43. Assuming the average weekly 
wa^e tor women In these Industries to be 7 5.8 percent that of men and women 
. ombine'l, the average tor wonien in February, 1977 was $132- 98 . 

Uripabllshed reports tiled by basic steel comp-.nles with the United 
Steeiworkers of America indicate the average weekly sick and accident benefit 
in 1^/5 to ha';e been 42.4 percent ot the average weekly wage in the basic steel 
mJustr/ in :hat year as compiled by the Bureau of Labor S^Ustlcs. Under the 
Steelworkers insurance agreements with the industry, benefits are fixed in terms 
oi iioUars, ^nd in 1076, the average weekly sick and accident benefit was 39.8 
p».T.:ent ot the average wage. Steel benefits are fixed in relation to standard 
wjt;e rates which ao not include incentives, and average between 50 and 60 per- 
cent ot the wages calcuiated without regard to incentives, the higher percentage 
being applicable when the benefit rate is changed, the lower percentage just 
before a change occurs. I esUmate the overall weekly benefit to be 55 percent 
ol the a vorrtg'e weekly wages of beneficiaries. 
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Btfcouse most insarod temporary diiobility benefit plans which provide 
maternity benefits p6y lot a specified number of weeks, irrespective ol the dur- 
Allon ol the actual disability period « insurance company records do not reflect 
those dctual periods. The records of the HawaU compulsory sick benefit plans 
covoi a short period and Hawaii can hardly be considered a representative state 
I hdve c«ed 8 weeks as appropriate for an estimate of the duration of maternity 
benefits, il^ 

I have estimated the maternity benefits which would-be paid m 1978 
under plans for temporary disability benetlts by combining the above facts and 
estimates and maklni} certain further assumptions: 

Percentage of the labor force covered by temporary disability 
benefit plans in 1974: 34.17, 31 , 100«00U covered. 91 «01 1«000 
In the civilian labor force. H'' 

Assuming that the coverage ot women under the plans has in- 
creased since 1974 in the same ratio as has the number of women 
In the labor force * 16 percent, the number of bUths by women 
co\'ered in the plans; [, 3417 {1 ,Obb, 000)] - 3h4,000. 

Assumed average weekly wage in 197B: 10 percent above 
lev'jl tor early 1977 - $146.28. 

Average benefit for periO'i of aisabiiity; 



Benetlts" presently Oelng paid would be much smaller for two reasons: 
only 20,5 3 percent of the presently covered female participants are eligible for 
maternity benefits and the duration ot benefits Is six rather than eight weeks. 
Present benetlts are thus $3^,000,000. 

The increase ever the maternity benefits presently being paid would be 
$198,000,000. 



Weelciy - .55(514L.28} - $BC.4b 



ToUl - 8(<;80.45) - $b43. oO 



Aggregate annual benefits: 



l$t)4i,60l 3b4,0OO - $234,000,000 
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liKiiKitlia unjer ttrmporjry -Jisability plans In IS74 totalled $ 3 , 527 . ^OU^J^b, 
it wdia <i.*j»urr.<?a thJt t^je number ct covered women increased betwe«n 1974 jnd * 
i )/4 by tne s/me per- t-nt^tjo <\s the ifjcre/ise in the labor force - 16 percen.. 
,'m. la^rcrfftc Of [0 porrtrat ir. ivert^^e wages between e.uly 1977 ^md the avt-ragc 
I^vf . ) '8 w i>> jsaumevi. Vhi:> wjs equival'^nt to aSsunii;,.; increiise of J-i por- 
.ti'il •^elA"i*.-n thtJ yvjiii j7-J .ind i-J/H. C.wen thesf .>:,j ^ .iptions , presumably tne 
J;''i>«j|t;:-. tor • ♦/■I, 1 ./i i.'iitiii hJ.'Kig tne l'i74 provisions, wjuld :)e $i . 7 h , 4i)u , UU'J 
Trie •■ : H . O'w '.vjuj-i ,ida .i.7i percent to the totdi / 

Kepori:, : • v.v^' I'uilu'^ SteelworKLurs of Amoric.A Iro.-;; bas.u: steel ofr.pjinloi 
with j.i.ir.s ;)r'..i im; nvif.itii uentuta ror inion nierntierG and their dependents 
Ui:u jio: fi i.;-.- .jr j.>r..idia; the hospital aervi.e speciUea in the pLin 

i:i ;:,.jt'.'rai:/ w^r.-^ w \:i ^M7 m I'-Wfj. ja : inpatient days per confinement aver- 

■ i -I . . 

The : ■ :Lti .. . tn-, i..^ ./ jr,j«> .!.jrue:rent;> between ir.e St<-e jw jj^ers 
• ■'•.'■i . ' V'l-U i i;--- b>.pr:i.,r to uncse in most h05pltali::.itiun plans 

; :w . ^iria i,jj1 re, » 'ions: i_i'-:-,e : it^ :ef jjlanij '-■vennG i>teelwor».ers caver d 
V iir^er :rA tio;; : :ni- lolA. j.>sts trian io most Such plans, and 



cent: It': »n .iriKTi, i.-',ms where nospitcil costs are si-inifl- 
:.Li.,- .i'- '. ,;r<.-sont p'jrt.jos-!s can hest i)o 



f^'- l:. - . .:»;^ r.\.\',--: •\:iy ;.t r,elits unJe; iiteei v'orr.par.y 
U -I pi.Kis i:: . j 7 - ' r w j i pvr.'ent, .ind ui the tw.j 

•I, ■; " [.'■:.•-■:■.:. I;; ::if :, .-m: ^:..;ri>;, the ,. verage medicare bil* 
::.p :t; Tits in r' tS'--; :> ^ per eut. i_L Thcit-- is no ri-ason to expt-cl 
tn" : .15: esjaLitiaii as between .lii'erent :ypes 

' e^^uiprnen: liuch as Mdney Jialvsu 'Tui- 



■■■ i: ■: tvjn,ioi.;r;i.' 1: ae .'el :>p:7:ent:> . 

itfjn in tno r i!e ot increase ir. hospital 
f li , j;r.p.trf ; .vith the preceJin^; couple of years, 

■tif ir: tn-' .■k^spitaU?:.Ui <n oenetits disbursed«under i.u:- 
n ili.- itL.n p. ins ^jetv^e-Mi . '^74 jp.j ;')7ri wdil be 55 percent, 

bti:-, r.- tr: >t tnf :<>T:.:rits r.T nrv^;pit,ili.\,:i ;n ber;ei it pi .m s ^:>.firtn.j 
>r^^^^s r^.v.-- Lf :■ ; ; ":.-:ii.. s;i:ricicntiy than aver.r.ie that the 

it-r;::L / > .it: ■■■y.v. li..- i- : j/^ -Aii! be percent jbo-.e l'j7r steel 



■■ '.n it tne 



Proporti.m ut'.:wili4in IdO ; ijn.-e ouverea by hospiUiUz^ilion 
btneiits 1.1 r>7 4: cl.l.l percent ij,/ 

;^riv?tit p»:r .MS'.-' i.^'j(S717) - ScJ'Jc 

r .'tai n...iterrutv b».-nc;its in i-j/r. ■ f ) 1 , 000 . 'JOL' 

r.lJi ^:,■^^U;y•'e hOipituh^.iU.-'n br.ri'.-fits i:i \ iV.; v*»»n' $ i i , ub 'J . U jU . i:'JU 
.■ii; ; lu . r.'v r;i»' u :af'.; ..j.'jts ,.ci i.'ip.iUfat h.jsinl.i] ^\t:if- iti^Ttvir a1 j^j pur 
nt inu »l«*eiwur.. 'i.>5pil.ili.-.ili. ii ..uNti p'T ^msu r^'-'^t: ''-I pcf'-i-n;:. [ lor.il 
«.p;t..U/.jtion brd. ■Iltb. I ''sU;ii.i:tr .i .v. pt-.n.'nl ris*' '.r u. :\-A lo iy7iK Tn.i:;- 
il tn« sjfie januil rite -iii *;l th^' Iwo ytitUb 1 i7j-'.'>l. rr.u woald inj*;^* lul.il 
.^jloyt''- n ' spiUti 1.' iLi'.'n rjrneflU> 1^1 r:.jU'rrjitv ' . j pt^fct-nt ol total huspiUti 
iit'fit:^ t.'.' irii- 1 ♦ ^ -i ^..•■■i.i-'r^' whKn I .>'.'i;;s :;Mi-TniLy rdS;?:. to on uxtont which 
i.jv* :;"t [MK'i. iL t . >c--rl.u;. rr\i..s r >t:l j^ jinbl Lh.e < . l» percent co.-i- 

t : ■':.t;" .it«.- . 
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Footnotes 



Social Security Bulletin. September. 1 976 , pp. 5-8, coverage for wage 
losses related to private industry only. 

2/' Idem , p . 17. 

)y Society ot Actuaries, 1475 Reports of Mortality and Morbidity Lxperlence . 
pp. 241-201 . 

A/' Society oi Actuaries, 1 iV I Reports ol Mortality and Morbidity Experience, 
pp. 

5^ See. ior example. Statistical Abstract of the United States. 1976, p. 54. 

t^. ior the average number in ;974, see U.S. Department of Labor, Bureau 
OI Labor Statistics 'Employment and Earnings", April, 1977 , p. 20. 

7^/ 3»}e reference in footnote 5, . p. 53. 

fjl^' St.itisticai Aost-'act oi the United Stales for 1970, p. 48. 

I Historical Statistics ot tho U, S. - Colonial Times to 1957, p. 23. 

; 0, - Public Health Service. Health Resources Administration, 'Monthly Vital 

Statistics Report" , April 1 , 1977. p. 8. 65. 7 li mean of 12 monthly figures. 

11 Idem, May I . 1977. p. 8. 

1 2/ See periodical referred to in lo<.)inote 6,', Department of Labor, 8ureau of Labor 
Sidtistics. "Employment and Earnings". Fabruary, 1976. p. 40; March, 1 976, 
p. 2t3; February, 197 7. p. 24- March, 1977; p. 11. 



i 'i, See reference in footnote 5,/, p. 25. 




lA^' Sec Brief of the American Telephone Telegraph Company as Ameflcus Curiae, 
General Electric v, Gilbert (and Gilbert v. General Electric) case In the 
Supreme Court o( the U, S., pctoberTerm, 1975 (Nos . 74-1589 jnd 1590, 
Pp . b a and n b) , 

IJl Reterenco citrci in toctnote , p. 19, 

I K^'terenc^-" cJtt\i in t."^otnote . p . 1 (K 




Social Security BuUetin. May, 1977, p. 50 dnd U. S. Department of 
Health, education and Welfare. SoCUl Security Administration. Monthly 
Benetit Sutistics, May 24, 1977, Table 10. 

S; ftOO.OOO covered (Social Security Bulletin, September. 197b. p. S); 
^1 , 01 I . UOU i;: civilian labor force (Department of Labor. Bureau of Labor 
Statistics, 'Employment and Earnings". April, 1977, p. 19. 

Socul Securlt/ ^->ulietin. September, 1976 . p. 10. 
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STATEMEHT OF MTTEEAY LATIMEK, COlfrTLTIKO ACTUARY, 
WASHIHOTON, B.C. 

Mr. Latimkr. Thank you, Mr. Chuinnaih 

I would like to /nake a brief statement, and sir v die bulk of what I 
have to say is entered into the record, I will merely suniniarize it. 

My statement is wholly concenied with tiie cost of the addition to the 
exi.sting health insurance bt»nefit plans now maintained by industry 
resulting from the addition to thosi* plans insofar as that may be neces- 
sary of provisions which would require the payment to women who 
become disabled by reason of pregnancy on the same basis that thosi* 
benefits uru payable to employees who may become disabled for any 
other reason. 

This testimony on cost is, I think, largely irrelevant to the matter of 
principle, and this is intended to elinnnate discrimination, and dis- 
crimination is per se undesirable. Even if the cost were much larger 
than I think it is, I should be in favor of elimination in any case, but 
it has other asjwts. This is a kind of disability on which the future of 
the population depends, and I think there are reasons to think that the 
fertility rate has aln*ady declined to a point which is perhaps undesir- 
able, and aiiy discouragement, artificial discouragement particularly, to 
the normal exercise of the powei*s ^ of procreation i^ by itself 
luidesirable. 

There is a good deal 6f discrinnnation in other aspects, but I think it 
worthwhile mentioning that it is rather peculiar that employers pro- 
vide to the wives of employees IxMicfits which, under these plans, they 
do not provide to the employees themselves. 

F'or example, I am involved with a plan covering some half million 
em[)lovees in which the hospitalization and medical insurance l>enefits 
are provided to the wives of employees, but they are provided to 
employees themselves only in case the date of birth can l)e fixed with 
sufficient precision to enable a woman to keep in her job a disability 
state permitting until at least the first of the month in which the birth 
o<*cms. 

If that happens, she gets those benefits. If it does not happen, she does 
not get them, and as a result, the majority of the nmny thousands of 
women employed by the.se companies do not got maternity benefits. 
They do get, I might add. a 6-week disability income type of benefit or 
benefits, but not the ^^'bstantial co.st of ho.spitalization and medical care 
during pregnancy. 

I made some calculations as to the aggn*gate cost of maternity bene- 
fits for the employees » overed by these plans, on the a.ssumption. whicli 
fits no one company probably precisely, that the employment mix of the 
employees of that company lias the same proportion of females as 
occurs in the civilian labor force, and tliat the aire distribution of these 
women is the same as it is for women in tlie civilian labor force. 

In the war \97A — which I chose l>ecnuse tliat is tlie year in whicli 
the latest compilation of the Society of Actuaries on the cost of the 
wage continuation T)lans is available— in tliat year, the percentage of 
the fen;ale civilian lnl>or force which was in the child bearing age was 
a little over 08 percent. 
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1 have attcniptod to projuct tliese figures through 1978 as being 
more, appn^priate in eoiiuection with the eoiisideri*tion of legislation 
in this session of Congress, and there may be some error there. 1 would 
tliink it would he rather slight. My conclusion is that on the basis of 
tliese assumptions, assuming also that the 11)74 fertility rates apply to 
l!)7s, and there has he.-n a decline siiu:e li>74 in geneial fertility rates, 
tiie general cost ti> tiu- wage continuation plans would be on the ordei' 
of ;i.r> percent. 

For the lH>sj)itali/.alion plans, the additional cost would be 3.5 per- 
cent. 1 estimate al>o that for a labor force which is (.'omj)()Sed entirely 
of females with the age distiibntiou the same as the civilian labor 
force was in 11^74, that the additional cost would be on the order of 10 
to \'2 |>ercent. 

All of this is detailed in the statement wliic'h has l>een |)laced in the 
record, Mr. Chairman, and I think with that summary, thut is sutli- 
cient U) indicate the magnit ude of the cost. 

Mr. Hawkins. Thank you. Mi*. Latimer. 

Ill coiichhling youi* statement, on page ;5, you say, 

rims, even in an all-ftMnale la^or force. in»'i'easin»; c<ist resulting; from pay- 
invar tor pre*;nanry hmcfUs wouUI be on I lie «>r(ler of 10 to 12 iK.'re*'iit, 

To what 4l(H*s the 10 to I 'J |)ercent refer ^ 

.Mr. L,\Ti.MKH. Of the present cost. Well, of whate\er the cost would 
be in the al)sencc of the l)eneHls that woiihl be imposed by 

Mr. II.\WKi\s. I'he cost of the comj)lete health |)lan for the 
eniployees t 

Mr. L.\Ti.MKJt. Whate\er parts of a complete health |)lan might be 
in for(H' in a particiilarem])loyer; ves. 

Mv. ll.wvKiNs. ,No the increase in cost wotild range In^tween 10 to 12 
percent ( 

Mr. L.\ri.MK!i. That is for 100 percent female labor force; yes. 

.\Ir. li.\WKiNs, May 1 also ask yon whetherornot you huv* included 
in tlie <'*alciilat ions you us<mI the present State. law reipiirements regard 
ing disability lu'uefits forpregnaitt workers ^ 

Mr. La ri.MKK. Only insofar as they may be i*eflei *ed in benefits under 
the present plans as c(>mi)iled by the Social Security Administration. 

Mr. II.\wKi\s. On what particular periotl of \m\v ha\e you esti- 
mated the disability i 

Mr. L.\ r r .\i Kii. l-'.i^j^ht weeks, as far as tlu» a\ eragc peri<Hi. Of course, 
the peritMis \ jiry. but I took ^ wreks as an a\ernge; yes. sir. 

Mr. Hawkins. What i> thi^ i)a>is foi- u>ing that particular peri<Hl of 
t ime ( 

M r. L.\ r i m n:. 'That wa^ a pcrifxl of t ime w liicli w !;s tised by t lu» i)rief 
in the (ieiieial Llcctric »-a>e lilcd by the American TeU^phone c<: Tele- 
graph ( *().. Hrll Ti'iephoiic. 

.Mr. Il.wvKiNs. 1 )o you tliiuk that was a rea>(»nable period of time 
to use as a basis ( 

.Mr. L.\riMHi. I Miink it inight be slightly ou the long side, but it 
seems t(» me a rea>onable ba>is. The tele|)lioiu' coiii|>anies arc tlu^ largest 
i'mployer^ of wnmon in the I'liitcMl Slates, by far. 

.M r. 1 1.\ wR INS. riieri' w a^ some te>timony before this 4'ommittee t hat 
indieated lNi \\i>ok> wa-tlie normal peri<)d of time for pri'gnamy leave. 



I am not so sure who mtule that obsi^n utior Would you think that to 
bi' unusually lon^? 

Mr. I ATiMKK. Yes, much too long, as an averajjo. , • , # 

Mr. Hawkinh. Is there any ox;^?rien('e or study of any kind to justiry 
usinijthat lenji^hof tiniel ^ . , , i * 

Mr Latimkr, Not known to me, no, sir. I didn t take an average, but 
there were some figures tiled on l)ehalf of Xerox as I recall, some 
company in that (iK rase in which it was said that tlier- had l>een long 
periods, but this was, as I understood it, encouragement on the part of 
the company because, the women were engaged in much travel m their 
jobs, and thiy felt that the long^T period was appropriate, but the im- 
pn^ssion that I got from it was only an impression, but it was that it 
wa.s regarded as unnecessarily, long, but dealing with the personnel 
policy of the company. 

Mr. Hawkins. Thank you, Mr. Latimer. 

Mr. Sarasin \ 

Mr. Sar.\kin. Thntik vou, Mr. Chairman. 

Mr. I^iitimer, thank vuu for your testimony. We did have te^^ ony 
l)efore this rcHiimirtee'tiiat somewhere l)etween 40 and (U) pen r of 
the wonum in the work for^'e become pregnant and have their •.liild 
and then do not i-eturn tollie work force. Do you have any tigures with 
regard to those who do not retuni after childlmaring ^ 

Mr. l^vTiMtJi. It depends on the length of the period you are talking 
alnrnt. If you are talking about a jHTioii of 2 to :^ years after child- 
birth, yes. I think those tigiires would l)e probably — — 

Mr. Sar.\8in. So 40 to BO percent of those who do not come back 
within a short perimi of time at least to the work force would probably 
l)e accurate { . 

Mr. I.ATiMhJi. AVell, I am not sure it is accurate. I say, it is within 
what 1 would think might l)e n^sonable. 

Mr. Sarasin. Now, the 2- or li-year period you mentioned is fi gap 
for some women who might not coiiie back? Obviously, you wouldn t 
consider that pericKi as a pi'riod of disability. 

Mr. Latimi-jl no. 

Mr. Sarasin. You »ise a figure of H weeks as the average period of 
disability.. Now, about one-half the plans that are in existence apply 
for a ^H'^week [>erio<i of disability, and a «rood numl)er apply for 52 
%veeks. Would you feel that that 2<Vweek period would l>e unreasonable,- 
barring some complication? 

Mr. Lati'>iER. Would I expect the average period of disability from 
pregnancy would be 2B weeks? 

Mr. Sarasin. Yes. 

Mr. Latimer. Oh, no. 

Mr. Sarasin. There are some plans, of course, that do provide for 
pregnancy benefits, a wagi> replacement during that var>ing period 
of pregnancy, or varving period of childbirth, usually limited to 6 or 
H weeks, while the rest of the plan or tlie rest of the benefits for men 
and women might go well l)eyond that, but they would restrict the 
area of pregnancy to ^ weeks or so. 

Mr. Latimf.r. 1 he great majority are (i weeks. Yes, sir. 

Mr. Sarasin. yon think that is a reasonable restriction, and 
should the legislation we are considering try to copy that format? 
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Mr r^TiMEK. \\ell, I would hesitate to get into that I think there 
VZ T^"" I? "^'L'"^ '\ IS T>erfectly leptimate for a woman ta sUy out 
for more than b weeks because there are complications, and there are 
other ca.se^ even in Xerox, which is an unusually long period, there 
weeks"'^ "'''"^ ^^''P''' ^^"^ '""'^ that, some around 

So, as !oiig as the avorsgi^ stays around 6 weeks, I think that unless 
there is evu Knee ot abuse, then there shouldn't be if it is appropri- 
ately policed, as with any other kind of disability, I would think that 
?oni"Si(Jl^o^^^ Pi^c^^dures would eliminate any unjustifiably 

th^\^^^T'wy.'' ^u"" ^^^y^^^^ ^\''' ordinv^ry checkup or i^quirement 
that the disability be continuously proven would tend to limit any 
abuse, so if you have a situation where a 26- week period is available, 
that yon don't feed that that would be just taken as matter of right? 
. r!'; No It depends entirely on the degree to which there 

- iollowup on the disability. If it lacks checking on the period, there 
may be some advr.ntage to it just hs tJiere is on any other kind of 
disability. ^ 

Mr. Sarasin The language in the legislation talks about, "and 
women affectod by p^^gnancv, childbirth, or medical conditions/' 
Would you read the word ^^afrvcfed" to include a period of disability 
bastMl on the condition of the rhild ^ Or only on the mother? 

]Vfr. Latimer. No. 

Mr. Sarasim. The second section of legislation, I think, is uncon- 
stitutional. Of course, we can't mandate that the company provide 
these things, but it says, an employer who is now providing a dis- 
ability plpn-cannot reduce the benefits, in other words, cannot make 
any adjii. tment soniewhere else in the plan to take care of the cost 
t'lat this will add t(>it. Do you have any comment about that section? 

Mr. L.vTiMKK. Well, I would think it is comparable to what tlie 
Congn^ss has done recently, which has mandated reductions in pen- 
sions except in a showiuir of hani'ship or no retroactive reduction. 

Mr. Sarasin. Well. ERISA, of course, do^s not provide that. 
KRIS.V doesn't p.andate that a plan Ix* maintained in effect. This 
would HMjuire that a plan remain in effect and no adjustment be made, 
whether the employer can afford it or not, whether in the future the 
employer could affonl \x. Certainly ERISA never went that far in 
pension plans. A pension could enuinatc under ERISA at $6,000 
|)ei- ui.HiK 

Mr. LvHMKft. I luuin't read tl;e plan to pertain to perpetuity. 

Mr. Sakasin. That is what the bill says, and you may not iiiake an 
atljustmenr* so if you are tr} ing to covoV the cost with the same pay- 
ment, you can't adjust the limitations ary when^ else. 

One of the roncenis I have with the legislation is that there are 
aivas where we do restrict the coveiagis and certain conditions are 
exempted from covenige. Psychiatric treatment is often exempted 
under a plan, for example, as a cost-ivlated itonu and yet this would 
sav that certain pr(>visi(ms would have to l>e put in and then no other 
adjustment within t!ie plan couhl l)e made, whether the employer can 
affonl the increased contribution or not. 

.\t any rate, it is your feeling that th(^ w^^ of thr disahilitv \m\- 
ment— I am more interested in that than I am in the medical coverage 
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provision. Vou fi*t'l tliut a iy- or H-wock Jivciu^c >t' jui 8-\viH*k perio'l 
would i)rol>a[>ly Ix' tin- i*xt^*nt of (lisu]>ilit y iiuymcr ; f 
Mr. IjA'nMk-Tit. Ves, I do. 

Mr. Sak.\sin. Is ii ivasoiml)I(» to assume timt any tiling iK^yond tliat 
Would nquin' some extraordinary showin;,^ <if d'sabiiity. some com- 
plit'utiou in the oi'cliuarv eoui's*' of pre^iancv, I'iiiitlhirtli, W or 8 
week-f 

.Mr. ijATiMKu. Anythin^r beyond S weeks would certainly involve 
an (»xnminatit>u hy a doi'tor to confinn that a condition exists whicli 

<l(H'S. 

Mr. Sakasin. In order to come within the fi^ur:'s y(»u have projected 
here and tiic increa*^v in cost you luive pi'ojected, would it Ik? reason- 
ahle for us to provide a ^ectiOn. provide the lan^ua^e that s^iys 0 weeks 
or S weeks or whate\-er. [uu\ the/i in" r-.d that only on showing of 
medical catise^ 

Mr. Latimkk. Well, if the employer is pruchMit. I think he would 
do it anyway. I don't kn-.)w vvhy he would want tt> spend numev on 
disabiliry if there were no <iisid>ility |>p.*si*Mt. 

Mr. Sakasin. Thank you. sir. 

Mr. Hawkins. Mr. Le Faiite ? 

Mr. Lk Fantk. No (piestiorts. 

Mr. Hawkins. Mr. riircell ? 

Mr. l*riu'Ka,!^ No quistions. 

Mr. Hawkins. Mr. Weiss? 

Ml . Wkiss. Thank yo!<. .M r. rhairnian, no. 

Mr. Il\wKiNs. Mr. I^titiinei-. I suppose that concludes your testi- 
mony tn^fore the committee. I wish a^^ain to tluuik you for yo\ir testi- 
mony and for the manner in whi<-h you presented tlie issue to the 
<'onmuttee. I tliink it has Ihumi veiy clearcnt ami very well supported. 

May the Chair aniiounce that some time duriivf? the moniinp: the 
l.<'lls will Ix'^nn rin^nn^ to indicate a vote in the House, so we may 
huti it nece.<sji:y at times to interrupt the witnesses while the com- 
mittee niemlH'rs to the House and vote. If we do .so at any time, I 
lw>pe tin* witne.ss4's will understand the reasons why. 

We will just take a r>-minnte recess, if tluU (H'curs. We will try to 
proceed just as rapitlly a.-> possible and to complete all the witnes.ses 
this mornin<r. 

I woidd ht^jie that the nuMuhers will cooperate by returning; as 
promptly as |)ossible. anticij)ate that the session will not bisl much 
beyond 11 o clock. 

Tlu' next witness is Mi\ Fred Thompson, chairman of the Labor 
Relations Coinmiiiee. Klert ionic Industries Assoi'iation, and he is 
accompanied by Mr. .lohn ( *<innell, director of the Safety and Training 
I)i\ision of Ma«:nav(\\, and Mr. Kpranian. of AVX Corp. 

(lentlemen, we welcome you as witiiessi's In^fore the oonnnittee re])- 
resent in^^ sonje of the outstanding corporations, and we certainly look 
forward to your test imony. The statement assubmitted by ^\\\ Thomp- 
son, which we have In^fon' us, will Ih> entered in the record at this 
point, ami we would appreciate your* snmmarizin^ it. 

[The prepared statement of Fred Thompson follows:] 
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Mr. hjirT..ir;. yeusbtrs of Una CViSani r tee . ray Ti^me: is F^t«d T, Th^-imt^son , I Am Chdir- 
»dri trif Lai... r Relations Coowittfrt of fc:iA'ii Industrial Relaticna Council. I 
Ain t.r. r.jve lius t t uiut/ today to f/resenl the virws of the Electronic 

0 

; ri.Ju:. r I A j-.v.. : .»t ijn un H.r. ':C1S, 1 eq i s 1 dt i on w^iuh would bdn thD cxclus'on 
j. ft:,. y -1 1 •>.iL: 1 : ' V l^^ff^'V i t tr.;o tn; Ur/trr disdbiliry plar.:>. 

\ 1 irif»ri 1^ Mtr nati'iial t^r'j.vr'. i za tion representi r'^s; 

. t • r ^ , thr* Uf.i t.ed l; t J ' cs , I r j; ?S trembe r companies range 

Mnj i I r '• 1 u'.- 1 I jfi:, ^: f-mr t. to ma Kir corpcjrat 1 on J that des i.jn 
j r. I 1 .ire»i syri'wHM m o.ir dct'tni.e ard upaci' jTCxjrans, 

_■ jmi' r .; 1 J i a r tr.i:^ . i^u: Jiemt-t.-r l. account tor over HO* of 
!) ; -^.i : 1. " • . iic r t-s; tir.ji i b I tf for the e.njj lo^nien t of ov»« v a 




])>■ p.'i 1 K)snf >ny undf r 1 y ; n<j t ht- con...- 
jril Vfil'.iK* I- . n"t ar: vi.-^'Xff'Ctetl 



' 1 *. . ) f* 1 imi r..i 1 1* x ai'.^l t ac i .i 1 d i - .c r i^-. i iia 1 1 on 
t.> 1>"; ; ■•■ 1 .1 ' <> -J Ljt*r>>'tit or a ifvel cf .ui oxLHtinq 
\i\ «>dj.;' 'iKir » tt-nt'fi* Will bt* ar.intr'd to one 
wf;. 1 ar - - a;i<! i ii f »:ct d l iic r lini na t ci* 
r i-r. 1 . I*-, ar;.i :iia l iv. : 
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All [ "tqnAncy related bentrita Are extretnely costly and in the case 
>r li.-.atoility benefits, the pr«ent disproportionate cost of providj,nq 

j.^aLiiity benefits to women would be further and neqdtively affected. 
jai«r costs asBociated with this leqisl^tion are: 

A. Productivity coats ' exnpluy? replacements for wacien pntqn^ir.j-/ 
FeTves are rvot as pr-xlucrive as exix-rjenced workr^rs. We feci t.^jt 
prtjvidinq disability bern?: its will also result in It^n^Hr leavri. 

R eplacem ent ^rosts - it costu money to -jcreen and hir.- new tinj I. ■/>:*■■, 
aniJ as the ;i.lb«!r' case f>oints ou: , 40-bG perjen", of ftimales ot. 
pr ev|nancy 1 eaveb do not ret urn , 

TTie aclu.il i^rt^iuno for dli-al' 1 1 1 t y cover ago are estimated to be at 
Ic-as' 4."^* hi'jher : ^lan cuirtT.r pretniuns. Add i l ; <<rial ly . it is est;r.ai 
■■.'^a' '.r.i.i leijlj L j'.j.T. -wt^ulJ affect annual riatior.al hosp l tt. l-r-»-cU ;a I 
by or.e billion •loll-Jri. 

1 . A in 1 n i s t r^l 1 vf _co3 1 s - 3 t sip y , • he p:EOC a 1 r y ady has a s l -;n l f i at. t 
caseload bj jk l'>^ , and 5t jf f ; r..; to i r.ves M t j t j r lair.s r^ Kited '^o 
'.h.j 1 e-ji s ia:.ion c:ouli jrtja!-- an uruurnountable ^urd»'n. 

, ^11 the!-.** fajTJ'i.i --JrX.:,H ro further l r-.-.J . ir r.i-: 



,\;,v .-• : L > i , . s'^it;-: * ^.l '. th.u f.i.-r. 

;\jn-. .iiT\.-i i- r 1. s I'.rip.uiy, .ir;l \: ■ ... .-jM.ir. : -r vi * A.^ Ct- r .i.r.i ; , a d i v i i 



ir*. t.'M^ IV* ; nd ; . '. T •, 



mill k.t, . 



Wt-> 1 r<' I vr rv ' .ib«* 
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fo/Cf^ nontx-r ^ alK-iut T , SC) ptftiple .-ofTf-r i ^ed of af:f rox imate ly femalfs. 

;iir f.o-..j I ' .1 : -!n«»U ^-.il flan - C/kM-r ^"osth Jb s > i .i t with {^r^qnanv let. , cvir^yTiw u^i 

:rjir l.>Jti-r'.' l^v ^ to I'juin jhiii^j'es. HtJVfVfr , llkv n^.-.y {-oliciefi, oura mcljifb «i 
r. ;:.''-r'«,'r:' i. w.tiMnj jmti^kJ rr-jfr. i.itf >i r.ir»' in th>; ojst of f-rc^jruincy ^■nvvra':^ , 
.")uf :.';l:>v W' 1 ^ 1 : •.fr'. jover arv^ jf.viii.'ji j^nJi ; i^r. r'v.juirit. } n»?di..vjl d' t'jr.t ; jii ri.AT. 
VK-. ^ri : Ijre c^nc .^''i-.ime «rli:}it>l'- ^lur insurance pl.i:.. 1^. ; :i 

•:r\:t? i r j tr .^i-ii jrn .i;. it t^: j ;r«'Jr.an-/ .t.so . Yet, .ir*- cor.>jer :u- i 

tr.;-- le'ii'il.i'i -ri w-'ulJ .1 1 ..ill -w .u -f. i wjitin.; : -'i i -l i t.'ii- --.ir-.t- of ircjndr.jlv . 

rr.i'- :t -ir.ci',* T'-r.-^lf. w^.'jll i; t 1. t : - .• tc^ ihTJir. "edv--*! c ■'■.■«■•: a-} d:-^- 

: J . : t :,T^,t;.-. :■ i:; ■■/ TW' ) .-cr'r.i ;> - no: {r 

r-.f.T 5 w.- 1' tn >;iir :.■ .r: - ■ j : . i r . 1 . . .i ' i Thi rr.i;i.'r. : . in}-;" -- ^'-'.l ' :■. . ft 

•(>• 1." ;»'T- m.^r-.' : ir ■;.:r r>i':;'-rv l-:*..!:', iy irivil:t:7 cth<'r Lt-ru't i r . If wf 

w.-rc 'L;: ;r.>".'iii' i i '..li. . ; l r y hcnrrit:. in pr rri.itM.y c.istvi , w<- woul.l ^ 

>• IV i.lli'i 1''" ;*'ini i". A:; J .it rli.it, wi- j - r r « ■ nl V f- ■> 

; '..»'.. A.. ■. r. r ■■(..■ rh-' ■ r w.'k'. ■ 'o Vc r j. • , w«' W'uli Ki.rc.i't- tJ:.' .-.v.t ,, 

It* . t 1 y.i; . .tr.. •■ V.r , . f t .> ;u" :it.irr.'l tho v"nrif,.inv lu 'kiTcU^-j, m ^'^iru-y, 

■1.1 -.J M r-.i, /. ' w.' [::ul our:;*'lv- ; vry Uibor int<':i:.iv* arui workir.q wit:h rr."- 

J ^.it • . -.'..It "--i; . \Z'^.\i'^ -f. tiTnTi' .-fir.t*; '■; ,i ni 1 1 u^ri dollar';, y'^^u .irr- 

iM.^ I -lui-- • ,i: ' : .1 1 ^ !rri.' :r ■ : i. r .li , i 1 i ' y of ,i Com- iny l.'i it ^,^nvl,i^•^ " , ' ■ " . -S . 



30 



ERIC 



27 



er*?!* wirh t^.e collective h*>ntiin:ng proce-is. Fcr 
t; hJV') ne jr^tiated jr»d dt;reed wntrw to uj-end th«.- 

'•'j.' "l*" -ii- ►ivCKity ben»*fi*:> for jrff^jnant for;jIc 

:,• *..rk..r.y, ajv,r Icil/tir J'j.* Cf^fnt- ntj in nh^ ele<.'*rc 
t • ^> i -ic ^; t ; '-r; i J wr.c t.lcr « t n'^t mnf a,*; : .»r.>i 

'■• t-r :(.'r..-'r-: 1 iti .r. Jj.r 'o rhis bill. .r ;s 
1 .i;.' < r ; •; i t t f-:-,: ♦ i- nc- } ' 1. 1 .j • t- w i th '~'^r; :jr i- . - - 

' r.rr.i,* , Iff fi) ^.f; „r iTic.i .Tuy i.t r. v r' . 

■'■ : ^'^ i'^t* •" I*- : . :. 1 .'If I ">n '.it 'hi-, ty; ' "';r ;-os 



ti;ai It; iN- :k-w lH':.«>t its 
fonrr ;iv.jr fMv«-> jvu iricroa.s- 

il 1 ^ 1- .irdor : .ly 




• ■K;'.*inr fl.ir.'; will i^*^ n»"7.i t : vo"! y Affnctot 

I. IS bill I.' r'l . T 1 r u ^ .in i;r-ru-L<>;;r. iry -tcv^j r nini?nt a 1 
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Mr. ^•nairman, MtrBU-.-f^ oi » h : s L'omiM tee , fry n*nfc is P'-ed T, T^-onpson, I dfli Chair - 
n^r. f>f '.r.f l^-.;r K«; I .t t : jr.i ^■Ninri; •-♦.ttr .^f EJA'^i lndu'^r.r idl :*eljt.ior.s Council. 
<i;?. t.:-.«.i.-C': 'o ;ijv.,- 'M.* i;a*y ♦.L^.ijy to preseni. the 7iew^ of the Elcctrvr.: c 

- ' . ' '"Ji . ! 1 '-. r; *n:;r. wcu.i ban the cx-l'iair:. of 



-..1 .i.T r» «' * la*: I j 



f.r. y i 1 iM i ; • y -r..- ? : • •. tr -m em;.!oyftr dliatiilty rianf. , 

r'l.- ti'-'.'t M ■ : .-..i'j.,*. : It?-. ;\ . ,. 1 J* i ^:f, m nd»:.;n.jl oi <; jn i z j t ion r*^prpM'r,tl nq 

'.•i-- . i?i • r ,; ; ~:jr vJ I tjT'T i . ^ "fiitrd ,;t.it»-s. Its TTS mfrrl;«T compjn l»-'s 

f .1.-, :■ :i',t« i..t .r. vr . • t.-- sm.ilie-;*. 1 «*c f ron ii; j.ai t to mjjor cori>orj t ; on^ 

*•'■•* > ' ' iM-Jii'.*? IN*- . • <; f. . s'' j»ed systems usod in our 'ii,?tfnse and 

■.i/ii •• (r..ir in;. -■••11 i . ' .r i variory ! . <jnint»r.v ; a 1 J^l^d3. Our nemfcei jcco'^nt 
v<*r » v.r ! S L'. ; ^ ! ; 1 r - 1 1- : ' r i . ■ rr«ir ki»t , and art; rt'S jx^ns ib le t or tho 



■■'.'■r. J. fed the* If'Tuijtion Jl v?-.si».' t.>.iay :rr- 

.:*r.«T, we rtM'l the f'r'jvi'iijn:^ of }\.^. ' \r** .»r vir;.jr,-*- 
I li.JMli'y h«'t'.*r:*s irr: b.iscd , jHiI *.he col K*- ■ 1 1 v*.« 

i'lt ^''J Njfu^n.il Labor He 1 u t Alt. 

' 1 1. ...i:) 1 1 1 • y J ••r.i' f I iz w<>r f to enah It' t ho t»m{.- 1 i->yvf' to 
1 ir.:iMci 1 1 j .J; : i on in * !U' i r work srh^-iJu I trs. , i eS'i 1 1 inu 
w.- r,>,>i th.it m.tn.l^r.:ry i-n:: :\ )t prcqnani,-y dis.ibllity 
rr\^* -jv h.> Voluntary a-; well j---. iiru- xr'"C r <-d , hrcjky 
M whi-!. :h»«';o h-'n«« t t. arc tmrTnally baa<K:l. 
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F-irther. we that r^,v pdabd^«f (if H.r. w .3 . J bt: ■j.-. i> adrl I >• d ; b(-r ir.ina' or 

atjdinat -.r.- ,nm enij.loy«fe-» , nuii*- i^r ftifrulf, who jannot or choose not to tak<! advar.tase 

mv*tti^of cr.f ;n«-(iitdl CDHtJ .iiis;^ ; a» c 1 with pre-jnancy , to call for the m<indar..ry ex- 
ten!ii>r. r,f ^r-rti?fit^ f ;r pr»«c;rijn 1 1 u aL i 1 i t •/ LuJVi' cotnjv) jpj.s ♦ iie iri»'jjity of the 



Durir.'j r^'», J ljr;»? n^r^;i;r th..- ,cr'; <iri i»! a ir» th<* e 1 ec t ro:, i ^ Indus'::-.' r.r.jijl.'l 

ffia;or .aij' r n«-ijr.ci it i :.r-,<. . Tr;»- l . vjt,- .^f {irc-rianc/ ..ibill^y be;U'.'lt.s, w>ii, increas- 
la'jly s sut'.-'.t 'M' nt?'}-' 1 1 a t : or.5 . Th»f •extension of t r 1 nqe bent-Mt:. s-ich ;-r;"}njnv 
'.1 1'-.ol. 1 i ; * y fcf'/nyfi* . -i.f, ilwjy-, b»'>.*r; a T.icr n left to * h-- collcTtlVf* b<i r qti in l ri.; pro- 
c 1 . 1 . jr.du r •• htf N.i 1 1 nr. J 1 Labx? r ?<f 1 a t : . .-. •; A j t . We f 1 th^i t t Y r : t.nor. 1 a r 
■jej Jrdto :I itl':: rr..ikir,'i jr'jnuncy Jli,AMl:ty bt-'ioflHii m.vr.i,'* ry unnece'-.s.! r ; ly 

int: :•:*♦> iiit. '.be culioctive bt^r j i r, :nq sj'r.yri/. jnd 1 )vj*jt tti-tc 1. ini l tat l l r. 

I'lj.jc.i -ir'!' 't 1 Jt 1 H'^ freedom -jf r he emplny.>r anfi 't;.' L'r.fJ-yfP jlike. 

TJiir. At Win.'.} »j-^»ihJi-.h .1 ,-rrfccf(!.T,r whi-h cou M Icjcl tc furth-i tcJerai dernrmin- 
J' - -' * i' it ■>t r li ii* ; nr (.mt ii'T.-i 1 /C"nf-<?n^.it lor-, . 

n.,r ir\ij.j,try h.r- i.v.'-,rly n*- jn t 1 .1 t-l ir. ■ t !.*r to m.ik.c thf benefit ji.ijkdqc-; t^xtt-nded 
t.h.-t ••i:-. ■ , L ., '■fn w \ » h t h.- pr -.fytvw-.! If.l 1 fi i J 1 1 . ReCiiur.c t'nilv|^-r:i h.ivv oriiy 
l;mi*".! r-'-.^Mi <•■; thu-y i,Au jonmi t r^- rrin'jf bfnt'flt pjrk.iqei., th r e-neiijo 1. 1 j t : on 

•'•■i.' i--->-i[- fh.' .rr t-»'tn'f;t.> m i>t.h«?r .ire*JG w!uw-h 0;isi:it the total 

WIT k r ir ;•• , IM. I'liirvi W'-nc:;, ,\:,y I c; : 1 t i on whirh is par.L;»'(.i 111 the arf.i or employe 
tMTH'fi* pi.i/-. i sh:.,"jlil u-Xempr .."'irri'nt i-rllrctiVf bJrq.lir, infj aqm'n.'nt:; .ind contr.ic- 
ta.il r.rlrt'; fiunij \ h..tw.*.«ri f-mp P >y.'iv. jn.l .'npli >y . 
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It i» ti\K view of U"iC Electronic IncJ-js'.i'tes A:»soc lat iar« that ir^jst ccffpdnieh di- 
rectly «»:.end berierita t;) cover virtajll/ all of thr meJicdi expenses dbiSoc:j'--l 
witn *-^e ;,r»;<^n<»n;:y . as wt-ll as t^.e costs of any cotnpl : cdtion-i w^.i -h ariiie t.'.'rrf 
from. These cost f j . r: i are Aiat.n<jiit ti^oao over which an i.Tr.i..loyer Cdr. f-re.. ...... r 

aome j^reJir :.ahli 1 '.V . Howevt-r, by extending benefitu to cover per^io.'.jl jf.nj -Ti^d 
tion f'lr ibyt-ncf* due to pi yqrictricy . the ietjinldtion intrcnl.. >.>;; a new lev-fl of 
undasessuL 1 1 1 r y to the toral cob' ./f the benefit piJ'^ratn. Aa it; cvid-TtU ty the 
rtjcent nedr:-;; i in r.he Ik i of Kef^resentd 1 1 ves on :iiir.ildr ." <• : 1 1 d ' i ^t. , a wiiel 
Vdrylnj irray it • . j^nt,K' c m At r be*ni .> ibm 1 1 r ed as ;rui:cj'.:vo of the dV«!rdv?** lt*ri~)' 
ot i re^i .:y iedve. ;ry.»^Ly i tij.j l : rr j •? ■» t imj t i-t rr.v cost ot imj. 1 r. *: r!.«' 



W«f j-t'tf'T .'I./' tj |.v^;,ir.- r. r?;<' ( r a 1 .'os inp I ••ncnt iri : H . . : b..* v. 

1 1 '■ t • ..^jm:'. • : .•' Ti'; ; "Ifi iT i );■, f.jctor-. te«?i '.ii.^^.l^l r :} r i it e 1 

bf .is:i"S--..- J .• ..^h •--.•.iu.j'i T" wirh T.'."r«' i 'j >1:tect cor.r ' j 

l:.'.^.':/, lyi:.; ;r;r^jrily j:. i. :., i i jr-m^^ri. •, ::t filar.;". M'.'c r'^i;il ': 

. t. r^-ri • i.y Tt ivt'lnr'j I ri . nr jr.. •.• ■* *-''-' ■>'Jli*i »■ "5 1 >t w.'»?k.-; ol , r 

■ U .jt t i 1 ! ..■ bru^'ti'.. r.o L.^cji;c 'cl.ir,'. wh:.r. i-.,r r.':;* Ly «■ x i j i.- .uch | a-jTir-n t , would 
nt- I!) dr. jvt'f.j^jf 11,2* i-.cv.\:\t* in [:>'miur*. rur r i , .ill r • i f. j :or «3Ui.'i", lit-r. 

ti* . fVe! \ t w»;;.? % - •■, I X w^'.ik. j'^ri.'! wciM r. ,i J> ♦ i r «vtLn» in ;,r«'n'.ium, 

• I i-f i.ai ! f..i' it;ly by >:'.y, bu' ;X '-mi- 1 .jy fos , TV." iib> '.■«< .if i.t ]'."". i ^. i 

b.i:;«-l n t.^'- .1 • . . \kJT-.[ f 1 n >: i -i , ' t«'mjL«.' wcrkJorce. B<" .u:'-.<' '.hf »• 1 t rr;:; : ir..; 

ut 1 1 . ; j:, .1 ; rv . t t'l/n.ilt- w • i w. f • r . ■>< . Th*';«' inCr.'.isoi; wuulJ Jikcly mi )hc! 

Ar thii iH^iri*- \' i. irl''VAr\* .'ri : .:e ano''f..'i •-'••ry ilirt'i't "^at .in.J th.it i;.' 
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c(.a'. of loaa of p-r'xiijcr.ivi^y. Nor.e if our membtr>: leniea prc<jr.«tr. jy' leaves- -we 
sorely reccMjniZ4t tnu di f ferenca in ^rcxluctivity between an exp^yritnced worker And 
a teiTif'jrary r«?{^Uwe«e:a a/kI f*rar.Jtly, we Iwk forwdri to an larly return of tt.oze 
•?xi;>«ricr.t-«.-,! w<;cKerj who are ^ut on l«ave of any Vind, inciudinq pre jnanc-".' , Jr.- 
rcrt'ixiJtel'/ , oriel ^-i yow kno«/, •ii«r«.' is data ,jva liable such as supplied in the 
■ ilLrrrt tr jf.bL.r if t rhjt irj {.tejajnLy leave situations, 40-50% of the people ir.- 
vf'lv-ri Tior. t«?tjtri frotr. rtr'jr.ancv ledve and induatry is faced with the difficult 
Aixil t^xi-titr^ lye ttiSK it scroeniT.'j d'.vi ;lti3xutely finding porm^rient replacemerts . 
Thin cor.r ''Lme:.* x <rn.i rue*. l<irjr.r i tt 'Jun many pe^jplo would imaqiK*?: 

:r. r enti . 'h>- 1: vrt q«:r.t f.< • r v.4 nr. ;iv-:.iqe ler.cjth of f r..•'l^,a,^cv 

J i * 1 i ♦ y ito rr- J ••■ jr.y j t i.J i v i du:i I ' 3 ieav«' or abs'rr.c^.' 

• r'- ,v..i."..:y . r..- t.«-r'. .n ;n.i/ .i - : u » 1 1 / .Jl_jh>.'vJ for .'-niy j J.iy rwo while 

.i.'i.;'' h'T * •. i I ..i.Si 1 1 T-iy ir: Ij.* ••!<••-•.(* r j n.ii,y w». i.'k i - -.-Vfr. months. The r.'.h Is 
'■'■«■ ! : * * t*/'T:^t:s >:i:.i.,r. ^ • --^.^-r. t-h-' -nt i. iri"! •hv '.-n: ■ 1 oyv.' ^it i 1 i / i r.c; L.UL-h 

■■ ;r ; r. :■. ifi^«*s, wTv ; , to bi; Ihi^ !in,il tn i n^r; t 

r »[ ; ' ;t:«'-- l.-^arK •i-i*'. Aj .in inf'1'i.T..T,- Ti*i.- VII th..- Civil ^-i-ihts 
-t I ".-i, ^h.' irLiTvity : "iT.M-'A' .1 )..r ;v r r . ^. , S,>.^ w. r.j M ht' rh.- Rqual i-njloy- 

rr.«*f;t .p; ■ r * u.iry iirvTii i. .n . In riMi.i;!, * t>* t; 1 • ■ r. mn i c I nias 1 r i t-s Aasccia- 

' 1 i?i w 1 r 1 rit-,f ..•«v.«r.\I ■nc>T n'l . ^ i r ; ■ , '■hi_> n«*thcd of opMratii^n uMl;.**-! 

-V •■'i** ' 'Mf.--' I ; ■■. i;^' • L wc.ul.i -.f.-m to l.r iiiapi! ; .-.iMf tji >:L^ri tr cv.n's n' s 

ii wi . i 1 1 »::...- .vt-t r.'iv '.'i-r U'.jisl'U i<'>n. w.- wou I 1 •■nb-r.ir rh.it ihc rield 
■I tT It r-'" . ■ : • ht.> ■ipjr.j.^'.i ,:i «'<^ull bf jti 1 i r i .*■ 1 r.^ flt'T.f r:- i r^,'- The valiiiicy .jf 
vi'.'.T 1 •, « l:,;'i''c- "J,.* . Ju r,'. T 1 iv; ■ vrr wh i { r»' jn-iru y dis.iblli'- * 'en'" T i t r, 

•.h>>*j!i : •• '-X* .'M,!*'.! . Soi\n;.l, • .in l>.;liL*v«* thr* F" [-'("^"^ i ■-. ,idrr. i n 1 r r ,i t i vo I y 

■it}r7%''l • ! i^}..' wi'ij rhf .•<^r.* r ^v">T'.; ir^ wh 1 h wcMihl .iri'i»* <^uT. u*. thi-; m.jn'l-itory *'X- 
t«.Mr;'. ;n ,>f :r*";n.i:i v .1 1 .-i.iiu I ; " '/ b.-n.-t'tts •.;*ule r • n»' Tivil Rnihtrf A(-t of l')*>4. 
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STATEMENT OF FBED T. THOKPSON, CHAIBMAH, LABOB EELATIOHS 
COICMITTEE, ELECTROHIC DTDUSTBIES ASSOCIATION, NOBTH 
ADAMS, MASS. 

Mr. TiioMHHON. Thank you, sir. 

I am pleased to spoek here today ri'pn'.seutiii^ the, viev/j; of the 
KWctnm'u: Industries A9S(X'iHtion, also on U.K. 0055. 

The Elwtroiiir Industrie's Association is a national or^ranization 
r<»irre.senting the electronic manufacturers of the, Fnited States. Its 
'2lft member conipanies ran<^e from manufacttirers of the .smallest 
electronic part to major corporations that desi^i and produce the most 
sophisticated systems used in our defense and space pro^ram.s, as 
well as for a variety of con imercial areas. 

Our members account for owr SO jK'rcent of the $^^5 billion elec- 
tronicij market, and are responsible for the employment of over 1 
million jK^ople. 

Mr. (^hairman, for the EIA, I have fded with your committee a 
statemeut which is essential]y the tcstinuHiV prestMited by VAX to 
the S^'uatc Human Resources SulKximmittef on I-*alK)r. That statement 
iut'ludi'S our position, and 1 will summanze. 

First. H.R. 505,') numdates a changi' in the philoso|)iiy underlyin^r 
the concept of accident and sickness IxMiefits. In other words, we feel 
that pre^fnancy is ^nerally controllable and voluntary, not an unex- 
|)e( ted or un|)larmed"disruption to a work Fichedule. 

S<M^ond, the purpose of title VII is to eliminate sex and racial dis- 
crimination in employnjent, not to legislate a iK'uefit or a level of an 
existin^^ Ivenctit. We feel that H.R. 5055 is an edict that a l>ejieht will 
iMi granted to one *'lass of women, thos<» who are piv^iiant, and in 
effect di-^criniinates a^niust non|)re^nnnt females and males. 

Third, all pn'tinancy-n'liited InMiefits aiv exti-emely costly, and in 
the case of disability benehts, the present disproportionate cost of 
pr()\ idin<r tlisability Ix'nefits to wonjeu wcndd Ik* fnitlier an(i nef^^a- 
tively affected. Otliel* coe^ts iuss(H*iated with this legislation, and I 
til ink that y-ow of these have U>en overlooked, are productivity cost^;. 
Krnployee n placn'Uienis for woimui on pi^c^iiancy leaves ai^e not as 
pro<lnctive as experienced workers. We feel that |)rovidin<^ disability 
iKMiefits will H'snit in lonp'r leaves. 

Replacement costs. It ( osts money to st n^'u antl hire new employees, 
and as the (lillMTt case |>oints out. 40 to 50 |)ercent of fenuile.'. on 
pretfTiancy leaves do uot return. 

Third, the actual premiums for disability covemp* are estimated to 
Ih» at legist '2r)-]>ercent higher than current j)remiums. Additionally, it 
is estimated thattliis legislation would affect. amiual national hospital- 
medical nisurance premiums by $1 billion. 

The administrative costs, siniply, the EEOC alieady has a signifi- 
cant caseload backlop:, and staffing to investigate claims related to 
this lejrislation could cn»at(>an insurmountable burden. 

Auditionally, all of these economic factors combine to further in- 
crea.se olir national health co.st and fuel inflation as the costs will 
undoubtedly, wherevei {H)ssibl(» — iun\ I say rarely in my particular 
Industry bei'ause we are in an industry that com[)et(»s with the low 
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labor cost in offshore countries, so we can't pass our < ostt5 directly on 
to the consumer as easily as some of the eiul product manufacturers. 

Last, we feel U.K. 5055 is an unwarranted intrusion into the col- 
lective bargaining process, and ia especially apparent in our industry, 
which during iUiti saw a large number of electronic company mem- 
bers conclude iimjor negotiations. Any legislation on this subject 
should c(jnsider that faci. 

Now, as you know, in addition to that statement from EI A, wliich 
represents our industry viewpoint, representatives of two companies 
of differing size and different experience with disability benehts are 
with ine today, and will express tlieir companies* views, Mr, John 
Coiinell represents Magnavox Corp, of (Jreenville, Tenn„ and Ardie 
Kprunian represt^nts AVX Corp, I will also give you some idea of how 
this legislation could impact the company I work for, Sprague Elec- 
tric Ci). 

>>pragne Electric is one oi the world's largest electronic component 
maimfactuiTi>, and our annual sah^s are in the area of $:^(H) niillioa. 
We are a very labor intensive industry which, among other things, 
means we face stiff competition from offshore competitors who operate 
in lower wage areas. Presently our lalmr force numbers about 7,500 
'people, comprisi'd of approximately (ir>-percent female. 

Our hospitel-medical plan d^t'S cover costs assoi'iated with preg- 
nancies, ever\lliing from doctors' fees to nK>m charges: however, like 
many i)olicie"s, ours includes a 0-month w^aitiug period from date of 
hin» t)r from date of eligibility for the insurance in the cape of preg- 
nancy coverage. 

Our poli(\v would not cover any [)hysical condition requiring medi- 
cal attention that existed prior to the date one l>ecaine eligible for this 
hospital inedit^al plan. This is as'tnie for a broken arm as it is a preg- 
luincv ' ise, yet we are concerned that this legislation would disallow 
such a waiting pericnl in the car-e of pregnancies, and our carrier has 
estimated that claim.s [)ayments would increase 15 percent or about 
Sv480,iH)() in our case. 

If this were the case, employers would be faced with the possibility 
that pregnant females would apply for work just to obtain medical 
« -overage and disability payments. 

With regard to the di.-^^ability l)enefits and it.s effect on my company, 
my company presently does not provide disability benefits for females 
on pregnancy leaves. Two union contracts do not provide this, nor 
do we have it in our nonunion lo<^ations. The reason is simple: all 
concerned feel we can get more for our benefit dollars by providing 
other benefits, 

Tf we tN'ere obligated to provide disability l>enefits in pregnancy 
cjises, we would(1?i^ looking at an additional $27:^.000 premium. 

Mr. Hawkins. Mr. Thompson, at this point the committee must 
take a 5-nnnute recess for the purpose of voting. We will return just 
as promptly as possible and (^ontimie the testimony. The committee is 
in recess for,^) minutes. 

[A brief recess was taken.] 

^fr, PTawkins. The committee is i-econvened. 

Mr. Thompson, with a|X)logies to you. may W(» ask you to proceed? 
Mr. Thomps<^n. Ttiank you. 
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I had mentioned lastly that to provide disability benefits in preg- 
nancy casei> would cost the Sprague Electric Co. an additional $270,(X>0 
premium, and that we presently have a 20-week disability program. 
As we increase the number oi weeks of coverage, for example, to 
2t), or 52, or whatever, we would increase the costs further, I make 
note of the fact that it has been 51 years since Mr. Spra^^ue himself 
started the company at his home in Quincy, Mass., yet wr still find 
ourselves in a ver^- labor-intensive industry, and working with the 
slimmest of profit margins. 

So, when you are talking about legislating a s|)ecial benefit for a 
' particular employee group, which benefit costs us, or could, $1 million, 
you are posing a substantial threat to the profitability of a company 
that provides 7,f)()0 U.S. jobs. 

Now, as a labor lawyer, there is another aspe( t of (his legislation 
that causes me concern, and that is how it interferes with tlir coller- 
tivo bargaining piwe.ss. For one thing, companies and unions have 
negotiated ana agreed where to spend the available dollars. For 
example, in 1976 one of my company's plants reached a 3-year agree- 
ment that did not include disa!)ility benefits for pregnant females. 

The question is whether or not companies and unions are to open 
up their contracts for renegotiation due to this bill, or is this solely 
an employer cost which labor is attempting to negotiate with (^ongre.ss 
rather than employers ^ If the contracts are to be opened, may other 
!)enefits be ri'ducecl to cover the incn^iised cost to do this legislation? 

Our position here. is that if H.R. 5055 were passed, we would urge 
it include an amendment to insure that companies under contract 
would not be^required to provide this benefit or renegotiate until their 
current agn»ement.'* come up for renewal. 

Related to this is the fact that most company employees pav a 
portion of their health insurance co.sts. However, in companies like 
ours, one finds that in .spitt* of new benefits and increa.sing premiums 
for old benefits, employee contributions have not increased over the 
yeArs. Are we now to impose a new cost on all employees in order 
to pay for a benefit for a special class of employee ? 

Sunmiing up, we do not feel that the Gilfx^rt decision sanctions a 
sex-basted discrimination in additional benefits, but instead H.R. 5055 
would legislate a special sex-based l)enefit granted onlv to certain 
females. 

Second, the co.sts of this l>enefit are so substantial that existing 
benefit plans will be negatively affected. Finally, as it is written, this 
bill constitutes an unnecessary govi^rnmeutal interference with collec 
tivo bargaining. 

I will now turn it over to my friend. Mr. Connell, or at vour 
plea^Jure. 

Mr. H.vwKivs. Mr. Connell. do you Imve a prepared .statement? 
^^r. CoNVKLu Ye.s. sir. It is a very brief one. 

Mr. H.vwKiNs. It will be included in the i-ecord at this point. You 
may pnxved, Mr. Connell. 

Mr. CoNNKLU T think I will read it. It is rather .shoi-t. 

Mr. Hawkin.s. Yes: you may proceed, sir. 

[The prepared stateiuent of John Connell follows:] 
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MAGNAVOX CONSUNIER ELECTRONICS COMPANY 
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TO PROHIBIT SEX DISCRMINIATION ON THE BASIS OF PREGNANCY 
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My fMM 1« 



John Omaall. I «■ 4u* ZBAi«trl«I k«I«tlon*a Offlc«r with thm Na^navo* 
ll«otrafUc« Ctmt^y, • wholly OMi«d •ub«idi«ry of Itorth AMrlc«n fhilipm 
CorporaUon. «• MmifActur* And Mrkat ham Mt«rt«inMnt vqulpMnt includlnq 
talwUions. stai^o*. vidmo qmmm, mtc, ««ploy mx 7,000 fwopla locli^n^ 

■Any MOMtt of child bMxlnq A^a «ho ara attracted to tha light Ms«at>ly work 
irfiXch pradOMltuitM in our Manuf«cturlnq oparatlons. 

Por tha paat 3S yaAri. hava s>rovi(|«J for our factory o^loyMa a ^a'.lth Inaur- 
AAca proqras which includwa provlalona for MMltly b«Mflt« «rhan abscnca iroa work 
!• csua«d by ilckiiaas or «cci<Wnt. ZnclutUd uft'-^r thl« banaHt is a provision 
th*t •«ploy««M on matarnlty laava may racalva six waaka of luch payranta . 

Mhtla wa ara not oppoaad to provldlnq any banaflta of thla typa, as Indlcatsd by 
our lon,j .tandlncf policy, va <io fa^l vary ^trunqly that an opan and i«w ■uch aa 
propoaad w^iuM ba tubjact to many abuvai and would bacoM ♦ haavy financial burdan 
to ci»pani«« such ai ourt , 

Oth«r trn^m of ilcknai* and «j,:idant di.ablllty unclar our plan provlda fcr pay- 
■»nta up :6 waaka whar« r•^-JLrad. 

A rac.nt iurvay in iur crwpany r«va«lad that tn l'»76, wa had 107 anployaai taka 
aatarnlty U«vi.». »nd th» total coat at waakly banaflti amounted to $:4.761. If 
fha fMur« >f ^^n, „ would the caaa undar tha propoaal, th« 

co«t wr.ctti ^«v• *'.>tar»d S141,4.'C. 

t^ml tM^ x» * v*r>- iitAbU Addition to tha coat of otir doing buKlnaas an.i of 
:i*,ft.^itatt. ^-askinq ,in .uich irwrAanaa to the cQrv»u»Br, and in turn. 
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plaom our induat<> And ooMpany In *n mvma Imm* fAvorabU pcMltlor. to ctMfwt* with 
thm unfair JapanMa o<M|>atiaon yfiich contlnuaa to pU^ua our oo^tany and haa 
coat ao aany of our paopla in thta Induatry thatr jobs. 

In addition, wa faal that iicmm rMConalbtUtlaa eoctconltant with MtaraiCy. ra- 
aulta aany tiaaa In d«cialooa by tha aothara not to ratum to nork. Ondar tha 
provlaloot of thl« bill, wa would ba aubjact to paying an addlUonal 30 vaaka 
oo«p»naatlon to an Mployaa who haa no intantlon of raturnlnq. furthar»ora. 
for tho«a who pl^n to ratum. thar» »«xild c-xrtainly ba a taaptctlon to wrtand 
thalr abaanca bayrjnd tha ac tual raqulrad dl«abillty tlsia. 

wa faal, m concluaton. tn^t ir tht*. Mil bacaak,» law, that it .hould contain a 
apccific r.:mm liait «uch aa th. iiji w,,k pari^ now in .ffact in our coatpanlaa 
h«ilth "frvi ■•»* prnqram. 
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STATiaiEHT OF JTOHH COHHELL, DIEECTOK, SAFETY AND TKAIH- 
IHO, MAONAVOZ COHSTTMEK ELECTEONICS CORP,, OEEEHVILLE, 
TEHN. 

Mr. CoNNELL. My nam© is John Cx)mielL I am an industrial rela^ 
tions ofBcor with the Magnavox Consumer Electronics Corp., a wholly 
owned subsidiary- of A'orth Anierican Philips Corp. 

We manufacture and market home entertainment equipment in- 
t^ludiiijc^ televisions, stereos, video games, et cetera. We employ over 
7,<KK) people, includin^j: nmny women of child-bearing age who are 
Httnictetl to the light assembly work which predominates,in our manu- 
facturing oj)e rations. 

For the past 35 years, we have provider! for our factory employees 
a health insurance program which includes provisions* for weekly 
benefits when absence from work i:^ caused by sickness or accident. 
Inehuled under this benefit is a provision that employees on maternity 
-lij^vt^ may rex eive (> weeks of such payment. 
^ Whije we are not opj)osed to providing any benefits of this type, 
avS indirjitexl by our long stantliug policy, we do feel very strongly 
t!mt an o\m\ viu\ law such as pmpost^d would be subject to many 
ahust^, ana\ would Uvome a heavy financial burden to companies 
such as ours. 

Other typfts of sickness and accident disability under our plan 
provide for piiX nients up to '2(> weeks where required, 

A went survey in our company revealed that in 1976, we had 107 
employees tak^ maternity leaves, and the total cost of weekly benefits 
anmunt<yl to $il,7f>l. If the figure of 26 weeks were, used, as would be 
the CMS** under ijie proposal, the cost would have totaled ^^J^PSte^- 

We feel this is 4 very sizable addition to the cost of ojf^ doing 
business and, of coun^cv would necessitate passing on such increases to 
the consunu^r, and in turn, place our industrv and company in an even 
less favonible position to compete with the unfair Japanese com- 
fx^tition which continues to plague our company and has cost so many 
people in this industn' their jobs. 

In addition, we feel that home responsibilities concomitant with ma- 
ternity results many times in decisions by the mothers not to return 
to work. Tender the provisions of this bill, we would be subject to pay- 
ing an additional 20 weeks compensation to an employee who has 
no intention of returning. 

Furthermore, for those wlio plan to return, there would certainly 
Ix^ a temptation to extend their absence Ix^yond the actual required 
disability time. 

We feel, in conclusion, that if this hill becomes law, that it should 
contain a specific time limit such as the fi-week period now in effect 
in our company's health services program. 

That crmcludes it. 

Mr. Hawkixs. Thank you, 

\ow, Mr. Thompson. I think you indicated that Mr. Epranian also 
has a statement. 

Mr. Thompson. Yes, he does. 

Mr. Hawkins. We have the statement. The st-atemcnt in its en- 
tirety will b^*' entered into the record, then, at this point Mr. Epranian, 
may T suggest that yon summarize from the statement, please. 

Mr. Epr.vntav. I will try, sir. 

[The prepared statement of Mr. A. Epranian follows:! 
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Olean, N-Y. 14760 
716-372-Dbll 



44 



Kuril )).)•• b4^. ri 1*. rc in iiti»:r fortwr rc-y.ic J ni«j tkv Ho.kI 

CAjHilicaklonM .ukI uoro 'iontTali^hiloct^uilcal arpcct« of mandating dina»/iUty 
benoflts for ayitar&iey Ic«v« . My testimony today wlU try to tero in on the 
diioct lApttcl o? Boch li.Hjii.l«tlon on th» inJivldUAl co««:»any *it th« pJapc l<vel. 

My cc^any. hVX Cor[»or<itlon, li cnqaq»d in tha manufocturo of «lcctroric 
p*rt«, primarily caraailt ^ai-acitora at the preaent tima, uced in tha tolevicion, 
dAti* proca««ing, tolrcoidnunii.-at.lona atil space inc!uatrieB aliKstrqat others, And 
af »uch aij hr.av/ 3ubc-c?i ':rtictor«» to -U.ctxoi.ic coojponcnta and cqjlp^cnt ir.ir^i;- 
far turn •. inci^lin-j llr? 'J.S. qovorrjaont. Thio hnr. Lccn an inJustr'/ clidi .let or - 
izt'ii I'y ii»j.iii3/ .•i.in'ji-.^ ^ <.'<.: rt. to. on •/ .ir.(^ i'iL<1vjct ;toU icemc, a:; wcM ft 
ho.ivy i.(j:n|x»t It J .n ("nuch f i-^n <il rc Atl i:: L.>»t:«:;t i, J jnd j.rlr.r Jr jon^r^ l ic.n . 

r or t ^''m; ri. a.Toii': .1:1 J r ht i i'Jl,'. : . r .:f .» : : nr 1 ir; nr-pect : cf ov J>» . lo-t 
ia»«- •.-•<< h 1 '.. . ii^r u . 1 ly L-X" ; ,oKt. ot>irr3 :n our Lunii.i'r j , hftv« «rp;py ' 

« -ii-RL jruf^^' .Or. o:' Kct <.>.>■'. i'/ v.iqp < .-.i : i i i- in c/UJ. vorK fo:\',' jxijj j] 1 s,ri , 
« 'dj .'jly .1 vh««r, t rur 5 ris I .* •, .,. ■rn nrxl ir. t v :,<.f, . T^u?-. , 

|,n J :,M 1- 'lut!. • tnj'J ha:. .1 V,:,- li;..',Jlv -.i-a i t .» ti:.,: ui'zjr-- 

l..<i! ! r r> ^- . .r ■7;.',^t fii M'l v( rL.u'. «■!.;■: '^vi^--^ 1 1 . t :ir t or i> 

tcjt 1 .i y.;iy Tt. r'>i.; •/or.t,.'. .r.'^L.,'^r >l>,ri i ■ ^ 1. '-.u !, I < t; »,!.,* 1 cir , .^-id vlt-w Ou. 
^.Hj .M ind ■ : •.-^jj.L,'. .1. -.t^-.^e' y on Vl,- s-niii r^i: t. . 

'I. ''I." ■■ ■ •■'^r "l.i' *. -....ore .vif;»'tt.ly t';t'Vi.i»" n.r. I; i: *.i • u.'' '^oi ■ 
tii .„•>..:.-.■ L"... ., l!ie re:,, i'. oXwv.vl • ■ -• ,..»int' ivri', lit'. I'or r^'-M'. i^/ 

nwtii,' •.'f wr: w.ll 1,0 L .-Vi n rhc t.-i-"-'t> .'.t , v-,:i;r cxlt:,:;,'v r.i : V i I : > ! f ; . 

oui ;i t y.-ij.i inn'.\ iji^r.y r>:p*':" 1 o;*. ? ■ , Hc^vt-vc , ti ol Lni. 'uc^ Ci"vc:\^;c vrul " 
rc-^iarr * v >i ; i-ir;n'! ■ f r t^'r, .>i:i. vry ^ CK.'pr- ri r. i v ,^ t'L<rtij-.t pri."^^; i"-' rj wit 5-, 



18 



45 



i(u.rv,i-.f: 1(1 . 1 IK 1 -1.1.4. 1, arkl uajitlor.Jl t !o',t Mni w<»<il<l t.^th, in- 

•vitAi.!* cunii«mi«r>c« . Utt me clAtiiy tht« point by conj-driaon tetv»«eii ♦ihis 
uUnt AM awntionwd currdiit.ly providing awdical aitahlUty t«';etJtj rti.d jnoihi-r 
f*LlUt/ w'.th no -iliibtlltV bcnofit* at jU. 

!n the I«tt«r c«oe, fwdical anu ai«t«rnity l«avc9 together run rather con- 
■ i«t«nt.ly at al^out 30% of all othor absrnce. However, in »■ ^ former case whcr<? 
dtitatotUty t«nafttB >>n awdiral leave ar« provided, thn ratio ia an cxti-aordinary 
■>'*0% (lifferern'e! T^.t r Crt jon is ot.v ioua anA CAn be at^rlt>uleck no '>thcr cau:i.i 
than 'he aw>nvt.»t • :-ciiefi' '. : or in»r.l-c«: leavj in or.o plant versus none in rhe 
oiht r . 

Witn mi-.jicai vernuc n^iernity ;.-.',t rur.nir.j at .ii I'ffi" » i^-J t.«^ i y u 

i ritj J, it 13 r ■ .l»:'-:calt- to {••rcnvf jn. ;frc. t t!.c adverse in{ . '. 

«'Xr rriiii nq J:siaM,lt> ;»-:i,-fit8 \.c Mtr.rr.ltv w..j:,J have. Wr* fiitinate or tec', 

-ovill be a ^tart ; iDf,- 'j':* incr«.'i=.i! in .idv^:v; ^"..'.l Ir.vit t ir*: in tTj*erj,lV/ ar.i,l 
<r.v,!lcal U*v.- rr> an .i->> r , T.t 4H i -.i 1 ^ ■• r ;■•/.».- .md .U...vr .ill .. tt,.-t i.)t * iTt^- 1 for. 

wi .t >■ : 

A: i? th*« trevi.mslv in«nti(L'r.'<l ;:.ifjil.:v ; .'r rrp : ; v.-f 

w:-n- . .-t }jr(,.r.;b;r-.v.- rn.rj.,h , wJ.,.n h : s V.ir.-! i r r.i ir^ .■•.:p»'c* <»d cl.Mr-:, VJ-- 

ivxifjicf t. addea i:.tJ it-.i' t^i^-t.:- Lf;** ^-Dmf ■our.d»-^-! liability to clo:..- t<) 

J [-or clfllflil T^ll■■. i.-i vrr-^;; ; oi. * !■ i ti.l c-: '.T .i r i •■ -ii'.fcj :n m.";-. l.i; 

-»nd lit'.iLtM t'Oii*' f 1 1>> J, ati.! w.- j1; Vr.. u i ..t;.iW,iv cc.T:. t^.n :.iv<- r<'i-n 

exi>«'r ifM.. f 1 ; :. 'hit .j^.-.t. 

th«?Sf recLitk i h.i .-f r;»*i!ii ,l;n.Tti .l aX r>.i- jx ,t«'r.' : .i 1 1 ;ic rcu • <•■ 1 ^"j :.:. 
Aiui 1'xi •■! le.-,--.. . Lt i or.Iv .-„»tur,^l :i wl-.y ti;i;. V;:>.1 of .lutrn.*-,, es- 

^.ila-.^n r,«f.cK.', .."onf rf j i-d -ii' '.:\jiz £j*Ti-.f-ts ol Vtilf. kind ca?^ 'Trar.t«-<1 j* 

r i-a-»<'r.«fc le ••■tit' Th-,- At iwtrr I^J very s,tr.{-L* - r ■.ir.Jri n.iturv '. ! J^t_ nc fXplj-. r. 

V. ."ioci»t th«« ?;r-.* ihat ..'tnr-. to r.'.f.^i i-. thi' .-.in ! i *'Ct ; >. i v 
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b« controlUd by qu^lifi^d and axpvrt MdicAl opinion And v«lid«tion i.e. 
phyaicxansr tho smmm way (jumS only way) Mdical dlaability has supposedly baan 
controllad. Ho«Mivar» aa Z hava alraady dawocwtrafdr this ia and has not baan 
*n affactiva control at all. Why not? Bacausa traditloMlly physicians raly 
on what thalr pativnts tall thattr aap^cially In aora ninor Mdical situations* 
slnca it is praaiSMd that tha patiant is ill and wants to ba curad as soon aa 
posalbla so thi^^an qp bAck to work and incoata rasu^tlon. Zn othar wordsr 
thalr diagnosis and traataant (particularly as far as bain? out fror work) 
is larqaly basad and foundad on inforaation providad by tha patiant. Ttis would 
ba fina undar nonial circuBatancas out of the industrial nadlcine arena. How- 
ever r when it is in the patients intereet to be certified disabled when thn 
nonetary Motivation Is not that auch different than qoinq to work, it ie ratliar 
saay to envision the abuses and extra tine Ic^t that can and do occur. The 
iloctor la helplees to act on other than what they are told by their patients, 
qansrally know and care little «bout the actunl work *environiMnt , and unfortunately 
challeriqa or dispute is sxtreMly difficult if not inpossible noet of the tisc 
becauss it generally requires another physicians opinion, which is basad on no 
better datd than tha flret. Bealdea. it Is not truly the crux of the problem, 
wnlch i« tha eie^iloyee's crossed motiva't.xcn* 

So. in fact, no nattsr what the effect or ■M>t^tOd . once Monetary benefits 
are attached to any disability benefit the incidence of claims and time lost 
Invariably rises, and in our times and as illustrated in my earlisr remarks, 
rather eubetantlally. After 30 years in my field of Industrial relations with 
sxtensive paraonal as wall as statistical exp«rienc^ in this area, I am absolutely 
convinced there can be no other reeult. 

Lastly. It should be streesed that what this advocate and employers most 
object to and strsnuously oppose is the mandatory nature of the proposed legis- 
lation. Our sa^loyaes (sostly feaule) and thsir unions by whan they ar« mostly 
represented have historically elected other benefits over disability toz any 
reaaon, lat alone maternity, and to f.he best of ray knowledge have never pressed 
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for iBfrovemcr.tH m this ari'd (,v.*i otder benefit advinc^'a. /Vnd -c cace-Qorical ly 
r«)«ct the proposition th*t l«qtal*tive witdam And .tettmnlndt Ion «hQul<l ■upt)i4nt 
our vary vuccaisful 4nd world Adairad coUactiv* li^rqaininq procoita and thair 
inherent rLjht uf both Mnaqaaient and l*t>or'to itut'oal hole* ena self ,^et«rain«t loii 
over the nelertlort of ecoroeilcal ly responsible advences In the area oT benefits 
•/•d ««pioyTfMJi;t ter»o . 

In c'or»clu«lon. w^s very strontjly urqe egalnst any Icrt tsi lat lor' mar.Jatlr.'? 
dLaantllty b«nefiti or prennancy tn any way. Further cc.«went«ry and exhiMt*. 
accowpAny the wrltt#rn text of theie remarks. 
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STATEMENT OF A. EPRANIAN. COKPOEATE DTKECTOK, IITOUSTEIAL 
RELATIOHR, AVX CORP., OLEAN, N Y. 

Mr. Kp'Uman. I will try aii<* skip tliromrli ^Ins as fast as I can. 

My t**stiinoiiy tcHlav will try to ymvo hi on the dirert impact of 
if^i.slaiioii su( {i as this on the ir liviuwal (•oiii|)a(»^* at tin* plant liivel. 

Skipping thnMi^rJi. I will just say that "Mi's is a very, ve»*y com- 
^/otitive industry, aih^ 'or those reasons aiut the liirht manufacturing 
as{H»('ts of our pnxluction processes, historical!^ we, like others 
our WiLsines.^, iiavt* emph'Vi'd a hi^rh jHMciMitapi* of siM-ondary wa^ 
euniers in onr \ .-rk force, and not Hurprisin<rl most are women. 
I would siiy our work fon-e is approximately 70 perccmt women. 

Theivfore, we fw I that (h s kinu of legislation v ould have a ver>- 
heavily disparate and disproport ionate co.st impaer n us venous other 
ty{H"s of hu^iness, and furthermore, we view our experie^ice and cir- 
(Mimstan' i*^ as woilhy (»f some j:uth(>i'ity on th.e srhjeet. 

luoru^of our plants where we currently provide miniiiumi statutory 
mt'dieal disjihility In^netits in New York State, we have estiuuited the 
(ost to extend the .same benefits for maternity would almost double 
our curn^nt pn^nuum. and this is after ext(Misiv(» marketing with a 
!uunl)er of carriers, iusniaiHM* carriers, w.fiuy of whom won't even (juotc 
on the issue. 

Tlie resulting cost for the maternity addition alone is calculatc^l 
at over $1,<MK) |M»r einplnyee claim l»is4»d on our past one and a half 
yeai*s' nuiternity exiHuienct. That is ll)7t) and the first half of 1977, 
IIf)wever, to obtain this kind of coverage, we would have to switch 
from our vei^- competitivt* »arrier to another carrier where our base 
costs for medical clisability would \h' increased, which would increa.se 
the cost per claim to about $1 ,200. 

This is only part, of the story. The real cost is the hidden increa.ie 
in claims incidence and ad<Uhonal time lost that would be the in- 
evitable cor.s*MpuMici\ and I really want to emphasize this. To do this, 
I have coiu pared two of our facilities, one whi»re medical disability 
benefits are c-urnuitl v provided with a 'iO-week l)euefit, and another 
f'U'ility wlierc no disjibility l)euefits are provided at nil, luid there are 
LM Jiphs that you will find attached. 

The nuit(»niity leave |)oli<'ics are identical in ?K)th plants. Tn the 
plant where we have nuvlical disability — I am .sor^ v fn the plant where 
we do not hav(» medical di>abili( the total n}^^ for medical and 
maternitv time losrt is about '•]() percent of all oilier time lost. In the 
plant where wc do have disability l)euefits for medical aioue- . 
maternity- it is 2.^0 percent of all other al)S<Mices, This is an average 
maternity abs(»nce of 1:2.7 week.-^ — that is all -under a very tightly con- 
trolled policy that follows EKOC guidelines to the letter, 

T think the Tvasf)i\ is v(u-y obvious. We csin attribiite it to no other 
caust^ tlu'.n tlie moiu^tary Ih^uefits for medical leave in ono plan versus 
tlic other. 

Now, with inedii*nl vei-siis inatv rnity ruiming at approximatcdy a 
•2-to-l ni.io. \^ have projecccnl tlu^ adverse* impact on the pb.u of 
cxtemlijig disai)ilitv hene*»ts for maternity in the plan where ve 'lave 
disability for lUtMliial now. We e.stiuuiN* tlu* total effect would l)e a 
startling r»()-peirent increjise in total lost lime, and I would have to 
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sliow you how that works out, but it compounds itself rather astronorri- 
ii-ally, and tlie total amount tlieii would rist^ to an astronoiiiiv-al ;ir>() 
percent of all ()ther time lost. It is already 2^0 perceiit, and that la 
fact.jal, and it is illustrated hy a ^'raph. 

Now, it you compound tluit into the cost lK'caus<' of additional time 
in^t. tlie coinpoiijuled liat)ility jumps to nhout $Li;0(>() per claim. Now, 
in a t oiMpany wluM'e (;ur annual ha.se earnings i> aU^ut :>H,tMM) a year in 
tin pr(N|ii(ti()n work force, where 'Xt perc4«nt of the matornity cases 
<H rur, the •'^o^s inotis at ion i> pretty e:isv to see. 

I mi^dit adil. this 1> ver<riri<r on the kind of statistics (pioted in the 
medi«al and hi*alth U'netits field, wheie we all know there have been 
rtina way costs. 

Now. hy our closest cstimaVe. t his t rari>hites to a cost of close to $1()C) 
per employee, all employees, pei- year, l^cr•o^^. the lK>ard, whicii is ^'tpial 
to our present c(»^t f,)r our eorporatewide pension phm, and tliis would 
he for just pro\ i<iin<^r maternity i.'''iie(ii dii^ability maternity l)enofits. 

There is a second aspect tliaJ I think nee(is iv. !m' stressed, and that 
is the area of corit!-ol>, whii'h very few people (Muphasize or eVen LMVe 
mn.'ii atterU ion to. and why thi^ incn-ast. will occur. It is sim[)ly human 
tiatine. 

In the medical disability area, this has bee?] tlone, ob'viously, by 
pfiy-ician,-, qualitied e\perl medical opinion. 1 have alivady tlemon- 
M rated that this i-> not an effective control in the niedi<'al area ahuie. 
rraditionnlly. 'physicians rely on what theii' ))at ieiits tell them. It is 
j)re>nmed that the patieiu is ili and wants to be cured atid ^^el bat^k 
U) wiu k JL^ fast Ji^ iM>>>ible for iricouic resumpt ioij. 

In other words, tiie dcH'torV luiirnovis ami treatment is largely based 
and louMiied on in**onnat i<ni pnu ijeii by the patient. This is particu- 
larly true in tDi.ior medi' al ^ituation^. 'rhi> wouli! be tine out of tlie 
iiehjstrial medicmc' arena, but when it. comes to ]»at!ents havin<: a 
ve>ted imere^t in brin;.'; '-en ified to U' ilisable<i. or to l)e out biu^^er than 
insf>>;ir'y iHM ause the monetary motivati»,.i is not mucli different than 
LTOin^^ to wiu'k. It rathei' easy to env ision the abuM'S and extra time 
h>sl that can uc. nr. 

'I'he empic)yer's aluli.y to t'hallen*ie and dispute this is extremely 
dililcnli, because ii recpiiies another physicinirs opinion, whieh is 
i»ased o?i no better diWd than the lirst plivsicianV opinion. T)ie true 
crux of the piohif'iii fiM- employ(H''s cross-motivation. S<i, in fact, 
no matter what the contr(>l eti'ort or method employed, once monetary 
benefits ai'e attached lo any disai)ility benefit, the incidence of claims 
and time lo>s invariably rises, and rather snbstanl ial ly, and after 20 
yi'ars in the tiehj, and I think with rather exten>ive personal and 
stnttstiral experien.e in tliis area. I ani absolutely convinced without 
;i >liaihi\\ of I doubt that there c<niM Iw no otliei' result. 

1 he part that I tliink most emp|oy(>is object to mostly about tliis 
type of le^risiation is its mandatory natur(^ Our employees, apain 
moMly female, ami their unifnis. who have female leadership, to tlie 
be>t of my knowl(Mb/e. in our -jr. year union histoiy, have never pressed 
f«>r iniproveiiK'nts m thi> area invv other benefit advaiM'es. 

A\*e were |)r'epared lo irrant these benefits in tins last round of 
reiM'W:il ne::nt :at ions ni plaii> wliere ue do not provide medical dis~ 
abihty U'uetits. 'Ihe u-'ions (ii.ln't even ask for them. Tht^y wanted 
nt her thiiii^s instead. 
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We really vvjeet the prof)osition that legislative wisdom should 
supplant the collective bargaining process that is world admired and 
is the inherent right of management and labor, to self-determine their 
ht^lection of tH:onomi('ally responsible advances in the area of benefits. 

I'hank you for your interest and attention. 

Mr. Hawkinh. Thank you, Mr. Epranian. 

Mr. Thompson, ip. discussing the various plans that you had within 
the industry, may I ask you what type of disabilities are presently 
i'overed in your di.sability pli?ns? 

Mr. Tu()Mi»so.N. Medical disabilities would be for a broken leg, a 
broken arm, operation internally. A typical plan might, for example, 
provide ju cident and sickness btMiefits, 50 pendent of a person's average 
weekly wage, or a mininnun of x dollars a week. 

Mr.. Hawkins. Are there any disabilities that are strictly unique 
to Hien as opj><>se(i to women covered in any of the plans? 

Mr. Thompsox. Not that I know of. 

.Mr. IIawki.nm. Would a va.sectomy Ih» covered or any prostate gland 
<lisabiliti(»s ^ 

Mr. Tho.mi^so.n. We haven'* liad any experience in my own company 
alhiut a v;is<M'tomy Ihuiiit covered; however, I would think that if a 
person had prostate diflicuities. it may have been covered. 

Mr. Hawki.ns. Are they mentioned in the plan, whether there lias 
Ikh^u any experienc(> with them^ Would yon say that they are covered 
or not ? 

Mr. TiioMiso.N. I tiiink that they would Ik* covered ahmg the same 
lines that a hysterectomy wtmhl Ih» coveretl, but I would stand corrected 
on that, if it is to the contrary. 

Mr. Hawkins. VtVll, you are not suiv, then, whether tliey aiv cov- 
ered or not, but you assume that they would co verted? 

Mr. TiioMi»soN. That is right. 

Mr, Ha'vkins. Wliat pericnl of di.sability ha\ e you used in estimat- 
ing the costs that you indicated in th(» statement? 

Mr. Thomi*son. Th(^ costs to my company are prethcated on extend- 
ing this disability iK'neiit for a i^O- week period to be the same as the ^i)- 
werk perio;i that is providfM:! for other disabilities. 

Mr. Hawki.\.<. So you are using a 2()-weck jK^riod as the basis for the 
<*()st estimates^ 

Mr. TiioMi'soN. Yes : whicli in my cast^ was $27i^,0()(i. 

Mr. Hawkins. Mr. Connell, in your statement, you made i-eference to 
a figure of 2i) weeks on page 1. In what way does the proposal pending 
mandate a iti-weck period? Or aj-e yon simpiv assumiiig that. that 
would Ih* the result, rather than indicating, as tlie statement st^ems to, 
that this is written in the proposal? 

Mr. Co.vNKLK. No; I don't mean it is written in, but I mean that it 
has the possibility of happening. In other words, as I tinderstand, it 
would make the accitient and sickness benefit for pi^egnancies the same* 
length or possibility as it would for a broken leg. 

In other words, it could go up to 2ft weeks, 

Mr. Hawkin.k. The cost yon e.stinnite, then, is based on the a^;: ump- 
tion that 2t) weeks would Ih^ the experience under the bill. We have had 
rather overwhelming testimony that 8 weeks or a mncii shorter period 
is the experience. On what do you base the 2i\ weeks? It seems to be 
an unusually long time even for maternity cjises, doesn't it ? 
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Mr. CoNNEij.. No; I don't think so. Our (experience has indi(;^ted 
that many women will take 26 weeks or maybe a year if permitted. 

Mr. Hawkins. Are you awai-e that this Ls strictly a medical benefit 
and not time out or leave ? 

Mr. CoN.vELL. Is this strictly a medical bill ? 

Mr. Hawkins. Yes. 

Mr. CoNNEix. No. 

Mr. Hawkins. That is the full thrust of it. 
Mr. CoNNtXL. I didn't realize tliat 

Mr. Hawkins. I think then* is much about the hill that many don't 
realize, but that is the purpose of the hearing, to try to bring these 
things out. 

Mr. Thompson, I think you wanted to add something. 

Mr. Thompson. I might say in re-sponse to your question concerning 
how the costs are pn»dicated, just to provide the pregnancy situation or 
pregnant females the ppasibility of being out 26 weeks, that premium 
would cost X dollars. We are. not assuming tliat thev would l)e out 26 
weeks, but the po.ssibility they would l)e out 26 weeks would co.st, as I 
nr)ted in the rase of my company, $273,0(X). 

Now, the\ might stay out only 6 weeks or 8 weeks or 26 week.s, and 
again, this is a medical (piestion, de|>ending upon how the |)erson feels 
and what their do<'tor thinks of their situation. It is going to vary, 
but the premium, ronsidering those variables, will still l)e x dollars. 

Mr. Mawkjxs. Do you think that is actuarily sound, to make such 
when vM of the testimony from thos<» who are connected scien- 
tifieally with determining fnnn an actuarial point of view indicates 
otherwise ? 

Mr. TiioMi-soN. I really can't coniinent on the soundness of it. not 
lx>ing expe;ience(i in that aiva. However, I ha\ i vv\y on what my 
carrier sjiys to me that it will cost me. 

Mr. Hawkins. Thank you. 

Mr. Sarasin ^ 

.Xfr. S AKAsiN. Thank you, Mr. (Miainnan. 

Afr. Thompson, the figuivs you aiv quoting, are thos<» given to you 
by the carrier, right i 
.Mi*. Tiiompson. Yes, sir. 

.Mr. Sakasin. Obviously, you «n» correct, I think, in your earlier 
statement when you talk about the possibility of coverage of certain 
male <lisonlei>; which are (omparable to disorders that may only 
happen to fenuiles. I)o your me(li(»al plans that you are involved with 
pay for medical e.xpens^'s of abortion ^ 

.Mr. TiKfMi'soN. Yes: in some eas(»s they do. \ am trying to think 
al)<)Ut all the compani(>s, but our company's plan pays a certain per- 
centage of th(» cost of an abortion, such as we also pay a ceilain per- 
centage of \ costs asso<'iated with pregnancies. 

Mr. Sarasin. As a medical Uuiefit 'i 

Mr. TnoMi'soN. As a medical Ix^nefW. 

.Mr. Sar.\sin. Would they l)e pn f it was an elective alK)rtion as 
well as those ujedically rec<unmendi 
.Mr. Thominon. I hdieve .so. 

.Mr. Sakasin. Hut what alM)ut a disability payment, a wage replace- 
ment Uuiefit ( 
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Mr. TiioMi'rtov. \o ((isal)ility for tliat. 

Mr. Sarahiv. Do the other panelists have similar experience? 

Mi . Kpraman. Yes; our medical is the same for mateniity as every- 
thing eis4'. J think a comment is worthy about the duration. I think 
most of the companies in our industiT under affirimitivc action reg- 
ulations i\iu\ as such KK()(* ^uith'lincs have dctcrmiiu'd what normal 
pir^Muinry }il>S4'nrc is ullowc<l. It is p-ncrally l(K)kcd at as al)out a 12- 
wci'k p'.Tiod. and it is hj»>cd strictly on nicclical inahllity or ability to 
work. 

< )ur experience over a year ami a half with a very closely controlled 
])olirv in that rcpinl has come out to 12.7 weeks?. However, we l)elieve 
strongly that that will be — with monetary IxMiefit.s atta<'hed. will l)e 
;rreatlv exte-jded. :is we have <een in the same incidence with medical. 

I am not crrnsid(M'in^ the abnormals. 

.Mr. Sak-\sin. 1 think we imiy often betliinkin^of a disabi !ity period 
us thi- pcriihl after <'hildbii1li. when in fact tluit diriability perio<l is 
more likely to 1h' the |HTiod prior to childbirth. 

Ml. KcKAMw. KKOC has devided pre^rnaney into Mtree ^hm'kxIs: 
('hi!dbe:u i!i;X. child delivery, ami chdd rearing. The x^nly periotl that 
\ou lire liable for for le;ive is the child delivery })eri(Kl, which is viewed 
Mt j>[)[)n)ximate!y a f'.-week U^fore and (i-week after ])eriod for normal. 
l)o< tors p>ner:illy ivleas4» their patients somewhere w. t!u^ nei;:hlK)r- 
IkmmI of S to 4 we»'ks before delivery, expected date of delivery." and 
usmdiy s4>t the dnt*' of »-hei k-up i\ weeks following delivery, aiul r^ur 
experience has shown that to In* vei*v accurate. 12.7 weeks. 

Now. that i> without :iuy moiwtury iK'iietits. Sonu» women will work 
up to 2 weeks [wfore or I ^ - weeks iM'fore. \Vc have an occasional abnor- 
mal wiii«'h will have to leave early for medical -Ictritinulte medical 
inabilit v to wor'k. \\*c do not co\-cr chiltl rearin;;. 

Mr. Saijasin'. Do any of the paiu'lists plan.s — It was ]>ointed out, 
r think, >fr. Thompson's test imony that tluwe woidd <-ei1iiiidy Im» a iv- 
ciiiiriMl waitin*: pei'iod foi* any in^U!*im<*c for disability. Do any of tlie 
|>lans provide for prcLrnaiK'y benefits, tncdical benefits in less than 0 
montlis after bein;r hii-eil'^ 

Mr. Kim: \n i.\ s. Nr) : ours do not. 

Ml". ( -N .vKia.. < )ni s do not . 

Mr. Kru.wiAN. There is a 27<)-day waitinir ])eriod. 

.Mr. Sakasiv. As I read the bill.' it woidd he instarit application of 
the leirishition here, which would U* not only for medical l)ep.efits for 
• lisjibditv U'lKtit^, so the law re4|uires you not to discriminate apiinst 
pn>«:naut women. I iissjune. wouhi retniire you to hire the H-month 
prcirnant woinai\ just iri t inu- foi* her to catch relief. 

Mr. KritAM AN. K-pecinllv if y"o\i are an afhirnative aetioii company 
and can't <ieny tlie entry of female applicants. 
■ .Mr. SATiAsiN. it isa Cat^'h 22 situation. 

Mr. TMoNf esi.\. On the salne subje<-t. our l)lan - and I can't speak 
for Ma;rnavox or A\'X, but our plan would provide coverai^e for 
preirmuicy up to 0 uioiiths after the emplr>yee (juit the company and 
hci'ame inrli^riblr for covcra^^e \inder the i)lan. so (here is a 9-mouth 
waitin*: perio<l Jit the front, but there is also a D-month |H'riod of 
fovei-a^rc at the end of the tenuinatioFi of employment. 

.Mr. Sau.\sis. I-Mhat standard ? 
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Mr. EpitVNiAN'. Very cx)nv6ntional, sir. 

Mr. Sakahin. Thank you, Mr. Chairmaiu Thank you, gentlemen 
Mr. Hawkinh. Thi.s may be a good time to take a break, a 5 minute 
rocesh. 

[A brief recess was taken ] 

Mr Hawkins. The committee is reconvened. I think we were pro- 
lH>undinjr (,ue.sti(m.s to tiie witnesses with regard to our desire, lo ?ct 
some ad(iitionHl uifornmtion. Mr. Weiss, I tliink vou are next, 

Mr. Wejhk. Thank you, Mr. Chairman. 

I would like to go into really only one area. Mr. Epranian, in the 
course, of your testimony, you referred to the fact that most of the 
female (miployees in your plant are— and I l)elieve the term you used 
was-- secondary wage eaniers. Would you expand on that? Row do 
you define a sen imdaiy w«gc» earner ^ 

Mr. KpfcwiAN. Historic ally, Uung a very competitive, low pro/it 
margm indu.str>', the electronic business, as I undei-stand, industry in 
general has attnicted the second working partner in the home, whicij 
historically has U'en women. So, we have a very high i^nvntage of 
women who work in our industry. 

Mr. Wkiss. Hut you don't mean to indicate bv that definition that 
rh(^ M'ctmdary wage earner would Ix^ working for unneccssiirv family 
income or hixur>- of family income ^ 

Mr. Ki'iLwiAN. I tiidirt mean to imply uuvthing, sir. I just made 
a statement of fact. 

Mr. Wkiss. Hut the implication of it is, and this is what I am stre.ss- 
luiT, that ytiu have jKM^ple in the fi;mily who have to work to allow that 
fannly to -ui vi\(\ that tli- fenude half of thf partnership who works 
is in some si>nst' less ^ Tnitled to the full protec tion of b?nefirs lx»cause 
fact she is a !^M'ondar\ wage eanu*r. 

Mr. Kpraman. Xo, sir, there was no sut^h implira»ion intended or 
ade. Ill the ;?S-year history of the c<)m[)any I work for, it has his- 
tun. ally emploved siM'ondary wage earners. We are not a })igh paying 
in<liistry. Now, that historic-aily has l)e<m women, whether you take 
that as S4^xist or not. I dont know. If you want to go back years, 
nuiyU^ it was. Mayln^ secondary- wage' earners iiAnw some of them 
are iiie!!, but it has historically employi'd them, and as a result his- 
tori<-aily we have had a very in<r}i pen-entage of females in our work 
force population. 

I nuike no implications whatso^ner. It is just a starement of fart. 
Mr. Wkiss. I am trying to <leterinine what the relevance of tlir state- 
ment of fact is to the legislation that we are discussing this morning. 

Mr. P^PKANiAN'. Mention of (he secondary wage earner is only an 
e.xi)lanation of why we have su<*h a high percentage of women* his- 
tori< ally. Now, it is a statement of fact. Wlien we employ people and 
on their application they indicat(^ that their spouse works somewhere 
else, or they are reentering the work forc\ or they are entering it for 
the first time. I consid *r tliem a secondary waL'c earner in the home. It 
is a fact. I can't help how you want to interpret it; 

Mr. Wkiss. \\ell, I < ould un<lerstand your usir*g the phrase, second 
wag(; earner in the family, but secondary— - 

Mr. Epranmav. Second, then. .\I1 I am trying to explaiti is, we have 
a high percentage of women. Forget the other fact. 



Ill 



m 



58 



Mr. Wwfls. That is what I am trying to do, is forget the other fact. 
Mr. Epbanian. Please do. 

Mr. Weib8. Because, again, if in fact you are saying that the second- 
ary aspect does not make any difference at all as to what the benefits or 
entitlements are to be, then 1 don't know why it ims gotten nito the 
discussion. 

So, you and 1 have now agreed that in fact the phrase, secondary 
wage earner, really has no relevance at all in the discussion at hand. 

Mr. Efranian. Just the fact that we have almost 70 i>ercent women 
in our work force. 

Mr. Weiss. All rieht, let's start from that, almost 70 percent women. 
You will agree, will you not, that most of those people — the vast per- 
centage of them— -are working not ne(essarily for the bi-nefit of the 
company or for any other reason that anybody else works, hut in order 
to provide a wage for living as necessary- for the person or the family ? 

Mr. Epranian. As long as they provide the si^rvices, their reason for 
working is irrelevant to us. 

Mr Weiss. In the course* of the tostinmny on this Kgislalion wo liave 
ha(i indications that over the coui-se of recent years— not goin^ back 
38 years necessarily— there have been more and more women entering 
the labor force in this country, and more and more of them are entering 
becauLiC it is out of sheer necessity for the family's .survival, econoinie 
survival. 

Mr. Efranian. I agree with you, more and niore are entering the 
work force. For what reasons I do not consider myself expert enough 
to express an opinion. 

Mr. Weiss. Well, 1 really don't feel any point in questioning any 
further. Thank you, Mr. Chairman. 

Mr. Hawkins. Thank you, 

Mr. PuRSELL. My questions were along a similarjine. You were say- 
ing your job market was women around 65 to 70 percent. V/hy is 
that? Why have you done that historically ? 

Mr. Epranian. I just got into a very difficult discu^^ion where 1 
made an attempt to explain it. I am afraid I parroted a phrase that 
has become sort of colloquial in the industry, secondary- wage eanier, 
which already exception has l)een taken to. I think it is a valid fact, 
but that is the be.st I can explain. It just has naturally attracted a lot 
of women historically in. the history of the company and in the history 
of the industry-, 

Mr. PrR8F.i.i.. Wh«t 4:^vour average wage scale pay ? 

Mr. Efran'iax. Our production force, 1 would say, averages in 
the neighborhood of ^S,(X)0 a year in ha.se annual earnings. 

Mr. PtTOELL. Mostly on an hourly wage scale, minimum wage or 
bette r ? 

Mr. Efranian. It is $8,000 to $9,000 average. 

Mr. PxmsELi.. What would one of your average collective bargain- 
ing contracts pay ? , i • n i 

Mr. Efranian. That is what I am talking about, basically, the pro- 
duction work force. 

Mr. Pttrsell. What would be your hourly pay scale, then f 

Mr. Efranian. Well, our average hourly rate runs in the neighbor- 
hood of close to $4. 
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Mr PuHSKu.. Do you think if this act became niandaton' there 
wou d be an effect on tlie job market for women i You ouffi 2me 

woddElvet ""'""^ '""•^'^^^ 

Mr Kpra.via.n That is a very good question, sir. I don't think 

TuldT^rnT '^^ theWle we attract. I thSk it 

would Ixi an unnecessary burden costwLse oil us, and I tliink it wouid 

ployn g women for a lot of companies, because you wouJd be askiSL 

i ™ * ^"^"'^ "'^ '^^^^ burden when you^emp oy 

a woman veisu.s a man. ^ cmiJiu^ 

Mr. PuRflEiJ.. So you think historically you would continue to hire 
women m tlie future if tliis act did become law? 

Rtf^cf^Tf"^'"'- ^''^P"^ this way, I tliiiik we would continue to 
attract and have a great many more female applicants than men Our 
applicant flow is highly female. ^ " 

Mr. PcTRSELL. Supposing that women were not available for the iob 
^ V tT '""^ P^'-ticu'ar business, and you indlcSe 

jour low profat margm. You really haven't gotten nto discussion of 
your competition overseas, and I appreciate^ that actual l^^t n the 
testimony, but would the fac;t be that you would have in a male collec 
t.ve bargaining union which might tend to Ik- more aggressive? you 
would have to pay a higher wage scale? Your advantage of hiring 
women to me seems that yon can keep those costs dow^, ^ ^ 

-Mi. hPR.v.M.A.N-. Yes; I think hi.storicallv that is true, but I don't 
thmk your a.ssumptjon that if even the leadership of our unions were 
to become more male populated, that it would automatically mJn ! 
stronger posture on the.r part and higher wage levels. Thev a^c Verv 
the bSss"" I-"' nature and coidi'o'n of 

I ^^ive you. as an example, in the skilled trades area, we still— there 
aren t many trained female machinists running around, so in that 
|mrt.n.l«r am. It IS heavilv male populate. 

evel.. are deh.utely. I would say. 10 to 15 percent below the nrevail"nff 
lal)orii'.arket for similar skills. nie pri\a.iing 

n ^f!".: '^y^"^ ^-^'^ .votir pattern of collective bargaininir 

a.s far as progressive hardcore sr. ikes i„ vour company ? 
AnytxKly on the panel might .epeak to that 

\VX S"'"'"""'- '"''"sf-J— my company is much like 

AVX. are approximately 60 to 65 percent female, varyinjr from 
Wol > - 7::: ^ think this has occurred more so not becauS wTg^ 
levels but because of light a.=semblv work, which prior to recent and 
e.xcellent change in philosophy women felt they were better ocdhnatSd 
to l,ghta.ssembly work. This is all culturally changinrpatemT 

sta^ dnJ^;rtht r ^'-n'.l-ily -employed from a family 

sta.idpomt. they tend to be not aggressive in collective barffaining 
1 io<:o V'-'/J'- ^" ^'^tory, we have had a bitter strike 

in 1960 and another one in 1076-exciise me. 1073 r smKe 

in.hl.strrr'""*''" """^ ^" have all together in the 

in 1070 1 •• S 'iV'; '">■ ''""'Pany. We did have a strike 

III 10.0. and I might add that in our collective bargaining agreement 
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at our corporatt* headquarters, we probably have — probably only 50 ' 
I>ercent female in that jrroup, and the leadiM-ship has been primarily 
male and female. It has been 50-50, The president happens to l>e a 
male, but officers of the uuicm were female, 

Mr. Plt(keij.. Is leadership in the various locals predominantly 
male or feiiiale? 

Mr. Efilvnian'. l^redominantly female in ours. 

Mr. CoNNKi.L. In our operation al?o, and they are very a<r^^^essiv^^ 

Mr. PuRSKi.i.. More towards safety conditions than l)enefits, iTtire- 
ment, and pensioii rather than wt»^e scale ? 

Mr. CoNNKLL. Everything. 

Mr. ErfLvNiAX. Rvei-ythinp. 

Mr. Thompson. We have found in the last couple of years that peo- 
4>le want money in their po< kct, and a hit of a deeinphasis on benefits, 
except for a pension plan. They push hard on pension plans, but not 
on disiJ)ility. 

Mr. Ei'R.AN'iAN. I a^^rec with that, Ixvausr- we linve a work force that 
tlie old <ret older ami the new turn ovt^r. As a n^sult. there is a larpe 
|>ercentaire of the work force population that is jrreatly interested in 
pension bf*nefits, a very stron^r euiphasis there. ()therwis(\ it is money, 

Mr. PcRSKM.. Thank you, Mr. Cliairman. 

Mr. Hawkins. Mr. 1^ Fante ? 

Mr. Lk Fanit. No questions, 

Mr. Hawkins. Thank you, trentleinen. 

Mr. Sarasin'. Mr. Chairman, if I may. 

Mr. Hawkins, ^^r. Sarasin ^ 
^ Mv. Sarasin. (ientle;nen, have vou had an t>pportunitv to look at 
s*H'tion2of H,K,r)07r»? 

y\r. Thompson. Yes; if that is the section that woidd prohibit an 
employer from reducing' a benefit. 

Mr. Sa:{asin. What etfect would that have ? 

Mr. Epranian. It would Ih» disastrous to us, 

Mr. Sarasin. V/ould you elaborate on that ? 

Mr. Ei»RAMAN. You say withdraw a lx»nefit. ^^^lybe 1 on<rht to have 
tiiat clarified. Can T |) resume we have an existing medicjd disability 
benefit that would In* extende(] to nuiteriiitv and we thei'efore could 
not redu(*e th(* level of l>en(»fits for mnternity ? 

Mr, Sar-vsin. As I read the bill, you wouKhrt be able to make any 
atlinstment in any otlier provision v/r exclude any other type of dis- 
ability in order to cover the cost. It wouhl require the additional con- 
triI)'.itions, and you would ift Im^ able to adiust tiliein anywhere else. 

Mr. Epranian. .Vccordinir to my testimojxV, I think it is clear. 
Maternity only reciuires a 12- to 13-wcek Iji^nefit lexritimately. Our 
re(*ent t^xptTienee sliows thnt we have a 2f):-^*eek medical l)enefit. We 
would have to afford 2G weeks of maternit v*; and 1 know for a fact that 
it would cree[) to ir>, to 18 weeks. It woiUd just happ<^n. 

Mr. Sarasin. Ar(» there any opt>mtioiis within your conipany which 
<]o not provide them 'i 

Mr. EiMiAMAN. "^'es: tlie one tiuit does, which I used as a model, is in 
\e\v York ,Stnte. 1 Ih» quo tiiat rhK'S not is in South Carolina. 

Mr. Sarasin. There are no l)enefit.s for Ixmu^ employed? 

Mr. F^iHANiAN. No disjibility Ixuiefits, My testimony was primarily 
on the disability l)onefit5. 
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Wr. Sarasiv, But at the present time you are not providing any dis- 
ability benefits in that plan ? 

Mr. KpitwiAv. Not in South CaroHna, no, and the \temitv leave 
policies are identical in both situations, 

Mr. SAR.\8rv. What effeH would this have, from your experience, 
on the smaller op^nitioiis, small busine.ss, small electronics businesses? 

Mr. Ki'FtwiAN. Our plants that I have used as examples are not 
small enough that I think this would put us out of husine&s, but I think 
It would [)e inordinately co.stly benefit operation proportionally. It 
wouldn't relate to any of it. 

To have the cost ^or maternity di.sability to e<jual the c vst for pen- 
sions, r orf>orate-wide, I just can't see any benefit to it. 

Mr. SAit\srv. Thank you, gentlemen. ' 

Thrtnk you, Mr. Chairman. 

Mr Hawkins, Thank you, ^ntlemen, for your testimony this morn- 
in]?. It has l)een most helpful to the committee, and we appreciate it. 

Thf ne.xt witness is Dr. Dorothy Czarnecki, representing the Amer- 
ican ('itizens (Concerned for Life, Philadelphia! Pa. 

W v have your testimony. Dr. (^zarnecki, and it will \ye entered in the 
Wi'ord in its t'utirety at thin point, and if you could summarize from 
It, If would be appreciated. 

[The prepared .statement of Dorothy Czamecki follows:] 

TK8TIM0NT or DOBOTHY CZAR-NECKI, M.D. 

Mr. (jhainnan and membors of the Hubcommlttee, I appoarbefore you today 
tn t^'stify in iK^half of American Citlrens Ccneernefl for Life. In support, of H U 
IrKi.slation UeniKned to assure economic equality for pregnant women 

At CI. In n national orRanlzation which promotes re«pect for human life In 
nU its stages. It supjior^s leKi«iation that protects human life, it works to provide 
^rviri'H for prcKimnt women and their families. We are concerned with the 
puiflit of the pn-Knant female \ii our society. 

I am a prac tlcInK Ryneoologlst in Philadelphia, Pa. My patients are from the 
niidclle and lower .siK-IcMH-ononilc uronps. Fifty pendent of women appear in my 
offln- with some minor or major difflcultles needing attention, hut the other 50 
pcrc-cnf arc completely healthy, have n sound reproductive .system, and merely 
present themselves annually l>e<'au«e they have been t*:ld to practice preventive 
inerurinc ThLs means they get an annual checkup, have a breast exam, and pap 
.smear. Fbey have also been told that this is the best time to get que8tion'3 about 
thcni.selves answernl. so they arrive with their questions about themselves and 
rlu-ir fertility. 

This s(t«nc Is rciH'atcd in doctor's oQces daily all across this nation. These 
women have a healthy attitude toward their Kexuallty. Some are desirous of 
pn'gnaru->-. other will take measures to prevent this. Whatever their choice they 
should should not I>e discriminated against Ikh^usc, as women, they have the 
capacity to U'come pregnant, whereas their male counterparts do not 

Mcml^ers of the committee, the women of this nation can expect to have ques- 
ticms c'on<-vrnii.g their fertility for 3;' to 40 years of their lives 

Ih*' Supreme Court's decision, that pregnancy discrimination is not sex dis- 
crimination, deemed. In my oDinion. to he largely hnscd on the fact that preg- 
nancy Is a voluntarily Induce<l condition. It wan stated in Gilbert that "expert 
testimony clearly establishes that pregnancy can be avoided through the use of 
<*ontraceptive devices." 

I.et u.^ examine the facts, printed as recently as 1977, in "Dialogues In Oral 
< ontraivptlon.- fnlv. of Southern Calif. School of Mt^Idne, cooriinated by 
Ronald A. < hpz, M.I) . F.A.C.O.O. -The most effective methf.d we can offer her 
the one with the lea.sl failure rate, i.s certainly the combination piU " 
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FAILURE UXl 
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Condom ^ 2 5 17 0 

SjiitH'?'"/ 2:5 Mio 

nii^***' - 16 0 23.0 

Rhythm.. j4 q ^ q 



ThUH yan see that even a woman with good intentioiiH and tlie deHire to av(»id 
r :.-*Knancy may tin.i herself with child while using the be^t oontruceptive on the 
. .-*rket. Our preventive measures ;n meilioine full Hhort of our exi)ectationH. In 
these caHes of failed contraception we neetl riot re.sort to destructive iMeaHures. 
MUf'h as abortion, which have been offered as backup luethodH for avoiding preg- 
nan<-y. These backup methods do not prevent or avoid i)regnuncy. they avoid 
ilellvery of an already srrowinif human Inking.* 

Medii-al testimony foi the Gilbert decision Hiiiu'jrestetl use of the morning-after 
pill an u backup method for avoiding pre^rnnncy. Theoretically, this should work 
like a cr.arm. in practi<v. it leaves much to \h dejfiro<l. If put Into coiiimon use at 
the rev'omniended dosage the woman in (|uestl<>n wouhl In? severely inc«pacitate<l 
with gastrointestinal side effects, would not he able to function at v-ork. would 
U)^ as much time treating herself to prevent pregnancy as she would in pregnancy 
an<i delivery. 

rregnan<-y is a unique condition of life. It cannot be described as an Illness 
atitl yet. it certainly can hapjien accident ly. Thousands of pregnancies each year 
result fruui what arc supiK>se<l to l)e oi;r a<le<iuate contraceptive techni<|ues. Medi- 
<'«ii and s<*ientittc a<lvancements have not >et progressed to a point that a phy 
>i< inn like myself is comfortable in assuring his patient or her patient that any of 
the contrn<vptive methods are 100 percent effective. Conversely, the human repro- 
du.'tive system Is so complex, that even with the best of care, and all the 
ituxlern me<i'ral knowledge at hand, couples have, l>een planning to l)ecome 
IMi rents for all of their reproductive lives, with no success. This Idea of our re- 
prtKlurtive system b^ing totally under our control certainly needs re cxau;ination. 

1/et us then put pregnancy Into Its proi>er i)erspective. Justice Rehnqulst de- 
s( rihes It a.-* "signitioantly different frqni the typical <'oVered disease or disability." 
It is not a disease at all. We must be^rln describing it as a condition different 
anil separate from :ill those that ue have known as illness. It is best descril)ed by 
Williams in his text '*Ob«tetrIcs : 'Preirnan<\v from a bloloi:i<' point of view repre- 
sents the highest function of the female reproductive system and should be 
<*onsidere<l normal." 

In today's society a working wife and mother is not new. Women work be- 
cau.s(» there is a need to provide for themselves and their families. Over 40 per- 
cent of our Work force Is women. Senatftr Harrison A. Williams has stated, and 
we agree, that "the los** of a mother's salary, will have a serious effect on the 
family unit • • • ntaking it ditflcult for jmreiits t() provide their children with 
proper nutrition and health care. For some women an<l their families. It will 
nu»an dissiimting family savings an<l se<'nrity. ctr being for<'ed to go on welfare. 
For others — «»Hi>ecIalIy low income wimien— the U*:s of income will encourage 
alH)rtions." 

I'lider ordinary <-ircunistances women get tlirough the nine months of preg- 
nan<-y with little '>r \u) <lifflculty. Ourrcnt ()l)stetrical practi<'e allows the preg- 
nant female to Tine in her ch<isen role until late In pregnancy. She is 
em-o!irage(l to re- \»'tive. exercise, and maintain goo<l nutrition. 

A HHvnt guesr ' rial Uy Uoy A. Pitkin. MT).. I*r(»fes.sor of Obstetrics at 
the Tuiv of Iowa ^ >f> World provi<les ws witli the foll(»wIn^ information : 

"In recent years, clinical observations of the effects of maternal diet on out- 
<*ome »)f pregnan<\v have hoi^u complernente<I hy basic r.^-ardi. Aninml experi- 
ments concerning <lietary restrictions and nutrition in j..egnancy have !>een of 
particular interest.** 

, 1. In circumstances of general r.utritional deprivation fewer animals become 
pregnant. 

2. Wlien uutritioually <leprivtHl animals <Ii<l (-tinceivc. they liad fewer aninmls 
I)er litter. 
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.T iDdlJidual bebies wer*» smaller 

4 Nntrmonal d#»i.rivatian appeared to l>e attended by an Increase in mor- 
tality. f.>r \H,t]i fiM» fetuses and the mother 

5. There arr often i>ermanent. danrnKin^f effefts. which couid not Jh' reversed 

"Manned MtudleH of nutritional deprivation in humans have not been carried 
out for (ihviouM reasons. Studies ef live babies augmented hv autoimies of dead 
l)MhieM. In both affluent and impoverished 8o<-ieties. have provided evidence in 
M.)ine wayn consistent with the thesis that effects of early nutritional depriva- 
tion In the human are similar to those seen In animals/' 

We have ample evidence today 'that the outcome of the prepnancv depends on 
family income.' As family Income decreases, the risk of prematurity increases. 
"Malnutrition and Iron deficiency anemia are common problems in tne T'nited 
State, often H.s*ifM'Jate<l with prejoiancy. and eontrllmte to prematurity and mental 
retardation In tht^ infant. Inadefiuate Intake of protein, vitnminK and minerals 
durinic the pregnancy results in inadeciuate develoiMuent of the fetUH. particularly 
'•f the brain. Tliere Is ample protein f<> p> around, but it Is :iot adequatelv dis- 
trihuted to or consumed by pre>?nant women and voun«: children who suffer njost 
from malnutrition." ° 

<;entltMiien. recall Senator Williams' words, "the effect of the Supreme Court's 
derNion on worklnjr wiwnen an<i their fnTMliles c(»uld t>e devastins." Medb nl evi- 
deiK-e presented by doctors la the Oilhert case revealed that JX) i)ercent of all 
chihlU'jirlnk: wtinu-n »re disab:*-<J l't)r six weeks <»r 'ess by pre>;nancy and chiJib 
birth. Medlrui evldeut e pre«eiit»Ml ttnlay revejils that the J^af^ry an»l <'fft*<'tjveness 
of all rxisriiiL' <'<mtra<'eplive znethoHs are .still nnresoived. A wonmn. if not pro 
tt't fetl hy \\u- hi^x i-ontrarepti ve that we have to offer .'^liould'not 1h» r<i rrt^l into 
a iwirk-np' riietht)d i>f destrnctlYe oI»NtetricM (almrtlonK Inu should l>e siii)[>orte(l 
ami treatt-^l the «im:^ as any other femiK>rary di.sability for all Job rf lated pur- 
lH>s4-s, I ur^t you to Hupport II. H. 

STATEMENT OF LR. DOROTHY CZARNECKI, REPRESENTING TEE 
AMERICAN CITIZENS CONCERNED TOR LIPE, PHILADELPHIA, PA. 

i)r. C/AKNK.rKr. Thank you. Mr. Cliainnaii and inoinl)ers of tiic 
MiU'onmiittrc. 

1 appear In fivrr you (o testif\ in hchnlf of tlic Ani<'i'ii-m Citizens 
(^»nc»'rnctl for Lifr in >'ip|M>rt of tlii.^ io<risjat ion dc-i^ni'd to Jiesuiii 
(Monninir (Mjiiality Un- pi'cpiant women. 

ACCO is a national <)r^ani/.ut ion wliidi pionioti- resptrt for human 
lifo in all its sta^^e.-. aiid it sn|)|K)rts lc</ishition tliat protrM'ts and pro- 
\ i ies -cix i^•e^ for pif;rnant woinon uid their faniiiics. arc von- 
rvriwil with th(' pli;/ht of the prc^rnant feniah' in our society. 

f a [)rafticin^- <:yiaM-oloirist in I'liiladelpliia. Pa. My patients 
ail' fioi!! tltc iniddh^ and h)wer .^orio(M*ononiic rrroups. Fifty percent of 
women appfarintr in my aWuv Iiave .-;ome minor or major diflicultie.s 
nerdin;: attention, hul the other ,V) percent arc rompleteiy Iiealthy, 
ha\'e a sound repiNnhid i\'i' system, aiul meivly piesent tl;emsolves 
nnmially Um hii-*' they ha\e heen tohl to praetice preventive medirine. 
! his mran> they ^^j.t ;in aimual rhecKiip. have a hr<'a«t ex'^n. and pap 
smear, Thev Iia\(' al>.) U'cn told tliat tliis is the best iime to get 
(|Uestioiis alM>'jt tiuMii-elve.^ answered, so they arrive \\\{]\ a list of 
'piestior s ahout vliemMd\'e> and their fertility. 

Thifi is lepeattMl in dortois' ofti -es daily all aiMoss this nation. 

These women ha\e a healthy altitude towai'd their .^^exuality. Some are 
ilrsirous of preyiiancy. Others will take measures to pi'-event this. 

» K»'nh.»<Vv Instltut.v (;oor(r»'fMwn ! nlv4»r<*Uv Stixlv (nmtrnct 3f>I3I-r. 74-^02 onO) ift74 
Mrtrrrnm. John P. MT>. '•pr*»vpntlon of Mrntnl KPtnrdntlnn/* Thr rhnlli'nre Tlir 
t iumiii>nw«'nlth of renmi. n«»pt. of Public Wolfar«. Hajrlsbiig. Pa.. .May- Jtino 1^)74 
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Whatever tlieir choice, they should not be discriminate^ against be- 
^•all^,e, as-woiiieii, they have the capaxMty to iK^coiiie pregnant, whereas 
their male counterpui'ts do not. 

MtmlK'i-s of the cornJiiittee, the» women of this nation can expect 
to have (juestioiLS mioeming their fertility for 35 to 41.' years of tneir 
Ine.s. 

The Supreme Court's decision, that pregnancy discrimination is not 
M'x disi-riminatioii, seemed, in my opinion, to be largely bastni on^the 
fact that pregnancy \> a voluntary induced condition. It was stated in 
(rill>crt that ''expert testinmn clearly establislies that pi^gniincy can 
!x' avoided through the use oi contraceptive <Ieviees/' while the facts 
printCAi n*<'ently in *i>iul(>gne.s in Oral Tout rareption'' at the Univer- 
sity of California with Dr. Konald Chez mentioned that the most 
etfni'tive methml .we can otfer, or the one with the least failun* rate, 
i>> « *'i1ainlv the comiiination })ill. and as you will si'e, the failure rate 
tlifon-tically for the pill is 0.1 peirent, hut us we use it daily, in actual 
us4^ its failun' rate i,s0.7 p<»ix-ent. 

As H'corded, the ICD theoretically is 1.!) p<>rrent etfeetivo. and in 
actual us<» it is 'J.H percent effective. The others are mentioned, the 
ron(h>m, diaphrani. et cete^'a. 

Thus, you S4'e that even a woman witli good intentions and tlie de- 
sir< o avoid pregnancy may tind her-elf with child while using the 
l)est rontraceptive we have to offer. Oui preventive mepsu?"^s in medi- 
cine fall short of our expectations. 

In thes4* cases of faile<i eont raeejvt ion, we nee»l not csori to destruc- 
tive measures, such as abortittn, which Ivave In-cu oifered as backup 
!n(*th(Hls for avoiding jjregnancy. These backup methods do not pre- 
vent or avoid prc^jnaricv. They avoid iieliverv of an Jil ready growing 
huinun Inung. Medical testimony for the Gilherf decision suggested 
use of (he morning-after pill as a backup mctluxi for avoiding preg- 
nancv. Theon-tically. this should work like a charm: in practice, it 
MMiV(»s nnich to 1h» d(»-ire(i. I f i)Ut into conuuon use at the reconunended 
dosa.gp the woman in question would be severely incapacitated witli 
gastrointestinal side etTects, would not 1h» able to function at work, 
would lose as much time treating hei-self to prevent pregmmcy as she 
would in pregnancy ami delivery. 

Pregnaru'v is a uuiipu- condition of lift*. It cannot be described as 
an illness and yet. it can certsiitdy happen ac"identally. Thousands of 
pregnancies eacii y(»ar result from what are supposed to l)e iid^ipiate 
<*ontracept i ic teclmi(|ues. Medical and scientitic advaircements ha ve not 
yet }>rogressed t(» a [>oint that a physician like myself is comfortable 
in .assuring his patient or her juitient that any (»f the contraceptive 
metluKisure KM) percent ctTective. 

(^onv'-rsely, the huuuiii reproductive system is .^o complex tliat ?ven 
with tlie best of care and all th,» mocierii nn'dical knowledge at hand, 
couple. li!i\'e U'en planning to U^come parents for nil of their ri'pro- 
viu(*ti\'e livvs, with no suc»m'ss. This idea of our I'eproduct ivc system 
*)eing totally under our control needs re-ex? nation. 

\aA us then put pregrnincy i/ito iis propter perspc''ti\"e. .Tustice Rehn- 
(luist descril)es it as ^^significantly (litfeVent from the typical covered 
uist»nse (V disability." It is not a disease at all. We must iK^ijin deseril)- 
ing it as a condition ditferent and separate from all those that we have 
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known as illness. It is best deh*jribed by Williams in his text, Obstet- 
ri("s: **r*re^mncv from a biologic point of view represents the highest 
fiinrtion of tlie female repr(Hluetive syst(»ni and should be considered 
norma!." 

in tfxlayV swiety a working wife and mother is not new. Women 
work iHM uusi' tliere i> a need to pn)vide for themselve s and their fjuu- 
ilit's. ( )\'»'r 4() pen-ent of our work foree is women. 

Senator Harrison A. Williams }uis stated, aiul we agree, that: 

The loHH of tt mothers salary wlU have a seriouB effect on the f amily unit • • • 
luakiiiK ir diffirult f»)r imn nts tii pr(>vi(J«» their chlliirt'ii wit > pmiKT nutrition anil 
ht-alih cure. Kor souw \v<inicn and thrir fanUJieH, It wiU mean (Jis.sipatiHK family 
HuviMKH and sit-urity. or Mm; forciMl tu ko on welfare. For othcrs-~e.si)eciaUy 
low incomv women- tin' Iohh of initunr will eucoura^e abortions. 

Under ordinary circumstances women get through the 9 months 
of pregnancy with little or no difticuily. Current obstetrical practice 
allows the pregnant fcnuile to continue in her chosen role until hUe in 
pregnancy. She is encouraged to reuiain active, exercise, and nuiintain 
g<)od nuti'ition. 

.\ n>cent truest editorial by Roy A. Pitkm, M.D.. professor of obstet- 
rics at the University of Iowa. 'in OB World, provides us with tlie 
f(»llowing infornuu ion. 

In rt»a>rit yrars. (-liniral ohw-rvaions of tlie eff(M-tH of nniternal diet on outcome 
nf i)r":;/iancv hav*- lietMi ntrnplemt-nted Uy hnsi.- research. .Vnimal exi>erinicnt.-< eon- 
e»'rnii>K' dietary rewtrirfinns and nutrition in jireKMancv have l>een of particular 
infer^'sL 

First, in circum-i.uices <tf nut.itional denrivat ion, fewer 

animals fK'came prr(rtuint. .Second, when nutritionally deprived animals 
di<l »-oni»Mvr, thev !Kid fewer aniuuils per litter. Third, iiulividual 
babies \\.Me .suuilier. Fourth, nutritional denrivation appeared to lx» 
attended by ati M\crea>c in mortality, for both tli:» fetuses an\i the 
HJother. Fifth', there ail' oft I'll |>eruuincMt dnnuiging effects which could 
not be reversed, and this mear.t reversed later in pregniuu-v or. after 
dfli»»T\-. 

I>r. i'itkin «r(H>s ,,11 to Mate that : 

IMmimumI siudies nt nntrifional deprivation in hnnums havr not W^n earri»Hl 
Milt for ohvinns n-as,Mi.s. Srndi.-s of liv»- hahies. aii^mented In aun)pr.i,..s (,f dead 
hal>i»-s. ir; hoth afflurnt and iniihivrrished societies, have provide<i evidence in 
•'!>mc wa.v.: consist.-nt with the thesis that efTeets of eariv nntriti»mal depriva- 
tion jn the human are snnilar to thns»- sit-n in hninmls. 

W(> have ample evidence ttxhiy that the outcome of the pregnancy 
<ie[)ends oil family income, .\.s familv incoiiu' decreases, the risk of 
prehuiturity incrca>e>. 

Malnutrition and iron .Icticicmy anemia are c.^nnnon prohh-nis in the Tnited 
Staffs, nftei. associat.ti with pre^rnanry. ami contrihutc in prematurity and nn-n 
tnl re.ardation in the infant. InadiH|i:atc intake (.f i.rotriu, vitamins, and minerals 
dMrin^' tjie i»rej:nancv n-snlts in inadeMU:Ue deveh.ianenf the fetu>, particnlarlv 

protein tn aronnd. hot is not ad.Mpiatelv dr-^- 
triouteu to or i onsnnieu hy i.re;:nant \\.in:en jjud younp children who snfTermc-.: 
from malnutrition. 

HecalliiiL- Si'iiator llarris.ni Wiiiijuiis^ words, -the effect of the Su- 
preme Court s derision on working women and th.Mr families coi ld be 
cieva.stating. medi-ai evidence presented i,v d(H-tor< in the (iijbert 
ca.se revealed that :»n percent of all cliildbeaVing women a.- di^idded 
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for 6 weeks or less b^' pregnancy and «*hild^-^rth. Medical evidence 
piTseiited to<lay n»veals tiiat the --iifevv and offi. tiveness of all existing 
contraceptive luctiiods are still unreso.ved. 

A woman, if not protected by the best co:itracentive that wo have 
to off' r, .hlioiild not be coerced into a backup ii '•Mio<l of destnictivc* 
obstetrics, sucli as abortion, and sliotild he ^:^lpported and treated ihe 
same as any other temporary disability for job-related ! rposes, 

Mr. Weiss [pn»sidin^]. Thank you very much, Dr. 'J/amecki. Let 
nio ju.st indicate for tlie record, I think inadveilently on page 'A of your 
stntement, in tlie line which reads, *\\s family income,'' ' think you 
meant to say decre:i8es. You said increases, and I will have the record 
corrected to indicate that. 

Let inc ask you two sides of a (piestion. Fiir.t, do you feel that in 
the absimce of this legislation, pregnant w^^rkers will l>e more likely 
to tyniinate pregnancies? 

In*. CzARNKCKi. Yes, I do, sir. 

Mr. Wf.iss. And the otlier side o\ it : Do you '.relieve that this legis- 
lation tliat we'liavc In^fore us encoumgos abortion ^ 

Dr. C/.ARNKfKi. Would you nip^at your question, please ' 

Mr. WkiSvS. Do you believe ^egislaiion we are proposing in- 
cn *usi s the )ikelilux)d of alK)rtr 

Dr. CzARNKcKi. Tliis le*.,!slai would save bi»bies, in my opinion. 
It would encounige a woman to keep a j)regniincy or do what she 
wants. It gives a woman ii choree. 

Mr. Wkiss. IA the event a' female ^^mployee decides to al)ort a preg- 
naficy, you tliink tliat that employe' sliould lx» <lenie.d :;edical cov- 
erage -Tid disjibility Ix^neiits for complications resulting from the med- 
ical proi*edun*^ 

Dr. CzARNKCKr. No; I fee] we should treat this as a co; dition, 
p'^riod. 

Mr. "'^'eiss. I tliink tliat you have. already indie;,- ed in referrinrrto 
tlie tei^<inuAny in I he (r'tlhert case, Kj -t we ouglit to get on record A'our 
own belief as to th- iviTiige length of time vhich a wo.iiiui is anablc 
to work due to pn^gnancy and chihlbirtl* tVoul(l|}'OU cont ,r with the 
tcstinj<»iiy of GUbi Vif \ 

Dr. CzARNKCK I. Y(\s. sir. 6 weeks or less in most pnstances. 

Mr. Wkiss. Finally, on page 2 of your state*n(Viit, you refer to the 
moniing-after pill for avoiding pregnancy. Yo>y' state ihat women 
using tiiis metluKl t jui Ix^ seven'ly incapiuMtatr-il with gaiitrointestinal 
side I'tTects and probably could ::ot function at work. Are we to as- 
su!!Je from tliis stjitemen: thf.t such a woman usinu: tliis p^etlmd could 
1h' coveretl under a disability i)lan wliiK* i'l fa^'t a pregnant womar 
woulti not ? 

Dr. (V.ARNKCKi. I W'ould tliliik tlu\v would l>e. We have r • v ay of 
knowitig. A woman given a medication sucli as a pill takes the niedi- 
cation not morning after. Tlu^ amount of medication given 've give for 
*^ to 5 days. U'c a use t)ie human body cjimiot tolerate tlie medication. I 
don't know tlAt wo. would even consider tli^t she would. Slie wouldn't 
give anyUuly any iiuiication that she was y)regmuit and taking medi- 
cation. S)ie would be ordinarily tnated. !t wo\ild probably be 
covenxl. 

Mr. Wkiss. Right. Thank you verv much. 
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Mr. Sarasin? 

Mr. Safl\sin-. Thunk you, Mr. Chairman. 

Doctor, I want to be^ sure I understand the change that was just 
mado on pa^^ 3. 

Mr. WwsH. It shoiihl road, as it rra<ls, ^'As family incomo de^^reases, 
thi^ risk of piTinaturity incn^asos.'' I think inadvertently she had said 
that as family income increasCvS. 

Mr. Saiusiv. I missed that when yon made that statement. Doctor. 
I thoii^rht we somehow were changing the word ^'decreases." 

Dr. CzARVKc Ki. No, as it is on here. 

Mr. Sar-vsiv. As I understand the answers to Air. Weiss' questions, 
what you suggested is that an alx)rtion should be equally covered 
uii<ler this proposal. 

Dr. CzAKXF^Ki. I think a woman should be given her choice. This 
bill is gooil bivause it encourages i)eGple to remain pregnant rather 
tliiin coerces them to al)ortion, but tliir would be a woman's feelings. 
It is a inat ter of a woman's choice that we would be allowing. 

Mr. Sailvsin. But it reipiinv^^ the employer then to pay for the 
alK)rtioii. 

Dr. ( '/AUvKCKi. Whoever was covering this. 

Ml'. S\HASiN. W(*ll, it is the tMuployer. Is there a standard disabil- 
ity ]i(M*i(Hl for abortion^ 

1 >r. C'/AR.vKCKi. I donY believe so. Al>ortions niv handled as DNC's, 
niim)r jutxTdures, 2 to 4 wei-ks ordinarily. In my medical experience, 
this is onlinai-ily what the female would lx» out with. 2 to 4 weeks. 

Mr. Sarasin. When you talk about this (i-wcek period, what period 
arv we ivally talking al>out ^ 

Dr. (V.AiiNKt Ki. Most wonhMi will nee<l 2 tD 4 weeks atdelive!-y and 
after dejiveiy. Many women nc.d 1 or 2 weeks foi* some transient 
Suiimr ju-obli'iu during pivgmincy. Many do not. oiit the (> we^»ks takes 
into considenition during pregnancy at the time of deliceiT and Jifter 
deli\i'ry. Many wonn^n need far lessthan this. 

Thcr- are wonicn who go thmugh nj) until deliveiy with very few 
c<)mj>l;iitit>. Most women <lo. a wi .^k oi* two. 

.Mr Sakasiv. In yonv exiH^ience. are they really working until 
rlijittimc^ 

Dr. CzAKNK.rKL "^'i'-. -ii . they ai-.'. They work. If they have a prob- 
lem. ! hey tak<^ a day oti'. ju*>t as uik.Ici* ordinaiy circumstances anybody 
wotiKL I don't co!5sldcr a wom;ui pregnant any diffiM-ent than one who 
is n*)t. 'And Ihm* di<al llitics. hc^ :.nnient< would be just to me as though 
siicMvon* iM>i pregnant. Th.'V i- mi11\' ai*e not that ditTer(Mit. 

Mr. Sai:a>i\. l^ut yoii would ;in<I na j^ioblem in sugp'^ting to the 
woMiMii t^'Mt shi work nn\\] almost t]:e moment of dcliverv? 

Di*. C/aknkcki. .Vbsf>lutcly not. ami mentally this is sound, phys- 
i('ally it is sound m(Miii'ine. 

Mi*. Saiiasin. Iu a<!<litioi\ lo voui* feelino- h'^'i-e, this is yout ex{>eri- 
ence and ])ractice'^ . 

l)r. ( '/AKNKi Ki. Y»^s, sii*. 

?>rr.\"^ \K vsi \. TRat *> wtn^k> is eiiouirh to co\er the slioii period of 
tiini^ U^foi't^ <ieli\eiy. and dcliverx". and postd livery^ 
Dr. rzAKNK.cKi. Yes. sir. 
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Mr. Sahasin. Would you feel that it would be proper to provide, if 
wf wore to^^o this routf, disability payments, I puess, is really the 
(jnestion. Xot so much medical iK^nefits, but disability payment. If 
we w"re to say that it would be for a 6-week periocl, and tlien if that 
was to \)e extended by pr(M)f to allow tliem to extend it 

Dr. (YvKNKCKi. This is what we do gi^nerally. Peop^^* need excuses. 
They need pn^if of illness, et cetera, in a general w«iy, with( ut prejr- 
nancy. I don't see why we should treat it Kuy dif^-velitly if a woman 
wen* pre^-nant. 

yir. SaijUsi? . AVcIi, many plans now provide for G weeks' disability 
payment. Sonu » o. ^fayhe we shouldn't say nuuiy, because I don't 
think It is the /p.i.ority, hut iit the same time, that disability !>lan may 
provide i^O weeks of disability payments or stated in the plan for any 
other type of disease. 

Do yon feel that it woidd be proper to put in this lepslation that 
we would provide for G weeks of benefits ? 

Dr. CzARN-KCKi. I really think it is an individual thiu^ with the 
c(>m|>anies, just that they should nuike pn)vision to cover for prt^g- 
nancy, and they woidd determine how much. Six weeks is an ach'quate 
tinu*. It is a dereut amomit. Whether or not it should be in there, 1 
dori't know. 

Mr. Saiusin. Hut the Ic^ishitiou does not allow that. It says, you 
will provide whatever — a :^G-week disability period. Tluit is what y(m 
arc ^oiu^ to have available for the prefirnant woman. 
Dr. CzAKNKCKi. There woidd U* no more needed. 

Mr. SAJt\siN. Well, my concern, though, is that we are tulkinc: uhout 
i\ wap* i-eplacement seheme, and a situation really unWte most illnesses, 
where an individual is encouraired to ^t buck to work us quickly as 
possible, simply to increase the wa^^cs. Here we are look in i; at a sit- 
uation where wc know tliat nuiuy women don't come buck to work 
jifter cliildbirth, and certainly don't intend to for a year or two. and 
yei we would be providing a wape replacentent during that period. 

I am eoncerned a!u>ut the encourapMnent for the individual to try 
and ^vt as much out of that ns possible. I think uufortnnatclv we have 
seen in every wa<rc rephicemcut pro^rani an incentive to (folay even 
for onlinary illness. Another connnittee on which I serve is holding 
liearin^s on the Federal Kmnloyees Compensation Act. They made 
some chan^^s in 1J>74 to provide for a jr)-day continuation of pay with- 
out any showing of illness. 

That has led to an autonuitic 4r>-day matter of ri^ht to 1h» disabled. 
That was not what we had in mind. 

So. my feeling a^jain is. would we be better off saying that we will 
reipiin' a (>-week period and tlien beyond tliat a greater showing or a 
c<*ntinued shwwin;r for souie kind of an exception^ My point a^ain is, 
should %ve write in i\ weeks ? 

Dr. CzAKNKCKi. My only opinion is, pVepnant women deliverinc:, 
they want to ^et ba» k to work. Tliey want to ^ct back. They have a 
rertain period of time otf. 'J to 4 weeks, and they desire to po Back. So, 
I rrally don't know. It would be ^f>od. T can't offer a!iy more. 

Mr. SvKAsix. Of cou?*se, in many phu cs wa^s are n,)t bein^ supple- 
mented or replaced, so thei-e is an incentive to ^o hack if the individ- 
ual truly inteuiis t(^ iro i^ack, but in yowi' testimony, 40 to GO percent 
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of tlu» women don't wiint to ^o hack, aro not ^joiii^ to ^o hnck. Tlioy 
want to h-t that child prow lip a little bit. 

I just wonder if wc aiv civatin^ a situation in the njunc of a nohlo 
thou«rht that is ^oin^ to ^'ivo us a wry scriou.^ prohl^Tu in a sliort 
f)cri()<l of time, l)ecausc of the cost factor that is included. 

I)(M'toi\ thank you vrvy much for your testimony. 

Thank yu\i, Mr. Chairman. 

Mr. Wkiss. Thank vou. Mr. Sarasin. 

Mr. I..' Fante^ 

Mr. Lk Fantk. Thank you. Mr. Chairman. 

Doctor, am I (•t)rrcct in iissumin^r that yon and the orfj'anization you 
n'[)n»seiit favor (his h*«rishition primarily In'causi' you think it would 
prevent women who nui.st woi'k from having to make the decision to 
termiruite their pregnancy to continue working? 

\)v, ( '/.\KNKCKi. Yes. I think in many instances it will do just that. 

Mr. Lk. FVwtk. .\11 ri^ht. Xow, with repird to the hill's clianco.s of 
passing and e\'entually Inu-omin^ law. what are your views regardiup; 
the possibility of an amendnuuit tt) the legislation whic'h would ex- 
chnle nontherapeutic aUutions from the definition of ''pregnancy'' 
and **related medical <'ondit ions T* 

Dr. C/AHNKCKi. As I menti(>ne<l just a few inimites a^o. I think that 
We ou/^ht to "onsider pn*<rnancy — in a siMise. we ou<rht to <-onsider that 
a condition that the woman should he permitted to do with, have the 
hahy or whatever she ha.s decided to do. I mean, if you want to amend 
somethin<r, it may dilute the hill, hut 1 think the hill itself we are for, 
and one way (^r the other. I think we can work with it. the or«jranization. 
We want the hill passed. We think it is ^ood. Wlu'ther an amendment 
or two is added, we can aci'ept that. 

N[r. Lv. Fantk. Your tri'f>up. the American Citizens Concerned for 
I^ife. has been very active ff)r years. It has not just been formed o\'er- 
night. I have had some tlirect experience with tliem throu»rh the years 
in the N'ew Jersey Statt* Legislature. 

Dr. CzAKNKCKi.. Well, wt* realize the coalition is sui)[)ortin^ this./ 
There are di\'er<e \ iews, et (v tera, but l)asically spvakin^. the bill is a 
sounti hill. We think it would .save lives, and it would do what we want. 
Women have to have a choice to maintain a i>re<riiancy if she so desires 
rather than lxdn«; cot* reed into bavinpf an abortion. 

So. iiiilirei'tly. it is a prolife type of situation "wliich we a n accept. 

Mr. Lk Fantf^ I>i) ytui think if such an amendment were to be con- 
sitlered with regard to the definition of pregnancy, tliat is, to loxelude 
nontlierapiMiti<' abortions, that that would dilute the bill? 

Dr. CzAicVK.rKi. l^ossibly. 
' Mr. Lk Fwr?-:. In youi* opinion, and a^jain. maybe this is not a fair 
(piestion. but I M>suine your oi'ganization has Ix'cn lobbying: on this 
issue tlwou^h the veai*s. »Io vou tliink it would lose suppoit for tlie 
hi 11^ 

Dr, Cz u;nk( Ki. In my own opinion, it might, but T have no way to 
say. 

Mr. Lk F.v ntk. That is jill I havt*. Mr. Clu'ijmaii. Thank vou. Doctor. 
Mr. Wkiss. Mr. Pui-sell t 
Mr. ri RSKi.!.. No (juestion>. 
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Mr. Wrish. Thank you. Dr. Czamooki. Thank you very much for 
taking the time to appear More us to provide us with your expertise 
in this an*a. 

Our last witness this niomin^r is Mr. James Ware, assistant com- 
mi.ssioner for income sirurity, Department of Labor and Industry, 
I'lvntoii, N..J. 

Whihi Mr. Wan» is coming forward, may 1 iust indicate to the com- 
niitti'^ that we iuive a meeting of this .subcommittee scheduh*d for 
2 o\ lock this afternoon in this n.M)m for the markup of the age dis- 
('rimination anu*ntinu*nts? 

Mr, Wan*, ph ase. Your statement will be placed in the reconl at 
thisj>oint. 

[The prepared statement of James Ware follows:] 

Statemknt ok James A. Ware 

.*<ul><.T,niniitto<» rlminimn and members: My name is James A, Wftre. I am 
.\s.si stunt i*omniis.sioner of tho Neu* Jersey Dei>artment of l^abor and Iiadustry, 
rei^resentlnK John J. Horn, Acting Commissioner. 

I would like to express my appreciation tO|tbe members of this subcommittee, 
and t*HixH'inlly to I'hairniaii Hawkins, for the opportunity to explain the New- 
Jersey TeniiK>rary nisahility Benefits prog^ram which offers wage .protection to 
wt)rkers unal>l<^ to work t>ecuii.se of non-work connected disabilities and, in 
(Mirticular. its cnli^htiMieil trt*atment of pregnant claimants. This state law 
s4*rveR to prohibit sex discrimination on the basis of pregnancy, childbirth, or 
ri'lated meilical conditions. 

New Jers4-y has a untcpie tripartite disability insurance program which pro- 
t(H*t.s prartit'ally all w«>rkers who are covered l)y the State's unemployment com- 
IH^nsatlon law. The State plan includes all eniploye<l workers except tho^ whose 
tMnployers have exerdsed their oiition to el^tabllsh private plans. Such em- 
ployers providf their own insurance. Private plans re<|uire approval by the 
Ulvision of riuMnplo.vnu»nt and IMsahility Insurance. Approval Is granted only if 
iht^se plans an* no more restrictive In ellfirtbility requirements than the State plan, 
pn)vlde !>eneflt.s at least iMjual to the State plan In amount and duration and do 
not seUn^t risks ad-.erse to the State plan. Roughly, 2^ million workers are In 
the State plan and three^fourths of a million are In private plan. 

l>isiil»led unemployed workers — tliose who have not been in employment for 
two wet»k.K or loni;er- -receive Iteneflts under the disability during unemployment 
progranj. 

.\o (lisiihility heiiefits are charKed against the State's unemployment insurance 
fund. The State Disability Benefits t^ind. established in 194S. with $50 million 
ill Worker contriluitionM \vithd^^^\-n from the Unemployment Tmst l^und. Is 
maiutaiui'ii by deiM)sitintf into it State plan employer and worker contributions, 
lutt*n»>:t and eji minus on investments, and fines, penalties and assessments col- 
U'ftiMl nihler provisiotis i)f the temi)orar>' disability benefits law. Ail State plan 
beootits lire \tnU\ from this Fund. A small i»ercentage is allocated to administra- 
tive costs. Currently, the Jmlanoe in the Fund is approximately $70 million. 
W»»rktr <'ontri hut ions are one-half of 1 jiercent of the first $5,800 of eamkigs In 
the niliMidar year. Tiw pres<»nt employer tax against the $5,800 limit for each 
I'lnploytv can vnry troin 0,2 i»ercent to 0.75 percent. 

N»'w Jersey tn':its preirnaucy as a compensable disability, but limits benefits 
for riifular preKUuui ies to the four weeks immeoiately before nnd the four weeks 
iuituexliatfly ^ifter the tenninatioa of pregnancy. As a result of Formal Opinion 
No. 1 ll>7.\ issued hy the \>w Jersey Attorney General In January 975. 
elninjM I nisei I on iiusiie:il coinplioations of pn»gnancy are payable as fo.^ ijvjy other 
claims for «ilsal»ility ; that is. they amy be pfjyable for as many as -6 weeks. Olds 
rulinc an^lies unt «»nlv to State plan but also to private plan and disability during 
unenjployn:ei:t claims. 

I thought you would l>o interested some statistics I have which can give a 
more graphic pi<-tnre of the scope and . anir;'s of o\iV program. 
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REl^/ANT STATISTICS (FISCAL YEAR BASIS) 



Private 

SUto plan UnamplofymtfM pUm 



Btwftti paid, all claims (miHioiM): 


I4S.S 


(10. 9 


169 


1974 


1976 


19 5 


11 7 


75 




70. 1 


14.9 


75 


Nijinbaf of alUlatms: 






1225,000 




110.5*3 


19.096 




103.312 


19. 234 


>230.0O0 




. 100.074 


23.721 


1220.000 


PraMancy ciaima: 


9,925 


NA 


1974 


1.056 


1975 


. 7,683 


8.233 


NA 


1976 


5,944 


11.825 


NA 


pTMiuncy baiMftts ;did (miilKna): 


J4.9 


NA 


1974 


J3.6 


1975 


3.7 


4.9 


NA 


197« 


3.3 


7.3 


NA 


Avaraac (^^iratioi!. ali claims (wvaKs): 

1974 


B. 9 


8.6 


NA 


1975 - 


9. 1 


8.5 


NA 


\V% ... 


r 8 


7.1 


NA 


Avtraaa duration, ptacnancy claims (wmKs): 

1974 


7.1 


7.6 


NA 


1975 . 


7.1 


8.S 


NA 


1976 


7.3 


8.6 


NA 


Av«raM wvakly banatits »lt claims: 

\9/4 . . 




V67 


NA 


i/O 


197* 


74 


72 


NA 


1976 . 


79 


88 


NA 


Ava/sea waaKty banafits ^fr pragnincy claim; 


164 


165 


NA 


J874 


J975 


6? 


69 


NA 


- . . 


76 


•J? 


NA 



( Approxlmato. 



STATEMLNT OF JAMES A. WAK-E. ASSTSTAiTT COMMISt^JONER FOE 
INCOME SECTJHITY, riEPASTHEHT OP LABOE AKD INDUSTEY, 
TEEMTON, N.J. 

Mr. \Va5e, My name is Janie^t A. Ware. I am assistant commissioner 
of the New Jersey department of !>»iiK)r y.wd Industry, representing 
John J, Horn, a'^tinoj commiasioner. 

I woui^i like to exprt^'^s my appre^M.it ion to the members of thir> lom- 
inittiH', e.si^HH'iuijv ChairiViCn Hawkms. for the oppoHuaity to explain 
the New Jersey Tern portiry Disability Iv nefits pro;:ra'm whieh offers 
wajre pvo^^ectjou to workers unable to work Ix'c .Mi.so of nonwo- k-eon - 
neete<l disabilities ar.d in particular its enli^l.^tened treatment of 
prc-pmnt claimants. 

This law .serves to prohibit r-vx dis rimination on the l>asis of ]nv^^- 
nancy, childbirth. an<l related medical conditions. 

New Jerst^y has a unique tripaili*j di>ability itisnrance program 

b'cb protects practically all worker^ sviio are cov iv.j by the State's 
• '.e-i. • -men t compensation law. l he State plaii » .* hides all em- 
ployed workers except tiw>se whose cupioyei-s hnve • xcrcise<l their 
option to eiitablish private pla.:s. Siu ii employers ]>rovide their own 
insunince. Privat'i* pbms n^qum^ approval by the Div sion of Fnein- 
plo\ment and Disability In uirance. Approval is ;rran^ only if these 
plans are no nion* rf-strictivc -n eligibility req lirejnenis than the State 
plan, provide l>enf.":.^ at least vqual fc» f iie State plan in amount and 
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duration, and do not .select risks adverse to the State plan. Roughly, 2.5 
million workers are in the State plan and 0.75 uiilhon are in private 
plans. 

Disabled unenii)h>yed workers, those who have not l)een in employ- 
ment for 2 wet'ks or longer, receive l)enefits under the disability during 
nneniployment program. 

No disability iM'nefits are charged against the State's unemployment 
insurance fund. The Stat^ disability benefits fund, established in 
194b, with $r>0 million in worker contributions withdrawn from the 
unemployment trust fund, is maintained by depositing into it State 
plan employer and worker wntributioiis, interi^t and earnings on 
invei>tments, and tines, ix'n.iltit'S, and assessments collv<;ted under pro- 
visirmsof the temporary disability InMietits law. 

All State plan In'Meiits are paid from this fund. A small percentage 
is allocated to adnnnistrative costs. Cnri"ently, the balance in the fund 
is approximately $70 million. Worker contributions an* one-half of 1 
percent of the fii-st $5,800 of earnings in the calendar year. The present 
employer tax against the J?5.NIK) limit for each employee can vary from 
0.2 penenttoOj") |)ercenl. 

New Jersey tivats pregnane} as a compensable disability, but limits 
l>enefits for regular pi-egnancies to the 4 weeks immediately before and 
the 4 weeks immediately after the termination of the pix»gnancv. As 
a re.snlt of P'ormal Opinion No. 1 -iS)7r), issued by the New »fcrse^' 
attorney general in January of 1075, claims based on medical compli- 
cations of pregnancy are payable as for any other claims for disability ; ^ 
thai is, they may Ix* payable for as many as 2G weeks. This ruling 
applies not only to the State plan but also to private plan and dis- 
ability (hiring unemployment claims. 

I th(»nght ynn would Ik* intei-ested in s(une i^atistics I have which 
(^an give a more graphic picture of the st ope and featun^ of our pro- 
gram. The iMMiefits paid out to all claims in 107(i were $70.1 million. 
Going down to the nnmbi r of claims. :ind this is in the State plan, the 
n 11 mlxM* of claims t lit same year, l!>7t>, was 1()0,074. 

Pivgnancy claims amounted to S5,044. Benefits paid f(n- pregnancy 
claims, in 107*), million. The average duration of all claims, all 
disiibility claims, in i: ?(> was S.S weeks. The average duration of 
pivgnancy claims. 7.-? wteks. 

The average weekly benefit rate for all claims in 1076 was $79, and 
the avenige weekly benefit rate for pr(*gnancv claims in the same year 
Wius $7*). 

This (Y)nclndes my formal presentation, but T would like to add that 
New Jc!"sey has l)een in the business of disability insurance since 1048, 
and we lYcognize the need that the nature of our labor force requires 
that we consider the fact of pregnancy of our workers, of our female 
workers, as a condition of employment, and we trv to maintain the 
stability of our labor force by ensuring that they retain their relation- 
ship by providing disability l>enefits during this S-week period. 

Mr. Wkt.*?s. Mr. Ware, thank you ve^^' much. 

Flow long have von had pregnancy compensaton' disability ? 

^Vfr. W.NRF.. Since 1048. 

Mr. Wkiss. Preirnancv itself since 1048? 

Mr. Wark. Yes ; that's right. 
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Mr. Wei8«. And iii^ you aware of what indiistrv'.s ^oiieral reaction 
is to that phase of the disahility program ? 

Mr. Warr. Yes; this pro|?rarn has been generally accepted by in- 
dustry- in NVw Jersey. Challenges to the State law have never k^en in 
thir area ()f pre^niancy. So. as I said b^^foiv, n;o«t of the plans are State 
)lans, which means we operate tlM^m under tlie State administration, 
)iit they also have ])rivate plans, and thesi* plans are hotter or stronj^er 
than the State plan. 

So. indiistr>' in Xew Jers^'y has not seen pre<;nmicy as a pmhlciii 
area. 

Mr. Wkiss. Thank you very much. 
Mr. Sanii^in ? 

Mr. Sailvsin. Thank you, Mr. Chainnan. 

Mr. Ware, thank you for your testimony. Von point out that those 
who have not U'en in employment for li weeks or longer — does ihat 
mean you must work 2 weeks In'fore you are elip^ihle^ 

Mr. Wark. Well, what liappens — yes. that is what it really means. 
W^e have a projrram nni(|ue to Xew Jersey that in order to (pialify for 
unernnloymejit insuraui'i' you have to able and available for work, 
as you know;, but in this instance they are disabled and they are really 
not covered under unemployment insurance. They automatically go 
into the other pro<rram after they have U'tn work in*; for 2 weeks but 
they w()ul<ln't (jmilify. That is what that pro*rram is al)out. 

Mr. S.\K.\sj\. Now I am confuseil. 1 think I have <;otten myself 
confiiseil. Tlu' I'mployee. the individual is idij^ibh* for the benefits you 
des<'ribi>d. antl then you say disabled un/m ployed workers, those who 
have not Ix'en in employment for 2 weeks or longer. reci'i\"e benefits 
under tlu' disability ilurin^ unemployment pro<j;rams. 

So. if you have an indivHbuil who has Ihh'u out of work for 2 months 
and beromes disabled, he is eligible uniler this disability pro*rrain ^ 

Mi\ ^^^VR^:. \o. congressman, what this means — nuiylH* I can sim- 
plify it for yon. ^^■hat it means is. hi order to participate in the pro- 
gram, you havi' to ijmilify nuiler the laws of the unen:ploymont 
insuranri'. which says in New tFersey you have to be working for 20 
weeks, and I'arn .S2.2iM). Xow that yon are ijualified for it. you are 
;ijettin»r unetnph^yinent I'ii'vks. you are out of work, hut all of a sudden 
Un'ome disable<l^ 

So. at that perioil you transfer over to the other pro*rram. 

Mr. SARA>iy Let me ask you. ;>ssmue you have two industries. l)oth 
under* the State plan, anil an indi\idiial who leaves one and troes to 
the other, p'ls our Friday. ;ro<'s in on Momlay. Is he subject to any 
kinil of delay perio^l Ix'fore he is eli*rible foi* benefits, a^su^linfr he 
has gotten tlu' 20 weeks before^ 

Mr. Wark. Xo. 

Mr. Sarasin. (\>veraire is tninsferable ? 

Mr. Wark. It cover-s all employees. Everyone in New Jei>ev is 
coven»<l. Its a State plan or private fmids ivquirement. 

Mr, Sarasin. Now. ;rranrin;x preernancy benefit>^. is there a limitation 
of time before a pei-son is eli*:ible for piY;:nancy disabilitv lK'neflt^-? 

Mr. Wark. Xo: as lon^r as he meet;, the re(|nirements of tlie hiw. the 
same tvpe of requirements, they become eli<rible under the plan. 

Mr. Sarasin. .<o that an individual can lxH.'onjc eli^^ible in 20 weeks? 
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Mr, Wakk. That's ri^rlit. That's ri^^ht, 20 woeks is Now J<*rsoy's 
requinMiuTit, or $2,20() in caniin^'s. As lon^ ae they meet the eligibility 
requin'nients of the unemployment (•omi)ensation hiw. tliey are auto- 
nnitically covered under the system, or the Siime law in New Jersey for 
uneinph>yment and disability insurance. 

Mr, Sak.\sin. Assume you have an individual who is startiui; em- 
ploy m»'nt, has no worK history. Is there any kiiul of a tinu' jK'riod 
l)ef()re the coverage applies < 

Mr. Wakk. If Tie ucx'sa't have tlie work history, he has to work up 
until he meets the recjuired 

Mr. Sah.vsin. Twenty weeks or $*J. '200 ^ 

Mr. Wahk. I'nder the disiibility law — let me correct myself. Tnder 
the disability law \vr hail a chanp'. Curri'Ut disability is oidy 17 weeks, 
so if he had 17 weeks, he would (puilify. 

Mi\ Sakasin. Seventeen weeks to ipuilify for* it t 

Mr. AVake. That is ri^ht. 

Mr. Sakasin. So dot»s that mean the individual who was starting 
enii)Ioyment and ^w.s to work in his first job and bccoiues disabled 
after working 10 weeks 

Mr. Wark. Tie would not Ix' covered. 

Mr. Sar.vsin. So there ii^ a time period for everyone ^ 

Mr. Waiik. That\s ri^^ht. 

Mr. Sakasin. Sorni'body talked about a -J- week j)eriod U»t'ore. 

Mr. W.MiK. 1 think that transition is in N*'W Jer>4»y what we {-all a 
biwei'kly repoi'tiu,!/ ytatenu^nt . In otlicr words, we pay every 'J weeks. 
;tnd that allo\v> u - (o tr.ni-^fer uviu* from one account to another. That 
i.s all. 

Mr. Sakasiw It has ikhmi said that sonu* plans would letpiire a 
!)-nM)nth waitiu<r period be.foie l>eru'tits an* paid under- a pregnancy 
plan. .\l] yoii wouitl i-equire isth( T-week period t 

Mr, \N'.\KK. That's ri^rlu, a qualifyin*r pericxl. 

Mr. Sahasin, Now. you paA- bcn(»fits for S weeks ^ 

Mr, \\'\i{K.. Vi'-: I weeks !u»fore and 4 weeks after termination of 
t lu^ prciTuanry. 

Mr. Sahamv. rlie!! ynti say that any claim ba^^l on uu'dii-al 

rouiplicat ions are payable as otht r claims for* di.sabilily. so you would 
in a complicatetl situatlo?i continu- to pay disability wa<re replacement 
Ix^nefits^ 

Mr. Wakk. ('j- to a maximum of *J0 weeks. 

Mr Sakasin. W liicli is also tlu- ujaxiuunu for all other types of 
illnes>ii»s and tlisi :i-cs ^ 
Mr. Wakf. That'^ rij^ht. 

Mr. Sakasin. Is thiTc a furtluu* showiutr^ How do you establish 
thi'". contintiat ion ptunt a fter the S-wr< l; period ^ 

Mr. AN'akk. That is c-^labli-h*"! by - tin* profrram works on the 
same |>remise as the basic di-a!.'lif . pro^n'ain. that you have to have 
a statement from a chv't(>r. a .Ici tor >tateiuent on what ^e illness is. 
sub>taTU iat in*: tlu' i lines-. The ilfM i- also in a pre<rnancy case has to 
establish the termination of j-^ri nancy. We can't pay befor-e. AVe 
have to pay a frer the fact. 1 W('^i<^^ . i fore and 4 we.-ks after. 

Also complications. Tha^ is also i'onfirmed bv a doctoi-V medical 
ivport. AVe also iiave oi> our staff the availability of medl^*al con- 



sulrant.s. Wlu^n wi- luivo n \)inhU^iu douht, wt' actimllv ■(*fiM- tht* 
c-laimarU to a (idrtor of tlio Stale's own clioo^intr lo viTifv tlio I'xtont 
of tlie allt'p'tl iiisal>ilit V. 

Mr. S,\3{AsiN. Would you run tliroii^^ii tlial a<rain for nic ^ ^'ou *ion'l 
try arni ^mu'Ss wImmi tlint J-s\ook |>i'ri(Mi prm-ilts \\w duKilunii. \n\t 
yon would pay for iliat aftt^r tiu' fact ^ 

Mr. Wakk. Tliat's ri^^lit. It Iuls to he tlio tiruo of tfruiinat ion (Ijar 
tlio c.i(M't()r (\stal)lis]ios for tin* prr^nhancy, an<i tln-n wr puv J wt^'ks 
lM'fonMin(i4 \v(vks after that. 

Mr. SvKASiN. Su|)i>OM/ you liaii an in;ii\iuual wlio was \\v)rkiii^^ 
1 wivk prior to rhikihinli and worked for tluU e\iipIover for :\ wvvk^, 
for 4 full weeks pri4)r to rluMhirtli. Would. \-ou \kw that period 
anyway^ 

Mr. \\ wiY.. No; [\w (tptioii \:. the option of the ehuiuaut. 'If tlio 
elaiiiuuit wanttMl to work up until the day hefore and <M)nie haek tho 
day afli'r.that would he t lu'i r opt ion. 

.Mr. Sak.asin. V(mj ordy pay f<M- the a.-lual t iine N)st ^ 

Mr. Wakk. That is ri^'ht. 

Mr. Sakasjn. Your averajL'e i-- 7.1 week- or 7:) week.- in \ f)Ur adual 
e\pei'it*nee ^ 

Mr U'ahk. That's ri^rht 

.Mr. Sah.\si\. .So jippareiil ly \ h:i\-e a Int of i»«'op!e w lu) aiv work- 
mjLT •■^ho are at a lot lt'>s lii.-iii 7.:; week-, -o you iniisi hM\e soiue eoin- 
plii-ateil >it ual ions. 

Mr. Waiek. 'I'}i:u'- riL^ht. I think we louiul in onr expei-ien<-e. as I 
^ai^^. we huve been in it sinre llMS. that W(»rlcers are workint: in hotise- 
!iold> fnr the trmnl of the family. :nu! we find that they return to 
Aork a.- MMHi as tlu^y are aeJua!l\ ai>le after liu- pre»^rn:ineies. 

Mr. Sakasin. .*>ouie pi^ople. of ,,iurse. uoulil not return to work as 
a luattei'' »>( i-holer :ifii-i' irivin*: imtli. Whni happen.- in 'hat situa- 
tion ^ I )(> they their S week- i 

.Mr. Wakk. Tiiey p^r tlu-ir s week-, and they are aelPally lermi- 
nated, he.-au-e w hat hapju-n- al-o i-. the enijdoyer otfiT> tlu' ]»>!) ba<'k 
aft<u- rhar perunl. and if Mie claiuiant tiiM'sn't aeiM'pt the joli, we aiv 
nofilie,! in the uiu-inpIoMiietit ili-ahility insuranee pro...' , and thev 
are aut»irnar h-ally terininateti from \]u^ pro<5rani ar.d <\ailed in for a 
heariii^r jf tii^^y .,,,y (juestion of wiiat iiappen.- in that ease. 

Mr. S \KA>iN^ Now. IS rliar otTi-i- made 4 weeks after the ehiidhirth 

Mr. W \i{K. Ve-. il !n'; au-e tlur he ie»,^it iniaie peri<Hl in which 
liiey mu,-i pay if that e1aim i- a p.*. luey < lairu. 

Mr, Sakasin. .So, if the individnal ^-voi-ked until the d;iy of -hild- 
iurtii. you . oulil he sin j»[ i>e.l on^ r in a u hile ^ \ on (ioiTt ant omat ieal 
pay the next S week- ^ 

M»*. W NKK. N< : we d<nj't. There h:is {o hf a ehiiii' ,-u)>mnted ]>y tlie 
»daimant ha-tsl on lu'eirnanrv. The ilo,*tor'- re it dieat ion ami e\(M*vr! in'*- 
e|s<^ 

.Nfr. S.\K\M\. d'heti tliey \\<Miid oni\ reniK- t'utitled tt> ; weeks 
after (diihlhirrli i ' 
Mr \!{K.. That*- riirhi. 

Mr. S\!J\mN. Nt»w. d'^e^ :!ir New .h-rsev plan p v for a!>oi , ion ? 
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Mr. Wakk. Tho New Jersey law roads — I will (pioto it ri^ht from 
tlu*. law. This is under section what we call 4:321-39, and it Is called, 
"Limitation of HencHts,'^ and it re»ads : 

NotwlthstandiiiK any pn>vl«ion8 of the ^temporary disability benefits Uw. no 
t^fnettt shuii iH- i)ayable in tile state plan to any perwn. and it is under section 
IK I. for any ihtuhI of disability due to pregnancy or resultinnf childbirth, min- 
carriaice. or aU.rtion, except for disability existing during the 4 weeks im- 
uutliately before the exi>ected birth of the child and the 4 weeks following 
termination of the pregnancy. 

Mr. Saiusin. So, if a woman was pregnant and in her sixth month 
iiad some complication with pregnancy, you would not pa>' ^ 
Mr. Ware. If it was a complication, 

Mr. S.vR.vsix. Woidtl vou rt*[H*at the 4 weeks before and 4 weeks 
aftcr^ 

Mr. Wakk. I will n^a^l that a^^ain for you, and this is a limitation of 
In^netits: 

For any perir»d of di.sablllty due to pregnancy or resulting childbirth, mls- 
<'arriage. or a»x»rtion. except for disability existing during the 4 weeks im- 
mediately l>efnre the eiiH*cte<l birth of the child and the 4 weeks following the 
termination of pregnancy. 

Now. what this <1(h^s, it putvS us in a position of saying that we can- 
not pay iMMictits during that other 4- week periixl, 4 weeks before or 
\ weeks after. You have to also reaieml>er I read in the testimony 
the statement that our attorney general's opinion for the first time 
inrludctl pregnancy complications, and that these pregnancy compli- 
cjwionsri4ii he taken again based on a doctor's cert ihcat ion on an abor- 
tion i-ctjuired to protect the health aiul life of the claimant, and that 
would be the only exclusion to that. 

Otherwise, prior to that, the law was written in 1948, but it would 
exclude completely any payment of abortion. 

Mr. Sakasix. Or anv other medical complication of that pregnancy ? 

Mr. Wark. That's right. 

Mr. .'^ARASI^^ Prior to the attorney generars opinion ? 
Mr. Ware. That's right. 

Mr. SAitvsfN. So you bracketed childbirth by 4 weeks, one side or 
the other, antl anything happening prior to that time ju.st wouldn't be 
covered ? 

.Mr. \Vark. That's right, that would also include miscarriage during 
that early period. 

.Mr. Sarasin. So you wouldn't get intodisability or medical payment 
forth.'it? 

Afr. Wark. That's right. 

Mr. SxRASiv. Then the attorney general said that you have to 
ctAcr I he tncdit'al C(wu plications as yon would any other di.sability? 

Vtv. W\ifK. That's right. 

S.AJjAsiN. Now. l«>es tiiat cover an abortion or does it simply 
fo.rr } h. Mi.iplicat ions :r rising out of an aboil iou ? 

Viv. W \ It just coN'ers the rnriiplications. 

Mr. Sarasin". So tlien vou wou)^ not pay a disability or you wouldn't 
pjtv medical lH'n(»fit> fur an alK>rtion ^ 
Mr. Wakk. X'K we ^\<»uld not. 

Mr. Sakasin. As I '>fiderstand the testiniotiy. every private plan 
has to be at lc:i>t a;- g(HMl a.^ the State plan ? 
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Mr. Ware. Ytvs ; that is n^ht, 

Mr. Sarasin. Mr. Ware, thank you very much. You have been most 
helpful for the eomiuittee. 
Thank vou, Mr. Chairman. 
Mr. Wkihs, Mr. Le Fante ? 

Mr. Lk Ka.\-i>:. Mr. Sarasin already touched upon most of the (pies- 
tion I ha<i. hut I would like totake this opportunity to thank Mr. Ware 
for this testimony. It has l)ei»n most helpful to us. I know how liard he 
works with Commissioner Horn, and his tireless effort has Ik^mi indi- 
cated in the ninnin^ of a ^ood tlepartment. 

I want to take this opportunity to commend liim personally and 
thank him for his testimony. 

Mr. Wkiss. Thank you, Mr. Fante. 

Mr. PurselH 

Mr. PriLSKix. No questions, but thank you for your te.stimony. 

Mr. Wkiss. Let me just ask one follow-up question to Mr. Sarasin's, 
and thnt is, do these statistics that you submitted to us ii\cludenow tlie 
disability claims due to complications in the pregnancy disability 
matters^ 

Mr. Pi RKKiJ.. No, they don't. The pregnancy claims, as shown here, 
aiv what we call just stniiglit pregnancy. Tlie otlier claims are actually 
in tlie gen end category of all claims, because tliey are just considered 
as tliey are by law, just disability chiiiiis, ivgular disability, not put in 
as pn*gnancy claims. 

Sir. Wkiss. I set*. Now, prior to lOTf), prior to the attorney general's 
opinion, are you saying that tliere was ho covtTage either \ind(M' the 
pi-egnancy disability or under the general disability for complicKtions 
arising from prejr'^ancy ^ 

Mr. War>:. Yt s: that is right. 

Mr. Wkiss. Mr. Sarasin ? 

Mr. Sailvsin. Yes. You actually asked tlie (piestion I had, Ted. and 
I sort of zeroed in on :ilK)rti()n. an<l now glutting back tf> a complicated 
pn'giiain-y, tlie individual would l)e entitled to '^^J weeks of disability 
ht'uefits for a complication arising out of a pregnancy as well as a com- 
i)lication arising out of an alH)rtioii. for a <*omplication that aris*»s froiv^ 
the moMent of conception until 4 weeks before the expected childbirth? 

Mv. Wark. Yes, that is right. ^ 

Mv, Sar^vsin. Thank you, Mr. Ware. 

Mr. Wkiss. Mr. Wan\ thank you very nuK'li. I think, without doubt, 
this luLs Inyn very helpful testimony. In^caiist* we have l)oen running 
into situations of te.^tinioiiy that indicated that there is no exiK»rience 
with this kind of legi>Iatioii, and I think that your testimony fills a 
very clear gap that had existed for the most part.* 

Thank yf)u for takiuir the time and trouble to come. 

The committee's hearings on this particular matter, the sulvonimit- 
teeV hearings ai-e now co?u-luded..an<l the suln'ommittee stands in re- 
<*ess until "2 o'chx-k this afternoon in the same room to consider the age 
dis( rimination matters. 

I Whereupon, at 12 il.") p.m.. the suU'ommittee was recessed.] 

[Material submitted for itichision in*he rrcord follows:] 
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iofi to :e d:,K.ed in tO'i . idci t ion of H.';. bJ/^ i'^ Ur scc.L'ly 
e^i tr-j in sjl;: ■ d i ^ 1 n:^ i-ar -jnthjod. 

l-'I'.'vh:. :n.jt the SL:ine ^'.R. GO/5 i':, Pucn to- :S'vvc-pina jr.d 
tT"^ TM I 1 would hiv- f:ir"i*od.n'"j, p-'rri'i';(S ur.i r,-.vn-:'_'J , -rrocts :r, 
yer^' :'^-r'.onrel Drjcticos d' j frincj,- b^.n'jfit lUins. 

■'M ^'^fli-ves th^t S-Llion I, in rrr^uir -j tnat ::ru.j:idn'^v not jniy 
.; 1 >"J in frir;;;^ b-r'^nt :1 io«> l/jt .jl -a thjt it i^e treitec Lh^- 
■ 1. .:n-r illne^-.vs, hds t'r* uut-ilial for totaly d i ruol^. rig r^,-e 

•-1/ ^0 r-!'^!r- Dvrr-cover'3>; in disdbilicy an 1 i-vJ ; . plcir-, 
will . r." ^res", .!'■ I 1 V iry:re.ij-j p!^n cost".. 

thit 3-:tior 1^ 1',, at , G'. :>jr: l^uLib sir.ce t)"e 
A^t ; ■> i,.fnpl 1 o'l::; 1 throurjh, S-.. t';': 1. Ir: i.-af Jdt i 

trjy-. r.'>.^ .jSititv 0* c:,"rd,iit". lo cor';* ^iv wttn cc:':.ani.:^s 
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d -esentJtive of ;!.ore tn^n I'^.OOO employers of dll :,i:ls, tfie 
N.'Moria. .ssOL.;j'.ion of Manufacturers i citreply concerned ».-!:n equal employTT.tr 
oppjrt jn 1 ty , 

We fid/e clu':.ely studied prov i i on--, :I,R. 507L whttn drrends Title VII 
c;f the Civi! rijnt; Act in o-^dLT to clarify the Act's provi'^ions as they 
reldte to pre-jr:jni,/ , Th-' NA^ re- .:*'jn the irTiportdnt cof; t r i but ^ ons whic' 

worsen rr.jKL* through tr^jr xork an ', coriinut to support ai.d ''ncourag*; 
tTJdl trr.i'T'.ent of ».ouien in dl' ;)hd;,*.*^ of empl o . "'ftn t . teel that 

d 1 '> . rn: : rj J* i -'^ jr}j'in'", t iifiv e^p'oyee, wh«'ther on tht LjiJ'iI". of sex, rdcc , 
rcl''ji>->n or njtiural uri.^^n, i uUi-'dtely detrimentdl to business operations. 
W«* do not y.'sn to jrgue rhe i-i'jue 0^ d i sr r irri n.it i ar , however, for 
rttt .•.'e It, tf'e rjuestion ot whether or not to treat prfjnancy as any ether 
'i;-.jDitit/ I 'j not nt'vL". "dri ly d wotre-^'f. issue. The tr'ui' decision that must 
l-: rr.a',:^' i •, *vjw f.u' "ty Lf\i:u^es to 'jo in subsidizinfj i )i'':r, th'^cd. We do 

not r' -.''«-t-'^ ' pr..":n in :ie'i .-if'e rKmnH or that pr-':';.ii-,cy is 

ffiMr'_'ly , . ^.-'tuy. '^v hiwe , hc)wev**r, nov»*d into jn (-r"d ^'I'-n a couple hds 
^0'". > r* iL ! .jr>ir'ril jver Li'v'jninj ['drents. Within tfn^, Lli:;Mto, it is 
dp;'r!;or- ; ,1 tcj .y^V^ how 'u.h t"'" fCOnoriL: r't'-spons ihi 1 i *> tor parenthood 
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* I I ' j.'.'.initfd L'/ Vi./,.' "'rrn ::';•! women who Chou'^*' tO hdrf- child»'en dfiU how 
rr-'icn -j' tr,r resnon\ t b i I i ty be a'^Sufneti by !io.. i »^ty--e i tn;'r directly 

throu'jf: tjM?.i'.ri or irdirnctly through requ i rener.is placed on err.pl oyer', . 

I'. tftr^e, in dedlin:: with '^ocul leguUtion, to b^'jin '>etting 
S'j;r»i yfiorities, L^Lj'jse ;t i'» becotninq nore and frore apparent that we 
C.I.. ^' ■lo all thm'j'.. in the broddeit sense of thn tern, our resources are 
lifnitdj and we mu^.t begin to think in terms of where we are goir.g and how 
^dnl tj use our resources. 

^^" •■ ■,ue of LOSt nay not be a '-vti'^-itP factor when bdUi'-^d off 
J ■ table t.reatnent. However- -ind thi^ hiis been illustrated year 

jf't'r y,-..,- in fxt^L-nde^J debate on nd'Jonal health insurance--co'jt certainly 
must be .:onc!{^ ■ in nuking jrnportafit social decision'.. The cost for 
r.-ar inj ^ f\i:i.ily of tour is e. Undated to be arojnd $<?50,G-j from crddle 
tnro'^jh college. The extend to which society can assume this co'jt is 
\- i :'' , uril '-TH t tvJ . Congress couM recjuire that employer-, pdv all of a 
M."i''y \ ;;ie<lt,ji OApcrn'ies; CongrL's-. to^^td require that e[r.;>Iovers provide 
■ : I , t.'i 1 ; 1 '.y i'Mrif-T 1 for preg-uncy ; Congress c_o_ul'J re';u ' '■■): employers 
irjj^At' pj;i} Ip.ive bn\.h r.other'. and ^atners for child rearing; Con^jress 
cjulj r!.";ij;'-i' firploycrs to finjnce day care tenters; and Congress could 
rtifju ' einployer", to subsidi^'e a child's college or vocational education, 
•iut j"i riierh^^r". of Congres-i certa'nU rrust a-A themr-elves if their 
. jf!^'_ i tu'..''nt'^ ,ire rropared to pay t^r co^.t for any of the'." ri-^'j i remenfi . 

Ir'j NAM ri'}l I-:." r^hdt . R . t-O : . !n its '.v/eeping Ijn.-j'jacje and bread 
T'lpli i>jr.s, J-', ^ir i'l ro'iuiring eirployers to assume the <xonor:i'c 
re .;;(jn', i!<! 1 J t ,r ^M?'enthood. Ar-,d no or,;' ';noulil be naive to thin;, 
thit t'iti;< 1 nyHr'", wili I'.'ir the (?u'".t .'.lone. All o*" thr i r enp 1 o yot'S (-'itht^r 
1 r-f'v 1 1 , '-r H'.!' • '.■,;r.ly; . -.ind uUinr-'v thv ^.'r ./iit'ruill sh;iro thf iv.,r j/^n . 
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Th^/.co;-r OF ><.■". io/'j 

Ihii b\\] rtj-. ir, trO'JUwL'J d'. i rejction to tn*? Suprei^tr l-Jurfi dec!'>i'^r; 
in r,enffrjl Electric C'jfnp<iry vs. Gilbert. The enctionality >.r round . n.j mis 
Ld:*t; hii oL'jC'jred d practUdl con-i i derdt i -jn of the ."nerit'j of Inis 
1 t;y r, Id t, ion. We would point out tn^it the Gilbert Cdse Invr I ved one cor,pdny 
with or*f ;>l.in and thdt the central issue wds ccverd(^e of ■"•eynancy under 
a weekly dccident and iickne!/'-. benefit plan. 

Enactment of H.R. 6C"5 y^ould affect all ernp', ranv of whom 
already provide coverdge for preyfiancy. Furtherf^'e , it .<0'jK1 impdct not 
jLi>t du. jbiiity p!:jns, but all employer-sponsored Dor;et-, t pldn*;. Consideration 
of this bill should he taken out of the Lontext of t\ j Gilbert case and 
It should be evdluated separately. We telieve that Con<jrtr'.s is taking > 
III. '"-h tuo simplistic view of j very complex issue. In the- past, we have 
seen other "enployee protect legislation pa:sed. 3ut tfe true impact 
ir;d burdens of sj'.h iegisUf. on pjsiness operations \\<\\ t>_-en enormous. 
Wf would hope that before tm-^ h,ir':}L*nj 2-iain, serious corr; i deration will be 
'jive" both to the true need for oU'i and to the practical i^rini • cat i ors 

of the ttill js It is curfently u'-rM. r 

c D r 0 R _T H tJ:iGJ_e>.*IlO-^J 

There ts pervas i ve , erroneous nut i o^ t'l jt cr ;■ 1 r . a r"h i t ran ly choo ^e 

it «;ill and will r-ot v ;.'jr in t[';\j/»-'e benefi*. plarv, . The trLith ]'•> 

th.it, in ;;'-ov(dtnfj "benefits, erT:p I o/e^''. '^VL'r.illy res^jond tu employees' 
riL'eds - - J r L 1 Lu 1 ,1 ted either thr(_-.^gM i,:illec:ive b:i rqa i n i r.-j c directly frorr^ 
f-r;' 1 0 / '.'e*. . L'fi I :h: ^ f ^jr p 1 0/*' !*s f r*M;u'.>n 1 1 y conduc f er;il c . b*^ne f i t surv.^v s 
to ..()(f;,iiU' roaltjhle stdti .ti^'v on fi.j.-, :: 1 u /t'-.'^ wish the bf^i'fit dollar', to 
t ■' ^ >M V ■..ir.f o^', . ■'• , !• : :■ iJf' .in t"'::l-.t*r .')nnel pol:Ci-_'s, i.e. 
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they generjlly <i<ir^r.: to tr.e Pf.'t.*d\( Ot t.ri*f *rmpT O; . 

In If testimony ^►rf'jre th SubcorTi) 1 1. tee Id'^t, Af>ril, th»; Cdr-pdiyn i') 

tn-l ; .r ;nir>jti A-jii-'.t. f'rvjrjf • Wurkt-rs 'ititoJ 0^ J..'; 1 1 f i c dt. i on for f^n 

i ? J J* • jr f'.u t'; '•; : 

"^n':; 1 0/ers ro'jt ' f i re p "-egnant v.'orl ers , re? u >_< 

to h ! t^.em » strip tr.en c f sen i * ty n (jn ts , d'l J 
d'jry tri»rn sick leave and me-Jical ber.i-tits givm 
other #»orker:; , " 

T*-:^: '^.j*e;'»f'i_t si";;!^/ ij^ not tr^h,' todjij tjncj co^Jd no^l verif'- J stctti ' Jj;. 
It " r> 1 V'/ry tjr.' -^Ji.jl ^jlip, t*ijt t2td''y ca^il-I'^^ a^y cav'j'-d^e for pre^;- ^ncy- 
rv ; j'.-.j tr-.' jt'^T t ; iT'i^roA ; • d to 1 y 'ni'-'rccr t cjf dr^r^Lility pi dr.; in effect tday 
[,r-. e .uvt-ri'je trjr pregnd'^Cy; on;-; seniority rigrts are j'lUdMy p rote -ted 

*.r-.r-jM.jr 1 ,)f'-^ .;' ' ' lejv- ;t ab'^en^e pcli.^, 

- *'.fcCO''^'"*''t '.» -;;)o/-cn'' ^pp':rturiiti>-. t^..-it- 

"f^uc*' 0* tht; di'.Ddrate tr^'a * r:^;^ t, of wor-en in erpl Q_^T:?tff, t 
^,tJ fron jniourded d'.. >'-:^pt i ons abc^^t tf"eir la:-, 

''t'''-':'.t "!•! ctin t M-,:. ' n^ LJir'-'r^, Lp^aj\e ot ^^c^i.^ ti;--,- I'r.yy 
'jr*' lik'-lv to t;»'Cor-ie prty.;-- ti ' t d'-d ';dve ^hlldreri." 

*r.t^ i ■. ''Jt v.'jrv who tt'jr hiMr-jn h^vt? not COrr, ; t t "I y inJiCdtC'd ^O'. 

• u-. i't» ' •-, *. in J f. 1 '-^i ' ..jri'f'r. The L j'jt i^Jtd avdildble bho*-. that 40 to yJ 

:vi .'-T-' «ij-'en •i-ir;-; LirL';;rMr\, / !eavt» Jo -ot rt't'^-r to work, .,h*'n a Jpen 

' i' ■ < ' ■ or* t : ni,.' .j ..nti-i, t^-'r,* i i ■ / ■ jt/i / '■-tt-f LrP:^l in hfr c^ree*". 

;■.* t'. '"..i* ! " * .T r-L,: • I ■• ■ *. r'j 1 1 1 ' ^ 1 I / vr do t '.-'"r- " red to d Idrqo 

: . * rtOi",t'i 'M'T'-, "1 * . 

' t*'" ■] 'I'-.i'-' -f t'^' ("i-^v^ con 1 1 ■ r\; ;iro^ i c*'' s witn 

♦ ; .• >■ j^ip J '-'T ♦ t i t ■ ■ ■■ 'y. ""^-n will LOvr 3 r.' ^ o:* ■ *ncy- 
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f •■■Ai: r r_.AL^ : "hl:ca^;' '<. o f H.t^. 6Q/5: SFcrrc N i_ 

A-, wt' interpret tn? Idnyuaga of '^ection 1 of H.k. 60^'-. tr.f.- bill wc^X not cft-ly 
r"'jjir»» t-^jt employers cover pregnancy under disability pld- . {r'.z wd^ the i"iu* 
m tne ' lb»;rt Cd'^ii ) » t>ut t^at pnc^jnancy V( i 1 1 oe covered i.'. ' n pi :ns 1 ike any 
Lf.rinr (li.-.tiiMty. f-ur^.-^^rmore, Section 1 is susceptible to Inttrprpt^tion thit 
:>rt'ipincy rust be cov^'-'M under employer-sponsored radical ' ;nr. and t^dt tnis 
C'; /►'rij'' T.ust be equal to t^dt for dny ofht^r redicdl condit'n, 

Xh^- Ul^'^ wonders if Congress really intends s^^^- swef*: i If-g is la ti or , If 
tne int'-nt: of the Ifj'ji'* 'atiC/n (s injure thdt coverd'je * ;^rofindncy» child- 
l»irtn» an.J other !-'-?<jicdl condit!'-ns ce included in fringe b- j.'fit pldris, t"en the 
Ijn^iidfje 'should be changed^ becdu'^e vhdt we n^ve no-« in Srciion 1 would dj r.cr^ than 
tnjt. or course, tnf' total iFip.iCt of Section 1 on b**nK" i t ;-.lans wr^jld ccr^e to light 
cnl/ jftf.T the erplo/er is gi-en the resp ns ib i 1 i ty fur ' ,^ M an cc- -after the 
ic-uii'. ive interpretive n'fjuldt i on'> which th i . bilj would r-^n, ,;rn jjp. nromul jated-- 
b w-* i.jn dl ready point to problp-rs. 

•. ' iL ' ! : ' y '■ ; in-i ■ 

Tr.H :jrjt,!on 0* bene* it ;'j^"'^ents lur disability plans vdries all nv^^r 

*' V l..,ir ^ Sone pljn, o-^ly p(iy fo-- d r'dji^'-'jrv of a f'?vv i ,; oL'^ers tdy dj 

I'^.h d . v^et^ks. n'thiri tne ddm i n : , ird 1 1 on of thcsp ;ljf;s, tne bcfie'it 

p/'Mjc: 'or 'J : -.iitj 1 1 1 1 ' es dl'.n vdrics considerably: it rnjy Lt' two weeks for 
[.ineu'nnr 1 i na^ r.t: * rronths for a h-jdrt attact . Ihe Dencfit period 

■, ijr:"l/ r V tne a tier: J ^n<^ ph,. '.:ian who L>;r L ii i disdbil^tv and 

ji'. J, '.'J '.''.*»"it., tr.»j pljn's fAr-er ■ c'ict: wit^', jn illnc.s, i.e. the 

.'{"'lif: :.rjt.i.jr ;» 1 '1. j;' iC I * .! • 1 r;" . 'Jnd^-r such pljrv, , d !■,<!! • 1 i t i CS rj', t bf? 
t'-M'.v.: ■' " . ' 1 . I" aV"f w: •■;1s , w^i.it 1'. dder;u,i*(^ tiri" nff for .jne disab',***' 
; J,' : '■■ I--.'" ' jr .1'' J ' ty: 'J J* dv.jbnitv. i^n' (■•■tor*' , ,i l^v:'.., j ti* 

t . r- ;'.f. , ,. .! ' * '\>- ■ , . .1 M 1 ,■ I" ■ j^ina ra!' ! t.0 'iM' '.w 3 br:i«"r' * 
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Uhfcrtfji dll ather brnefit periods are related only to the dbil'.tv of 
the employfre to ^ork , pregnancy is different, The actual dTsability period 
ror the wonen must be separated »'rom the subsequent needs of t^e child. 
As tne Act is currently written, pregnancy disability could realistically be 
expected to be9in with r.ioming sickness and continue through childbirth until 
i phyi^cidfi certifies the women as abl-? to work. Since doctors are Inclined 
•0 liSter. to the patief.t'T- view on ability to work, h»» may have difficulty 
'it-yarjtirg her well-beinQ f .-om her desire to stay with the child. 

In It:; lestimory, Tl'^ Carf'^aign to End Discrimination Against Pregnant 
yorktrrs stjteJ chat: 

" ..al. oregna^ t w;Ten have some period of disability, 
be';inr.ing in the normal pregnancy with Idbor itself 
and C'.ntiriuirig through the normal recuperation period 
of 3 to 3 weeks after thildoirth." 

It 1^ very unlikely, however, th?t under Sect<on 1 as i '. is currently written 

'.u^-n J limitation cuuld be applied to Ihe disability period, Tf a plan pays 

ttnefiti to ei maximum q> 52 we ■ s anl a d/.c;:or certifies the women's disability 

;'oi' that len-jth of ti;ne. then under Section 1 efnplcyers would be required to 

^ beneHts for c full ye^r. 

Alsu under Set'tion 1, tf,e terF! "related nedical conditions' Is undefined. 

Would pO': t-partun. deoression be included"* And if Sfj, what would happen to a 

plan \y d*. fAcluJes pfi/mert of mental and enotirma! disorders? Would the plan 

then hav'.i to ':over ^11 t vpps of depre^^ion? Thir: possibility raises the 

spectre oi i significant ^ortion of ennloyees--hoth men and women-- drawing 

t'A tended benefits Tor emotional proM^Ti-i. And the potential for abuse in this 

ir-.M is fndcu . 
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on djrition or h*?ntrf 1 1:- , dn c-fi'j I f}>*r ' s c* '. "v* . j i ty pUn could r-trcon^^ t>oe of 
extended *ever,ince pay piv:;*. ""Tice '*'J lo 50 ;*ercent of the women who tike 
pregnar.'-.y iedvt do nor n*.l■■l^|^ tc wr;rlc, it r.^n be inticipivsd that CiOse to 
hdif of the disability paymenf; wi M constitute; •;everance pay. Such a situation 
»*oij]d resjit in d i^fedol tem.r.^' benefit f';r a single clai-s of etnployee 
(prtrqrar.t women) whi .-" ( '"* dvri^f.C other efv" r>ye«s , 

•"'idi^.l^ ^^jIT^' 

'rit l^'-judcje 0* f.ec • apco,.ro tt: ri»quire that medlca' plans provide the 
',(j(Ti« ^ovrtrdot? for raie'nity t'vu'in- <■ • as it does for other tyc»ei of illness or 
Injury, Thii, r^quv-e.>:nt '/ho-^- u sf^ri.-jui lack of understanding of group 
•^<ed!t.j! iil^'^i. fjrrhef-^ re, it pre ^i'.es to exacertate the pi-oblens employers 
01 y havui; Cedlt*-' ^.jre c. t eoca 1 at i on-- a situation wh^.ch is reaching 

i*- 1^ 1 rt'I."i'"'veiy r reJiCJl plan that covers all tyt;9s of disorders 
J '-.J J ! 1 './i.''es 01 'rf'i'v I ce^i o' vhe same basis. A plan may, fnr example, 
ri'.jt.ire d CO . f -s^rtrir.g ■ rorr; trie employee of 20 percent for purely physical 
■iiiofders b-.T I - uiirf; d ':■[) percent cost-sharing for menral disorders, A 
^lan may cover c*. 'trtiri p'O'iedurt'S i * performed ^n a hospiidi while excludirg 
I'lo-ic .^fiiLL'dur'PS ^t:u)'-v(i in d dcctcr's off'. 

1 • f-ii-y fjivert-v * idtLjre ot medic il rljn coveraqes makes the reqji re^r^ents 
' Ejection 1 vir*ii''iy i rr^pos > 1 u i f* , The first probitfr' ficploytT^ wj 1 1 have with 
'^:'- '.^'.n 1 i':;'<rv :ut hO'-* to alter their medical pljns that all coverages 
J re e>;u,il . For will j ;)lon which usc^ a surgical jLhudule be in 

V i'ol (J- i',r of ■ A'.t M obs'L'fricdl procedures are reir.b'jr s'.'d at a differon?. 
rMff ir'y\ jn j ;).')• ndt".. !: c;riy ^ r-upi.^O',-. a plan pays hospital ».enffits for all other 




Ji'.JtilttiM., to a .-ndAimun of 130 days Dut limits tr.e r.urter of days for d 
nonrw? pregnane/ to 2C ddys? Will the plan be required to cover ho:;pttdl Udys 
for a r.ormdl pregnancy up to 180 dayi^ These kinds or requirements would 
resjlt ir serious over-coverage, in wdiCdl plans and would reqjire needl*:55 
incredses in premiums. 

Furtherrxjre, as we interpret Section 2 (see page ^>}. if a medical plan 
provides more liberal benefits for pregnancy than for otner disabilities, 
then dll benefits must be brought up to equal those for maternity. For 
exdmple. jf a pUn provides first dollar cov-rage for doctor visits related 
to pregndncy but requires a SSO deductible for doctor visits related to 
other treatment, it appears trdt Section 2 would require that the deductible 
be totdUy eliminated. Another example: A plan might cover hospital 
clidrrjes tor a normal pregnancy at 801 up to a naxirun of $600. then after 
a SIOO deductible pays the excess expen.es at 100:. Eut this same plan might 
pay hospitdl exuense-. for other d t satn 1 i t i ^-s at 80; up to a maxinum of 
S-J.OOO dnd tner pdys rjOl of the .'xce-.s. In th j instance. th.> plan would 
have to t;e completely redesi-jned to bnn.; all other reiDbursen-ents in line 
with the r^xjre liberal pregnancy schedule. These examples are not Unrealistic 
and the changes which ^ould be reuuired fly in the fac- of employers' efforts 
to rdtionjTly contain ....jlating health cjre co^.t!, through plan design. 

We LdM .ilso point to another [-ruMerr. Some rediral plani, require that 
n-dternity l)enet;t-. will he paid r '/if ccncoption occjrred afttjr the 
off.-ctive dar,. at th,. •,ldn. In ordt- to tMu.ili.'e treatrnent of pmnnancy. a 
pKjm louI.! r.M:.,,ro that all divibilities .uSj.n to a "p^' -exi ■. t i ng 
.on.liticn'." urovr.un. liownver. it aprear<-. th.U S.'ction 7 would prohibit such 
J'l JLti.M. .in,.o thr. rrovi-.ion could h^.v -.he .effect .)f reducing -eneftts for 
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'J* n^-r ,^ •,. on 1 .■ tf;''; ^'i ;i ' cyr coulJ vJo ►•o./'i to 

i»r,frinj'.»r the re^.^ i ref»«?n f. for preyridnoy, thu'j picking up c i-"dical liability 
.•n- ..•r>ii»i in er''.'et b^rrore tn*.* exoloyfitf c<ir.< un.-ler hi'* nlan. 

; il ';Mn»?riI njte--t.nr, t:> : ! ! ^''^ ' ^ '^es ■ no U'dd-in t^r;.- tO'- er.pl o> ?r^. to 
ji..t-fi>l thu^r '^>ldn'>. Should t'^ ■* Dtii be enacted, sor^e ri;ai,onaLle period must 
Oi provled for employtrrs to SL't i^r^ t'^*- :3ve'fl''? t.'^e bill "^i'l'^ates . As d 
pur»i;y cjrjrticjl ni^tter 't i '> ne\,e^'jdry n'^i only to plan M.(.jlly for thp 
•j'Me.'.t luverirje, L'.jt dlso t'J re'les^QP [.'.n^i a^l re-negot 5 d tv with l-^sjrdnce 
''.timijr;, wherf? necessdry. Tnf? pract::jl redlity that th<.'.<' Chdn'jes c.')u"!d 
no' be M.^on'-p] '■ ove^niyht r^u'^t be lc :. i o*? red , 

^MA.: ' : ' -v IMP' : • • ■, ■, oc^H , k . bc ; ^ ' ^ 

!»■..• ;;'jc'-T jl problems resultant frc^t SeLtion 1 pale ■ (comparison with 
*''j.f 'jT '^i'Qt*.or, c. In'1"ed, ; tht- ^^rution of H.R. 60/'- ; to elininate 

■ ! ; r ♦ ■"•t'f^ 1 1 d ■ tr'Mtr:;f''^t re^uU.i'^'j Trom r^rc^inancy , jf^ction '? is superfluous 
;•: r-.t the A.-'-, p.^-^iu^L? r. t'jlly d:ni'^ved tr/ t^t: M fs t section. More 
•1'.-. jr jttj ! / , S'/i.t'o'i ? (ipi'Vttrs to have b'-'t"i a;>pendeG iv, continjous penalty 
tj '. nu'.''^ LTioloyer'^ fooi 1 ". h e'lougn to nj/e offered bf^nc^ML pidns in the past. 
It in efff.'ct thjt 'Employers *»ho yesterday excl'jd*.'^ pre^ndncy from 

fr-'i';»^ J't-^ef't [ 1 jns - -J 1 though icn Lri:jfent was full, ;l^r^;i^sib^e it the tirrie-- 
n'u'.t c'^i'!," 'T^jti:- not or. ly j.l.linq on these n^^w benefits b' t also cc^ntinuin^ 
♦ ' f-it'f ^ n 1 ; / t'lLj rhe f u*.^r - - th ; . Jt-^piLe the (.ict t^..iL the employer was 
;'"1 ii-'ovide jr y bt-THTif. r.j :,-(»gin with and wo-.iiO not be so obliged 

■ .'w f; I ! t-- ".uC ■ s.'rt.^;'»., all. Indeed it ^erv*'s d'. cor-pet i t i 

r, _n . .j>r".'n •■. to tr^ / ■' .v^^o hjvf J ' f n r '.l-d tMr'*- (^nrloyce^ fnn^j'' t'f?rf.'fits vi". A V i 
"I V" : r , ; ■ I ,> ,r.^ .' ' jl ! . 
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S*f..tion 1 jives U'^ the proLl*fm of d^rttfrnn i n-;j Ihe level it which benefits 
must be provided. S^iCtion 2 cre^ite^ d fjrther probler:- th;»t of the durdtion 
for -ni:n sucn benefit plan* must continue. It is questionable whether the 
wordin;j of jection 2 would allow ttven an employer wh05>e plan ha"^ been brought 
into compliante ever to reduce benefit: acrois the board. Would detnon strati on 
of iinninent blflkfuptcy constitute acceptable grounds for benefit reduction? 
It fo\ dear. Assuming; the sufficiency of rfirs ronsequences , would 

;;y;nip>j less suffice? We question seriously whether an employer could even 
moJTy d benefit package upward if such rrodi f i cJtiOn were to Substantially 
reduce or elmindte one kind of benefit. We rear Section 2. will bind an 
etnpluyer to pr-isent t>€Tiefits ;plus, of course, prtnjnancy co;era9e) as a 
pemjrent mmi.Tium. furth-^r as'.ummg dt some point an t^ployer might be 
allowed to free hiir>elf from this obligation, at •.nat dato miyht he do so? 
A yt.M- Idter? Two? Ten? f inally, a. vt fro^r th-i errployir who seeks to 
c^MHje his Lenefft p)jn at sow future tire, «hat of the enp^oyer who can 
neilhtir pass on nor absorb tht-^e added cO"its to begin with? AJvocates of 
the bill lerd as'iurances ; the legislative language lends none. 

Tfif ei'rployer'-. contribution to the funding of tl,'*,e aiJed benefits must, 
j-.'ordi-^g to Secticn ?, be "adequate". It is pG^isit>le that contribution 
d.l^vv-Jdcy will reciuire that even under contributor^ plans no added costs for 
pr*'jnin,^ coverdje be borne by the employee. (The il logic of such a 
Ml;ijf!on goe^; a\ folluwi: jf an employee i<> p.iying -.dy 20: or $200 for benefits, 

ru}/j..^ '.h'.Milf! not have to pay anything rr^ure for coverage that through 
hwi,l,irjnt shoaH nrtve been mclufle.l i n 1 1 j j 1 ly - - th . despite the fact that had 
t':o vo,,.'r.: l-v;" niclude-i pr..winusly tne employee would have been paying 2:' 
■ ' ;-'-'i^<rM.y c--v-r,j,}e a^ w^»li). Ihu'. th- -nployr^r wtli be rr^ade to 
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•jtMr i'MjTfi rrdo tntr . t re 4r; 1 1 . i j j t -.-d , pre'.u"iriL) 1 * -vlt ifl-r Of CCjr'.-e 
employers who, for tr.tr 'r', t t::-e, d^^npt plan^i in :he tulur*'. are f^d-e 10 
set dn RC/2C emo I O/ er/'-mp ; o' t r i n j t ; on :*dtiQ--or wh^t-.L" ratiy th*/ 
chocse. Indeed the prfrfniums of tn^.-se enployers need rot retiect the added 
covti of pregnancy at <i 1 1 . The emplu_,er< are corpletely tret> to set the'r 
-Of.tribjttun ratio at Nhatever I'.wel «0'jld yield the dollar ar.ount which 
they w'j.lij have paid without th*; inclusion of pregnancy. ".eventy perc^^nt, 
SMty, whdtev«r--tn« total cost of pregnancy can thus be borne by the efnplo>e«. 

Se^^fun 2 injures not only the empiuyer. but the enployet- as well. It 
a cltfir ir, rringeme'it o^ the protections provided under the Taft Hartley Act-- 
interr,.r«nce with the erployetf's n^ht to bargain collective;/ over t^*' terrs 
of thee contrdcts. Beyond those er.pToyees covered by Taft Hartley, Section 2 
demes all employees the right to detemine whether this is m fact a benefit, 
they wj",t. discussed earlier, we believe this is a bt^icfit trorQ 

dfj^'rcpri jtely tne Subject of rt'ijot i at i cr than 1 f g i 1 a t i on . 

In Sun. Ejection 2 may creatt* the situation under v-hich plans currently in 
ft foe t rust be .imenrjed to proyi(je currc-^t coverages plu. pregnancy coverage 
indefinitely intu the future, t^istirg t-enofits will t-.-^. a pcnnanent minimum, 
and nu jdditiona! erployee con t ri but i op for the newly rjrjjred coverage may be 
'•-^dr''j'"t , Wh^rner the t'Tip'oyees want sucn coverage is irrelevant. 

Py sin^^ling our of - o 1 JS s i f i c J 1 1 on of employers, 'section 2 offers an arbi- 
trary, int^qjit.jbie jru: "-inifestly illogical approach to a ijn'plex situa'ion. 
Whi'e sur2ort»T', jf :r'.- L-ill argue existing precedent tor prohibiting any 
rt'Juctiur of r^efents, tre pregnancy L-nefit situjrinn is cir'arly distinguishable, 
first, tno v.vy -n'^lusu'in o*" prt'qn.in.; benefits itself precliuJes any continuing 
efffwt'. of Its ev-jr hjvmq Ivt"- 'wcij:lt.'d. arid sclO'-J, unlat- rh*.- su'jjfct of 
stj'i.'ijry ;,r.H.^;i..n» , t^'eff? 1'. n u U-.,ai zr pr^Ltical '''^--j 1 t^h- rr, t that benefits 
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fls jn t^l ..'ir.entjry fjl^: o' :'j^tr4ct: ore r.d> void dr. djr-^eren: «intt.'red vto 
1 ri rej>jrijL)itf r'^liince j;:on j ^^terial n i : . '.ite^.ent of fdct. Ue ir.dintain 
tridt by j!:4lj<j> tn^.' employer wVj v.ouIcj not hi/e provided ar.y benefits Kad tie 
ultim^t'.' co'.ts b*rer lLr.';*<r., jnouid in al' fairness Ik dllOw'.'d to discontin^'r 
h i P I jn . 

tqLiity jnd f.nrpUy call it It is arbitrary and ■capriciou'i 
d 1 ^cr im i fu 1 1 un d<^din'^t eri'ci 1 d : ■. providirq L'^nefits in favor of employers vho 
Jtjn ' t . 

To s/tmjri^e jur ;u:.i:i^n, the N/-'*''^ believt;s that H,R, fcC/!j is social 
1 '.'ij i 'J J V ijri thj*. jr' too far ir "j'^^ • ri'-'j employers, and -.1 tiTiatt'l y society, 
\ J a->'^'*ne Lhe firjn.ijl >OGr,'j : b t i : : 1 of parenthood. Thr' language of 

tiu.i 1 a'^ it relitt'S to th<.' (.ovva;;'^ :;f pregnancy, childbirtn, a'ld 
rrjl^jteti - edjcal Loriii'.ions 'jr.^.-r fringe t'cne''^c ;tlans is inuch tco broad and 
would (i 1 i ow efTtployers virf. .:'ty no leeway in setting realistic limitations to 
'^.uch coverri-jes. W^j find the requirerents of Sf*ction 2 to be bi-Uantly unfair, 

Thi<. r>*ll J 'i;:^'pl i-itic approach to a ccT^pitM problet;i affecting aM of 
sOLit.'ty. We urg-» tn.it Con j res s not r^ove with unstudied haste cn this bill. 
The impl 1 Ldt i 0'^':i ir^^ t'Corr.cus jnd we r -•co-'^'erid that they be fuV . explored 
t-jtcrf? tfii-i hill i put to any vot-i 
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STATCMEMT IM SUPPORT OK HR 
6075 ay DR. RUTH B. COWAM. 

OM THE STATUS OF HOHESI 



rhe New York City Commission on th« Status of 
Women is in support of HSi 6075. « bill to am*nd 'itl* 
VI of the Civil Rights Act of 1964 to prohibit sox 
discrinir.ation on the basis of pregnancy, Ttiis mea> 
sure provides what was belioved to have been pxcvid^d 
initially in Sec, 1.701, It is mad« nacassary by a 
contrary reading of legislativa int«nt by ;:ha TVS. Su- 
proM Court in Genaral gUctric v. cilbart (49CU,S,12S} 

Tha issue which this bill addresses it a critical 
component of any exxective anti-discrimination policy. 
This is S04 firstly, bacsusa childbcdring is th« ir«jor 
functional differenco batwaen women and men. As long as 
discrimination based on pregnancy is allowed, any policy 
prohibiting sex discrimination is without affact, 

ni« issue which this bill addressee is critical 
to any effective anti-dlscri'mi;iation policy, secondly, 
because it relates to the keystone of a dignified life 
for the 36 million women who sra in the labor force. 
These woewn represent 45X of all womep over 16, the 
majority of ^on work because of need. It ehculd be 
noted thet 46« ^f all women wifh children under 18 %fork 
and that these represent 38* of all working women. Ttim 
denial to pregnant workers of fringe benefits evellable 
to other %forkers comes down especielly hard on women, 
whoee annual incomes are. ea a result of job seg^rgation 
by sex. -T>d other discriminatory practices, $SOCfj less 



StsteB)«nl in Support of 
HJK 607 S by Dr. Cowfin 
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th^r fhos* imIs workers. 

fiuployers' policies perpotuata trcatinq pregnant 
workers «• • svpsrst* class. There is «n srgumcnt ndvAncod 
by soM« in industry and on the Supr«io« Ccnirt thst pregnancy 
is n unique condition and that treating thia condition dif- 
ere.itly iSoea not conatitute diacriAAnation. This argurnent 
la acceptable to advocatea of wonen'a righta. The very 
ratabl iahaient of pregnancy aa a aeparate clat aification ia 
diarrimifWitory on ita face. Thm conclusion that, it ia 
diacriminatory ia further ancouragcd by the inconaiatency 
in uaing thia arguiMnt. Pregnancy, like other conditions, 
nay or isay nottffect an emptoyee'a ability to perfom.f 
givei. job. iliere are nuneroua phyaicat conditiona appufing 
only to n«n which are not excluded in fringe benefit cflMfage. 
For exaaiple. proatatisis unique to men. YaC. no caawTMfiive 
berfn brouqht to l^t^^it Where cnploye'. c ersat thia differently 
from other medical cividitiona. 

Another incona'.afently-uaed argument relatoa to the 
auppoaed voluntary natuis of pregnancy. ¥he argument ia. 
firatly. baaed on error of fact — it aaauawa incorrectly that 
all pregnanciea a^e bajcd on the woman* a deciaion t,o bear a 
child. Furtheruore. it doea not conaider t^e fact that dir- 
abilitiea ariaing fron pregnancy, when they do occur, cannot 
be conaidvred voluntary, nor. in laoat caaea. pr^ictabla. 
Secondly, thu ar^^ument la irrelevant, unlcaa one aaauiaes that 
woeien. if they isi^at vork, Muat al^o bear children* Hie argu- 
■ent. thirdly/ ia inconaiatently uaed since voluntary condi- 
tions when HMn axe concerned are covered. 

iltore ia » furtr.er discriminatory aapect of the current 
benefit atatua .<t men and vcMsen. woeicn are now denied bane- 
fita for precisely Ihe aantr diaabiXitiea covered for men. If 
w woMn. for exampje, soffera froei a cardiac condition, high 
blood pzeaaure. or diabates. and if these dlaabilitica follow 
nr are exacerbated by pregnancy, aha ia denied benefita. 2f 
* an suffera froei theae Jiaablim conditiona. he ia ful}y 
entitled to whatever covera^* hie employer providea for non> 
occupational illneaeea or injuriea. 
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StateMnt in Support of July 13, 1977 

HR fc07S by Dr. Cowan 



Several BtAtes, including New York, hftve slready 
detsrmined that, under their ant i- di»cr iroi n«t ion IbwS, women 
with prvgnancy-^rolated disabilitisB cannot be denied disability 
insurance benefits, because of the iftportance of this issue 
to New York and to women. Hayor Beame had included this mea- 
sure in his priorities for Congresasonal action this year. 
The Hew York City fcommission on the Status of Women urges 
Congress to act to end sll forms of discrimination against 
pregnant workers in every state and to guarantee the same 
minimum standard of protection throughout the country. 
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jot/jrrm ; '.^e on ► ,th; 1 i/T^en* Oppo.'t jn ' t ie'i 
Room y-j^dA 

•id-.mngton , I. .. 'J ')'- \-j 
Jed'" *^'' . ■".D'l ^ rmdn ; 

T^i'i COT . i.pondence rnyresents the views of the American Osteopathic Hospir.al 
'i": '^u*: Mr r,n jn tne >\ r*.^. We would be nost apprecidtive if this ecu I 

ini mi-ie Ddr* 3f '^nM pe'-nvjnent hednng record on this legislation, 

50 v; wjou'd dmen.-j le VII to explicit'/ forbid sex discrimination based or 
p'-e^Tdn^.y, .hi:dD!r».n. dnd relate^j radical conditions. Passage of this bill 
woijd, for dl' pr-SL^'c-jl purpose'^ , ^oid ihe Supreme Court ruling in Gilbert 
Cienerdl i^n-i^.r-.^ •han hx.:^^^^ di^.abiltly benefits for pregnant employees 
not violate Title V 1 1 . 

r'^ssaqe of mi--. would hdvn a iTidjur Impact on hospitals sir.^e a significant 

nuflioer of ity^^.r employees are f^iTwle. Wt are not arguing agjinst passage of this 
le^tsldtion-'but we do Cdutior ».hjr the impact on iiealth carp costi. is of 
concern to Asso>:idtiOP 4'id z^.e Congress, 

It IS our recotnnenddtion mat snojid ^.uch a bi 1 1 be enacted into Idw, the costs 
incur'-ed by noipitil^. d^. a '•res;j't snould be dllowed as a pass-lhrough in any cost 
orta^nment progran- 'n^t'tute:j the Congre'iS and the Pre-iident, 

>dni( you for the CDportjnity to pre';,nnt our thougnts on this proposdl. If you 
have any uue^tions. I wojld :jlr*ds*^d rpr.nnnrf to thpm 



have any questions, I wojld be plf^dsfd fo respond to them. 
' ' ncerely , 

C. RciD.:*rt Benedict 
Dire. tor. Wd<-.hington Off'^:e 

:c. Mon, Pdji f^'jger*: 

95 249 IB.^ 
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July 6, 1977 ' 



Honorably Augustus Hdwkins 
House of Representatives 
2350 Rdyburn Building 
Washington, O.C. 20515 

Dear Mr. Hawkins: 

I strongly oppose any legislation requiring an employer to cover 
maternity expenses and pay for pregnancy leave. There seems to 
me d \'ast difference between a disability liability and pregnancy 
and fraternity expense. The fomar is generally accidental and 
unavoidable, while the latter, although accidental in some cases 
is certainly not unavoidable. There are still certain responsi- 
bilities that individuals must assise for themselves. 

These bills, H.R. 5055 and H.R. S075, have all the earmarks of a 
grandstand play for votes and another attempt to rape employer^.. 



cc: Eldon Rudd 
Bob Stump 
Morris Udall 
John J. Rhodes 



P.S. I am not an employer. I am an employee and I don't feel that 
my present or past employers should have to pay the price for 
my pleasures. 





/i^rry G^egson 
//3332 South Elm 
/ Tempe, AZ 85282 
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iNTKRNATIONAi. UNION 
or KUtCTMICAlL* RADIO 



riiOVl fAf8» C44« 797) 1al«Kr«tai tWI flS 922-1U& 

i9»tftt luMilCtIO 



July U"7 



Ttiv Honor*i>i.e A.iioa»tu« r. Hawk in* 

t:TOf loY»«nt, op;>ort..initieo 
Cowattan on Educittion -and LAtfCr 
United St.At«* Ho'wuie of RApr«»ancdt i v*« 

ka>«;»inc:Lon , a. r . 2 J Si 5 



Lnclr.isd fcie copied cf wy ytfc«I^«nt, in 



4ufjport. of K.K. t075 . The atateuient watt ori^inoUy 
[jri*»t:it©d tci t.i',fc Siibcc«*lt.tee on Labor of the 
Cain»xtt«>« on ri'jouin ?^flo\ncefl of th« United St*te8 

':«€.' ar* c;r«t«fiil fur tiie effort you have 
dBvijTffd tc- '.rii* and look :orw*rd t.o t>.e 

iy pAssn^e of th*s rfoaafc Bill. 



Sincerely your«. 




0*1 vid J. I 
Prr-i ident 



Fittuaurice 
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'.'V r \nf ,:. F i t 7r,.iu r i ce . : am Pr'-*sident of 

■. . ri*'^'» r I -.il , ^-I'ij^: ir:*-: ya•:^.l^''• 

. ^ ',r: : :r- .',,1 r.-r-- ' ■ \' '^-ii: i^■r.. 

'r: - i! f^i ' ; I ; .rivnr rr^anu f ■j'^ t u r i na industrv. N'o otnpr J.urabl*- 
r-: •'..ir.'.if • -.1 r : .". I :n'lu^;'ry h^s any rcn'oa rab 1 *• nunb^T of 
w r'-: r s . A:-i r i na r I y 4 0» r»f r ho workers i r: t 

r-tvi : :»m<'r,» Tri nu f r u r i. nQ inJustr*/ ^iro fcnaU^s a nr.'. 
-<ri''*l-. J'- h'' I'T's pprb^Tship i r. fenalr . 

Wt^r'T h iv.^ ilw.-^ys bp*^n substantial portion of tb»^ 
r f'^rr.' 1 ri ^ h l incitj';try. 

Th*? irr: hj-^ ••.hr^.»UThout its existence carried on dn 
V*-- procrrar to protect women aqain^t discrimination 
■i".*^ of r. roc; nancy . 

yy appear an re hf^ro trday to i;rqe the prompt enactmer-.t 
.^T'"; haR boon pr-r-coded by strenuous efforts oy iue at the 
lining tab!", hpfov- adm i n i n t ra t i ve aqencies and in 
'''tirt*^ tri PM*: -in t"hf inorji'itips vrfC'r'**^ f f r» r 

IS.- of pr'v;narry. The THE l;rouqht the case aqainst GE on 
ir of Martha Gilbert and all female employees of GE throughout 

nited States, The Supremo Court's decision that discrimination 
uso of precjnancy was not discrimination because of sex makes 
-.sary the pnactmf-nt of S,995i to lot the Supreme Court know 
'■:Miqro'--.r^ :i I ; int.'jnd that its prohibition of discrimination 
I'w^ of 5w»x frohinits d 1 '4cr 1 mina t i or. because of pr*"inancy. 
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I am personally aware of the discrimination which 
women ir. f^A" plants suffer because of pregnancy. First, as 
an employo-e of GE r then as president of a loca 1 "Mr; ion repre- 
sentina CTEI workers in Cleveland, Ohio and then as a member 
of Ocirgaining commit*: e'is meeting with GE over the years tc 
neqotidte national aqreemt'nts applicable to GE employees 
throu'^hout the country , I have participated in presenting 
tio GE the facts which document, its discriminatory treatment 
of f t?males because of preqnar.cy , And finally as a national 
of f i cer of VJt, having served for eiaht years as International 
Son retary-Treasurer and now serving as Internat ionai Un ion 
Pr es vdent , I h.ive supervised mass i ve ef f or ts uf oui union to 
correct sex discrimination because of pregnancy at the more 
than 600 plants whose enployees we represent, 

His^tory_Q f lUE Effor.-S 

The lUE's effort 1^ in dealing with pregnancy problems 
fire but a part of a larqer program in which the lUE has 
surveyed each of its locals to ferret out all forms of i^tje 
and sex discrimination, and followed up the survey with 
utilizing grievance and b.jrq3ininq procedures to correct 
discrimination, and when unsuccessful there, filing of 
charges with idnimstrative agencies and suits in the 
courts, including suits under the Equal Pay Act and Title VII. 
The lUF program is being fol lowed by several other unions, 
and IS looked upon favorably by the EEOC. 

The wo.Den in plants we represent are bitter about 
tho treatment they receive when they become pregnant. 



1 
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Our nertbers have cither inci ividuj 1 ly or through the lUE 
filed hdndri?ds of charges with the EEOC alleging pregnancy- 
relJited discrimination. The lUE filed not only the suit 
aq:3 inst which went tr. the Sui^reme Couri but also filed 

1 1 or. - w :de suits al l»*q in-T d i scr imi nat ion because of 
prcgnanry acainst General Motors, Westinghouse Electric 
Corporatr ion and otner sma 1 ler companies . These cases 
I nv'! 1 v»' other forms of discrininatior. in addition to the 
i''r.i\: f fi I sab : 1 1 1 ■/ benofits. For exainple, mandatory 

K'avo is involved in thn General Motors case. Women 
at viM plants were routinely placed on leave without pay be- 
caus*> ot an arbitrary Company rule that cill pregndiiL women 
must stop WOT ; when thoy reached tho end of the seventh month 
.;f i; r ••qn.inr _'V>n thduqh they were willing and aible to perform 
th-' 1 r rf'<4 u 1 a r int.ji , thi»"' : f tinct- o ce rt i f i»?d thom as able to 
work cin(i no CM do<'f. or had examined thom or said they were 
unabW' to continu" work; tho wes t i nqhouse case involves 
d is'^harqr^s , loss of seniority, loss of pension credit, loss 
of holidays and i v.'ii._*'y of other charges o'f discrimination, 
.ill bee I u so of proq nancy. 



to .^t*. t^npt to pt'T .">;:.:» >io t^mployers to treat the disabilities 
,1 r 1 s 1 n<} from prt^-^'nancy tht* same as other disabilities. 
L't>man.i<i for d isab 1 1 i ty benr f i ts for pregnancy-re la ted 



Th.v n.'E beqari lona before Title VII was enacted 
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,! : 1 1 It s wcTt' made by lUE of GE at every national 
r..'aot 1 a 1 on bctjinninq in 10^0, with the first national 

J bt.'tw*.'f n I'JE rind GE, ar.d continuinq through the 

; 1 -.r 1" :'♦**',. Fri'^r f Titlo VTT, GE had discriminated 
i'.i:r^. ;r : r»'qr. ir.' ^'orr-n in many wayq. But after Titlo VII 
w i.-i 1 ■"'■'} , '^P: .ijrr'-'d tc> HP's roilective bargaininq 
r..r' ':>'>s 1 ! ♦■Q tr»-rdt d i =*.ab i 1 1 1 1 r»R from preanancy the same as 
J 1 s : 1 : *: ;. ''3 f ro;r all o t h«'r cvss^'S , but with a single 
..X(''»r 1 n , '^.F r*^fii^.od to iqrf»' to tht» payiTipnt of disability 
b*"':*' f 1 1 . Tn il*^-^ , durinc? thn f i r " *: national negotiations 
b»'tw.'<-'n '^r ind T'iF following - ♦•r, .I'^tnr^nt of Title VII, 

•th.it ".-n.itf^rni t y will bt- rovrTo,! -;an«» as any disability." 

ny. • i ty pays t ho full hospir U mtl medi^Ml costs of all 
1 1 V'* : I «'S of babios for wives of malo employees as well 

,iM of fonalt' employee 5. 

Th*^' wive?; of ma 1 e GF emp loyeo;: have half again a ■ 

manv b.ibi'^-s as GF's female "mp 1 (n-oo p . The rate of birth 
:s 4'- bibi'T. bf^rn .i y^-ir r^) wives per 1000 male employees, 
\2 ^ y.Mr prr 1000 female employees. The cost to GE for 
bahi"S of wives of male employees is so much greater than 
th- cost t --^r f enale employees that GE could pay each female 
enrl^^v»>" SIX weeks of disability benefits plus hospital 
an i m.'d^.-al expenses and still spend less money per capita 
per f ''ma !»■ employee ^ n procreat ion costs than its spends 
por m: i-.a <-^r male em.ployees. The figures demonstrating 
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this fact are included 3 n At tachment A of thiti sta temen t . 
Nationwide working women show the same markedly lower 
fertility than non-work;,nq women. Excerpts from Census 
studies confirminq and explaining this fact are appended 
to thit Statement ds Attachment B. 

Until a year dfter lUK began its suit .sgainst GE for 
'iisability benefits for proqr.ancy-related disabilities, nr. 
had required women to jo on unpaid leave during their ^jixth 
or <5-venth month of pregnancy and remain away until two 
monfh.s .ifter the birth of the baby, thus impo:3irg a foar 
or five months jnpaio le^ive. For many employees this 

period of unpai:! loave was economically disastrous. One 
of the plaintiffs in our suit was Sherrie O^Steen, who 
testified before the House Connittee in its hearings on 
April fS on HR 50:,5 (Tr . p. 1-21), Sherrie O'Steen had no 
savinqs when she was put. on unpaid leave at Gt's Portsmouth, 
Virqinia plant. She had becone unexpectedly pregnant ] i: « 
b**^^re h*»r hunhand had left her. She aPplied for welfare. 
Her first welfare check did not arrive until several weeks 
after her baby was born. The electricity in Sherrie O'Steen* 
house was cut of: because she could not pay her bill. She 
lived with a two-ye£.r old daughter in rural Virginia in 
winter time in an unliqhted, unheated house, without cooking 
facilities and without refrigeration while she awaited the 
birth of her baby. 
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Sherrie O'Steen is not an isolated case , Most of 
the women whom I'JE represents work because they need the 
money for thei r own support, and the support of their f ami lies. 
lUE memt>er Betty Williauns at the Stromberg-Car Iscn plant 
in Rochester, Hew York was forced to go on welfare for 
the first time in her life when she was placed on unpaid 
leave because of pregnancy. Her Blue Cross and Blue Shield 
was cancelled. As a result she had to give up her personal 
doctor and change to a free public clinic, Stromberg- 
Carlson pays the full Blue Cross and Blue Shield premiums 
throughout the period any employee is off for any disability 
other than pregnancy. Hetty Williams' husband had lost his 
job due to the closing of the Beechnut plant ir Rochester 
shortly after she became pregnant, leaving Betty Williarrs 
the sole support of her husband and their three children 
The lUE has secured an order from the New York State Human 
Rights Board providing for making Betty Willi2uns whole for 
the losses she suffered and directing Stromberg-Car Ison 
to rescind its mandatory maternity leave rules, and to pro- 
vide both disability benefits and Blue Cross and Blue Shield 
coverage dur ing pregnancy- re la ted absences on a non- 
discr iminatory basis , 

Costs To GE Of Covering 
Pregnancy- Related Disabilities 
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GE pays disability benefits at the rate of 60% of 
straight time wages up to $150 per week for a maxiniuin of 
2b weeks for every p^^riod of ar>sence due to a disability 
other ihan preynancy q: childbirth. GE admittedly pays 
for absences due to hair transplants, injuries incurred in 
fights, aljoholism, dru^ abus<^ and attempted suicides. 

Applying standard coUnctive bargaining methods 
for computing costs, the cost to Gi: of paying disability 
benefits tor a six weeks period fur all women pregnant in 
1971 wo-ild have been 17/100 of a c.— per hour. The figures 
are 5iet forth in Attav-hment C of thi^; Statement. 

Not only .iro the wonor. it nr. discriminated against 
bt'r,:iu5o of their ^ox by thf f.iilur- to p^y their dmability 
benefits when disabled by childbirth or pregnancy but GE 
pays I'-s fem,il.> enployops lower ratos of pay than its 
male em? yees. The avf-raqe f wna '^mployeo at GE has 
equal seniority and equal t-ducat ion but receives S2 ,000 a 
year less pay. As Mr. Justice Brennan stated in his excellen 
dissent mq op n ion in GE v. G i I bert and lUE , 97 S. Ct. 401, 
GE formerly had a job ev^luc^tion manual which directed that 
women be paid 2/3 of the rate of males for -qual work. 
Part of the justification GE advanced for paying women 
lower rates was tha* women are worth less than males 
because of the additional costs involved as a result of 
pregnancies. GE's failure to pay disabilxty benefits thus 
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penal i7,os women doubly: by not only beinq unet'ile to mrfin- 
t.iin ♦h»'ir incomes when disabled during pregnancy, but by 
r».'C»Mvinq substantially lowor wages during their entire 
w<)i k 1 nc^ 1 I to a.t Gi:. ■ 

In .addition fo'its a*:tompt.s to secure disability 
bfnf f.i ts for preqanry-r*i l<it.ed d isabi 1 1 1 ios , lUK is engaqr^^' 
ui .1 pr(>(;r.im t.c 'ttnTipt t'> forrect the waqc^ inequality, TIJE 
h i ; hr'-»u.;h' two Yx\\i<\\ P ly A«'t smtJ: against r.K, filed charges 
wTm; y.V.' jikI has •■uia.-rci in i n. 1 1 :s t_ r i .i I »^nqino(.'r who i i', 
(.!<.Mnq )(>b ev:a 1 uat.ions a\ r.r: plants, in Mi<^ iDW-ri'st of 
hrinqinq rh.- won^'p':; rir»^n .ip ^o thds.- paid males for equally 
.•V.I 1 -.tr.-.l work, 

Mfd I fa 1 Test imony As To 
! ' 1 : > • I n : ) 0_f__P re ^inan cy - R e la t ed j2_i sab i 1 1 1 i es 

>.'•■ havr no rf'UaM.> fiquron as to how lonq women 

'■V 

.tt • : w;^.:U! ijt^ .tl..-,<',> t liu" T. [reqruTTi'-y-related disabilities 
b.'r.ju ill of ."rti'-.^ fifjures wt^re based on forced mandatory 
It-ave-. t )r l.m; periods of time. ' ,s medical testimony 

wa , t..M-- :^.a.Tie ICF. *s , thdt most wonon could work until 
■ : : 1 Kit' I rt h ar^d were fully recovert-d in two to thrc-o w o » ^ k s . 

testimony of th<^ medical profession in cases ail over 
\\\^^ country is to th*^ same effect. Dr. William C. Keetels, 
rif»a • ol tho Department of Obstetrics and Gynecology, IMiversity 
of Iowa, foiTner president of th^ American College of 
' It i t i^r r ; 1 ans and "'.yn eco 1 oc] i s r s , ■ and one of the most pres- 
♦ iqit-^ : ; ' *'e t ri -ir.s in the '.nited States, testified in 
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CAsea heard in Iowa that the medical profession today re- 
garded it as desirable that pregnant wornen continue their 
usual prepregnancy activities , which means they should con- 
tinue working, and vere regularly fully recovered and able 
to resume work witl'in two or three weeks after delivery. 
Dr. Keetels* testimony to this effect was set forth at 
pp. Sla to 56a in <^*n appendix to the brief the lUF 
t:ile>.1 .is amicus curiae in Cle veland Board of Educatio n 
V, Le Fleur , 414 U.S. 632 (1974) and relied upon by the 
Iowa courts in Cedar Rapids School District v. Parr, 6 FEP 
Ca3es loir 102 (Iowa Dis. Ct., Linn Counties, 1973), affd. 
by the Iowa Sui^reme Coui L , 2 2 biW 2iid 486 , 12 FEP Ca^rieis 54 
(1975). The medical testimony in Hanson v. Hutt , 83 
wash, 2t.l L95 , 201 , 5L7, P 2d 599 (197 3) was summarized by the 
court as follows: 

"All five doctors who testified at the 
Commi ss ionei- ' s hearinq concluded that 90 per- 
cent of pregnant women do n6t suffer from 
med ical cond i t ions that would impair thei v 
abi 1 i ty to con t i noe working in their normal 
occupations. xney also testitiea cnat most 
women can return to their jobs between 5 
days and 4 weeks after delivery." 

I n Turner v . Department of Employment Secur ity , 4 2 3 
L.:-. 44 (1975) the Supreme Court held that a presumption that a 
wor.an vas disabled for six weeks after childbirth was un- 
rv^nst 1 tut lona 1 as violating due process because "If cannot 
be doubter: t.h<it a substantial number of women are fully capable 
of • * * resuming employment shortly after childbirth." 
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Of the SIX plaintiffs in the IDE's OE v. Gilbert 
case who testified m court, two had been cleared by their 
physicians for return to work four weeks after the date 
their babies were born, Erma Faye Thomas at Tyler, Texas 
and Mary Williams ae Salem, Virginia. The plaintiffs in cases 
decided by the courts have often had even shorter periods 
ot Jbsetu:^ due to childbirrh. Hutch mson v. Lake 
Oswego School District , 374 F. Supp. 105^6, 8 FEP rases 276 (rXTD 
Ore. 1974), aff'd re Title VII issues of liability, 519 F.2d 961, 
11 FEP Cases 161 (9th Cir. 1975), vacated and remanded 45 USLW 3462 
(1977) (15 work days); Leonard v. Bd, of Ed. of Eau Claire , 
Wisconsin , 2 CCH-FPG b2i0 (Wis. Dept. Industry L,abor and human 
Relations) (10 days); Lis s v. Sciiool District of City of Ladue , 
396 F. Supp. 1035, 11 FEP Cases 1S6 (DCED No. 1975) (22 work 
^<^y^) i Daniel son v. Bd. of High e r Education, 385 F. 3upp. 22 
24. 4 FEP Cases 995, 4 EPC 17773 {SDNY 1972) (12 work days). 

Med ical authoriti^^s are also aqreed that less than 
five percent of preqnancies result in complications which 
will disable the employee from work for any substantial 
period before delivery. The woman with complications is 
a victim of illness in every sense of the >,-ird and failure 
to pay her .disability benefits has no color of suppOiTt even 
on employers' own theories of pregnancy being different from 
other sicknesses norma 1 ly covered . 

Rate Of Return To 
work Following Childbirth 
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The contention of employers that most females quit 
the labor force upon having a baby is untrue. Sixty per- 
cent '.f female employ»ies at. who were cibsent for child- 
birth vu-t returri i.u; to work within 8 weeks aftor the o^t.' 
of th.' birth of their babies, in 1970 and 1971, the most 
recent y«..^rs for which we hav»> fic,ures. Unlike employees 
who quir,, women havinr bdbi*-- often return months or even 
years l^^^.r. Fiqiires .ar. to t :u' number returninq later than 
H wf^•ks h.ive t.....n pr(5mist.d by r,r. but never supplioc^. Tt 
s.-ems probable the percentaqe actually returning is sub- 
stantially greater than 60» when those returning more than 
H weeks after childbirth .ire included. Dut even if it were 
only hu*. r,h.5 would ov no basis rienymq disability cov.-raqe 

Sinrt' -urp.ov.T rale is 4<U, ihc likelihood that I female 

enploy.-r. ai.'.-'nt for chii-irnrth will ui- -/orkinq for GE a year 
later i :; equal tt. tf;at .>t t.oth malt* and female employees not 
.jtj;><':it foi" p t ecjnar-.cy . 

Tn.'rtt ar^' a nunibt>r ol jua "_-r co r pui a t ions where absence 
l.*r :.r ;n incy- rt' lat ; d i ab i i i t i e art- rover«?d by disability 
t I'v:. 11 r.tiK.- '.a.-iu' L-aais as other absences; For example, 

Fiit>ston.', Martin Marietta, Cummins Engine Co., IBM, Xerox, 
Polaroid, A.B. Dick, Prent ice-Hal i , and TRW. From several 
we hwe fiqures which show a great increase in the rate of 
return to work following chUdoirth. Xt .-ox Corporation '^i.r- 
nished us with fioures showing an increase in rate of return 
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t.o work followin.-^ childbirth from ^6% in 1973 to 59*j m 
197 4 6 9* in 197'.. Wi? hav>^ bo*?n r.oid by mon.bors of the 
st.ifr of Polaroid that t:h<? r.M-.^ of inunoovatio return after 
.'hilJbirt.h IS now flC*. Th? m.iny rmp Toy t'es who return a 
yf.»r or two or more later Jtrc not reflected in th-Mi figures. 

l\T. Suc(."-e5s In n>u'u.. w. in<-i Tor 
' '*>^«-'r 0^ rr«?cjr.dncy-Rt" 1 u tud P i sabi 1 i t i e s 

; II t: ' 13 t' f fo rts t' > f-n r rect discr i mina t i.on b»i.'C.iusv o t 

i>»*jn'^ricy at conipa., 1 1* s oth»»r riian f.K, v'M and Wen 1 1 nqhouse has 

in S'^mi- instar^ces been more su.vtv; s t u 1 . Prior t 'he Supreme 

^'uurr's Ji.ciaion in CE v. l'tI U'>-rt I VV. , ')! S. i. 401, all 

ccMT'.j-an n-s havintj contrau'ts witi. \\)t\ i ;!■ ««i tr.at. wo.T.or. 

'-"jwU: i.:ontinut.' worKing and r*.'* :rM to W(ir k .is sc'on as abK*. 

While I ! i: ' statt sjn-nt rv^r.y \\'>\\is woiKii.c} out collective ^)ar- 

• i.iir.ini} lanqud-^e tar r I u 1 1 ons c) ! conflict by a third n».»utral 

..iwi.i.>r It there was J i satire enen c b* t'^tu^n the woman's doctor 

and tilt* company doctor, m practict we have nad no cases involvi 

afiy d I y.i' j r eemr'ri t . Many w.^nien ^ir»^ n.ow wmkinq until c: \ v 

bd>:».v-, ar*^ born, An.l th«' wom*':. arc re^iularly reporting bL^ck 

t'.i work as soon as cleared by their doctor which is somntime^- 

In t our we'^ks but usually not until s; i x wi^eks. 

A I 'S.O without except ion the companies with wh ich U!E 

>:(.mIs ha.i a. ^ reed that women could have the same riqhts to 

retain and accrue seniority although th».'rt' are many grievances, 

charges with state and federal agencies and some court suits 

still t:enJin'j involving losses of seniority which occurred before 
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chAnqes to accord the same seniority in the future «8 other 
disabled persons receive in order to conform to the EEOC < 
Guidel iritj!" . 

lU'E has also neqc>^ : a tod a number of agreements rvhich 
provide the same disability benefits for women disabled by 
pre<jnancy . I do not tiave a complete list but include in 
Attachment D to this Statement a list of those of which I am 
aw.ir*^. li I learn of others before the record in these hearings 
is Ci A, I wvll supplement the list. 

.:n r;*^.jr,t Kitin.j with enphiyers for the purpose of 
i>r 1 ri.j i ri.j li i srthi i i ty hone f 1 1 s for pregnancy- re lated disabi 1 - 
itios j^j to the level of other disability benefits in both 
Juration and amount of ben»>fit, amount wise and time wise, 

encount»>red a groat varKiticjn between insurance companies 
in tho iimount nf insuranc" premiums quoted for groups equal 
as to size, aqe, and perrt^ntage of females. Our experience 
was similar to that reported in an article by Kistler and 
M.-OonoucTh, Paid Maternity Leave - Benefits May Justify the 
^*nst, Labor Law Journal, December 197S, pp. 782, 792, Table 

wh.>rr insurance companies quoted increased premiums rang- 
I ;uj frnn to 2 5%. 

The r^fficial publication of the Society of Actuaries, 
Ti tnsav-t ions , Pub 1 1 c.'i 1 1 on Year 19'76, containing 1975 Reports 
of Mortal Lty and Morbidity Experience, Group weekly Inde*nnity 
Insurance shows that the insurance ind-istry has not revised 
It" taDles of expected numijer of births since the period of 
1947-1^49, when the birth rate reflected the baby boom which 
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followed World War II. The tattles of expected nundjer of 
ciaifns • called tabvlara. This publication, refcrrina to 
thi; tables used by ma )or insurance companies states that 
''Th^■» maternity tabulars c'.o not reflect the substantial decline- 
in birth rates in recent years, with the rejiuit that the actual^ 
to- tabu lar ratios for mo tern i r y bt?nr« f i ts are now down noa r the 
f-er cent le^rel, wh.'.Ie tie actual-to-tabular ratios for ncn- 
maternity in-nf-fits ir-.- r4f'nf 1 1 1 v riea: lOO ,'orr»MU <.u »>vt»n buihCT.'' 
Tab le \ - fii'oup Week ly Xnrlomnj ty Kxperienct^ Groups with Less 
than 1,000 t:mploy«M*s Hxposocl 197C-1974 Policy Years' Experience, 
ny Plan show3 that t'lt^.is with 6 Weeks' Maternity Benefit had a 
1 .1 L lO ot actual c: i -» ims .^n 6 wocks ma tc rn i ty benef i ts to '^xpec ted 
claims tor the y^ar ondinq 1971 of 51», 1972 of 40%, 197> of 37% 
aid 1974 of 42*. Table ^A, bt'ing the name table for a different 
<jroup of iniiiirancp cr.mpanies, sf'-owed the ratio of actual claims 
to exv^^L'teJ claims for six weeks naLetnity for 1*^72 wos 27ft, 
tor 1^7 3 wi.'S 22% and for IS 74 was 42%. A copy of this article 
IS attached to this Statrneiit as Attachment E, 

The i nsur ance i ndus t ry has had virtually no exper ience 
with temporary disability bon*^'fits for preanancy-rela ted dis- 
abilities. Paul H. Jackson, ictuary, testified in GE v, 
l /ilbert an<3 lUE that "there is very little actuarial experience 
ty reason of the fact that the group business has been restricted, 
the maternity clai.'ns , to a six- weeks period and disability incorae 
coveraqe under individual policies is nonaally not paid when 
the absence is due to proqnancy" (Record as printed in Supreme 
Court, Vol. 11, p. 5 35). Jackson * s * es timate made in the GE case 
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of d $1.3 million inf:r«faso i,, costt; to provide non-dis- 
criminat.ory coveracjti for pro'jnancy-re latod disabilities 
rest.'.i on the assumption thai 100% of the women covered 
by poli -it's with a l^ wcf'r.s m.tvim.im fovoracjo would be a st-nt 
I J wfi-ks, and tiiat. .ivf»raqe .l it it ion of cl.iins under 26 week 
pl-in.s, wuuLfi t;o week'; an-i in,i»T week plans would bo 
30 WK'Krku (Vol. II, pp. ,0j V(; 1 . Ill, pp. 846-847). 

Actuary AL'-'Xand»'r J. iUiili*- in .-i.irqu of qroup insuranc*^ for 
Metrc.pol ir,an Lito I n.^irancf Cor pany prepared Cr: Kxh. 13 which 
maiie no prediction as to how iom; wcjim-n woul(i be absent from 
prei;nancy-related d isah ». 1 1 1 les but showed a cost of $1 billion 
If the averacjf' absence was JO w.».>k:i, $1.1 billion if the 
absence averaqed 2 5 weeks ami SI. 6 billioi. the absence 
avt'ravied 30 wt-t-^.s (V(U. II, 7 . rhi? .-stiniate of Peter 
M. Thrxtoa, >^ ;...\^c I iti' a.-tuiry, M'.iltii ln:^arance Association of 
A.-nerii-i, mate dnriiM h'Miin;s m th" lltnisc on April 6, 1977 
on Mir ci'mpai.ion t ; 1 ii.R. .^r ..m increase nationwide 

i)f M^its at disat>iUtv :..MH'f:t.-, of :.GOn ri.illi^n, represents a 
drop of a L'llLion ioUar,-. t ron Uie Ha i lie finirt? of v 1 . 6 
bi 11 1 ,-.u . rh,' d 1 :" -'tween t ■ f itjur'-'S indicate how 

con]ectural all Lbesvj fiqur^.'s are and tliat no one has any sound 
basis ft^r .u>:-.uinin'j worpi-n will averaqe more than 6 weeks absence 
once won-.en are relw.'v.'d of rhe iriposition of mandatory leaves 
before and .jfter c;^. l 1 db i r t li . 



Many of t:iL cLej-trical equipment matiu f act urers with whom 



lUE *;as entereij into collective bar qa mini aqreoments for full 
covei aqc- of pr.'i:r.a:; -y- re 1 a t .■'d d i sab i 1 1 1. 1 ei have apparently b''» r-. 
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able to purchase insurance without indicating to 'us that thoy 
had any problem. Several companies however have asked ug if 
It was ao('<:'ptable to us that they become self insurers as to 
the coveraqe of preqnancy - re i a t ed disabxlitios as they woro of 
the opinion that they could pay all claims directly at a total 
cost to the employers less than the premiums quoted to th«»m by 
the insurance companies. The lUF has agreed to several such 
arranqem^-nts . An arbitration award has recently been pub- 
lished which reveals that other omp loyors and un ions have 
made similar agreements for self insurance of the preqnancy 
disability claim at the same time that other disability 
claims were insured. rv^c^j,^ M_f^^ Cor p . and UAW Local 151 , 
68 LA 154 (Samuel S. Kates, arbitrator, March 14, 1977) . 

At one insurance e^.npany, State Mutual Life 

Assurance Company of /VnerLi:a» has recoqnized that employers 
may wish to become self insurers and has offered the pi'.blic 
an arranqoment by which the inr.arance company administers 
the program, by receiviu.; .md prucussinq claims Im ^ u.ann.L 
which appears to be the same as if the claim was insured 
but the employer payn all th€^ cost of the claim plus a 
foe for administrative services instead of a premium. 

The employers with whom we have entered into agree- 
ments for coverage of pregnancy- re 1 a ted disabilities on 
the same basis as other disabilities have seemed generally 
well pleased with the results. My impression of the 
satisfaction of t^-se employers with the results has born 
paralleled by stiidi*.-.-^ conducted by Pren t ice-Ha 1 1 . Pr.-ntico- 
Hall has .-ondv^rtod ».hrtM« surv.>ys of employer policies 
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with r*»n[)t»rt to prc<^n -incy . T>^^ f»rr^t was conducted in 
I96 0 , second *n 197 2 and M.t- r-.h j r ^ in 1973. A copy 

of th.t.' r»'p<">rt r-)i ^n*? 19 ''3 sarvf *s .ittacrhed to this 
St<i»'*nt*nt as Att.^^"hm<•nt F. "i 1 .v'>nults of these surveys 
w»- r suiTima r ucd by i'rent i ce-fla I 1 as f ol lows (pp. 457, 4f<0, 
, 4 ^ ) . 



' *^..< nr-w rpoc v^uiiU'l iner. have spurred .sweeping 

iM Tf : in maternity leav policies, and 
t .-h.inii»^s are t^v i den t in the latest P-H 

.ir-. ey on this i npor tant sub ^cct . The P-H 
r'.T.oar ch staff, in cooperation with the 
y^XH'rirafi Society for Persfinnel Administration, 
lolloii ^29 t-onpanit^s a<*ross ti\f country to 
!Mnr>nint now trends in maternity Inave polioien. 
Pt'Ru 1 1 r> show that over ha 1 1 the t i rms have 
ilr'*ady channed th»^ i r policies to conform to 
FFOr quidelinfs, and alnost onc-four^h anti<*i- 
ua*-.*> rr.ikirui further chaiuif^s.* * * 

"In l^faO, just after Title VII took effect, P-H 
ies.?archers asked over 1,000 employers about 
tht'ir matf?rnity leave policies. Findings: 
' rilv Z out af 5 offices in the 1965 survey said 
* 'jranted maternity leaves* Three- four ths 
^f the plants had leave policies, but most of 
•.hese required the employee to stop working early 
Ml preqnancy; less than 20% allowed the pregnant 
or.i'loyee herself to decide how long she wanted 
to continue working,* * * In 1972, shortly after 
the guidelines were issued, another P-H survey 
on maternity leave found three- four ths of all 
respondents had adopted maternity leave policies; 
bO* allo\/ed the employee or her physician to 
decide how long she could stay on the job** * * 

"Further changes in maternity leave policies are 
revealed in our current survey. According to our 
latest figures, ^ out of 10 respondents among 
both offices and plants have formal maternity 
leave provisions; B out of 10 let the employee 
or her doctor decide when she should quit working. 
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"What about paying employees while they're 
absent during pregnancy? About three-fourths 
of the res;.ondent8 apply th^ir usual absence 
rales to pregnant employees, and an additional 
B% never give sick pay, regardless of cause. 
But at 17% of the firms polled, sick pay is 
provided only for absences not related to 
pregnancy — although this practice would appear 
to violate EEOC guidelines (see page 462). A 
few companies said they pay sick leave benefits 
only for patholc^ical pregnancies -- those with 
;5erious medical cok'pl i cat ions , * * • 

"• • • Some c<?rr!P<inios t-.nU.r ^^l^lr maternity 
'pave allowin.-op to maf.-h t-he disability 
ti^nefits in thoir droup insurance plan. 
Others tie in th'^ir .i I low.int-n?-, to stcite dis- 
.ibility benefit pronrams.* * • Overall, 
itM^ut one-fifth (2U) of tht» firms wo 
sur voyod said they a j vo s mk pay to or^p hj v«'os 
( I'l on matern i ty 1 »*.ive . 

T'he (JurJtion <'f n.iU'Miiry U»ave b»»nefits 
var W5 (ij 1 tc a bit. Jus* nVf>r half t lie 
employers that qrant p.i i 1 inat*'rnity l'^avf>s f 
said they pay for six w.^-ks or noro hofor»» 
delivery; the rest pay fr^^m one to fivo 
weeks before thf birth datf*. Aftor the 
b^by IS horn, two- 1- h i r.) s; of thfSf* compani^'s 
nrant ancthor six wt»pks or more ol paid 
maternity leave; the oth(»r third pay from 
f wo to four weeks =\ f ff- r de I i very . Mere ' s 
a r^arpliri'; of plans and ;"onnonts; 

We qrant a maximum of f i vo \yc\\i\ days per 
yo 11 , dccruable to ..i irin x i nam of 2n drr/s. 
W*' see no problem in ^rantinq it as long 
as It has been earned. While a pr^-qnant 

(or ill) employee is on leave, she doos 
not accrue additional sic*k leave crfuiits. 

[ Rank , M i nnesota ) 



The most frequent po I icy chanqo report^ni 
IS the switch to oaid maternity leaves. 
Many firms told us their former policif?s 
included paid sick leave, but no pay for 
maternity leave; riost of these companies 
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^..i i(i t ht*v :inw [i.iy ,»l'C sick pay to 

'.'n[j loyf*»s on nt^te^nity leave. Many have 
.\\i\o dropued t^.eji old lonqth-of -service 
r«*'iu i f'^nen r s for m.u ^»rn 1 1: y UMVe paymon t f . 



"Mr ij<^l.icy: W<' now p<iy tor m.itornity leavt 
A r ' ■ »r'if;.i ny , w^- think [ j 1 1 d f r n 1 1. y 



; ' r." ! r V. •\ , i~ r »■:'•:'•'■- |i ; I I n - po r t »^d f >n • hi 

J r; r .« • < ■ . A ''opy • : 'i' l i n •. :u' 1972 i;ur ' 

■'. •■ \ • • • : ' I S t I f . ■ ru . ■ . • , ■ a • » i ■ • hnr P. t ' • . On t h<-' 



■ ' 1 r '/f; r r s;,-^< ind'"" n t H t- 1 1 till u r wh.it f r o - 
: o t t ! ( ■ ri o • htM r I TTii 1 1 (iy , <r.s whi i Wt-' r »' 
! rt*'):M.'it \'A r*M . ;vi 1 1 t htM r jr-hr. and 
wh..t t p r opf^ r t 1 nri 1 1 >ok. 1 .m vi' . Cons i d^' r - 

I r. J ivist thono (--onri.in 1 <v, t:hat li.ul st itistii 

r.' 1 1 I it-. l.> , half th-' plant:-., .nu— ;hm! of 
• ^^• off Iff firms, and t-wo-thirds of th<' 
■ ' ■ '1 1 t a 1 '■: ~ 1 > .1 t ha r 7 S » or rt ^ t'»' of r h< ■ 
' - I' ; ^ >y t ■ s wtu I w- ' r* • u r •■'^man t •* ! ted 

'aki^ \ '.I'-ivo. (tn rrarv/ o*" those cas.-S; 

t ' ' ■ ■ • ! ' : • • 'Hfj I t.^y t'o R t ook a 1 i^a v.* . ) 
A;'..l ! *:)\\-' ;r< '.ip, r-nrt^ thnn half rt'- 

I*''! 1 p«'rff;-t s; -rirt' on "r'-tiirns*' 
•^1* '. , I ; : ! ho I 'P'.p loy t'O^ who ol-'Otod 

I I ■.'•■> i.-* irillv retail i>'d to w'>rk ar. 



Pi;r.'i; f N it ; i 1 Affairs . •> >ntiM. ■ : t'Li a sui"/^ 
:.■>•-■<■ s :,■ ■ <vo Ai !i' !\ 1 1 1 ■* : ivs . \<. ■nb.-r 1 
: : : — : F.:-ar. ^-ar-.y No. \\l , whi'h i f 

■ i • h > - : ; . w ; * h r i ■ * * r I' f • . ; : M n o '.' a 
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Formal policies coverinq maternity leave 
'■^Pply to production employees in 87 percent 
of the PPF companies, to office emfloyees 
in 91 percent, and to managerial e«nployees 
in ')2 percent. For both production and 
office groups, such policies are somewhat 
less c«Twnon in manufacturing than in non- 
manufacturing or nonbus iness organizations 
{fief Table 7) . 

In some instances where there i f, no matern i ty 
Leave policy an such, maternity benefits are 
provi.ied under a sick leavt* policy; One 
respondent notes , for examp 1 e , * For all em- 
ployees, maternity 'leave (disability due to 
."h . Idbirth or pregnancy) is treated under 
our S ick Leave provis ions . ' At one company 
with no maternity leave policy, the plant 
m.»naoer explains, as follows: 

"We felt the best way tti eliminate any sex 
<li<?cr iminat ion uract ices with regard to 
nat.^rnity K'-^VfR w^q r ,^.t rid of the 
Ma term try Leave Policy tmn o|||| manual. 
Wi* now treat a request for Maternity 
LeavM t ho s.ime as any Med ira lp[,eave re- 
'Vi»' .f . The leave would be in'tiated by 
the .-r 1 .^/e»' ; i Physician's st'itement would 
b»' ne*v1ed sab^^ r ant i a te t.><? illness and 
a 1 t'avi' t<j: tn ^^ i x mon ths .-^ou Id be 

.irantfd. Six nonths is the maximum leave 
;ra;it ml for \:y/ Mpd i 'al reason . 

" !^V' I' 1 im I nar I :vi t hi* :iat ern i ny Po 1 icy f mm 
Diir manual, our supt-rvisors and employees 

female) kn^w we were sf-rmur. about 
our hctndl infT Maternity Leave like any other 
y..dioal Le.:ve. So far it ha^^ worked W( 1 L 
r^^r Li;s. (SnaLL centra] rrLaruj f ac t u r i nq 
:r-.nany ) . " 
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Trie oxiK'iM tt) wf,.-.*J; tnosf .-mpLoyer'. will continut.* 
with t.-M-Sf ;ion-d i "jor IP Uicttory practices is as yet uncertain 
The rb I r r.it ir-n .-^si,- fr-<^vinusLy mentioned, D esign ^ Mf^ . Co 
e.H LA 4 , dr'js.' w-ru-n <jn L\ - r ^) , ISV.., iwo dctys a:r.-r 

the Suprem.* '.:ourt .i.--icl.'.i t \ir 11!';, v. GUL^-rt cur*., 

lonqer b^- pa i '1 f jt { r • "}na:i' •. - r 1 j t » i sabi 1 1 1 i »■ s , Th, 
emplovc'r .-.r^iuf^'cl that t h*- collo-tiv. i>ar<MLninq aqrecment 
requitM'.q .su-.-h p.-;ymfri - w<..- .-n'^'r.'.! ln^.) due to a mistake 
or law, ;;nri^.ly, a -Uippc.s i : i .jr; the V.Wk' » lu i 1 i n»- s 

wt-re leqai. Tri- arbittatn: r t • t . 1 t h i artjuniunt an^l r.^' M 
tha^ th" ei-ipluy. 1 was U-nllv :.<-.:iiJ by its ..ontra^n r.u v,- 
b-f-^.t'f 1 1 , 

t-Me exfM'.ii M>.;is • -n a- • ft ; r .'Vrn^ a r .•r.roqr*--. - 

sion \'A t;.' I r- ;r.-;s w: ; •. . 1 und.'r t KEXj'.' 

«:ui df 1 : . . 

1 * ■ ' ' !;r ■ : ' ! i; til r M nu-nlM-r , I >]r q.' 
T fvi t * 1. 1 -, 1 -ctnT-, 1 - r f : . ;. > r • , • * : \ \ ■ I ,it. I \ . 



1 V •. 
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ATTACIOIKNT A 

'•,r: .[Dizi:^ i-'Ai'.r;NTnC';)r) iiALz employtls at a cost so in 
f. /..:f:.:; - of tuc. cc-iiT to ok par2;:;i»{C0d ?? fem-xe lmployfes 
-.'•fiAv' j'/-.v:l-;*;t S'.x wklk DiSAaiLiTY- bkn^fits would still leave 

'A.M.-.: t'AKilNTilOO:) I.'JBSIDIZATION AT A hlG.-ii;?. COST THAfi FEMALE 

\' \";:*iT:ioo3. 

Tl-.tr rc'-.-or-d t'jiore the Su^jrer.e Court in Ger-^r al L'lectcic 
("j/ V. CiLh=i?rt >tJ I';E, 97 S. Cc, 401 (19/6) contained GZ s 
An.jW-r:: t.o I n t-- r rn,j^ t or v/hich show-^d that in 1971 CE p.'iid 
yicj->L)it^i and r "^lical exp^TiGes Cor 2,772 pregnancies by female 
«'f i ! »y.'.»s -i: J for 10,279 preqnanci.e5 by uives v ^' male employees 
(r 2'i7, An-jw^r cf G?: to Interrogatory No. 36). In 1971, 

CrT h.'.'.l 7 ?.\ , ' n.tle ♦'"ploye^s, 1-'.,056 fur^ale er^ploy^es (I App. 
y \j, .\'\ .w-" .'f to Intorroq-itory No. 33) . Thi^i aniount*; to ^. S 
r>i^jl.'. ji*-r 1 ,000 n.ile c;.t:j loye-r :» , 32 babies per 1,000 feraaK: 

1 f" (ipprox ina^i; ! y c a.I -a ~ ha 1 f more babies per 

n.il- . ■■ .Kv/ '^ '.hi^i p'*r f'-it.iU-- The Ceni^ui; ntudy showing a 
:. i-Ml [-ij i t i.L 1 1 y rcitt> rui *: Lor.'., i c!'j for ii'^; -''rking v/ives 

,T : • 1 : 'I L ! h TkLr.j u'ivej is :>-t forth in A*. " .tc-tirent 

It'-.' '■, ciT'i'i a r-Mit* iT?p 1 , )yi'H' i i.-ci.- i v^d l-'CJ more in prnqr.ancy 

ffl 1' tto 5rcr. CH th.m .i f.;.ni.-- fT.p 1 cye-e . GE r.aves rioney 

f.n Mi i)"ri-'fjr , b / hiriMi fv^alr^ €>L"p loy^^-s . 

InJti»*ry fiiur^'.. show thit t)i'! annual average co.st of 
phy . ..irr, .'.n-l >^ .rMt.il servic' p^T liv.- birth in 1^)70-1971 was 
$ 1 , n ;■> . Tf:;t ir- j:'v of FreiU'rick fi . Jnffo, Vice President of 
Pl.in;..i! pi-eathood Fed' -rat ion of Ajn*^r ica in Hearings on National 
H...»Uh ln-;urar.c.' hefore the Cn-.-^ittc^ on Wayr. and Kr-ans, U. S. 
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♦•'1 r rr.- . , - r.. \ ■^:\ , J'::.: 76, 

vl'ii-'-i t.^' C:;: th- cr",r for lOVl v/.r; 5 1 - 2 
! ^ '*'■'."''"* "iC . "/ p- ■ r c .ijM r - t f n r fac 

ourt in t ^ C". v. CiUu-rt .ir.d^TUi: cm:.-, 
t C'u.-^d that. .\bi;ea': c-onp I ica t, ior.3 
t h" il l/ t) • 5 or c cl-. 1 1 v«' rv and rc- t:a r r. i th i 
t' . t'"-- . ;■■ ['■■.■ io..l o£ d i l; jb 1 1 i try 

v,'--'-kly L'-r-'f. ir to fer:^.al-_- <-.;iplcy -'m j tinc^r'r 
^.r•' !.■■■•-: it pro:;r.'- ^^as $'^'i,79 (I Apr^. 2? 

: ■. ' ' / : , ;: -1 y , 7 8 1 , { I Ap:>. > ^, 3 ) 

1 , 1 , . . - x\. : \ .1 1 fo . ! \n c;f: if it 

; I I y 1 ■ : ■ it, t •■-icyi f • -.na 1 ■ • < 'Hp I c r/r-- u'>j 

:; 1 1 ■ ■ • . : . -.'.i y. '- , ('i'<(t f t-. . 1 1 , • fi-ploy-.- : - .. in 

: ■ t y I. -71 ■ ; . t :) rvK:h f --r-a 

'i ' ! , . ' . : ' V ■ ■ > ' t 1 ''■'>,:'; { >■ > r * fir 

*■ ; ■ • : • - ■ : !■■'.;, { \i > i t i. [ - ■ r r ap t t.i c-(^:vt r. 
I ;■• 1 ■ . . J ii 1 I y c );i ! i n"-l in t ^.^ t ab 1 *_* 
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FARiliJTHOOD COSTS 



Fer Capita 
tnployee 



Per Capita 
For Female 
Emp loyee 



riale Perce 
tage of Ke 
Benef i t'j 



Cost ci^ Fh/.iicians 
aii'i hospital bene- 
fits for deliveries $51.25 $36.75 140^ 

Cost of Preqnancy- 
kelated Disability 
k>en«:itit^; for six 
weeks 



13.85 



TOT-M. COST 



$51.25 



$50.60 



101% 
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ATTACrL'lZMT B 



CURR!^Nr POPULAnOrJ h<F='OHTS 

Soeciai Siudies 



POPULATION OF 
THE UNITED STATES 

"Trends and Prospects: 1950-1990 

— Pop'jla'ion Growth 
--Composition and Distribution 
—Economic Charactaristics 
— Population Projections 



U S OEPARTMENT OF COMMERCE 



Social »od FconomtC StJt»*tic3 ArtmiorttrMioo • ' ^"^^ 



BUREAU OF \>*i CENSUS 
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Figure 2.5 charts the markedly lower fertility associated with 
participation in the laborforce among women 20 to 44 years old in 
1970. The difference between the fertility of white women who 
worked and those who did not was greater among thef worhen in the 
prime years of childbearing (their twenties) than among those who 
were past this period (in their thirties and early forties). The women 
who had passed the prime years of childbearing averaged about half 
a child less per white woman and about one child less per black 
woman for those in the labor force than for those not in the labor 
force- 
Figure 2.5 Children Ever Bom per 1 ,000 Women Ever Manned, i^y 

Race. Age, and Labor Force Status: United Slates, 1970 



CHILDREN EVER BORN 
HH l.tXO WOMEN 
5.000 



^InOT in labor force LABOR FORCE 



3.500 



1.0OO 




20 ?4 25 ?9 3tkM <0-M 




20-24 25^ 33-:^ 3S-39 40^ 



AGE OF WOMAH 

Souice: U.S. Bureau of the Census, 1970 Census of Population. VoL II. 3A. Women 
by Numb*T of CJ^Qdren Eva Bom, uble 44. 



The simple fact of employment outside the home is only one 
of the reasons why working women have fewer children. Probably 
more of the working women than women who do not work are 
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unable to bear children. For thos,; who can bear children, the 
restriction that outside v/ork does, or could, place on the time 
available for childrearing is probably one of the moit in)porta:it 
considerations in restricting fertility. But, in addition, values and 
motives which lead mmy women to enter the labor market may 
also induce them to have fewer children than those whose role is 
more intimately identified with being wife and mother, Conversung 
about their fa^^iily problems with other women at their place of 
work may reinforce these subjective inclinations. Given the upward 
trend in the education of women, which increases their employ- 
ability, and given thi increasing emphasis on. woman's equality with 
man, the likelihood is that still more women will be seeking 
independent occupational careers 2nd in the process will complete 
their reproductive period with lower fertility than at present. 
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ATTACHME NT C 



COST TO GB OF PROVIDING SIX V<E1-KS DISABILITY BENEFITS TO 
LMPLOYEZS DISABLED BY PREGNANCY 

The record before th-i Supren« Court in General Electric 
9Sjl V- Gilbert * nd_lUE, 97 S. Ct. <0i (1976) showed that in 1971, 
there were 2,781 .^E fenale employees pregnant (I App. 257) and 
tliat the weekly sickness and accident benefit averaged ^69.79 
(I App. 227,228, 250, GE ' 8 Answer to Interrogatory No, 75). 
Multiplying the nuiaher of female employees, namely 2,7B1, by 
$69.79 by 6 gives $1,164,515 or the total cost to GE if it had 
paid 6 weeks disability benefits to each female employee who was 
pregnant in 1971. 



covered by, ite insurance plun was 311,744 (I App. 236), GE ' 

employees are paid on the basis of 2,080 hours per year (S2 x 

40) . To determine the per hour inc^-ease in cost of figuring 

6 weeks disability benefits we have multiplied 311,744 x 2,080 

to get 648,427,520 total hours of straight time per year. Dividing 

the tofal cost of 6 weeks disability pay, namely $1,164,5.1.5 by 

648,427,520 giv^s seventeen one-hundredths of a cent as 

the additional cost per hour of including disability benefit? 

assuming the average duration of a pregnancy absence is 6 weeks. 



In 1971, tJie average ntunber of GE employees who were 
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ATTACHMENT D 



LIST OF EMPtX)YEPS WITH WHOM INTERNATIONAL UNION OF ELECTRICAL, RADIO 
AND MACriNE WORKERSr AFL-CIO-CLC, HAS COLLECTIVE BARGAINING AGREE- 
MZNTS PROVIDING INCOME MAINTENANCE EWRING ABSENCES DUE TO PREGNANCY- 
prLATED DISABILITIES FOR EQUAL AMOUNTS AND SAME MAXIMUM DURATION AS 
COVERAGE FOR OTHER DISABILITIES 

The International Union of Electrical, Radio and Machine 
workerar AFL-CIO-CLC or one of Its locals has collective bargain- 
inq agreement! i#ith th« following employers which provide that the 
employer will pay temporary disability benefits for absences due 
to pregnai^cy-re lated disabilities in the same amounts and for the 
sare duration as for other disabilities: 

Range of 

Nan* of Maxinum Weekly 
Fn ployer Location Duration Benefit* 

A B Beacon New York, N.Y. 26 weeks 60% of weekly 

BusmeSM Machines wages but not 

rctrp. more than 595 

A. y. Fllpctronics New York, M.Y. 26 weeks 60% of weekly 

wages hut not 
more than S9S 

\c!T\t- Ki'-ctric Co. Cub'*, N.Y. 2b weeks 60% of weekly 

wages but not 
more than $95 

Aery 1 1. r ^'tics Detroit, Mich. 26 wneks $70 - 5130 

(and Dftroit 
Optometric Centers) 

Ariniral Optical Co. Detroit, Mich. 26 weeks $70 - S130 

Aetndcraft Brooklyn, N.Y. 26 weeks 60% of ^.eekly 

Inc^jstr its , Inc. wagea but not 

more than §95 

Airoo Speer St. Marya, Pa. 13 weeks 555 

Carbon Graphite 
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B t J Opt I cal 
Services, inc. 



Birchbach Cowpany 
In.-. 



Lincoln Park, Okla. 
rr««jport, N.Y. 



Horen Cummunicat iona Pardmos, N.J. 
Division, Lear 
Siuqler, Inc. 



Brevel Motors 
Div. of McCraw- 
Ed iron Co. 

Cavi tron 

U 1 C t ason ICS 



Chromalloy Corp. 

Cocr3«rat ive 
Services (also 
knovm as Detroit 
Coop . ) 

De irborn 

Or>r 1 -.1 1 Cen t»*rs 

Duncan flfctric 
Co. 

Eiro Electronic 
I r- 5it run^f nr Co* 



t:0V Corporation 



Tver Reaciy 
Thernori»tcr Co, 



Kx«?rutcn»?, Inc. 



Ki tu: Arts C'f^t ic.il 
Co . 

Fuon Cc 1 e , 
Optomet, r i s ts 



C»;\rl3r.adt , n . J. 



Lorn Island City, 
N . Y . 



Midwest City, Okla 
Detroit, Mich. 



Detr,-.:t, Mich. 
Lafayette, Ind. 
.Brook lyn , N, Y . 

hr.-,C)k lyn, N . Y , 

New York . N . Y . 



I.op.f^ Island City, 
N . Y. 



De t r o : t , M i c h . 
Detroit, Mich. 



26 weeks 
26 weeks 

26 wet.ks 

26 week!! 



13 weeks 
26 weeks 

20 Veeka 
1 3 weeks 
26 w;^eks 

26 weeks 



51 30 



60% of weekly 
wages but not 
raore than 

2/3 of weekly 
wages but not 
more than $104 

2/3 of weekly 
wages but not 
more than $104 

60% of weekly 
wages but not 
more than $95 

$60 

570 - 5130 



570 - $130 

r.35 to $50 



60% of weekly 
wages but not 
more than $95 

60% of weekly 
wages but not 
more than $95 

60% of weekly 
wages but not 
more than $95 

60% of weekly 
wages but not 
more than $ 95 

$70 - $130 



$130 



.'J J 



35 
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C4P Instrumant Corp. H«upp«uqe'# N.Y, 



Gem Electronic Dlst. Farningdale # N.Y. 

Inc. 



General Induitries Forreat City, Xrk. 

Csnaral Dpcical Detroit, Mich. 

Grand Machining Co. I)etroxt# Mich. 

Harrison Warehousing Harrisonr N.J. 
Inc . 



26 weeks 
2t weeks 
26 weeks 
?6 weeks 



60% of weekly 
wages but not 

Btf>re thAn $95 

60% of weekly 
wages but not 
more than $95 



$70 
$70 
$90 



$130 



2/3 of weekly 
wages but not 
more than $104 



Keek in Can Div. 
of Diajaond 
International 



Ancor, Ohio 



Hi-Torc Department Carlatadt* N.J. 
Brevel Motors 



I'^dus t r ia 1 Mica 
Corp. 



En ^lewood . N.J. 



26 weeks 



2/3 of weekly 
wages but not 
more than $104 

2/3 of weekly 
wages but not 
more than $104 



I ?C Bur 1 inqton 
Divisior of TRW 
ElL'Ctrcr.ica Branch 



Bur . inqton . Iowa 



ITT KlfCtro-Produ'-ta Roanoke. Va. 



J.inies Crystal 
Mrq. Co. 

Laf dyet te 
Flectronics Corp. 



I.afayettf Radio 
}■ Inr-tron ICS Corp. 



Lvitrinall PldStics 



Wyandotte . Mich . 
:*arajnus . N.J. 

^►yoBset. * N.Y. 



Long Island City « 
N, Y. 



20 weeks 
26 weeks 
2 6 weeks 

26 weeks 



50% of atraiqh 
time wages but. 
not less t.^ar 
$90 t>er week 

$70 



$B0 



2/3 of weekly 
wages but not 
more than $104 

601 of weekly 
wages but not 
more than $90 

60% of weekly 
wageu but not 
more than $0<i> 
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:..4ryin Optical Detroit, Mich. 26 w««kB 

Lt^kr.rA L-ib-.-irator i«« College Pointy N.Y, 26 weeks 



Lorjl Klectronic Bronx^ N.Y. 

.';v "^rema 



Landy Electronics A Glen Head^ N.Y. 
System*, Inc. 



26 weeks 



570 - 5130 

60% of weekly 
wages but not 
more than f95 

60% of weekly 
wages but not 
more th*n 59S 

60% of weekly 
wages but not 

more than $95 



MdJiter'-raf t Pecord 



Mt . Varnon , N . Y . 



NOW York, N.Y. 



26 weeks 



60% of weekly 
wages but not 
more than $9S 

60% of weekly 
wages but not 
more than $9S 



Mil 71.1/ F. Ifct. ronics Freeport , "N . \ . 
Ir. •. 



26 weeks 



601 of weekly 
wages but not 
more than 595 



P;m .r r,./') I t. forp. 



P.iv"on Inrlus t r I t'S > 
Wnh*Mn« i Myers 

Cm. , Ir, - . 



New Ycrk. N.Y. 



Bronx. N.Y. 



26 w***'ks 
2 6 wffif. s 



I.C'V'on 15. Mich. 26week3 

Meraph : J Tc nn . 1 "i weeks 
nrand Rapids, Mich. 

Inwood , N . Y . 2 6 wpeks 



6.0% of weekly 
wages but not 
more than $95 



570 



5130 



601 of weekly 
wages bu t not 
more than $95 

S90 

550 



595 



Thnrne Opti'.;al 



D«tro:t, Mich. 



570 - 5130 



I S.I 
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Torch Tip 
T-^W Inc. 

T«/in Valltfy Coop. 



United Transfomer 
Co., A Division 
of TRW, Inc. 

W5crn«r Electric 



Pittsburgh, Pa, 

Philadelphia, pa. 

Battle Cre«k, 
Mich, 

New York, N.Y. 



St. Louis, Mo. 



13 veaki 
26 w««ks 
13 weeks 

26 weeks 
26 weeks 



570 - 5130 



60% of weekly 
wages but not 
more than $95 

$120 



Wdldes Kohinoor, 
Inc. 



Wayne optical Co, 
V/ilco Corp. 



Wolverine Wire 

Products Inc. 



W. D, zobel Co, 



Yardney CI ••.rf.ric 
Corp. 



Local #431, lUE, 
AfL-CIO-CLC 



Long Island City, 
N.Y, 



Detroit, Mich, 

Indiana Ms, 
Ind. 

Hazel Park, 
Mich. 

Royal Oak, Mich. 
Pawcatuck, Conn. 

New York , N , Y. 



26 Heeka 
26 %reeks 

26 weeks 

26 weeks 
26 weeks 



60% of weekly 
wages but not 
more than. $9S 

S70 - 5130 

66 2/3 of wages 

66 2/3 of wages 

60% of weekly 
wages but not 
more than $9C; 

60% of weekly 
wages but not 
more than $95 
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ATTACH 'TNT T. 
PL'BLICATIOX VE.'.': 197;') 



SOCIETY 
ACTUARIES 



Transacoop.s 




If.' : rr 0/ scicrr^ :s in j/. ''.»;/;:/.V /r.c:s for aprM.-.rcncts 
a, id rr - r ; .y. : ::o ns for I rtp j J : c j . — R U k I N 



1975 lit PORTS 

OK M'jinv.r.iTV AM) .\rc)Knii)JTV 



/Jo 



ERIC 
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or THE uvrvTffsrrv of chtcaco, cnrcAOO, n_i.csioi5 



1 
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[-.: >..i.t> of Afivi;-. ^-'i thf A-»r^' mi Iri.;i'. v- c.f Aa-. vi-^ r, ; • 

NoffCE 

COM [:\ rs OF 1973 iu:i>oR'iS' • 

OK MDkTAHTV ANT) MORiJlDITV KXPHEIIKXCJ- 

PA r. i 

:,'u<r-> (•/ CoM'-ii rr rvv Wi'o.^r v[.;tv and Mo,^:i;!.)i r\ K\pr?,i- 
S:; .u.o-.i. I. :v h > I.\Dtv;;:>' VlL^ I.NSr. krrf. 

I. Mo.T-iluy i:ni!rf SMn^Ii.d rird:.T:r\ IvMir^riLr rfi-.vrf.i 



Tifl-i I 10;; .Vriniw-rsA.:-* | 

Jr. -Murta! ly on ?oIirir-> f; r A:"» ;i,!r i . , 57 

nr. McrC'' ry ^ino-^ \'t rc.-?.,i, \. I r -h^rr.^. : !■ .n T-it i^-r.; ^ v. ith ro.->- 

n.u> ArJ<T>' 1> -'•v-r* i2[ 

Ksprrivrrr.v- w:J.-r Im.IwjI'vaII > .^t'[- iir-.- lV-iV.ct->, l';77 y,'> . . 53'; 
( (. - .rK-r - ■ \v , it; »n .:-h| M.i ■.■L;^!.»ti , Sf-Tr - 

I. A\ i^' I Mjiv I .t vs I SO 

II }\ ' . -;>..r: . 

J' 

Kf -: .- t f \ i.iti.in> .... ... 15: ; 

C' , ' C' M vii t Ti K > On M 'm ta' I r\ A wi* Mri ( ui'ii r J \ t"- 
I Nc:. 1 L st>M/ r .\ -. It r V ai'Mi v; ?■ i*: n I': \ s-. 

riffjn^- . . , . rs7 

I. Cr^'' ,.[.;•.■ ItiM.Mrur .\r< rr>!i'-.' ... ISO 

If (.'...;■ U.-rl.i\ I:..i-rT>-,;tv I-.. u.v-i" .... . . . ?M 

lif (■:- I : "I'r.-fn Iii^.ilnl.rv r . . ... ?,v> 

"":*:■ ^ t (,rt>u;) .\nntHt,.-> 

\: • . -Morr.iHrv .... . 2.S7 

^ »' -rf u " ' . • t'v.c- ^:rrml ilif-ct"'^"' < f r^:-* I ■ t - n Oi-nrp-'tr- < f l^" S^' i'-T v cf 
\ . -cl.itinn of I ir." I-.si.-ra.-^c^ ^! il l);rr<-r,-.'. 

ill 
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SOCICTV OF ACTCARIES 

(iirPA \rjj A. B \K ' Arff^inistr^t'f.if OJncer) 
2'>.^»SViL Tii h\ SvLLc Sr;,r.r.T, Ckic \Go, Illinois 6^504- 



COMiMITTEES ON MORTALITY A^'D MORBIDITY 
E)CPERIT-NC£ STUDIES 

' LIVES INDmOUALLY INSCTRED 



COMrfUTTEE ON OKDl^XRY 
TIEb: 

CllARi-Ti A. 0.<il:>av, Chiiirr-r.i 

JoKN A. He:v\n 

W'fLlJL'H LI0L[l>N 
lOMN H. Cc'fi^ 
J(>T*\ J. CiTANLNO 

( If ovr-t L. Hac. 

V. I • ' iwt A Ki.£ r t:: 
St h. A (k.ii}.\ 
(W om.*. SM^r.L\ 

K. At Lh.N Sh-T ' >NVU 
Wir LLWl r. SriTON 



COMMITTEE ON HEALTH IN 

sini,\:iCE: 

She^^woou C. lEoL'is:, 

O' cirman 
U\-.-:« H. VouNC, J2., 

VicsChairrran 
John B. CuM:in,\c 

Sui GUTTEnALO* 

Rii£t;3£:v C- Johnson 
R\LiL\s J- Kktzl vch 
K vrx S. ^LvG^T:so^■ 
Me:.\?<y J. Martln- ' 
J{»HN J. Martln" 
RiciiAkLi v.. M \x 
TiLvNcib 'I'. O'Grauv 
NicnoLvs A- CKLTica 

I)oN \LD M. PEARbAXL 

SirvitT M. Shotwell 

Tl'OM \S C. SUTTO t 

Km.u.'^i L. Wtlllvmson' 



Ck^'\\:A\~7/^ 0:< AV(AL'(0N and H.U-VKDOUS SPORTS: 

r . .".■" ••» Mi — (\LL I*. TlN£ 



V. u 1 ■ WlXSON 

f!r ■.rNi; M. Vvoou\kd 
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Mm wn'1>. h: N ^' i 

Mil, V. 

1 ) \M1> O. !)r.Vr '.'^ 

1' ,i.Lj \\\ F,rr.v 
}■ \N -:.M> V. ( , 

S. r.' V, ■ - ■ 



I.. . .! !■, , 
\ , Xa; !1 Cm." 

^!tc.[\l.L If (i;.: a 
lJ\ir.LL: .l-.r. .V. ^ 
Mi.;'' i:. M \T- 
\Vi:.^ L\ .t (■;. r; .r,M 
Cr . A, i'i 

( ' jmmlttt;:: o:t s 

., i J^^: > J. 

\\ .. . -s }; [ 

I r. 'i. • :.' . 

J ^ .V. r 

i;, , ! \:\ In-: 
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f ;| ■ \y^^.^ i, \\:^ \\'.'^\'\) 'x:\y:l\ anriLiil rej; jri uv. tht contiauir^' stuJv of 
|j In,- :. : )tl; Lty t' .prrirr.ci of G:oup Wcelv!;. Indtmnily iaaurince. 
J-L In coi:i;jl',Lj;< t^iLs repuri, the CotmnllUc hii ir.clutlwl the avail- 
;:Mt?r.\;icr:cc:ccof enp!o>-f/crr.pIo>ce groups and h:LS exclude! ihc experi- 
ence of triuii-r»lvpi a;;.d ajjoca'-ioa ccics iniurin^ eT.ployert of ihc racm- 
b-r ernp!u>cr i .ir.J ih; -xpcricncc of unloa ca:»e:i, ubtthrror nol inaurir.ce 
t'trprndj tipuii ciriUu-ni errpIfA rr.ent. Tlit- t.xpcrimce of plaLi v.rittfn 
t.Mj('fr St^tr Cai!i S^k^-.r^o T.:;;vi :itic! the t\prr:rncc of insurtd groups 
r-.:l .ide thr L'jii*.."! S'lterj have hern extludt-d. 

> OV \CVt; \L TO T.UJCL.VK CLVIiiS 

■Mur;i:<f '.. .1.' ; :.'port c mce ii prcbented in the form of ratios of 
.'•i til.' I to Cii: h\^^\ uti tLc 1947—19 w indrm,Tily tibulari, 

: . I ,, r r"! lUt'>rt%. Caulloii niuat fjr uicd ic iatcrpr^tin;; the 

<• ■! I I v.Mt.''.:irti in thLj r-p Lrt^aua**, r.t^iai;; othjr rec^Pi, l^ie 194-7*49 
I I [71 J. V I , :rflc'_; cirrcri: r IiLti pilteros. The maternity 

t i'' ' r. » J if l-^t ih? s.i'oatjr.tlal ^'-'fJlni in birth rattrs Ln recent 
\ ■ I . \' tI I: r->ii't th.it the .-n.t:.al-to-».il".!^r ralicii for maternity ben.e- 
' . I ... <' .■■v'l r. t\- prr r^-nt -\ v-h',I? rhrr aciual lfvLvbchii: 
r'J.--^'! ; -..in^t-.-mity brPff.ti arc i:r[itr:ali> nrar ICO p^rr cenl or even 
' .-. f ■ > \. ■ !.* «It: "r-i;{ : ; , Minfid-il ;Ti:iy cr^-at;- (liator'ions wh^n 
r'l • I '^^1' . -iu • ; jr . at^-rriirv ;'n.l \\\\* t". \\ .r.n..-.'.'.-r»"iitv art c«'rnbi:i;d. 
■| r x\> i! u f.L.l ! ) i(-r.-i.t ; frr.iia f xt^'-rs, ..uvzh as a.^^c diatributioa, 




,1. ' i.-j f.f I iijr, v.l '.i'. i.'iv havr a rLl'-vant efTcct 



*I 'tr* ( ' -r- ir* u '>.h > t > crfirrs, i; i :t!".;,de t:> thr tOi;'.uanies that 
: .i. .1 / f t II' ' .-;Ln.'. ."l data to tl-.: > si L:d \ . I S-.- 1 .;j»jr ! tontairia cxprricnce 
f -r tJ;- w l '. ', I'^'.'l, I'J??, V)\ \^ .-.lid I'^V - ' i i ccjrnpauicb coatribiitcd 
(1 it. I f .>; .il! !■ . - \ , ■ : . *l ATI '\'Mi:**'>naI copipi: -i < ontriVi;:cd data for the 
!.. M >',r \ .'i J ■;-!;rr.i!!'' r ■': • \ r': ' t imoo-i'-j eilrci of varla- 

I. > » > t ,■ , u'.'. I ' in \\y^:.\\\'.^\\.'X'. '.I "d cLI:'^i p: j>:cdur^*:>, aj 

\.r-!l V .1. ' . r - r -/.c--:cl* a:'.v»^;: -u.,; ). I: sho'.;!d ^^^ r.otrd, V.o'.w- 

i . r-r, that thr I .»a::.oi-l;o»wd c>:te cnui^i.i'.ty i:p ur. til no.v rcpretienttrd 
r i;i».ji)r p..r:..)ri c;.' 'J-.c ti-tj.! < -^j-rim^^r. Tii.it tompaay ua^ i:njb!c t<> 
l.>•t:•:^'::■? 1 ")7 I f-Tr-ri-rn:. x^tth thr that ihtfre i=. sorr.e ditlicclty 

i;; I . I : ;>.:';r : thr- r.^ul:; of t^ \i-ai*s >\k\'\\ v.ith thosC <^f prior years. 

7\\ 
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2\2 COMMITTLE OS CUOtT LliE AND KEVLTH rNSUR.VNCt: 

Becaui? ^^e use ihrce ^eir lola'i of cvpi-ritncc, the contributioa oT thii 
conipin> I'j the totil r».5^Iu sV.o.vn in this \ear's report Ls still nu:ca 
greater thin that of ^ny other con^pin\ . 

The majority of the c-rt^panics contribute exposures ind daitr.s bas^d 
upon policy vciri e»idin^ ifi the cil-fndar vi-ar designated. If th- rcne\».al 
dates for all caaci includtd in the study were distributed unifor.-:iJy o%cf 
the year, then the central point of the exposure fo: each policy year \vou!d 
be approxiniitely January 1 of that ye^r l-fowever, this assumption nuy 
not be very precise because of a concentration of policy ren^wj^U in 
January aad July. ^ ^ « 

The following conapanirt contributed experience for the study, althou^^b 
not all of them contribuied 1974 data: 

Aetna Life loiurance Company 
Connecticut General Life Insurance Company 
Contintatal .\3suracce Company 
Equitable Lift Assurar.c^ Society 
Metropolitan Life Insurance Company 
Occidental Lile Insurance Company of California 
Prudential Insurance Company of .'Vmerica 
The Trawlers Insurance Company 

— ^ A.V\LYS:3 OF EXPtiOENCE 

Table I shoivs the experience for the period 1972-74 for each of eight 
j'^ans (four difl'^rent elimination [jsriods; two diderent rorudnnum benefit 
periodi), all of which provide a sL\-'.vte'< maternity beneFit. All ^Izc 
>:rO'.ips are included. The correspo r.cILr.^ experience of nonj jmbo groups 
ofily (units wiih less than 1,000 inS'!red emplo>ers) is displayed in Table 

2 for each of four plan combiriatloria. For those nonjvmtfeo imiJs fur whtcl) 
the data v.ere available. Table 2 separates the combined exper-encc into 
its noamalernity and materniiy S'^^rr.tnls. .\Uf> included in T^ible 2 fr^^ 
each of the foiu plan combir.:.Vio:u 1^ the non'umbo experience for the- 
period 1972-74 of plans that 0? not provide a maternity benefit. Table- 

3 is a five-year trend anaUsia of theiTable 2 experience for each year 
1970-74 inclusive. Since 1974 data do not include the contributions of 
two cotnp.'inies incl'-ded in 1971-73, Tdble 3 A reflects the expcri-nce foc' 
only tbo>c conip^nics that con'ribiit-^d during* 1974 .ind shows it for tise- 

^ \cats 1072-7 1. Table i is an analysis of experience by size of cxperiencii 
unit Results are shown scpa:j.Icl\' for pl:i::s w 'lih and without n.atcrnil/ 
bentrftta. Table 5 analyzes l^^ nonjumbo r\.-perience of p^a:is with no 
maternitv bene&t by the female per cent compoiition of the experience 
Units Table 6 is an anaK sis of claim ratios by industry. 
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Table 1 bho.v-* reiul'wi very sfi;^hlly bvtlcr thin the rc-suU^ of a yesr ago. 
Actual lo-t.ibuUr ration for iweoty siv wfek pliPi coa:;r.ue to run 
hi^htr lh.m lho>rr for th!rtccp.-\veek pl^ni. The r.-vlloi sho'v;i in Tables 2 
and 3 con&rm thii relitionihip for plaoi v.i;h rr.2lern't\ brrrfiLs, hcl the 
ratioi for ihirlctn-wecp: plan* arc acliiilJy h!;:her In 1972-74 thm the 
ralioi for Iweniy six-week plans. Compared with ihoie in the 1971-73 
study, ratio* for thirteen-week, plans stayed about the sicnt, \Yhili mtios 
for twenlyVu-week plana Lnproved slightly. 

TABLE I 

CrOLT» WEE^U-Y I\"DEMVITV E^Eai£.\C£ 
FL.\.sS with SL\ WeejCS' M VTE!LMT\ BiNEfIT 

All Size Grouts 
Combined 1972-7* Policy VE,\5ii' E\?;sjenc£, dyPl.vv 



1 H3 

4 M I 

1 S-M 

s sn 

T »ta', 13-t*<^rV. plan 

I ; . . 

•I 4 

I >i -'6 



Tt'tAl, ?o-«-^N j'Un: 



Tjbic-* 3 j!\J 3 ^how that the r^itiii-. f .r p\irj> with no :r:iternity benefit 
are lowrr thja the mtioi for the nv,r,rr.il\:n]:y ic^.tnt of plans with 
iiuternitv h-r^ctili. Tab'c 3 flemon^trc^l'ra thii this rrtuli, which may be 
attriSuUblr plan or e^cpoiure charactLT" jrici not reP»ec:;d in th^ tabu- 
I.^f., hoi btfvrral y«r:irs. 

An an^lv^i^ t>i Tabic 2 over the pa:»t s-. . y«rar> show, z gradiiil shift 
from malernltv to nor maternity plans in Uie e.'Cpoaure. This may be 
related to the gTaJvnl overall improvr-p.-r: >ho'-vn in Table 1 over the 
pt .t sevrra! )eirs- 

iJecause T,ible 3 showe<l sojue rather s-abiUntial changes froa 1973 



No 




Actual 


Ritto o( 
.\cra«l to 

Weekly 
IsJtonily 


413 

lOi 
1,720 
30'> 


3,C^7 

93; 
2, ;')^ 


^ 2.062 
37i 
S.3i6 


93% 

66 
107 
113 


2,637 


IS, 2?: 


1.2,457 


103% 


717 
30 
1,432 
167 


7:1, 5. :o 


3,45S 
47J 
■ l'>,6i7 
4,^^6 


109 
125 
SO 




j.',-'j2 


23,570 


H6% 




5').7S4 


-51,027 


112% 



TAIiLi; J-CWUP WrtKLY IVDEMMITV F.XI'RRtENCE 

Cwi'M wrrii Imtm 1,000 ImmM Mxposed 
l'):M4rui.icvYi:Aiis'KxpmEKci;i»vruv 





CeuiiuiCtftiLkct* 


NoNvmiiNiff AMI Mati iMiir imnvt. TAfmm* 




No, 
Eipffif«i 






Rlli* *( 
Acluil 11 


N«. 
HlpcrlcMt 
Unlli 


Wttltly 
Iniltniiilly 


Aetuil Clilni 


Rillo »( Artuil Iv 




Li;>utJ 
coil) 


titliiniii()f 


K«i»iti| 
(000) 


mMrtitlty 

m] 


Mittrdlly 
{OOO! 


Ken< 
mitc«n!iy 


Malrrnity 










■ riiAiwiilitWrch'MiUriliylltBtltl. 






601 

\,m 


3,0^6 

\m 




107 


3SI 

1,I!I7 


2.lf3 

1M 


I,'I33 , 
S,Ml 


39 
296 


10-17„ 
IM 


K 
.i'j 


10.1 


Toul 




15,120 


10.M3 


101% 


1,5?8 


O.'Jfll 


6,574 


335 


111% 


in 


io:';i 


'll!i-,l:iy S'V;nc«. 


m 




li.-ll? 


wt 


182 

917 


1,853 
9,1163 


1,709 
9,233 


24 

296 


117% 
132 




12-1 


Toul 




JO.KDO 


l!i,Ul 


m 


l.OOJ 


11,716 


10,912 


320 








IJ-tfccV 


Pliiniwlih NoMiKrnily Htnrlii 




1 M 1 1 ■ M » 
1 1 1 


* • * 1 1 1 1 t * ■ 
1 ) « > 1 1 ' * 1 




• 1 1 1 1 1 1 ( 1 
1 ^ » 1 1 1 4 1 1 


4,025 


1,933 
22,BI2 


1,311 
13,127 


> » * 1 » 1 < 1 1 

• » M » 1 » » 1 


lOJ 


* 1 1 1 1 1 * < • 
' ( 1 » 1 » 1 « 


< ' ' < 


Toul 


• M 1 ' I 1 J ♦ 


' ■ 1 < 1 1 ' 1 1 1 


1 1 1 * ( i i M > 


' t * ( » • > 1 1 


'l,yi3 


24,775 


11,771 


» » * 1 M 1 * 1 


iiij';;. 


• i 1 ■ • f • 1 « 


^ i 1 • ■ ■ « 1 « 


26'Wccl: 
•ltiMl.iy jlckncsi. 


* • • « » » 1 1 » 
« t M » 1 4 1 » 


• « 1 ■ M 1 1 1 1 

> ' • • 1 1 f 1 ( 1 


• I • * 1 • ' 1 ♦ 

1 1 4 » t 1 


' M • » » 1 1 * 
» 1 1 » M M t 


5,711 


3,47.| 
33,576 




1 1 4 1 I 4 1 4 » 

1 ( r « M M • 


99 


» 1 1 • » » 1 • < 

■ 1 1 1 1 < 1 1 1 
1 


1 4 1 f < 1 1 » 1 

• • > r 1 • t ■ 1 





1 1 4 k 1 1 t 1 1 


1 . , • 1 1 1 1 " 


» ( 1 » 1 ■ « 1 1 * 


M 1 t » n '^ 1 


<,07). 


37,050 


20,y7J 


M H H M • 
1 


K 

1 




* M t 
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10:0-74 HOMCV VE \ki* lAftRlENCE, BV PLAN 



Total 



NoncDilrmil/ sr.J rri:imi;> 
I3a<-k- . 



To:;l 



:.^^..^r^I: 

.i-iy • 





1 


1 1971 • 








91% 
112 


92% ' 
Ifji 


93% 
103 


10; 


70% 

9!; 








101% 


94% 


ir>% 
lis 


n-% 

122 


110% 
120 


110% 
107 


127% 
120 


115') 0 




1 iS^c 




* — /o 


in^% 
U'l 


907. 
Itj 


103% 
11.^ 


104% 
115 


99% 
117 




iinrr 


111% 


112/;, 


113% 


\n 


iv.^;. 


120% 
US 


1137., . 
Mi 


102% 




133'^ 


131% 


126% 


1437o 








37% 




112 


I' 


97', :> 
102 


97% 


93% 
109 




1 v> ; 
1 .'.'1 






106% 


1 1 

IM 


Mr% 

123 


lfO% 
121 


90% 
1.38 


11'/ 


I A)' ;. 


123% 


119% 


133% 












^[ 








ll07o 
lOA 


106^,:- 




VfJ% 


lOvJ% 


107% 




IOj 


c*» to 
ICU 


103% 
93 


llSVo 
101 




10;:^. 


102% 




103 







?15 
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TAbLE y\ 
Cf.oL-? Wcciav iNooixirv rxrcRitvce 

CROlTai WITH Ltai TII.^N* \,CCO t\:?lO\lZ> E.\?0>EO 
1072-74 fOLICV VE^Ri' r.\r£RI£NCe, liV PLAN' 



Nonmjterru;y and matemtiy combined 
experience: 
U-ue«k: 

4tliHUy ftKkacu 

Sth-day *^ti^> 



ToUl. 



Nonmalemtty Q^terally Mparate 
ctpehenct:* 

Nonmjtemityt 

4lh'day siw^ne** 

S(h-djy s(c2«nni 



Toul. 



ToijU 

M.itcmily (.\\\ p)xns) . 
Coii^blned: 



Toiil. 



26- k« erk: 



Toul. 



13 

Totit 



4th-<lay >icLnr^ 



77% 
102 


w% 

104 


70* c ; 
99 


97% 


9S% 


94f; 


93% 
112 


92rd 

92 


127% 
120 


110% 


92% 




ss% 

107 


w% 

109 


99% ' 
117 


iw% 


104% 


IU% r-. 


1W% 
136 


6S% 
9d 


102% 

130 


130% 


59% 


143% : ; 


21% 


22% 


42% 


st% 

93 


76% 
9S 


95% .. /^ 

109 ..J: 


91% 


93% 


106% y'tji 


9S% 
129 


w% 

92 


99%i-i* 
13S /-.vr 


124%» 


S3% 


133%:^:^: 


Plaai -^U^ So Matrrnity Bw^til .* 


967o 
102 


107% 
100 


119% r?7 
ICd 


101% 


101% 


w;% 


91% 
S9 


109% 
97 


iis^ 'ii 

101 


so% 


9S% 


- 103% i 



i»5-a4B O - 77 - 10 
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CkOl P ULLnLY I.VOKMNIIV 2tl 

experience to VJl^ fxptrlrncc, v.c constriiclcd T:\h\c 5.\ lo >c< vw^v*rcr 
ih^ae tliaa^je* rcprcbvulcd a UtnJ or v.hclher ihcy co-.'.- b* cxp'^ir.^.I u*. 
ihir cha:i;;tf in the txposure distribution caused by ^hr iri^bi'i^.v of o'jc 
largest contfibutor to provide 1074 experience. This anilysis v,.ij r.o; 
particularly concluiive. In certaui cella, tapecldlly the ihirtcen-v-crk noa- 
r.uttrnity and maternity conibintd, the Tible 3A experience li fiL-Iy 
stable froni year to yczr. Tabic 3A shows a great deal of varialioa f:ora 
year to )'eir in most of the oiher p!an cells. This is diScult to cxplila, 

T.VBLE 4 

.\LLS2£ CROL*?i 

Combined l97?-7-;pOLia' Vears' E\pzriivcz, 
Bv5:2£Of txyiRii.sct Unit 





No 


Ir.J-inatS/ 

(' 




Actuil t;i 
V.-J/ 










<^'>^%*^ 

S'* *> * 

2A)-\'^> 


l.lli 
1.1 -I 


n,27j 


1,230 

7 700 


t!2 
11.1 




?U 


no 






■J.J I) 


3i.9:>() 


2S.35; 




1 cr , s.rr . . 


103 




IJ/J73 




Cr..;..l (Mil... 


4. Jvt 




n.Oii 












•- (1..^ 



:> ; t .; >s» 

^V,I^-*.-;«i 


"» ■ 7 
713 

?:s 


11. 11 - 

1S.M-. 


3.103 
6.7N) 
I ..n.;3 

j.'j 

7j:i 


SI 
107 
113 
IJ3 


Tnc^l < I Olio . 


it.n:7 




41.7 W 




l,r^'<> or ir;u»e 




22.S56 


15,173 




Cir.in l ti.tal . 


1 1 . 1 




57, 01 7 
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::^t:.)ni occur in. CrlU with v^ry snull t\p**yi.rt A ^j^i 
: \, not i.\ir.c. 



dial c f c . u:i'>ri 

'i'abl- J'ppci.-. ur: .::'I> ih- s.irr.c r.i in tl;c lO; I 53 dy .t": (on 
tini:T> tj s!ioA t 'it r.ul o lend to incrc2ic ai tl.v of I'-t* y.:''^p in- 
cr<rai<:*>, CKCcpl th^t ji::»:bo espTricrict: f:>r plaai \-. no nij,:trnl:\ h^rx-r* 
fits ii ^li^jhtly br:*:rr the a nonJu.Tibo tvpcrict'.we. 

Tabltf 3 '.hovi-i that, (or nonjii^'bo r.-°^P^ ^-^ m-itrrr.ity brnrf-t, 

with a!! bcnrfu pf:iod> ccnbincd, ^iid v.iih rnorr rbm lOprrcen: frmle^ 
there tcridrr.Ly for th^ raiioi to incrt:a:jtf as the fem::!?: iJ-TCcnLigt- 
incrciao. The tzbl-i a'jo sho■.^.3 ?- r-.:Uiive!y higher ralio ror;;roi:pi wlih 
ltt>4> thau U per cr::t femi'.c U i.s worth Qolinf?, bowe\-?r, lhat -JO percent 
of the e^poj^irrs fall La tbr :!;an 11 per ceQt fr-malc" Qil^iiory'. It is 
f..>sjibi.' thiL tbla reprctjcnis a codL".;? Inj.ccun:cy. It ;;roup3 of i:;iVnow[> 
p'.T f^T'.L f*:rna!e diatribulion hav** in crnor been codevl .is "Ic^ ihnn 11 
pr*r tci:*. ^ ■;na!i" wh-ra, in fact, a hi^^her c!asai;ic;i:ioa is applicrvb'e. ihe 
ai L-ial't*-)-: ibcl^: nitio fnr thoe c^Jt-^ v.^<\J.d b'T h.i;;h if r.or.r:iI (.-xptrrionce 
pr-rv.-ii^cil. T!:e ?--;u2i cl^imb wouKl rr^r^ t the hii<he: cos: :-.^iOci;i;etl with 



IT \\.'..:rrf 



21 .if 



M 



TALiLE 5 
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frmale ri^lsi, an(!, ihe tab'jb: v.o.M trtontouslv rrrl'*ct the more tr- 
eble e.vperitnce e:\ptcted !or male risks. 

Th» yti: v.e have con.piltd .1 sludv of actual to- tabular cliicn rntioi 
b)' ind-iilry bised on ihe vc^ri 1970-74. This ispubliihtcl onI% or. ct every 
five \cars. The indi:»tr\ rsptricQCc analvais in Tab!e 6 is showa b'^ ratio 
of actual to tabular for all size groups zrA by indt^ry actual-to-tabclar 
ratios cornpared Nvith ajjregate aciual-to-tabular ratios for nonjumbo 
cxpifieace units. Among indiatnes represented by either at leojt fiicy 
experience units or 0.3 per cent of the total exposure, the range of vnria. 
tion of e.vperreQce ratio* by industry for all size groups extendi from a 
low of 50 p*f Cent for banljng to a high cl 165 per cent for biulding con- 
5truction-r-gerieral contractors. For nonjiiiabo URits, banting wai again 
the lowrtt, with a ratio tharuas 48 p?T cent of the average^ whiieprioa^' 
metal induatrici ranked highest at 129 per ceot. 

Cener?.lly, among indusiria wiih either &lty experience unltj or 0 3 
p?r Cent of the total evpoii. e, the ratios did cot vary substantial!)- from 
ihgie found in the exprrience period 19^o-69. Th&re were a few e.xcep- 
tionj. In the all-slze-grcup st'.:dv, bitUTunoui ccal nnd lignite minin^j 
Dnd lucal and buburbaa tnr.iit acid inierurban paiien^er transportatioa 
shovvrd large decreases sibce the last study. Builcing construction — 
frrneral contractors, stone, cla>', gliss and concrete products, credJi 
a^eri^ics Gihcr than brinks, ^utorrobile repair, automobile services, and 
gini;;rt and miscellaneous rep-i: services all showed higher ratioti. 

N.»Mji;rr>bo experience did not nppt-ar to be as volatile, and, among 
in.tllitVi^^ Lltit had 1 per cent or r'.ore of the toti-.l evposiircs, there were 
no vnricmoni of gre^t magnitude 

Care^oiild be exercised in the uie of the ana.!;, sis by industry, becauic 
the indujtry a^tajl -to-tabular ratloido not take account of posilble varia^ 
lioni by p'ar; or by age acd sex. 
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Per:--' i!C:l yvXaija-;:-::...-;.:^; 



Vo'um- >;Xi M-rc'i 25, 197.-; 



^ No cr.e to convince 3 011 ho;-, he-p:::! l v.ag- and salrirj- s-rt>;v cm 
)n. se-tm- up 2 gcod conip*r.5itioa projr^ri or :n .Hiking u'cLC-rnia^^Ion^ 
abou. a number of other s2!io -c!a:ed pcr.or.nd proV.en-.s (pinpobiic ^ 
.uc^'. spo.s m >o-^r current pro^r^ni. :\:r -3;^:nph). But perhz-::^ vo-jV". 
nu.. sure thac a v.a-- ar.ci 5al?.ry survey C2^i Le do-e -.virh p. s-MI OofT r-c^ 
a i'.-n.vd bufl-.-t. Ap.d u' ii can done^;2Ccr l^.c.e cfrcL-r/anccns' Vovv do 
>ou about 1' ? , ■ - 

Turn to NEW IDEAS \ 2-^5 for a s'.p-by-.t.p to co.d^ctir:- you- 

cwn vv;-c j,rvi ^z.r.ry £urN cy. ^ E:^-p:.::. tions ^^d su^-^^iicns fro:^ t-o 
cxp<^ric.:ctd p- rsor.rcl 2 J:nIa;:>tTators teU >ou ho.v to"?i;=7t vo-^ SLrvc" 
f vvnaJ ^.7^-5 of s::rvey i-.i^odi nou c^n Lsr, wliat qi-^llous to 
in ir^r V;-^/ q-^3tionn:nro chec;;!'St I'7ch:.:!ec>, ar^d hc^ to u.- tl- 
S'j-\ey ir.o-.T.ct:ori you collet. ■ ' " 

Tfpj.r^yo^: Vo^ c^r; cl.o ::.e the a tc^lnip^ for p.rson::^! 

Si*. u /io 1! WO'.-.- 'v:Jn yO'.i c .1 tve s^-.-^^y. 



Do Your ;.«3;^rr:j.'y Leave PoIicJss Conform vo l!:OC 

{:t:2;.i:j llov/ c^a ^aj set up your inattrrilty leavr ;-!!cI*^ to corap^v 
tne Ia^^■5 u::^:^ -- sex d;<cr;rnina:::.n ? The Kquil rrnp!^yme-^t 0^- 
p .1 1 :y Cr^— n s :i y ^ t m ploy ers n *t 1 rc3 1 v/o,-:^ ^-n 2s a cl ^ss l' j- 

— /J-SO IN TfnS iSSlfE- 

I'.iyr>ic.-U '.-•...> L--- -rcirr^j: Aatidote \ ^ \.*-.i'.c-Loli.\r r:^!.*: 

lour vT.ity u-:f O.^.-I-X.: Don't iji'.ore t-.-nr'.uyerrs' v-Io'itioni; - 

>';r5 pre: .*^.,.o-..-vl» issu- boj-'-v 03 t*st stindirdj . ; r \ 

Co'-LTt n':>''Llj > -.'C^'^ cculd Icr^'-c at cotnpiny rc^o.-vls r- v 

5 -r. r^:r-lri:er3 T^^G 

KSOC n.-T:^r.cs :rjjc?i:r.« on r.iitiorLil ori^::: discrLrl-ation r C '..7 

>:m;i"cy* jets "Lxv: a>r^J< for pre-retir^rr.ert -i^-^ s-'.rk pay r JL' 

>:ore T.r^daj J'^ay cba::^^^ ' r J' j 

Cnrap>a7'5ol.Vro!d-Jrerpnt johto v?tn:l»^OK , , , , J[ 2^^.10 

r_Tiploy-5 cjcl:st5 «7-t a plxc? to har.^ tr:»Lr h?-d:2bar3 . . : ^ r ?4!i t 

co--i.-v,-^ . 

n&vr \ \ con Jnct yo:ir ov^n wa-e end salarr surr^'y *'2-JS 



r^Mi'^ -'^''*^J Preatic*.!!-::, Inc.. Syltan Ave.. 71ct,vc * C'. "s -. J 
• SM.->crtp..02 r7.:# sn; per Nr-Lr. S*ro=d CLljjs P(v:.::ic* mM-' -r^-C-^U'- -k^- t ~ 
C'.p,-r:c-. by lTr=;:c*.H:ill. Inc. iMntedH U s"^* ---.-^oo.. ^.J. 
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2-^.:-.r. U:*^c (• ' ■ prc--nt cr.;.!o} -e^ ; your polxy i:.::^ 
^-.O-Ti ;> / i- "-v::-^- < ^ - Com:: r?.: i'Jp7" i t":> 

, ■ :k1 i; r.rc r. rt.*;.ir.t:l v.-O;:-.;-. (cr f^-rcc l.'^r tv) qr.it) 

cU'v kr.e I'Orr^ it^^L^cir.^t. Or v. lvr.-,c i'. p%.^:::V.:^, v^^ch 
> ..^'zj.lii-'i \\iA''^> l-^- = >■'■; c.r^^i>^ tss rccc^^ily j^^trc 
j ?:i3J. Iltrrc ?;c tv.o c\-'-''-i-- rt:Ct:ntI) T'jl'rn.-^d by the }".EOC la- 
. e'n?j^o;cr «rrj:.V: :*t l:a\'e tlic sr.T.t rr^.:crrM!y l'_-.vc T'**^'")- ff-r 
cnV^noh.. but p:c.^::;/y 5- r ^pt T-ol^cy ::; W -z <::;:p'oy^c^ s;^cific 

J./Vs phy^ic.-l rc-uKcr.rJ.its can (:cU~::"ne IcCive c'-.te. An cnip!oyre 
she'd b?en forced to i;o on rr.aterrily b.ave .r.fter the sc oiith 
tT'Or.^h of p^'-C^n^nc)-, a"** r.^i-. ;;n other cr:ip!o^tei h'«^ v. oir.ec! thj-c'.iv;h tre 
« ci^;hth r^ontr.r* 'Ir.e ernplvC^'i (V>^tor s- ' -^he v.^s able to \\or< trro-j-h 
the cl;;h:h :r.onth. The cJrr.par.y c'octo: r.zd oii^ir.ally n:.,roed, bi:l when 
he found :he ^mp!coee's job iriVoKtrd irijch rr.ore brrd:n;:, li:;ini; tnd 
cllmblnt' 'bar he'd ori^'n^lly hi:tn a^.are o! he rccomm^r^dtd s^c tsk^i 
•.:\e at'the end of the S'.ventr. month. The EtiOC found no \\o\zt\ov.: 
th? cornpiiny had treated tV.tr t;-.plo)ee in a reasonable :mnntr; shf/d bt^n 
CN.^!u2:cd or. th- babii o: her o.wi c^ip.^.citi;^ and "not on the br.'.Ji^ 
chir2c;ir^:i«:s attributed ta th; -roup' [HBOC D^vi^ion iv^o. /2 0^72. 

Company mu5t give cy.icns'.on of le-^ve v/ith prtTerred recall. An c;n- 
p!oye€ uorkin- as thr only b.)oV-:cep?r in a cortip^-nv-'s br.^nch ofnce 
chivied h-r rmploytr had %Io!a:t:d Title Vlf by denyin;,- her n two-inr^nta 
msternity ^ of absr-.c- .-nd di .chnrpa- her. The CG:np::ny s'.r.ted M h?.i\ 
no 1.-:ive pohc) (naterniiy r>r o^h',T^% i for sra^.U br::ndi of"nc;..^ hurtncr. 
le?\e for i'Im^s^ a as rr? -:!-?'' rn^.v if i n cniployf^ hcid pccrued Si«:'r: leave. 
Sice- 1961" the cornptnv h^d -:a:itt:d only one leave-^-to a rcotptioni.t 
who'd b*fn .?bl? to f n.:' a s-i'.abl- tc.-np.rary- replacement, 'ir.e compniiy 
i"?.Ia:ainrd that a full-iiric: bx-Vktep^r wa'i sbsol ■>Jv i.'-re^;-::ry to its 
or>e:-ation and it v.as iin;.r;:c-Ica: (becau^ of th? skill-d r.::ti:re of the 
v:c>:< r;id f-.- tra'"i:'.- p'.riod rcqiiir-d) tn -find a sr-.ti^factori- tLnporary- 
replaccrae* 

7 I)KCr^:OV-V Th« r:£OC held the company had \lolat5d the lav/ by 
di^rh ir^inii V.w b-:>V>.^ r--r h-c^ci.e of i.;^r "sv v-rclaU'd ri'-cessit/' to l^ake^.i 
leav- of pS^.'Qce fro-i h^r job. Inilcr.d of firln:.- iter, th- errplo:,er should 
have riven her 'V^t-^n>[on of l:.v.- ^dth nrefcrrod rccaM/' To- Corn.-r.icsion 
rc^ >'-a:-ed .h:if t::> r-L- ir? rom^any's h -:r-i u'as such Inat cm- 
T.lov.^s or rlih^- s-^: v:-o rov^c.;: t\tencl-d kavt^ can be afTorc. ^ oii.y hmitod 
;Kcl-rmod:ition." t^at i: furlcrr :>^ated: ' The rca^onabl- rrCiU-n '^-^^ 

brir.-3> p-e-l^d- r^j '-ant*.-.' of - ■-?^aU'z;ent, but ao i:ot prtd-ude the 
in lintJ-.-ir e of a V'^'-'-.-d rerall li. " t-.BOC concluded that by fLring the 
crnpU.ye^. the corr.p^:,/ ri-^^^ce "recll impossible and rehire rp-culative'* 
[KEOC Decision No. 71-::jO'>, 5-23-71]. ■ _ 

•■^-SIGNn-l(:V>CE-V This decision is especially iraporLint to entail corn- 
rallies v,h-.v everv rrr.oloj.ee m^v be "incis??n:.able" aud there's not inoiisrh 
C-.i'iDolv- to t.-k^'over v/hen someonti'-s on tc-pornr:/ JeaVe. Thi3 case Jn- 
^ jTcat^> it's permissible to hire a replacement it the coiapany can't lucction 
cfhcI^-tU- o^h"nV''s--hvt the emoloye^ Vvho'r> beinj: replaced must b3 placed 
<v^' oa a prefe-i-ed recall list tc make future reinstatement, if not a fniarantee, 
nt least a possibility 

<\V y^^, ^,^^5. V-U^-JX^t-- resiilts on chi^n^res in rnatemity leave policiss, 
Q-c N£^V iHir^S ^ 23 .0 ^^o-e on maternity leave is ?-t 9714. The Civil 
RVlus-ll^Tv^nd EEC'C'?^^^ on r-cv: discrir.imatioa are at ^ 2113. 
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12 1^ 1' li S^r^r>. Mjtcf:ii:> Uov- 

I ^y')]M- v .M en:.' L^:? c>..::j::".t. b:: now it's (hi ru';" Co:-^p3n;r«» -.,r; ,t 
r;»' = -.(:i:. !.-,.. r to (. '"v'.' ^' '-^ I'r/JKi luvr*- TLr ! 

h . ''•'i \;h-n rntf> rr'v^.-n tu 2^ .::: y.tis\z:izy. 

liic n-rs*' ^- ? ()"_' ".jii-i:nrs s;>;:rr^J i*)^?:^;!!!!;^ ch2M^;ri i.i |i:j;w'mlry ) 

J.f.Ii.i.'i, ^;id tlw/^i: lire c«.ijrn: i.i t!ic ljt=5.r P H ^-uf.cy on thii irr;ujj 

suljcct "t^'i I* i\ r;.'v:-i;:S ^Ijf:. in co:.j-«rrn*I''jn \>.'i:h the An^^ri-jon Soclrtv 
VlTsoiu'cI \(I;.iml poli.-u V'^""/ c«.iri^>^.. . :^ :iv.ro\i C('U.itr, (o jMOpoir.: 

('*iit!> \i\ irijlrr;i!{y I_-j^e pijli^ir. 'j»iu\\ iIi.'jI nv-r h^lf lli- flhni havtf n'r 

di.iiij'.tfil titrir p(»McicS tr> cim' . .m to FtOC *■ iiid<-I i nc%. jnj almost oii j 
andclpjJc furthrr c!iJii;:r\ CinV :o wcr I;f>'^ vfiur |ialici.r:> ^taclv up "i^^j'ti^ 

njw stji. JjrJ > » 

^ - CONiPAKlSON HlGHLIGtlfS CHANCES -> \n ji:it jfl- Tiil^ 

tf»ok ef:.'^ t, IM 1 ::r--cf jr. r.i f > c*-r 1 ,0J0 ? t^,^!* - ^ers about their r^j(-: ni'.y 1 

p^luifs. F--:- Or.ly 1 out uf S r.fluei in l^it lurv-y sjic! ilicr^ ; 

tti.j!jrnil> Tl^rire-ruurths (jf rl^dti bjJ jioluifi. bui tijujt of ! 

i.({uirrd thr tr^plo.er :o s'.i p \.«>;k.'tJ cra>ly i;i pf-'f,n3nw>. I?i> thjii 2Cr'. a"! 
t:u* prr- ''. j,.t c;:.p!o>ee h -J^^ !iow -iV-r \.jntr(' to ^'ont^nu^ < ) 

ll-sii fhOC! J.'i.rir> ')n '.j ;! '.'irr-in jiion prL'iiipl-*u rr.jny eorr^pj-j-f^ to 
vr-tv I'u«'r. at ir.--ir p.-' . L't :9V:. '.licrliy al^.-r ths: pjldflirir^ s^trc i - 
!' 1 1 ' ! ; .ry I .. Iv f..*u'.'! I ^'.rec fdiir ♦h> of .ill r ■ no;i'! .; ■ . ; ■ 

V' ' ' i - i ' - ■" ' t-- f Jiplvwce or licr . 

^ ^^^^ St [)\: \ ' !;h.\T - ; cl_r-'s ir: rTijf:-rniK U.j.r ' 



1'..;;, . f;;,:, , 1: r.-.u-; ;;rr -:.,i;y I - .e j,:.. 



f-':.' i;.in-v.-» I:..:f- Orh'r Krrail H . . U 

I : ; { j-t.i- C);.ti«r^ ^|L..■^•» Ft;:::,. 



r.-.fy Irj*r\ 

L,. t'. rM^. \ S 6 / I ."^ ! ' :i 5 3 - 5.3 
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-■f'^^f !■) ;.: . i;.;,;.,.... c r ^u.! 



i . 



r. , • I 



■ . ■ . ::m.m:::. i' :i ^j, :;; i!I I,.. 

' ■ ^' ■ I ■.■■VMi: c-^/'.-y-c' » n:u>T ii»*;t \^o;'%iry On!v r.:[-'y 
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r.ujnth. u.- ur\ j tjir *'> hj%ii. (Or ihry rrjy a:r2n_^': 2 t:jn;r-r to ■. ; 
jppfopruir u :p3,-{rr^ n! -su;;h nijterniiy "Lluih^s')* 

do \ o'j knov* vsbethtrr it's sjf^ ft>r h^r to x^ork** Drspi'.* rruny t^ifrcr-i', 
thru rul::M;*> I.-j^f :ir:jn^.-;rr-nl-. jlmoil corripa.iirs v..' S'jr^-yjJ cr; 
t^-;-).:: Il IjV.-, j d.>x;;<>r to j it^;:r C'n ll^r-joS fi/sj, to j pre\-i3n; c.nploy<;t:\ !tr 
S'j ^Irno^t out til 10 fsrmj r;ci:it' p:^yji3nt cmp!L>yr:rj to rji a 
m-c!:jal OK :o Lontjncr wur^jn;. (See V H Cbui IV.) ; • 

'Abuul ihiti fnurthi l-i* ,p jndf nt'i Tcir j.nort: Trom lb:: cmplc ve's p^- 

phyM.ijri nonnj :he c\pCwl?J b'fih dji.: anJ h\j.^ ln:i:i th- cn-ntoye^ c.-n ^ 
ton:>nue worVin^.. jbnul ^ 'r^ cf ihc fi.'mi hjvj ih.'ir own rnedj^jl djpar; n^e nt i.vj 
OK. Sui\ unL'^r 7-- j^V fot j nedujl f-;I-'j'>c o.ily if Ib.i e.npl^'V^e is i'| or uu:'\ 
hj?jfdoui joh. About js nuny ^:iivl lli?y rir^r r-rquir; an OK -iKuj'iy of^i^.J »' 
\^h:ir nrjny job> a;; suTc jnj sidciitjry And 2 h:jr>tiru] oT coiupjniii iinpu-..' 
*'sp-:i:i jl" r/quncrTicnls js periodic iTiedi^;J chjcki or OK's by foth iV.i Li:in:» 
m.'.iicjl s:jfr and ih-' cinpluvei's own d.«.tor. . . " 

I-^COULD SHE SWITCH JOHS TEMl-'bRAKlI.Y? V Wiic.-i uc: .-.0 1 
Siiiv-y ffspoiidenls if ihfir pfC^JiPint crjployrsi u\:rcr sorretirriS trji\br-rr<:.! lo 
or p.iii'.'i jt>bs. :iIj(>u[ hjir uf ihein (old us qu^slion *ijd n^^er cin.-t: L:p it 
L"iiipjt,i-s VaiI th; otlitff Iijflud co.i >id-^:cd th^ uuTcr htefotc-.nul lud ;> 
'i.'. .i^^jiiiu It Only 1 77 s::id ib^y (»..cjsionj!ly 2mn;:!f Irjnsftrri. 

\Vh;it jImhiI j'j^ino Cinplnvf-e'j \\.liile thiry're ;lb^*.'llI (lurinf, pi :?':;njncy'' A 
lin.'tf fou;:^:'> (^f tb; r^'>pond-;iM > ::jply tb:rir ii^iijl jbv^nc^ riil-.-s to prr;;r.j.-i t* 
cv'.. 2nd jr) jcfdi;ion.ii S^.- r.-jv^rr yt^r mcV [ON . t ■ ; ird!:r .s of cju>o. Biii ?.\ \'/'.' 
firm', po'Ir^^ iuv is provided only ■ ■t;v7r«. : , r.ol ril>ti\^ fo pr.'^n.m^y 

tl.:^ pf .K - \ - ■ 'u' i jp j-.ir -.ir'jlr I i I-.-l t f p,i A Tl-'v : 

5wiid lii-rv pjv M.'-N !.•.:>■* ■ - vfii*. ni'^ ;■ :; •.•!,); iljI r * .■^'f>..n.. i l!n>Nv'\^rh 
ri'-d'. J ..^ ■ >ns 

*.. '.:rf M .-.IC'K PAY"' ir t).^^*rM)S -> >.nr,o L-c),:ip.ir.i VmI ■. 
m.j- t In i;ijE».b \h: divi^iiii) .v icfiK in lli^:r ^"nu;- i.' ■ 

p!.,;^ ' ' ■-• ■ * > 1 f!;v" ,':I(".v.in^c>» !o \'j\c disjbiiii> b-P.^fii pr(.»-f: -mi ; 
if n>'t , ,,"fi«, pi^i i; ■!:! f!i.ji du-.-t. ittHt f |;:il iM*;:" 5lj:?f n'ti^M.nns dir;"'jr. r 

lli-.'ro' ! }' t'-'Til L!iVij'..i!»'i^at(on lo." pK-;ri^ri^y -rclj! di >jh:IitKS. Scc N V-' ! 



P H C :• f ! n *.- ht. LV^. 1 -vi w I Prr- jnut cirpto) M jy Conl t: , it.' ^'•'r.:* 

^' r. Pnhl.C ^' H.i;/*> luiM- 0:hrr V S< l) 

I 1 ili-s ■ ' . . 

I fT,-; V ■ ■ * ■ 

r^y. 4'. . 5-.- ■ v- fii.:; - S4.n': ?v?'-^ ?5.0'^ ■ 73 7-; 

vKdj!.' .170 70 r. 9 6 S9 \20 a 6 5S.0 21.0 

|f)tjl*tu*aal • ■ ■. ; . . -■ ' 

e..»pln>ff 3.!> I 4! Eg 4 0 23? 20.0 -5.3 
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P-H Chnit IV: \h»^ Dc. Yoii Dtier.-nin* Enplov-A Abiiity to Work S^fc?;. ? 

^f"M. Publt; Hj> Ban'^j Insijt- 0:^^•^ V.^till KLD Total 

f'j-- Ucil- p'lli Oft'i*"** Store. Firm* 

turers 

On from 

j»h>w_:n . . 7:.S7, SOO.'' 6.< !• 80. ;7, £*> 0^ -^.VIT, P.5 0 7S.S/, 76 U*. 
OK from „ 

* • " " " ■ ' • 

m«nt ....14.0 6.7 IC l 2.0 9-* I-S 106 £.9 

OK nol ■ • ■ 

j! *iy\ re- 

q.ix^J..,. 4.S iOC III 5^ 5 S9 2.9 6.7 

Orh r 5p«' - • . . 

mtni .... 3.0 3.3 <0 0 — l.S 

0*< r.c*cf f»- 

quuea. . . . 4.0 . ^0 ^ 9 S 3 i6 I 12.1 10.6 6.S 



*^ ! 06 ) • v.^riU. about o.-^Tz-nfth (-17::) oi* tbtf ri, .-7j, w s.irf-ysd th*y t;iv; si:'-; 
i-jv to w-.rploye*s Out or» rnat^rr-i^^ l/a^i. 

iJ'.i d'j; iLjii oi* rti!;:tr. ry •"* t: i** vj.'.,«, c'.jiti a bit. JL:^^ o.^rhjlftri 
t;*'.p'o>^fs thjt rr^nt p.-'d r 't^rmn'' ihry pjy ("rir s»>. v>'->-ki or no.e //-"/jr^ 

d-*l the rr:$t piy fi'.T! f r.^ to ^^''*- v.j-'>:i b^for.* tii* bi.'-r^ d^io. .-?y''-r I'li b.-jy .s 
bcwn. l"'Ve"!h'rc!> of tii^^ j c j r.'-rit .j' Oiii^* si.x v-j o; riOki of p.ii,! r'.i'j'iilcy 
l-javr, :h; oUi^r thii-d p:*/ fiOfn i\\0 b) four v/^^r.; -fi^-r t!~livrry H_*rj\3 of 
pl.ir arid coirunen t$" 

9 "We k'l.jiit 2 P.J >.i :r,u»'~i of .n^' T^'-d L*iy^ p-f y.*3r, ^.v-xmahit ff>? mj> -.Tvim cT ?0 

((»r ill) <r!TjpI.^yrc on c!oci not jccrLe ::.jaiicna! sick Ij.wr credit:." [Ji.'nV.. 

o "V,'-\.* f, ! O i. h^'.jy U^' I". .!tr:.ii;y L'-.v^s to bj >.w'ry ,i i ' 
nrpKwc*- r^rurn* :^ \'.or'-^ \ it^-.n 3 '''X r:i-'':'^tii rnjA'..r'::n lime fr^iDtf shj -^ul jruS j.:i:y 
cft*'.'irfd not i-n'; for t - Cn si..^ . '"•'J* -""J^'J ^"or v.iC:itiun r.ccrt^d d^irir-^ 

trLi:cr>iti'y In othr: v.ctc^j^^ c^c^ th: v^ploy^- ic;nrn>. to '.vo»k, fn: :J1 prr-.j^iji] 

pi:rn^i>c\ it\ ^. if sh:; rr.'.r Ijft. A'»^\ tKi-in^i urj'.crnity I-3vs Vzipn co.i:ir>i:^i to 
p;!> he: r.'*."i ^iiii:* ."tu! t^'? ~':i!p)oytJ-. ifiLic-Jr fjrr'.i'y cov.-; jo-. can rr^jint^in all of 1^^; 

o ' Ovr p )!iw> (!.■.; ',r--d t"^''"^imt>' cnv t^fft^rince in lurrtliin^^ .-i«i!i:ary L-;''.ff. 
rutjrniry Ijj.-, jnd cr\f:-J»t| Ijjvr: \(.-j;hout piy rr)r olher r<:2>on$. VrevPl I-vr.-s 
without pay poIi^irN tv:-'\"*?.iis J^' *''ircr ^iiuj;:*)}«,^/' [Insurance coinparty .»'.*. i^ilin^- 
Ion. DC] 

o ''VVj pay snlaiy i.i f for trrp^oyc- or! sick t-n^e tintil li; or she is abli to reJii:f\ 
lo v-ork or is cii^ib!: Tor l -r.^.t^rrrT' '^'^a'^ility . (Tlt^r; is a six inon'.h v.-ait-'n^ piriod for 
l(n^^ t:rm I'^jbdtty .)V [HjoV. New N'-xicj) 




to r-tu:n lo . fur in.? erpintjon Th: > vrerri conlriry :o 'kiIu.Tv' cc-.r-.- c: 

a .;j-':l of rr,?<Ji^J <J.:.jl'-Jii> p.jy ^onc:prs. So vvc'ir pljn:;in^ lo oh.T,?,T uur pj^j 

O **A<.ci;r;ni! j'r i sic'-: 1:jv-? i," p.-;;-! prior lu a matcnily ]:L^-r of J^.^r' 

o **V. r huv- ;» .rrv- ^ ouJ i-nJ ;:.'ftrro-.:^ p* - iTjforiujTjlrlv , V. is soi't 'Tii-r^s 
p.iy 6D'-of vjli^-y jU^: (^r ihirj <L:y 0'>a.*' ( M jnu''ucti:r.'r. C--ui •■ ' 

j > ' I \RLY T:-r.MiN\7iaN Aboi:: lb:ri.rcurthi of t:- firrris in Irii sj 

J'jJ f.e.if f J i.T.^ri J piu^'lrrr^ \v"ilh prci;r'.jai crrployrts '.Jj/I.tt out friq-j; 
tfj'trf rj'xiri ?. ;^^:.-/niry l.-j^^ B'll i:'.o>[ of I'n^ onci th:;l s3iJ tiity a^k i 
' en'ploy^^i Ij ^Url mjirrnity I--aw; cjr!:;r ihjn or:-jn:iUy s,h: Jui^:<i, only -Ac 
^ ihry /':5f**r j/n cnpIo>;rs lo Ir^minalr caily. ■. : . - . . ••r:,-7.': 

How I'>n'^ a !.'3v» do tney need? Ju^l two yra'S a.vo, rnoil of ihe -:ofT»: jn'r 
survived sp-^:.iic Iimtl^ on injicriiity K-jve: Bp: tliis pf^lic? ^-'cin^ lo bi'on 
v.'.jiic- Oiiiv jS,'> cf lhi> ye.if's i = >pond-'.Hs i^jIJ I'n^y Ir.ril toral L*,'i<:':i oi ! 
emp'ovftfs' in jI^-:^ l^jv^, zricl ^.CrA Iimil the amoufili of l^jv^- iir>i- be for.* :!r.J : 
cJi!!ii'">irth, 6 u'.it c;' -0 nrm, ijt i:i.r individual crnp!oy-d- choov^ :h; sppropri i^^ I; 
to l-.-jv^ i>nd rj:-j.-n to '-vf»'<. ll'r shirt lo c2Se •!»y<r)i d^r" tr'rjp.jriori » is in iccor(* 
v.-::h :hi>- " 

:• - iMPDVf \Nr POINT Thr t-J-Or^ holds rr.it -.'rrtplo^.-rs r..M]'i (r.-ii 

a. ?. ^:Il^> ^ ■t/. itl itriry 'ruvr c'jf-s for Lnr^n^n: nrcl'^y.v. Mjr'^v cs.w:,'. 
v \ r:-* .' :!_'^ f- ' ;:v^:.?rnils' L•^*^s-^ll[ huild id p'inty oM--«'*Ty (ff^r c^jiTip'-. : 
.■;;!V s.-t n I::.- . :;^f;"i!itr r= d.-I,' rry, .illo.v t-Trjlo- .-r'. l;> l-i rr'i *■ j : r . 

if 'Jjry v.ir.t '.,>) \.,iy. 'I'cv c^n c)f:;;ii^',!j; > i/rJiVii^u^l n-iii; bi:! 

r' V I ■ : . ;: p .''-^ i :s ti;t /'ri: >■ ! *.j - / >'«:''''• p:>!:;)' vlvj-' .' i .t 
tjp.i.u* \ - t:''.-il Vj^/ty iTid ^ .i ! I ; n '.-^ .-ss lo co'':;.-^j; \-\UN'n; 

.T.. ' • ■ 

H Ji'-'s lu'v, i ; : , .) I . .r. / v s' . j^- r ■.: ' vOdi;' rs ti .11 ^-Jf tMi f',-m; 

'V' / . , •■ .Of I: J co'-.^.mIl'-j (ha! lirrvit ermp'r.v rciun-l;; \ 

djlt*. I'll I ! ■ - : -■ :! :. ! ' i o '..»oiirr 1;; jri ft.-i!i u: sia ui^ r'r. , 2Mrr cIm^ ij-,-*' 
o:!if*r firri . ^ l' - i'_ ' : . i tw^i, r.. . .■ k! cm .* fi.il » i \]v-t i.iutt;!; ». (/Vo/i' ' A n ■ 

<! 'Ijv-'f V ; r i ; ' * f I'j ' . r ! 1 >. ^'*(.' i^' \ - ' iTujk.Ii ulh^'r prot >v tj. e !.'t'j'>' .;r-o:i ^ 
lc> ».i>.)!'ic: lii'r VI!. S!.!.? \'-.:.\ f.-prji-J Chi..'- y.*:.- b'l!- jjw ".■ 

p;-)int. v-v' ,1 M l('>AS \ \'^■^ foi iiif f»r ir: j I 'un on Titi; l:!ipj.{ i, ■ 

»iri •iTipl.'V-- -I * I- .-!;'-s fof p m! rri^p'.iy-jrs ) 

/.•; ■>.■ ' , •■• J tNl h,'!f fimi's thxt liiTi;! ti:rc j-j^r 'h.;' 

! s t';i • 1 . '"rv ^ .t; : r.)i . n f;Tip!o^ rrr lo j.'iMr,-* t^^ ..o'k afl.v ii^; 

1, honi T\.'i ' . u l^-* li-Ml ?\ oi.'t of 10 lirmv. .ifii jb^uil oi'.::-fo'>f:h sr.! ' 

C.tfi Lip t < V r:M!,\j) .•f:c d-'Iu'ry A h^iiidfiil of rurnpj.iiei trtfnliOi\:»' 

inc»iifhs Of (Mi-f ^ :■ jfter childbirth t'.'>':r b.iCfMo*\vurk d-^JL'I,::;. 

t>* /'ort;/ ; -V'^j///' A!rr,(»s: l^j'f tl;j c'i'tDpjni-s ihzl lirni{ l^n-^fh of ^ 
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' " EMProrNlcNTroUClSSRHLATl^XTOI'KcGN.-V^^^^ 
. ^ ' AND CHILDBIRTH* \ . _ 

{i) A HTiUrn oi unwriiicn CT.p-uy.T.snt p-j!icy or practice whuh ixcl-jdrs 
from cr7p!j>ra::il 2ppl;cinls o: crr>p!oy *js b?C2U>i of prc^njncy ii in prim 
f:cii\i .Iiuonof-Tiils Vl(. * . . 

_^^.^(b) Lhiib'liliii cauwd or contribaltj to by prs^xncy, mlscorrl^ij^. .iboriiop, 
chil ioTih, ard' roco/try inrrerronj 2.'c, for 2II job-rcrliljd purooiis, I'-nipurary 
disabihiirs and should bi treated 2% such under any ' health Or temporary 

* disability insurance or sfck Ifav^ plan avjilabl^ Ln coi">n*ctibn with cmploy.'nint, 
WnJfrn and iinwr.t:rn crTiployjncni f .ilirin a.id practices Lnvolvin* matters such 
2S the convnrnccr.-^rnt and durailon uf Is3v;, ihc avjilability of cxieniions, tli? 

■•accrual of scnionry and other bmerni and privGi^es, rtinstatcinsnt, and 
payment under atiy health or temporiry d^iabili^y irii^jraniie or sick leave p!an, 
Torma) or inforTTijl, shall be apptird to d-^abt^ity due 'o pr?;;njncy or chiidbi. th 
on the simr trrms and conditions as t'.icy are jppned lo oth^r temporary 
disabilities.j /■ - - • - - -- . 

(c) Where the termination of an employee who is temporarily disabled Is 
caused by an employment policy under which iniufficlent or no leave is 
available, such a lerrr.ination violates the. Act if it hii a disparate impacC on 
c:np!oye;s of on: '^tx and is not justified by busifie-S neccisily. 



•37 y r: evis, erf. \ s-i2. 

Cf';, ■■':•> ce» ;i.jl«jr^::y Lj-es cite j.v r;,- ni'rs n.jvrnuir., r o:ie-foui;ii of 

lht>' f:rrr> 2l!o'.^ 10- or H rnorith leavej. af^d ^bo,:; :i mii i> fi.'.rii th're to fi^e 
rnunths. \v\ a ?iapc!:'cl of en^plu>ers saiu ihey \z\ nuieiri;)' Ijjv.'s last up to two 
yrafj li-re ?re sji^'e .-''T'ple piji^'i fr».>m comp^'-i-> V\?\ ip?!l*J t»Lil ;!i!jr mal-rniiy 
J-j-ave luKi [-i:io!*.>, 

o*'C,-ne:aMy, a s\ non:h optional I:*ave is av.^i!jble if a prfg.iant employee 
rer,'.jes»i i*. Lon^jr: p v i uli a;e r,:3tited if ne^e'.^jry when illneii or ^p^LiaJ pr'^blrms 
coinpIiLate the preL'na:ic>. Heyund months. ti>e employee i'.^v.s a;i i'j;rjeniept v.ith 
Ihtf conipny. W2't:ri\:\ L-avs i> treated |i\e any other leave of ab>enc-- at our firm. If 
deiired, the cmpl ^^ee \riy conlinue workjno as lon^ a^ her doctor allowr., and may 
return ai si"»n :fi:rr termination of pror.n.^ncy ai her doctor recommcndi." (Manu- 
fjwlurer, 0. .'Jum] . ' . . ' • 

©''Tr.r.'f l.rnii^ t\n \-o:king h-jfore and after delivery uerr: chmjnaled ard wr 
plated ih • ' j'v.'ttv 0:1 ths omployr-e anJ h6r doctur lo determifie \'.)ien she should 
cease v 2:iJ v.|i;ri vhe cuiiM return lo work. We ^: yM up to si\ r'^on^hs' 

injtcrnny leave of al)>-nLe on request.'' (rvvj^arch and development company, 
Ca!>t>rnia] . ^ . ' 

O "A return i j wor!^ ho sooner than two montlii after delivery is the norm at our 
firm. To come bKk sooner, the employee must obtain a release from her phyiician." 
lOfficc firm. Ilhnuii] 

o*'V.V i):d;r.jri]y limji maternity leave to two months biyond childbirth, but 
would exi:nd it if piedrci! problem^* occurred from the birth. Thi^ would have to be 
$U|>ported by a doctor*: * ; - ■ ement.'* [Insijrjnce comp:jny, ladianaj 
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[]^]^^ M SurwfV. Mairrnity Ujvt- 

o*'A nulrrnily I^av- of 2^.>--nce rr.zy U.i'up to'four .no.Uiii If mor/r 
necdj^J. t:- t.-nnl.^y- mjy t^.-n^f-r to a mfdi.^! I-jve of jN^n.o. but ihc n-iit 
3Ccrtin;;jt:f ofc'ivibitily." [Mj.piljl. IJiho] .... 

* o-NVtf i;rjnt ihr sin? anrr.:nt ofL-a.tf !irr? for nutrrnity for olhrr c's b ' 
one ^onth for c.i.h >..ir of .rr^Kr A p.-.^nant cm^IoyT^ i> :.Il^v.,d u> ^vcu•-. , 
d.-ov^ry t.nr. doctor p.^^r^r.unj.. Afi.r onr y.ar of s-r^.e. for cx.mpl. sh. 
pth or-..- .f sh-s .n.:bl. to return t. wor^. .ft.r th.t ,irn.. .h.'s r... 
from th. r-:o!i. Sh-s rchi..d v.hrnsh-s.Me UM.:urn.;- lM..nufuctur.;. C.I.f 

• LONG IS -LONG f.NO'JCir^ -> ■'icV Mill "cL^.r 'ju'.^ ... 

icasonaMi in ^frjting rri^t.-.-nipri^avrs. But ihc F.EOC g.;itJr;»n;i i;-cirv t!- 
Cornpai»y policy 3<U lo fi.rctf pr?a;;ant employees to qui! bt^Dnsc ulvrt p;,y.: 
are in^.ufncl-nt (c? if no L'r.J is availabi.-). Ihe policy \ioIj!;s Tidi VII. ' ir i 
a disparate affect on ctnplovees of one ssx and ii not' justified by hu. 
ncccbiiiy." Where doe:: a corrpjny's convrnienci end ;.nd "bmlm^ urcc.- 
bepn** It'v hard .to lell. Dul compjtistm with' prrvious I'-H iur^^yi sir., 
discernible trend toward hbrfraUied rr:i\zxn\\y Ijjvr beneHts. M^.iy exp-rts s •. 
flcxibi!ily is the oi-Jer of the tiay: As Ion- i*. son^i v.orren \..inl lo work 
dale of djhv-ry 2nd want to riturn'to work the rr.omcn: l!ieyV<r physic V.- 
(whiie o;her women v^jni to tV<e off anyub^-r.- from r,!^ months to >-_0. 
employer will Ir^ely be exp-cijd to a^commojjle lh;ir indivi'.lual riecis. 
Tlicre'il be som^ changes rrj.ie. Th; hKOC !;iiid:;:n^-s haw:- spurred SS.J, o?" 
siirvey r.'spondrnrs-includiri" fhrje-ftvurthN of Dj... banVs and 8 out of I0it>-: 
offices -to rcvi.,. th^ir maternity havi poh^i:^s. An additiorol 2J^, p|j/, to 
furtlirr c'un^es, and 3;^" .'. cun^iderinj course of action Why'' He.v j-r v ; 
tl»e rea^on-i ine.itioned tn : , - 

Afji^r lu'pc ' T-ir rno^: frequent policy c\\\r^.-: rjpirrted is 

P^id n:atef.:.:> J.a-^s ■.!> fj.jiis told iis iheir fu'n^^r p.»:i,..;s in-.hjdjd p..'::l 
leavc^ hut no fay for r.\y%<xn\\y L-jve, must of i!.,se con:p:-nie^, sjid l!i?y lU).- 
accrued sic!-, pay e.-Tip;o> .es on niaternity Ijav-. Mjny have ;t:so dropped Ihr- 
' Icni^th-of ser-ice roc^..: rerr.c.Ks for maternity Iei*w».yhiyments. S.^ri^pltf co;r.'ren:'.. 
O "We h_.- c* - p^red Jl'e lir-^^rh-ofs^.-vice rt*qui;errent pnd company ^ri ; 
on how lop;, • •., cmpl.,>.'- rr^ay worV: j;id wli-n si:: can return afler cbi!J 
^''-''re nla- payii:- untiic-l sick Icjve." |^^Ci'arch -nd djv-loprr.;n: 

P^\.. \Vas^!S_,:"n. D C] 

"There's bj,-n 3 t^O Jc^rr-e iurnar:i .nd in our poltcy; V.e now pay for m;;'..-..' 
Icjvc's .if .;^^.'rce •■ [Hospitaj. »\^siouri] 

> / .V.-v t.'-r- r-^P r too :on:i V.hrn HhOC P.uir!^J.ri-. prompted cor'r 

across the country to rea.s^.s t/.nr in3!.:;ni{y leave policies, many of the firrr-, 
suf\eyed cx.V'J.-d their matemi!y leave li.-nits ns a result. Dul a number of qW- 
ytorfi^ned th^ n-u.-lmum !en^j,th of their maternity ' leavrs, in effect, by ]tfl:p.| 
tnjridjtory termination date before delivery and the return date aflerivards. 

O "We've jlv«.ays fr^jnted rr.siernity leaves, but now we've extended themaxirr. 
allowable bj.-«;th. No problems so far " (Hospir^l. Texas) 

• "Time limits on working before and af;er delivery have been climinalrd. :■ 
Q »97t Y-W P> }'~$rtf Ooii Rcfercrncc T.iMe for |jic\r dcv?!.,pm-n!s ^ ? 
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I It cnrC^tit>i : now 10 :'.cVfiiw yol'?c r.uiKa.MTV leave roLiCiES 

Siir/tf* J' '.1.n'v «..!•> i.-'-t th jt ni.:^ (.t nojni^s' prr^cnl (U/li«.ir> uo'jlu n-)l conform lo EtOC 

i; j ^- b^', <'n pa^: '6:!j. T!;r ^.::^•w:^;< chrtX!i,t ui5| J.rlp >oo a «>».-o >Our oao 

c*,«fipA.iy'. j '.l>c;r> r nj » Irnii;y pfoUJm ;e»-*ii thjt may n?ru i-.'.i.inn oi f-jrw"^-rr co.isnljra* 
Lon. ■ . '. ^ . , - _ ■ .. . ; ^ 

«^ *. . 

1. Do yr)u ;;.'tn'L rijlc.'ni;> I.'j-?? to z!! r.n;*ovccs uNo ic^^uct onf? 0*ou D • D 
c.in'r rTqL.irr pfr^:n^.H r.npK.yr.-s to ic;i;^n ) _ _ . - ' . . 

(vv.jr'i h?r tJoctor's co.";wn:) LTci'iirt;* .vbcn iSi >hou'»i uejin licr l^a^:? (TT^c 
cdtr.pzry can*! .-rmi.tr J cui-uTt' Jj;: for c'/ ptr,-'-.inl vvom^^n becauw of 
piivjrrjfd safrly ^nj hr:;l;h p^edt, ^-ipT J'^J p; :r<:f^nrri oi cu%toini."^ or 
o:hrf prtvui«\, or for other f;awni-i iJiers's 3 Jcrr."-*s;faMe bnstnei; 
rccfi.^ity.) ' - - • ' " ' * . 

3. Do you htfr. U^ia jnj rnjVi other p-rsonn*( dtfcU'io.is wiihou! rer?ard to 3r> □ □ 
3'^p'tc^t\ or e,'nploy--*> rnjutj; iiir ji, ^r.d wilhou: dnaimLTaiin^ 3^ List 

an employee becjuK? s^ir U (ur r:»l?.hl becomO prrpijnl? (Inquiries about 
riini:*! stilus, tii-^-r: p.-^5rjr^t. iirr.Wy pljnrjin' mailers. anJ child cart 
Mit in^tmtMt would probably b-f CDnsidrrrd di>i;ri-'nOalory.) 

4. Do ycu proviil: tlr-i off lor r:i*;:.-n:/ Ujv* on th; vjmt bnis as for orhsr Q D 
rjnp!c>v ,* "rjinpn. j.-y d;^Jl>i!i;:s>''? 

5 U Ih-f pr.'v:.^ Jilt c.-;pl' > -ri r-i:.('.:d to cor^pjn)' bcnrr(!>. t'l; ^amc as other D D 
c.'--tjwee,'» ([JotfN thtf ::^t pud iV^'.^.^v. c*cn v.hi!-- p.rrnmt'' \ccn»rd 

^jcjti^n iim*'* ln^'.rj:icr bmrfit^ rquiviltrnt to tJiov; 3\2ilabl: for th» 
v\.i.fj of rmle mp'i -ri'' Etc ) 

6 Ai-; piccn Jilt rr>->!i> /cTS* «>.*.->ivr): . >nd rti^*t itcm.m ri;ht> (to tii? tarn* or D D 
rqiiivjtfnt job) pn- /.rfJ Ji.- \; r::t-r.?i:> ^•a^.r'• (Cojnpj.iv tjn'i refuvr 



\-:f\r j'ljL'jtl lli: 'i:v f.ir t!',.- t*..!^ '.c>oi\s i^fety c»:) li:r 2nd h<rr docior-lhty 
(?.*I<'ff:»i; e vvh^n vk-jSj rtftii'n ;f) work. Up to six nv.>nlhs* i.inirrnity L^nve of 

|v?t:tucv I i:;is sr.- : ',■ •[ r • i/err r:i3t/:niiy Ijj.r prt-vi^inns r-*spict lo ulh;r 

M.k L'jvf rii'trs. s\*sj:l-»^ jru' jvLiJen! iiisiirjriLtf co-c?'j?i. diiibility j'uid^lintfS. 
s.-riiui;i>' 'Xlirr li.-t';?f:f i ■ ■ - 

o"U»: It,v.'- n i\M:ijif-h.-.-iM\<- diNjbilit;. policy, jiid nre cua^idcrin^ tyjr.p, i:iar;rnity 

o "V.l' v.ill 1'.' .■vl.'ir'^i I.Mi;.Mrf:P ri-jVility ffnin IIj^ 3lsl d3y oT nuurnily Itfjv^ 
O'uvjrdi Sivk \-M i?5r'j :v>r t!i<r firsr 30 t-jy*. rnjnus a Ihr^c djy diductibltf 

P-tIoJ." (Hc»>piij!. S«''Jih Cjfoiinal " .. ^ . 

W\ir-ANi).SE-t Al niLDH \vU)ESPKEAL) -> Thcr^ jrtf more chan^rt to 
coine: b oul of !0 tc^v'^ryd^rA^ said ihcy pbn to injkc furflier fjvisicms in tlitfir 
injJcrni'y lejv? polu i-'s or are l;.»!L'ir^ ilris optiof> uj'en. What are iliey wjiiin** for? 
Coufi iJi^:; Soin; ccrr'.pjr^itfs aie keeping; a clo^.* wntch on relevant le^^al aciionsin 
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Ih-i; o.*n rcr-':on; f)ihcrs jr.- planning lo bj»r tfic. ul-rr.ry j.<jIiLirs on - Si- 
Cour! ruling yel to corni 

VfTinl personnel execs are saying about nui^mity Kovrs. Wt: a>!sed the -y.. 
fri;^jr.Jrn(4 for ih.-ir fr^n'-^ cyinionvof ihr rew rrat *f nity Ifjve ^rL-i^dinr^ jnj u, 
Ih? v-rdul v,3i fjr from i:n jri-^ous, b':l nosi Sf^m lo b--' k-.-pir.j □ ..orn-..! 
v^JtchfuI e>.- O.I ihri: payroll bud^-is. Hrre's 2 repre:?n(atr.- Sjrrplin- of 
ctunmcnu: . - • . 

o'-\ye b.'ljccr ir.r F.hOC and oth^r complijnj-j a^encifS arc too liH^ ral. Pre^r 
shoiilJo't b- co.- Jdtrrd th; sim^ as an ulc^f'o^ broken lc«; ii is vo!uiii3r>-, I: 
ben:r.Ls jrr p^id 2> Lhe EEOC and others «cm to lequire. (heif spr-cijl bcn^ri: 
ava.bVe only to worsen of chiJd-b^jrins 23c.- (Rew^.-ch and developrn.T^ corr^n 
Waihtr^ton.DC ] 

• "We zfc tjkipo 2 *w3il :rd sjs' posture regjrdino mjlt;rnir>' I'av^s, w.i.l. 
several caiCS (no! curs) in the courts. The bi^ question is paid leaves '* [Pijbl.c ui 
Kansa>] 

o '•At our company, vv- think paid r:iitfrn:iy leaves .ire 3 5;ood thin'i-?ri.' 
ovffduf.*' [Insurance company, Nebra^Nj] 

• **We feel that the law uiU soon require maternity leav^ {<> be treated the 
any other illness \<^:h tt^^td to hoipttjiization a/id sick leave plans," [Mnnufact 
Ohio) m 

• "We thins cjt slate disability owpl to ret inv,ilv-d before sve finali/e our p 
1 don't thinly it \<<.i\] be costly for our comp:;ny-lne number of »n*,ib'eni> 

5- r'nlcanl." [Ortije Hrm, New York) 

o "Now thai oi;r new plans are in effect, '.^e lia^e o'nccivcrjd that materniiv ] 
aic no bt^ prob'em-rji iea^:, not ai bi^ we firsr thought the; v^-oiild be." 
utility , Wj%hi";i'.on} : 

r FOR THE FACTS YOU NEED TO KNOW Be sure to read your 
Report Bul'-t;^. fo^ l?t-- brejVinj c' seKjpmenrs on nuternit)' leave. Sre 
\>-^\7, 971-;. NEW IDEAS ^J96 for more information. Th^ Civil Ki^ts Uv. 
FFOC pr-».^ ,.ot^> "^arrinj sex discrimination ure djscuised 2t *;21 13. 
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Volnme XIX 



Personnel ?Janagen:enc — 

Policies and Praclices 

Report liullelin S3 

June 6, 1972 



Englewood ClifTs p ^^CCyUze.- JvcJJ, New Jerse/ 

P-H Survey; /AarerniJy Leave Policies 
Due for a Change? 

Apple pie *ancl Moihcrhood used, to be "bafe" topics for soap box 
orators and politicians. Today, many businessmen wonder about Motlier- 
hood. Reason: Maternity leaves are posing some tioiiblesome questions 
for tliein iii the li-lit of new guidelines from the EEOC. 

Briefly, these re^s say that disabilities connected with pregnancy and 
childhirth are **;emporary" disabilities. As sUch, the same terms and 
conditions which apply to other temporary disabilities should be :ipplied 
to them-incIudinLi payments under sick leave and other insurance plans; 
commencement and duration of leave; availability of extensions; accrual 
of sciuonty. other heMeftts and prLvile^iei* of employment; and ri^^hts to 
roiiiblatement. 

llnwf does this affect einplnyers? To learn tlie answers, the ?A{ 
Resear^^h Staff surveyed t>pical plants, offices and hospitals. Wliile the 
nujortty of these firms now j^^r.int matu-mity leaves, more than lialf of 
thcin will need to review and revije their policies before they'll be in 
conipii.iMce with the new v:i;;uelines. 

1 (>r more details -and su'j^-.estions on liow you can review and revise 
y.nir tn.iternity leave arrant;v':nents-turn to NHW IDEAS ^ 230. 
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' c i I ci e s 



h..-.L: <J.:'."jrj:it po*;j.;s fur :!.-.•.: ; 



\ lijve:> u ,) to .lo'^v. 



ur:nj rL*s;ir)nc.r.;4 io t.Hi survey vjil t. -v *j 
ivo.c loy^r,' u / jiL-j.i to ^raa: ,. .:,,;,,i;y ;e,v<;s (witii ri-iits lo rein.iatci. ja:) 



for uTtiic: j.' 
1^0... U.J uf tl.c t;;;_: r . - 

h<'W lUcy ;!;.;.', t!i-u L . 
l'.'.- ■ r. . (w. ' ,''y 



^ i; .".iiy cii^p! />rs' per'>o:Uic! polxivj- 
■ 1 :A'.^^\-:>' v.'tf r,\cC 'yp;*:.:! p!-:.;^', o;;\.:>i* 
.ow I'ljy dial will; !"n::*kj::ii;y i.-av-.-s no,v 
:.r;;j:v(! i:' clu: .:r; ru^c it: h;cii n:e>jnl 



J. 



r^'j O'.i b'jb_,:vt. 'III..' pi»:^:;r v.Wj c '.iu 

•J - s ii'. soon a prj ,.;j:uy \/.'.> 
\^^\:-.r.'j, Ar;! in iTijny co:np.;r;j',, if r. 



r-*-po:.d'j::[5 (')ut r?2r!y 2 out cjf 3 



Oilier Cvt':, / I - •_• r, ■.■ f i : 



'. rr.pl.'^. \\\-A) inny.not yet lic parii jip.i:.:.^ i,i 
' -* <]\^ scy.c, n few 'jojiipji-.iji *,.jt a 

y-uu)hr:, . t iri n sj:^.. j , e.. craployee couM f-jt'l r/J \>:cr. 

Ks-KihdcMt u'.i.:- jj !o:v:jr : . ..,*s.T,.uc. for 3 woman lo qualify. 

SfViT.il Lv-':".pj;.'.c-, or .v •:i..;-„-:-it, full time employees were ■;' y'A-* fur 

r;.jt'jm;ly !-:^vc. A*^.^ or.,* uo.'/.p ■■.!,cri tlwlLTiuiiulfons luve up lo now 

on a (^^-^A.y-x:-.^ bjs..) J . |. ...^^ t!cp^n^CLl "qujlay of u.,r'< ^nd 

pcr:.on.!.ly;* (It a Ijjv-' v.-s .'/j':.-. .. ;;i;i\vou!iI .jppcar lobe a constt uct:\ l> l! arpo.) 
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6-6-72 



i.%.A.ov^.^N-T >'Gi.:c:L:; )^:a^.: J^G to .•..l:cna.>cy I 

ANuc:i:Li>:^.;;T;;- I 

(-) A v fiitcfi or iir.wfiiter. cinplu;. ni'.\'. . ;>u'..y o. [)r^c(i:^ which c\c!cu.> ! 

fr cr.in! .y.,,c(U ip^^ijcints or cf.i^loycsjs o^'cu^.c of p:v.-iunt;y i> in ' 

f ■) I''.-,;}!.' i;-l;sjc! ^•-'^'If'"''^ ' -vl to p;.-;;(j,K ■.. r,i ;c::rri^jc, jLj. : ..)(,, ' 

\..nfJK ..r J tea C : :\ ; )! ! : -ol.CiJ. ::;.d p-^.u.-;;'. .mvl/ . if:^ nni:c'S ] 

p.yuijn: i.iiuj; Lojlii. tjr;:po:>:y d.wbj.iy :/.:.^:a:;v:c or bi.k !c:iv\> plni., ( 

: *ir i :i ; on: , ^ 1 . ^li^.'. J.',,/,;;ay lo ;>fc-nancy Dr cl-i:^ Jirir. ; 



1 ' u ; c s . 



.' ur^-f .t;; or no lo.'Vv- is j 



CvTj t>i otiL* s-j\ Ij ;■. >jt 



!.' V u;:,.\^ (;M!t nnly j very 



► n 'A\c njcJ u iojvc for hiT 



W.J r 



srcnJ. Sevorj' olTi^^ flrmi set 



■;Kj)irh>. O'hjr spiLLtl 



■ ^* ' ■ ' {^-ouai::; jH l;^ .'.-s. r^'j : i... . employ c-js 
■' iv;<.n::,s :i cr^plMyci h^s no c!::,--i;..):;un fro.r; \\:t ildor; R innnriis if her 
-.Jy i \{\ 0 K [u:r:jj firrrij 

" ''^ ' \'.;;c::'.cr '\'\ ^^fc Tu.- I.cr ;v) v.orl.V compj:uc.-nu in.ttter 

^' ' i ""^ h,r./ ioiij . p;.','.-;.- 1 c::i^i'jvc-.- ,.,..y vjo.'.linc'j on tJ-.c joS-wj rU 

f .in^ .in O.K. "rn-n h-: pjr'>of;.i: Jr:c:of. v. .il, ihe Caml.Ic;'.! ofbirr!! no!:^ O;;- 
■ip.ir.y ihc cnp'.oyci' 10 bri;'.^; .ii j;i 0..\. 2-rno!.!!\ >fi!er\'aii. About 1 i:v ^ 
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conipjiiics requue an O.K. froi;'. :he company uoctor. a:i(i IG?^^ dun't require a rneJ: ; .: 
staicinent, , 

A small perccnta-r; of firm^ (IT'.) ^require an O.K. only if llii employee i, i!! or 
works iii^a haza.iiuus job. And I oat of 6 corr-par.ies have occusio'niily arrar>,;.-J 
iraniftffs for pre;»nan: emp!o>'ee'. to safer or easier jobs, if this wa. fc^sib!-'. 

about pay for abicncifs of employees during tlioir p;c^,najuy? Two ou: of 
three companici apply tlic sj.T.i nilei to pregnant employees as th-,-y jpp'y to ::nyonc 
cliC. However, about orie-lourt!i of tlie firms ill pay only for illne..e, noi conaec:.*^ 
with pregnancy. (One comp.Tay pays for abionce^ resulting; from **comp!ijatio!ii*' -but 
not for illnesses a:»:,ocia:cd \v:th a "normal" pregnancy .) Tl^e remainir.:; Hrr.ii don I \ryy 
for absences due to illness, whatjver their cjuic. Do companies ask pit:^'ri-nt 
employee 10 stop work carher tl'.an 9ri-ina!ly plaimcd. if their atf-adjr.^e record ;■ 
poor? Some \37o of -ospor.deius say Yes. Av;ain. this deciiioji may be maJe .ific: 
consultation wiLh the cmpioyu-e's doctor, to ep.iUfe t!ut the job iio't cndar-.^iiia^ :;.e 
c«iployee'i ae.i!th. 

tenants and insurance. Two ; a! of ihr.^e r espondents have te::)porary disability 
benefits plans. Of ih^se. S-iVv piuv:d,* coverage for picgaant employees. 

Wiia: about medical and hJ^pi'.a! i::surjnce bcnef::s covering maternity? Over 90' 
of ifipondcnts said their ft-mjle employees were enti:led to the sanie mat-rn: ^ 
bei-.-J/.s ai :!ie vvive^ of male c:'.;p!uy^ei (prov.dod of cuurw tliat I hey carrivd a p!jri 
providir.^; faMu!y-type cover j^^;). Several cvcp'.ioiis wet^ noted: If lite fen:'!': 
c:r.p!o>cc covered by a p'jn provided by IiJr I'.u^bard's employer (tlut is, t!;crc 

can be no duphca: or. of cover^-j). u.-.lois slii v/^. Iiead of fiouiehold; .-'tid o^e ti:m 
sai-1 i^.c p^orcction v/as vol or.'crvrd to an ir.dividua! wlio was imtr.arried. (A number of 
compa:;.-'\ expected to be :v.-!vi..j; c! -..^os iu t'.,.* a:oa, probab'.y ir\ rcspor/.j to \Vx 
new guiJelmcs.) 

ALOIJT a:^1;:::S" — A'^ol: 1C::> of r:spor^d;;r::s said tl;ey !u d 
proMt.' i wi:h preo-ar;: ci^-p'^.;, jl-s '.viio c!:::-:'.ed unexp'ov ."-lent benefits, w!!:;; 
their c[..^ V'yofS con5)idt'r-jd :!:-j;'i *'i;n«v.;:! .'^ j for work." Mo^t of iho f.rms \'/.:.\ 
K):iiid J probieir; co:. >.d-'rcd it N.ort'uv'ulj to contjst s;ich claims. Tiu ot! .-.s 
appjfL'n:!y cons.d.T tl:.' c\iii'.]s jjitifi/d, or ifiey pay i!ier:i, as tlie Icsicr of tv-o 
ir.it ,a:;cci (\OTl.\- Oc course, iliOiO coii^paniw^ n'!owi,'j employee', to work as ! ; 
as titcy -.vi.h. f.r:..c.r r^in ^-'l^^:^ aibi;/t:p,' c;uit:in^ date, aren't generally Ir.. ■ 
\vit;i U C. bcr cf.: c!ai;v,j ) ' '"^ 

Si>;:ie contpamcs try to avoid hiri;)^ the prob!t-n. tven tliOL^ih the new puidL-' ir-js 
say eiTipL)yci'> can't r-jfuii to ti'^ r.pplicani-; v.ho are prec;n.-inr, m.my comn,iri;:s 
ro'.i:inw*!y liave been aikinj fw'ful-,' applicants if ll;ey'ie p^e^^nant. V/hjl'j 217' r:.-'.. 
scv'cijl '.aid ■ h:x If iormariur. wj^ ^vcjned jri iJu cour.e of a pre crriviloym eht ::Iiv^ ^1 
c>:ain. ratner than fro\:\ perbum;el interviewers' or siipervi>ors* qiiLS'io.iin- 
applicar.'s. 

Do cuinpanies A'/re appI:canS v.Iio are pre^'r.^mt'^ AhoMt 1 in 5 cornpaniev'-'d 
(ilio pcrccn!a_^e wr.s C'>ns dera'riy !i ;her f >r !;.),p-.?.;!b: 1 11: 3 h'V.piial t*xecu!iv^> v .*[ 
hire a pregnant applicant) Sever J rcsp^)iid-,'nti c ialified lii.'ir answers: it v \-l 
dt:pend on t!:e job; they would liire somennc \vI\o was pr*'^ .^nt as Io,::» ai r?: 
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c»':,L,\u-. '.■■i n'f aclvun^tfu, tlicy \/cni]C hi'.'. :. prcjiir.rii \vor;.:;i fi!l a 

lcL.^v»:.'.iy jul., Of liic dciiion tni;, Ui;j>onJ on o:h^{ .-iilr/.^J jjI ciiCL itj:»cei. 

Sir^r-^'^*-' ti.'^ i)r-jn2r»r upplu-^r/. i-;.w^'^!? Ju^t over i-.-fific -ooor.LVnr: y^.d no 
mullet (i'.j/ v.AMilu disqu.iltf)' hjf. 

;•. fAN.'ILV Over jO/t; •:'c co;np-nici uiii tiicy j^'x 

;i;>,)!:.jn:i v.lxn Of wlictlijf t!'.;y plan u fui-iily -ni) uoubt UuiUv^ to cut tlicir 
tii.iiu'ci I»».v^i;i unci to niinirru'c llicir fiKu.c nu:efnity Icuve r.rob'.crni. Sui-.c 
v;«>;t.;.,::.;js >.)iJ itisy only ii]5cc3SC».J*lhi» pt^>l).Jin ■ '.ion 'V'^irv'cr-lypj" jK'%;:ions v.\:fi 
in.'o!voii. t>'.\tcc Ikis. was X/ niaiie: frcuiuT.iIy lo llie t!i:crjc:0'i of ■lirifi^ 
i:;ic.vi\:uv:a and Siperviiofi. :\\ I:"..cly ta:: rn.iny jior.of;ncl cxe^'Utivcs aclujlJv 
don'i kr.uw t!i.: c\tcat of l;;;s pai'.i^u'jf fonn o:* cm^ilijyiTi^rit s^j.ocr.in.;. Sun.-; 
v.c;;irr. rt-poiJcdly luvo been aAcJ lu-.: orily ^lic:'. or v.'iiotiicf i;;e)- p'r^u lo I«r.\^' 
c!ii!c.cii. but v/I\al fofiii .^f binh coniro! ir.cl.ioj fif any) rhey afc currcjlly ti:;;iv:. 
'!jiiy v/or.;cn. uadc: .tar.aably. l:jvc Wm^d iliij jn i)!>jjwi;j;iab!e ir.va»iori of tl:cif 
pfiv^cy -ii-.id it «>','0i,;^ appear ilu: t:.o new -ktldcLncs v.'ould n\zXi Ui\s lypc ot' 
; /o-c:i;;>!i'Vfutff»: Liuc.irionlug i;;.!^,. jn irosr ca^cs. {iWtte: li\ not juif uMp!;ca;Us: 
t M.i.:\ p1-jrinii _ t;;i^^si'u.i f;eo:;tfni!> c j:n5> \.p wiirn \vo:ucn li.'c .;ori kUcou f,)r 
I'ljif .n;: p:f>^i i' ■.■ lor i);orT;».»:;on lii nimc fcr-.pu:;i.olo and Ih^i.cr i^'iyifi,; jobs 

iait r.j.iuy jM-.Ii^.. , .ir*; Jnrlr..^' f^*vijv.c(.^ rt'\ >l'cI. Ovc: Iial:" ihc survey icsponJcnts a:ti 
lMi: jJj! i.UNiiiui cI'jn^jL'i in tii\:ii in,' ■ '-.ify Icuvo polivTici. i'.' al (c/. f arc 
fcvv.'.vi'. ; tiij r potici-s. Ir. two out o.*" tiirv im.cs, is hvm^i done to c )nfo:ni 
uun: p.j':v;ic » lo lI.'vA,' ^.k^u' .K";. 

V, '.(.a k .1^ of clunjis? I.i on-ljf of i.'.\;aL'n.-y cjlod, lliose cx' i;. lie^ "''iM bu 
I.*..-.'.'.. :*:; p.-.-^.nt or i!;*.;/"! Se L ^ lo'./i::;; ^ir-j .:ir incquiti^::) (!o: t vaiTi-iJc, 

."•ppvv j»n!i^iri Jcro.>i-lh:;-l)OJid ti;„: \^':i\ic,\y \»oie anp' .u to cerlairi c.i:-j_^Ofiei of 
rn-.p^-j)-.'. J tVw con^njnrs (paiL.:ii:.,.Iy n!,/.:j r:nd stvne rt' tJiC in")'.;i;r,i!i) sa.d llicy 
-.'o p:i!i'..L^o ;n.;;v;),'j f.'i.-^t wc.v r.. . : '"erury knt«\/n. \ fcv Lniofi.zed iu'tris 
• , y t i . L' ^ ' i ' : , : -. d i o i n<. ■. ; r.i ! o ; ' > f» now V' ; : ,* . ; r; [ : : > i : ; • r. n r. c : ri . t 

:!i;>. : t.\.[cr.u.y l:^\c lu.! l'v ■ •cv.-i.i cos.* cor;ip;;i;!cs mot ^y-nnd 

t;:*....- H^ru l^^ .m; . ilicy". jf-.'ccied V<y clu.i-.j.in;^ tlioir 

>">..' ji,! ; 1 tj^'i.i.;;. |. ; .s: N. !/ two \ .i*. of t'lijc i« /Hinder*!^ ci'cd one Of 
i'Am'.c 'V :''\\\ lli jy ''c:\: wo«jI I -o I'li'; j,uv:p cilce wo o' rrore p:oblcrni, 

O V. " tl.c »."OiTri luv rujic i;:vj''jy . 

^;;:j*r pi!»S:.-.r.i Tor >n;:ir.. j;, j. 
O \' ,11 civr 

->'>',.:■ ^r:j:c i^cOi Jx'jcpin^; pio. '-ir.-. (kc;cpi:i[; .'rj.V of iw*nii,:;i:y. fCiHstatcnicnt 
n^.Iiis. I'lj ) 

O Mo-i vvt'ii'^ tor ir.tC.z^. uspurwi^cn: 

• v.c:*.:;.MLN's co.\:?ens\v;o\ cla!:.:s may not r>K a p:^ot> 

t.t'.M ^- ,-v'[l»\)Vi:''i IvO rj'.puiulv:!- Ii.ivc- cAp:cv jd con:cni ;uk":i pfe;;rijnl c:n- 
j' syces' f.. ..i; elaimj because of j r.;, v.n'ruvic or otiiof inji- y sntYdfcd in t'n^ cour%e 
ot f-v.pN.y.'iient, t!ij> fca: t r.:y iio; i c.w; nm^h hj^w in foCl. licrcS why; We asl.od 
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6 6-7. 



ic .1 . m:^:, 



I I;,-.- u: l!iL- Y-:^ 0,ij r-jlail or^^unu' liiiofl . for exLiniplo. 

^'•^ ' '^i ii.vc>;;.;j!-i! l!u' n. i-af, nw-jIv' be u.t.Tcbtc^i (.Mi!y if ces>- Co-il^i V-e 
ij.liu-:.: Sv-\>-.v ;>rc*ci;l Icvtrlv A Nc^v [•iijj.iri^ o t i i ftrin 5 J:u Ia*.il;Utfs uj> lu now 
only I,, 1, tu t!i:.;u-:i the ipuoT^T NAlj>!0:^S juoi;r^rus. Am;! a 



1 w V > 



Hww : J I.'.iv.- (!,vv Mo'.v Id:.;; \!o liij'.L-tnity L'av<!', extend aj':cr 

. y.u: ;;tj.i ^j!: . J.:; v^.;;pa:iitfb set sonie bort of linul. L-i:iicr 

I'l y slM!!!- . j::;-:^t ^. .I'tcr l ii.l^iiril; tliat t!io cni-);oyee can or ru^:,: 

^' I" ^ (^>; : t" i^; :n >I.:'c:,ic;.f ) Or. llicy yjcll out ;i Imu; o\\ 

-i -**V i'* ; '-...iv .1. -■'.. '.i.vr^ l..-\.w. .lus; ov-r ouc-fifij* of ilic lO-.:v 

w'-' I ..'!::\: r r - .\ ^ i j : :i I.aut OH v,!;c:r c;r:n!ovef i ;..ay ' 

r. 'iirAifi^: v'.i'^ ' ;!,, M^o.i ct).;i!no:i rct-iuirc-ir.cnt t> ■• '.vtf'j'<s or, ;nv*:o 

I- . s. .'!:jr l'i tX^r^.': A ; '.'.n*)L'r i^.*" st.uos rorrncTly .-.^^s 

P- ' /''>v.;icr.i . ■ \ .1 \..:';[.\ af:"r »:!i:lJ!>!r^;\; :^ nuin'ocr of 

!..\v _ ..' .. : i;....:, ... :^ lv_,,'^f;or) [L*[iJ:t;^'. to ^uiifijct wi:Ii "i'iilo 

\ I i . fi i.x' s.ju -.'M ..',>.■..!. I t. . , \ ^M. L:\v .iri tliii point.) 

A'n' ', ; :::iir* s.iy CHipIoyees 

f'^' 'f" ^ ' ■ ' ' ' t' ' r"! '! 'iis .liter ciulJbiNli, L>r .!l Icost r<ipor( in th::; 

^» .X- .'I i ;! ^••r i: clcsirvfvl. A (rr.w ^ej thr; lirr,: 2 

f' "f ."1 u r. . I.::.* \i\Vui .it 0 int.iitlo or 1 year tV'.'.ovv .r.; 

t - I ;< V"-' - ' •';ri;vir...'s I.:nits t.n !cn;;th of rnat-i .■■!;:v 

I t I '- v -m::!'-, ..' x ,.r j; i!o\ ni:ijt>r;:y say 6 iiiMnth,,, Aboi:: 
f^■ .,>oikIv;i?^ ; r^ivulc f^T y.-ar t-^Vil I-.mv^^ whili ^notfier 5% provide Jor a 

' " Vi .S Ivi:.Ah>0\.\IlLL * -V I''|>-to iKiw, no onc^iious for certain. V.'ivi.c 
l!»e 1 i ,: ;i^^;!.;;cs \ \.\ A :\ . :; :"r;^:vi; \r. I'fic.:: fi*rv:i:J to q'iit becai.r.o t!:o 
If .iv ^- . . ;.i ,^::.^:>.-:.t if r.,. . ; .iv.-: tli:s vio'^Cs *l'i!'c Vil . . . "tf !;„s 



Id 7 



., . M. • s; \ '\ \ ', t . . ../ I.' . ;i j( . •»* t 'I ; .».. ^ n->; \.vvn''«> l'* .'.I OC 



■■.i^: ^.■|;l;''u/^.■Jv "u [■. v.-'n.) 
;il,p , vc> w.»,\ J, !w ; tliwV jio v. I in- V'i'!i jl'C wm't.lH Cj Q 

!• .i.Tt t-tJt-rii^'i>c J : x' i c : oi j// r'*'' ; ;! I'll '.. '>'i'* M bti t.j >c ipi 

N ) 

. . I . r-. r-1 

■ r ■ « . 'I . -'/urj r' i' . , . « , ., \', ; : ' p pu J x'. > w . i ! . 'fij : ■ j; nn ■! 

I . V ! x-x . i.-.t: ■ r "I ■; Ji. ^ '.■■•»■ I • . . ij,' ? ' 'IX, .M. . \ -'^«.>«i: 

.. .^.-..N t p;. 0 CJitf 

1 ,'..1 \ \. . i .i ! • i' .' ' .' -'J (.o • .r.;. r . .. > f..r-;'. ..■ ■ I 

.v'c I . ...X- ' pi I : .>r • : u: V I " -j !p i-;. .i> t«.>t nt'iv-f C! d 

"V. ...,..,•>.;.; ......... □ 



n □ 



^ , ! i; i *■ ' ' v V" :^ ' V.'jy jilt 
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6 6-72 V'U Survey: Maicrniiy Leave <u3 

y^'T MOST 0/ TV.c WOMCN WI'OTAX^ .VATE:0.'!TY LEAVES COMZ 2AC:C 
TO WOKX \fc js\cd ijfvey r:sponJont\ to tell wliai p^ritportion u!" !lic:r 
cn5p:uyee> wito were pre^.r.jnt r. I97i (|uit tlioir jo'l's 2iiti v/lu: piopor:iun :i>o'. j 
leuve. Cons.^irin^i jjii :Iio^e comp.iiii^s thai iiail statistics av.»i;ab!c. Iialr' the planf;. 
one-ihird of :he office f.rms, and two-t!:irds of :!ie hoipita's said ihai 7S?o or rr.ofC 
of llic cniployees v/ho wore pregnant elected lo ia'<c a leave. (In many of llic'.e 
cases. \0Q^o of lUs employees took a leave.) And of th:s j^roup, more ti:an half 
reported a perfect score on "rcturns'*-tliat is. all the employees who elected u leave 
actually returned to work as scheduIedi/On tlic otlier iiand, some companic^ 
reported tha: only a fraction of employees actually returned after their babies we. • 
bo.'n (m soine cjses, they would have Iikcd to reium, if a suitable job operin^; 
e.xisted). 

\Vhe!l»er your company's cxpencncc is worse or bctter~dcpend:n\; on your point of 
view-you will surely have lo reckon with matcniiiy leaves from now on. And you'll 
have to consider ways to minimize tl;e impac; on your s:aff operations. 



Q 1972 P H Inc. P?r-Scr Oosx Rtf fcrcnce Tab:« for h^est developments \ 230 
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NATlOMAL CONFERENCE Of CATHOLIC BJShOPS 

BISHOPS' COMM'T-^EE FOR PRO LIFE ACTIVITIES 

i3l2MASSACMU$ms AVC'*^*. N W • WASmI^KjTON. 0 C 20QM • 2D7/8t».««73 



July 12, 1977 



Jlonordble Augustus F. iiawkips 
Chainr.ari, SL.bcomrii t tee on 
Employment opportunities 
b346A Kay turn House Office Building 
Washington, DC 20j13 

DeLir yr . Hawkins: 

I am writin^j on beJi^^^" of the Lnjted States Catholic 
Confcror.ee to provide suf-P lumental information to my earlier 
letter of April 19, I977 concerning the proposed amendment 
to the L'.S. Civil Piwhts ^ct' providing disability benefits to 
pitiinant wonen . 

In our A^ril 19, 1^77 letter, we stated our support for 
disability benefits for ^-ildbirth, while expressing our con- 
cern that the proposed dtf'encinent might be interpreted to re- 
quire employers, lncludi"9 the Church, to provide abortion 
disability ^:,d medical benefits also. This wouj d force the 
Church to violate its ow" i^oral teaching, and would amount to 
an inf ringem.ert cf First ^endment protections of religious 
freedom.. It would cilsc force employers who are morally 
opposed to abortion to v'icl^.te their ovm conscitjncos , Conse- 
quently, wc asVcd that a sentence be added to the proposed 
dniendment s^ipulatlng th^*^ pregnancy disability benefits do 
not extend to abortion. 

One cf GUI oriqin^i concerns was based on a pcint made 
in sere lower court deci»^c>ris that a woman was entitled under 
the Equal Protection cla^J^e to the sam.e benefits for abortion 
as would be available fc?r childbirth. But in Ma her v. For 
the U.S, Suprcr.'O Court o^^^rruled that argur.ent when it he la 
t.':at the Kq^cl Protectior- Clause does not require a State to 
pay for abortion simply because it has made a policy ch:)ice to 
pay expenecc incident to chi idb-ir th . 

Alt^ough the Supreir^ C'ourt rulincjS in Kaher v. Roe anci 
Bcal V. ::c c have clarified n^any of the constitutional ques- 
tions, 3cme uncertainty s^ems to remain ?s to the effects of 
the proposed amcndrien t ' tf^ the 1^?64 Civil Rights Act. We 
sucjycst that the proposf**^ wording excluding abortion from 
coverage will clarify th^/'^-^tter effectively. Moreover, this 
excliision i^: coir.ii.tert ^^^h the recent d^cis^-'on cf the U.S. 
Supremi: Court ^Vaj^er v^^co ) holdinn that - : - i f> is no con- 
stitution^.! mar, date lo'r tHe goverr .r.ent to l und elective abor- 
tions. Nctinc* that ?oe_j^„:_J^ad^ 'did not declare an unqualified 
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Honorable Augustus F. Hawkins 
July 12, 1977 
Page 2 



'constitutional ricjht to an abortion*", the Court went on to 
state that R oe' v. Wade "implies no limitation on the authority 
of a State to make a value judgement favoring childbirth over 
abortion , and to implement that judgement by the allocation 
of j^ubiic funds . 

In flea I v. Doe , the Court further distinguished the 
state's interest in fdvoriny childbirth over abortion, Rtr- 
ferring again to Roe v. Wade , the Court held that "the State 
has a valid and important interest in encouraging childbirth. 
We expressly recognized in Roe the, 'important and legitimate 
Interest (of the State) ir. protecting the potentiality of 
hmr.an life. ' That interest. . . is a significant state interest 
existing throughout the course of the Woman's pregnancy. 
Respondents point to nothing in either the language or the* 
legislative history of Title XIX that suggests that it is 
unreasonable for a participatinci State to further this un- 
qui.3tionably strong and legitin.ate interest in encouraging 
r.oinal childbirth." Certainly what the Court has said of the 
states iihould apply equally to individual employers* 

In light of Mm he r v . Roe and 3ea l v . Doe , we see tuo 
proposea amendment to Title Vi I as furthering the legitimate 
interest of the gcvernment* to favor and facilitate childbirth 
by providing prcij nancy difrability benefitt* which is the pri- 
mary objective of the proposed amencme.;.^ However, to dispel 
any confusion or under st»unciiru:j regard tn<j compulsion to pro- 
vide abortion benefits, sc-ok t^ ,* specific exclusion of 
abortion benefit; , 

Sinc'.^ our earli^jr le*:ttr, sor>: c^. .fusion serTvs to have 
^.riseri ■■:once.;i'i ng the posed cxclusj.on of abortion. It 
seems that the proposed exclusion of abortion benefits has 
been iri.irer^reser.ted as a total prohibition of abortion bene- 
fits, s;o tht^r i * the abo?.tion exclusion is adopted, r.o employe: 
wouJo be ablo tc provide di£;ability benefits or m.edical cover- 
a-.;e Cor abortion. Thii», however, is rctally incorrect. If 
the abor^ i on exc 1 us ion is adopted , any employ ^: r may provide 
abortion disability benefits, ard there is nothing to prevent 
abortion tenef-ts fro.r being included in a'^.y health benefits 
package as a result of ccllective bargaiiiinc. The exclusion 
of abortion c'lisability benefit?, simoly avcii\i' the pos; .bility 
that a;, employer may be forced to provide such benefiLs under 
govcrr.mt tit comi.ailsicr. . Given the various moral and ethical 
convictions cone erning aoort ioi; , this seems most reasonable 
and most consistent with rijTRt .Amendment protections * 
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honorable Au<;us tus F . I't vk. ins 
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Noi is this rtbcrtion exclusion di scr irninut cry or pre- 
veiif.ivt'. The n.cdical benefits packcgc* will be W'..rke<j out by 
cciloctive tarc^ainin^, applying to all women eqiially. Wcir.cr. 
who sufter complications from abortion will be able to obtain 
bt-net i ts under yy need 09 i cal , services , and there hat never 
been, nor will there be anything to prevent their recoivin*^- 
such benef i t s . 

Once agciin, cll that the prcijosec: excli^sion doti£ iz re- 
move any qui?st ion c f en.f loyt-i f bt im; coinpelli-d by cjc\ errir?t nt 
to provide dbortior benef itii , whi le leavi ng the- onti re issic 
tc the collective bary.iinin^j proceiii;. 

v;e ^sk that this Itttei be ipciudecl r*s i- i.upt- It^-.e:- : 
bttiterent tc our earlier corrr.unciat ion ar c included ir i ht- 
I ecf -rd c t the Subccir.rr.i t tt-t. ' .s deliberations . 

Sincerely , 



MiicT. Jar.eJ. T 
1^1 rector 



Vc! ugh 
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ot Conim«ic« 

Juaa 10, 1977 ^ ' 

' . . 7 

The UoQorabIs Au|ii«cu« F. Hswkla* 
House of Ba(ir«MnCsClv«« 

WMblmton, LX. 20S15 i 
D««r Mr. H«i#lilaj: 

Tbs CsllforQla Chamber of fri^n rem opposes HE 607^ co rsqulrc s^loysr 
dlssbtllc^ plsns CO covsr childbirth and rslscsd ssdicsl condldoas bsssd 
OQ s«x dlscr Imlnsclon bscsuss: 

1) AccMrlsl scudlcs la scscss with «*ndscury preiasucy dlssblllcy cov«r< 
■t(« shov cose lacrssscs In dlssblllcy Insursncs rsces whca macsrnlcy/ 
prsgnsncy is covsrsd. This wilt uodoubtsdly rssulc in hlghsr prices 
for produces snd ssrvicss. 

2) Scudiss show sbouc half who le«v« work du« Co prsgnsncy do aoc rscura 
rssulciai in sn unusual for* of ««vsrsncs p«y aoc svailabls co sslas 
or Co tc«alas wichouc childraa. . . itaalf s fon of discrittinacioo. 

3) bnployars snU csrriara would iacur sdaiaiscrac ive burdaas fro« rc~ 
paacad axsHinsciona to dacarmlnc abilicy co work snd dursc ion of 
sbsanca. Hose doccors sra crainad co obsarva acdical coodicions, 
aoc work capafcilicias. 

4} Piaas cuvarins pcagnancy , usually In coUacciva bargaining agreraants 
lisic duracioa bacausa of innaca difficulty ia datanainiag pragMQcy 
dutacioa. Thasa bills do aoc limic duracicn as do Scacea wich Mnda- 
tory covaraga. California's law, affacciva Jaouxry 1> 1977> llmlta 
baoafits Co thraa wtaks baforc and chraa waaka after aormal dalivary. 
1977 firsc quarcar scsciscics show pa/Moc of pregnancy banefita 
avcrsgea fuur wacka. 

5} Payvaac of diasbiUcy baa«fita far pregnancy ie an unrcaaonabla excan 
sioa of any haalch vud accidenc iaaursnca pro«trsa. lacerprccing 
prtgnan<;y aa a dlasbilicy is fsr tccchad. 

6) Lasa Chan half of employere naciooally have diaabilicy plana. Thia 
lagislacior, could diacourage addicional amploysra fro« creacing thia 
asployoa bcnefic. 

Thac chi'4 bill Is an aacndaaac co chc diecrininacioa ecccion of cbe 
Civil Rlr.ht.a Act la an lApropcr docuaant to handle aay problem of 
itia^bilicy. 

The CAt,Lt;}raic Chamber urgee chat UK 6075 be held in coMiccce. 



Siacaraly , 
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Hof;;rubU3 A'dyjiiiV^K fiawkirj; 
H^ii.n! of H4'pr»'Ser.ttativpr> 

L^ar Congressman H;iwk:ns; 

When, oh uihen, are oiu* U-gliUators going to corr.e to the full 
re;ili2ati'^f: that 'a/m do not war.t to deviMop Into a welfare' rUateV 

Hk-c:^;7o WOULD BK ANOTHER MILE, ANOTHER L|t)Nr, mil^" 
on THAT ROADI ^ 

A : * thi:; I:: lir-crirranaicr;, 'or it giv«;5 fina-..'lal ai^nlntance to 
Ihft working riK^thtr whii- :t ^oer. ncthlni^ f,^^ the mother jvho 
.j'r/utt'H all of her time tz the rearing of h^T children as my 
r:.:>thor did and ar. uyy w.f.- j; i. 

Oh, I knuv- that .-umpassion is probably the reason for you do 
iwich more for government t-mpioyees than private industry rould 
even dream iboa, principally because government does not hav^ 
to earn, only take. Even you, So'iator Cusanovich told me, draw 
o'/^*r $1'.:, '-r a year from our state for time you spent In the 
A.-.r.rrT/rl) . Ar. i he said it was wrong b'jt, i prri^'um.e. It 's the 

P .t Lh:s Is the private i^e -tor wher^ t-very dollar that is paid 
OL.t h'^ to be earned - where ther^^ ir no welfare (government 
..T -..jr.) ac .ch for empi-y.:t':j becauro production goals have 
'.o be :i;et- :n order to fjrnijh the produ.,;t at. a profit so that the 

b■■ll\\'i"J:^ *ar 'ontinue. 

Ihank yO'. fjr ..L-ti^viing. 

'K^.ph A. H.'rbol.-l ■ Jt* 
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Cwmmlfi* KiigifM CompMiy, inc. 
47201 



June 2 7. 0 77 



jubcopin i t fee on F.mp 1 Oy mt* ti t ''importunities 
U . S House of Represent at I vc-i 
Koo' 9 3^6a p.ayburn Bu! Idint^ 
j^ri i ny t on , 0 . C 2CS 1 S 

«tt<»ntion: Carole Schjn/er 

Dear Ms . 0 ch an r ; 

I am enc !<:>*. i the Infornjtiun Cumrjins provpded to Scn.Hor Birch Qa^h. 
.n cunnccliun with k > Srnate trstlTiOnv on S. 3^?, the pre,ji<tncy dibability 
Iri^ . 1 at ior; It Llescr.bes how ;j reqn^n cy - r e t J t ed d i sab i 1 I i I o jrc handled 
j'^Jfr Currrnins' empluvee disability pruqiam-, . 

I ^ope subLonr i t tec f r.J«, this useful. 

J i n<.e rv 1 y y uu r % , 



M jn age r - Govr rnmrn t and 
dynru^n i iv '^c 1 at ' ons 



Cumini En^ln* Ccwpany h«> 4 short t«m diiabilitv payiMnti pro^r«n 
for cACh of iCi thr*« groups of Colunbgi bated •mploycci. Thm nJ it r«t ion ^ 

of th« plans li similar in that an aAptoyaa Must b« undar the care of a * 
licenced p>»yslcian and must furnish a stataawnt fron tha physician cartlfying 
th« disatilltr. givin«j a dia4inosls and the axpactad duratioo of laid disability 
*>«for« tbe tmftioy* Is aliglbte to racaiva tKa disability pay. 

Our Cfjmpa'ty defines rVidbirth or the coflip I > c^t i (.>ns of pregnancy as * 
tanporary M«d I :4l di sab i I 1 wh i ch m I I ^ be covered by our benef i ts progr«^ 
:he same as £ ditability arising from any llln««« or accident. I nf orwat i cxi 
gathered fron our Medical staff And doctors in this area Indicates the 
length of disability for normal childbirth should be apprOK i mate I y 608 
weeks arvJ can best be determinad by the amploycc In consultation with her 
'aeiilr physician. Ir norma I ly sp^ans the I ime f ron approM imatc ly 2 weeks 
before to k-d M<^cks after delivery. 

A diiability arl^In-j from a c»nplic«tion of pregnancy mg»t be rtiagnosed 
and a statement of disability filed by a licensed physiclafi for the employee 
to quat i f y for WeaK ly 3 1 sab i I i ty payments . This I % the saww procedure 
fullctaed for all other medical disability claims. 

The shop hourly employees are paid «I00 oeei^ly when they arp unable to 
work bacause of an accident or illness. During 1976 this group consisted 
of 5.V2fl employees, of which 2 35 were women, and a total of 780.00 was 
paiJ in weekly di>dbility payi^ents to five female employr^s for maternity 
related disabilities. Two (2) of these d I sab i I f I i e». involved conip 1 1 ta t i ons 
and extended for 10 and 20 wceki respectively while the remaining 3 
disabilities were for a period of 6 weeks . 

T >e office hourly employees arr paid Sl02 wcokly when thry jrc unable 
to work because of an accidnnt or illness. During 1976 thi;. group consisted 
of 1.571 employees, o' which 733 -« re womeii . «nd a total of S3I.259 was 
paid in Meekly disability Payments to k\ female employees for maternity 
related disabilities. Cight of thes« dlsabiliti^^ involved complications 
and extended for periods ranging from 9 10 3C weeks while the remainiiig 
n disdbi lltiM fetl Mithin the nornal 6 to 8 weeks referred to earlier. 

The salaried employees are paid their full <kalarV for the first 3 months 
of a disability and 751 of salary for the next 3 morthv. During 1976 this 
i|ruuP consisted of 2,I21« ertploVees, of which 1 00 were woeAn« and a total 
of S22,l400 ^as paid ii doability payments to J female employees for 
•TMtrrnity related disabilities. t^o (2^ of the^e Jisibililies Involved 
complications «nd extended for 8 nonths and 5i months while the remaining 
S disabilities feM within the normal 6 to 8 w«ek period. 

It should De noted t^at a CM*rsona! leave not invclv.ng disability 
mjv be requested t>y an employee during the term of the pregnancy dnd/ur 
fur months foMowinq thr birth of the ch.ld. This leave »^iH i»<r grantrJ 
without pay but the emplo>tff's seniority continues to acctimvlate. 



'.dLMlitie^ in J'j/d Cib.Or- L..xrnjjfr.J to d rotjt .>f $i, 300. 000 i 

iil'?^ ^jymrnts for > 1 ! nourl, - • p ! ..wcf, . A con t , , ^ t « nt) fjctor in 
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^.'^^^•ver. the t .aw t mm,. J , f i ^ f>r M^r Ui , Jur.rwj jful . rr<.,.d i t J W foll'x 
.''■IJb-rth c^n r.'jd.l/ -e j-. c 1 .i t ) -k- of t-nporjrv disJhiiiW 
-i'-idi'lun, ..-ver , r ^ t n i /^-.) -i... J , I c ifr-f I , t • on-, Jurjtu^ prf',iKif,, 
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At'.;.'.- 1;: 1 J Li 1m1 !'t.':is]>in >i ^ v., tM'- * . S. ir. I •'.jnaf^l v'OlarricS' 

^: I ; '^iih'ii ;•»•;! ■. I.. tl :i t!'-,-. i;. \:\' \ . J. \\V v i:, .^.j 

' ■ ' ' . .S . ;i ir^ ■ ' ^ (.;: ; ■ u I i * lb t ■■. ' 
■■■■ r m In.Ji:^i^ii ii ;'f:i;.i' i.-. wi-^u •,. Tulol) 

. ; ir irii'--' ; V/ J.;*'.-; vw it r. i . ' . - .cu:* , i ;; i -'.hi r:>> 

. I ;:..lity ■''•r.::icns ■ ^, : -A " .'-\ r- ' 

Ol A ! .i u . ■ i:; . aL i 1. t'l .i ."t i . 
A-: -M." At- I :-" v A.-tj.i:uVi 



17:. 



Congrew cf tht Hinitth Atated 

l^ouse of ftcprefeniatibfB 
UutlinBton. B.C 20313 



July n77 



r Mr . (inj 1 r^n • 
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iH-.tiTf..., h/ >. n.Jon Nygdd->1. Arizond SUte 
nwer-, 'pcipe, Ar::ond. to be included in th." 

n^-d ot ntr.J'-tnrjs on H. k. 607^. 

^our<; 5 i ncpr'e ) y , 



Pfter M. Hdyes 
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n.^ r<;K.: ' . -^^v: w.»-. a -u.r.uaei^: ^1 dccompllbhr.ent on ti»c pan of LongrebH . 

ii w, r-..: i.^ wiii J"» w.rKlu^. The Court hJH Interpreted the Connt 1 Cut Ion 

"iiM lUi,- v:i ..:) .:.-.ri-at ^.liu : parpuse ut ending dlMcrlmlnailon. I do not 
•i.-,trvi- li . - i:..: '. ' 'r -.K-.firea.-* tfrvt-rse Che vjrn ot thv Court or add 
; L 5 ■ if ,>«• -ic- ■ ■ : :.f I r I 1 r;a 1 A» f. . 

- ,i , . .-1? 1 1 ' J v rf.jt«f a !.ltujtloti wl'.ereby tlie cT.pioyvrs 

.. w.-.;j viKi.: .»:■. .i^-it-c :-.nancl'l l>urdtf,i^i ihe area of int:d:<;al 

,11.1- . ; . - ■ ■^• v.lu prfMried ^r. the .nn^umers and buyer « ot tf.elr 
J.; t,, ^, r.u: 1.' .. adv-r^.-lv at', tin'; art already inflationary 

..J . , 1(1 u-;. .n^Llf to p.i'*^* irn'se .iJded (.oatd through to tht-ir 

.M' . i:n.-' , . .-■* • J, . c ;.r . i>i^rt--s r ror .jili.ir reasons, would probably 

.ji t I .'I M.'. pt : j.l...- . .f».-uinK .uiUloual uncm^-luyaenl ana greater 
,. i-rri:-.-; t JTiJ ;ri.:L.iti v Imt ii'ie.;jplt'v:iu'ril inaurance tOJLs. 

:Vh Mi-w o..; I.-, jI itvt .jrStr trmpluyet.- ^en;?ti'- ''obta hi'.ve lncr«ra»ed 

s:,-.iJil7 t.i Ii;*' ■ ^•^•T'!' :^i''y >. i-:ri'fr.t ly ^aoun: or. ^t^^.' avera^o to 35X 

... ,..ui.,tr.'. Uo. t . V.-.. *.e., j: '-very payroll dullar. In addition. 

i-,. : ';lfij - J.i u lu-jltu .jr.- ...sfi wjll known to the C'jngreys. the 

it." :d.M-t r--;'.- L.jWy ih.^ .:vera,ie Aiaarlcin I'aailly. In 19. >) the lu-.iji 

Jv>i:.'r^, .;utJlt, dtT.tU.s, p retc t I pt lun drufj:.. and other iHi-ec.ts nt 
!i,-.iLt*» ■ x^.'.'-^'d blliiiM -loU.ir^. ihib aiean.s that Amerlc. ns, on th*.* 

,tverJK«^. ■■•^'^ -.p-'-.-iJinA al.'nntn)^ 5^00 annually ptr perwon, or Jut 

-^J.3A) per tacills i.^r M-.Mlth .are. The avt-rasf.' tamilv spt-nda between 9 to lOX 
. t ilielr iv.T.,.. m .-me lor fu-altW t.ir.-. m'tfill ccstH of n.^alth care in 1^76 
..vr^ about hUh.'i- than l^^s. ^csii of hospital c.xrv ulone have Increased 

,.:.i,,t, i;.. sf.^..:uilv ln^i:ta:>inK tiainb»;rt. of femnJeb ot eh I Id-bear ing* 

In M).- wor,. 'or,.-, (^urr-niiv JS,^ -.lillltm. and projected to nllMon 
' ,. ...-.,f ^ i tt;i ,M,Lr :;r>,jl Ot rtased cost tf thta bill were to become 
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l^w. wcMi-j ct.-»i..-i« fhort it t:*t«»trwphtr. Pia«U« of cbtid-t.€*r :og ««• 
ruffiotif /»..«.ount for eli« total U.S. wrk fore's; « h! «ce proJ«ct»d 

r.o 4Cuou«»» fiir #v;-roiijMt«l , Jir of wrk forca by th«» ye«r 1990. 

U I* *y ^ii«;ing tr.i- If tht btii to queatlon w«r • to p..., u could b« 

c>:ovlnclncl> am .od that th« «(K^a«a of mU Miploystta should «Uo b« .Jfordnd 
th« DM* ic*, • ifuranL* covir«g» and prot«ctlao for pragnanclfts and aatarolty 
-.e ^MplL.^caa w^zi, '. ; toan racalva. thar»by craallng an cvan hMvltir 

flu^Lla i^i .hr ihm «nployer aoo ultUataly tha conauaar . 

rht i> f liae ( tha .if fact ot mtM:tiag H.R. MOTS would b« to p««a « portion 
>r Ih* cwet ot • »(' U-baarlDi onto tha coa«u««r by wmj of lccre4^ coat of 



gu*t«iii arv. «ervt(.>-. TraiHtlonallr tha individual faatly borna tha coat of 
tHa.r 4*. lal ^D tv >,rt:>i a Ufa toto thla wrld , A f«tal« aaployca could 
?i>tjntl^l*y coUett Jtaahlllty payoanta for five. h\x. or .van «ora aontha tf a 
1^. t .r wr.. .. ajroo ttvat aha ahould not 40 to work, I bal levo tlia law ahould 
»tvy — It la Slid H.R 60:i ahoulJ uvi bv pau»i>d . I tt«ve dlacuaaad thla 
wlih ptf. p:a b-.tn uU atid fL-A«U an.1 without exception th«v a^ccr with 

:.hn a f um4«o I Li.*n«d point ol vi#*w. 

In tK^^i-f, for tne r«*.L-n» .tat.d .bow. 1 v..ry «riong;y f«*l that thr paaaago 

JX th-fl pf.poaad UglaUtljii would nave * *evtTti adverw* econucilc Impact, Ittarally 

■>n ^^ncfii an •Li^nuay «■ * whcl*- 

Kaap*:i. 1 1 u 1 1 y , 



LlJoii Nygaard, Profewnor 
A.rljonA State Unlveralty 
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Ame&ican Vktebans Comuittee, 

Waihififfton, D.C, May 2, J977, 

rhalrman Auouhtuh F. IIawkins. 

House Employment Opportunities Suboommiitev, Raybum House Office Buildinff, 
Washtngton, 

VtuSi Ma. CiiAiBUAN : At its quarUrly meetinjc on April 30, the Nati<»nal Board 
of the AoiericaD Veterans Committee, Inc. (AVC) voted to send the following 
statement to your SuboommitLee c*oDcerninK UK 5055 now pending iiefore the 
Subcommittee. AVC Ih a veterans orgauization romposed of men and women who 
served in the military fori-etj of the I'nited States in World Wars I and II, and in 
the Korean and Vietnam Wars. 

First. AVC fuliy supportM HR 5055 which would amend Title VII of the Civil 
RightH Act of 11^ to make cit-ar that itH prohii)ition against sex discrimination 
In employment also prohibitii any employer from refusing to provide to a woman 
worker, solely tH'(*au»«e of her pregnancy or any conditions reflating thereto, any 
disability benefit otherwise available to other workers who are disabled by otiier 
rauseri. We believe that the Supreme Court's decision of I)eceml>er 7. 1976 in 
(h-neral Klevtric v Gilbert, which inten>reted Title Vll otherwise. mi.sconstrued 
the <'ongresHi()ual Intent and thereliy seriously undermine<i the statutory pro- 
iiibitJon against sex discrimination in employment. Discrimination aganir.t women 
workers on the basis of pregnancy has l)een. and Js. the keystone of the entire 
structure of discriminatory treatment widely imposed on women workers and 
their families. So Itmg as there is such diHcrimiiiation, women workers will never 
have equality of opportunity in employment. 

Hence, we urge that HR 5055 be promptly enacted to reverse the General Elec- 
tric (iei'ision. 

Second, for the following reasons. AVC supports, if it is revised as indicated 
below, the proposnl that y«>ur S;ilK»om?nittee amend this bill by adding section 2 
of HR 6075 (whose first section is identical to HR 5055). That section 2 would 
[iFohibit an employer froni reducing benefits under existing fringe l)enettts plans 
"in order to comply with" the re<iuirement>* that HR 5055 would enact. That sec- 
tion 2. If adopted, would be in conformity with similar statutory command in the 
F^iual Pay Act of \im (Public I^w 8S^38. 77 Stat, 56, 29 U.S. Code 206(d) (1) ). 
It would also embody the view of many judicial decisions that discrimination 
should l>e eliniinuteti by grantL^ic those distTiminated against the same benefits 
that are grantiui to otben^. rather than i>e taking away benefits from those who 
previouyly rei'eived them. Knardnent of HR 5055 would probably not result in 
substantial likelihood of su<'h reductions in existing fringe benefits plans, partly 
because of that judicial attitude, and jiartly l)ecanse any retiuction would imperil 
the Comi)any's financial interests in its labor relations much more than the 
Compony would l>enefit through any savings from such reduction In fringe bene- 
fits. Nevertheless, to allay the fears expres8e<i by some persons that such reduc- 
tion might oitnir. and to avoid the iK)?<siblf* need to litigate the ralidity of any 
such retluctlon. we siipi)ort adoption of s(H.'tion 2, if it i3 revised and explained 
as state<i l>e!ow. 

1, There ar»* two technical defects in se<»tion 2 of HR 0075, To correct them we 
recommend the following amendmrnt. which is shown in Ink on page 2 of the at- 
tached photot^-opy of HR 6075. and which is as follows; "The phrase 'section 
2000«» of title 42. United States Code, and the following' appears twice in section 
- Both phrases should bt» deleted, anci the following phrase substituted in their 
stead in each platv: 'subsection (k) of section 701 of the Civil Rights Act of 

Our reasons for this recommendation are as follows ; 

(a ) The reference to "section 2000e of title 42. T'nited States Code, and tlie fol- 
lowing" incorporates all the provisions of Title VH. Thus, section 2 would apply 
not only to the pregnancy-disability issue but also to all other kinds of eraplov- 
nient fringe benefits subject to Title VII, including vacations, retirement, pen- 
sions, re-reation programs, etc.. etc. The Coalition to End niscrimination Against 
Pregnant Workers, which drafre<l and approved the language of HR 5055, si^e- 
cifically dt^cided. after exten.si-e discussions, that the bill should deal only with 
the pregnancy-disability issue and should not be encumbered with other contro- 
versial Issues, incfoding other discrimination matter?. Although we support tiie 
total elimination or discrimination in all aspects of emplovment including 
discrimination in frMigc benefits programs, we concur with the CoalitiJii that this 
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Hhouid (leal only with the pregnancy disability l8**ue. Thus, tlie bill. would 
avoid jM»tt*niial <'ontroviTMieti <*on<*eniin>; ttie otiier an^a.-* wnich uiay endanfeer the 
Mli when it j-orneH to the Houm* and Senate tt<M»rM. 

The new lanjoiti*re we recommend (". . . subse<'tion <k) of Title VII of the 
<'ivil Rit;hts Xrt of 19ti4 . . .*' i would refer, to an incorporate, the k-j^islative 
re<iuirement in the biU that . . women afTe<'led l»y preKnanoy, rhildhirth. or 
related me<iical <'ondltionH Hhali l>e treuttnl the sarae r<»r all employment-related 
puri>oseM. iiM'ludinK receipt of !>enetlts un<h-r fringe l)eneflt proRrams, an other 
jiersuiis not no uffectwl but similar in their al»ility or inal>ility to work. . . ." 

{h) Tlie referen<v i(» ••s»»<'tion 2<Ki()e of title 41i. TnitcHl Siatew <VKir an<i the 
followinjc" iH impn'<-l>k' drafting. iKM-ause the rnite<l States Cmle is n<il law, IjuI 
simply r<><iirteation wl»lch is only prima facie law. The reference sbould be t<» the 
law itself, i.e., the appropriate swtion of Title VII of the Civil Right.>^' Act of liHH 
wbich Conjcrt'ss enact*»<l. 

'2. Some opi>onentM of IIH r»<KS5 chargtHi that se<'tion 2 wouhl fre<'ze existing 
frinjce U'uetttM programs iin<l thus (a) would prevent future changes in those 
prografns to nif^-t changlnK' cin-umstanc«»H unrelated to any discriminatory motive 
or effiH t. an<l ih) would advers<'Iy affe<'t comiietiti ve relationshi|)K U'tween those 
♦ inployrrs whowe eustiuK plans are thus frozen and those employers who are 
not subject to H frozen fringe benertts plan. W<' d(t not read stM'tion J as having 
sik U elTe< ts. Section 2 would siuiply prevent reduction of In-nettts .st»iely to c<»niply 
with the tHju;ilir.atif»n.'i.e.. noM<ll.s<Tiniu?arion. Ihat 1 1 II r}()r>r> would re<iuire. Wheii 
nr»ndis TiMUnaiion is aitain*»<l. ilie employer wouhl be able, either when modify- 
f\ iiig nr renewing a <'oll(»< iiv<' bargaining agreement, or (-hanging insurance plans, 
nr otherwise, to have ibe fringr iN-nefits plan ino<iiti»Mi for any valid nondis- 
rrinilnatory rensdn. su( h as to jichie\e (over all *»<iuitahle cost airocaiion. change 
Insuri'rs. m'Miify U-n.-tits or cost.v. etc. — so long as the puriK)s*< of the change is not 
tc re«luce het!»*tlt.s -olely tt* comply wich the nondiscrimination re<juirement of 
nit rMXV> will eruict. To avuid the »M)s.sibi'iry of misapprehension on this matter, 
V.I- recommend rimr the rotnmitr*»e iO-|H>ri spt^cittcally net forth (luit tliis is the 
('»>rign-ssiomil understanding of .section '_V 

For tliese rea.suns. we urge iis follows : 

< 1 » that you report IIH rMKVi promptly ; 

rj) that if you include secti»m '2 of Ilii iUnr*. you should (i) modlfv the sei-tion 
MS indirated in lanigraph 1 :aN>ve : ami (iii clearly stat<' In the <'ommitr(M» re|H»rt 
fhat your ( 'ommi t tei- s under.sfnndiii;; of wctlon 'Z is as indi< ated in paragraph 

1! above. 

We rrtjuest that this letrcr be included in tlie Ue<or«l of the Hearings. 
SiiH*erely. 

Ji nk A. Wfllk-nz, 

fjxi'cuiivv Director. 

i'lIINKAH INDHITZ, 

Xaiional Counsel 
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IV TfiK ifoi SK OF Ki:iM:i:si:xTA'ri\-i:s 

Aniir. \[u7 

Air. (for Li.,,.,^If, .Mr. r..,M,.H, .Mr. I'.,:, ; ro m,, M r. ['.;; m,. v., ^rt./ 

Cakh, .Mr. C' HKS, Mr. (' .iivr^nt., .Mi^. I-^nvm. Mr. K(,: r. cf .^rul/;--;', 
Mr. ir> r.-VT, .Mr. U'li - • Mr. M.j;,>, Mr. .Mm i.jh of (\,Iifnw .Mi. \^ vi.| 
.Mr. N .'I, Mr. \N, Mr I:. ;.i.N..., uui{ Mr. ir.t , 



A.BILL 

To u\::vih\ litif V[[ t»f :!ie Civil lil^^hLs Act of \\)CA to j.n.hiLit 
M'X (]>iTlrii*.'i*!iin[i on tlif l)..^is of pr('^[i:iri('3'. 

I J*r'li i'^nil'd I'j (lie StnaU auil llwj.^i' of jTOuifa- 

t:r :< of :hr^ i^n-'-d S'':tts of Amrrl-a in Cuagrrs^ n^^.rnhhfl 

':i Tl-it li-Io Vir nf (Iio Pivil i;i-h{;: Art of ;i ' ii- :i 

;» S!:('i :()X 1. S. ,|'..'i vol ;:!: tmIcI \>y ji lili'i;: :'irrrto 

f: n i;r-.v s'll-^^ rU^m (k) as fnll-ws: <^ 

7 " (k) 'il.^ t- .n^s 'lu c.iiiM^ uf M X* or V.a tli^i I ; of >.,x' 

S ' ^ :! ;,;v I'lii/ril to, li r ;:; of or (-ri (lie l.;iM. t.f 

I) |'i< < ' n, or uLitctl ;i;''J;r;il foi id i* I. ,i is^ :in(l 

I 
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■ l !'( nt'.'il [in»:'..;irH, :\< c'lici' ]>('! 'lis T|(.[ >•» :i{T('(*al! 'htlf Slllilhu* 
ill lliri! .^'il ly or 1': ;''"l!:y In \\":k, .:!:(] if! MHliun 

(; V(':;(li) of i':;.; f!:!.' lu' iiitvi I'lvircl lo |KTmit 

S Skc. :i. TI;.' ;i:;:.'ii(i!:ir:i? in.ou! hy lliis Ac! he olTcc- 

livf i!|io!i (lit* diti' (»f oii.!.r;::uTit : I'roruli'd, Tiiat ;m ftiipIoVtT 

10 who, t iflii-r (liirf'lly or ;h.ii»ii;;!i ILiUions to a fiiM-r }»rne- 

11 lit fiuitl or ifiMiraiirr [»i o-i tri, is pro^ idin^L;' bcrit-'its under a 

1-i fi. hr'f:*-fif pi-!rM.i::i uhirh n !ii \!nU[it.ri o[ r-^--^U^^^r_.r}C\^ ^ 

A 

^'h.ili not, riihtM* dircotly or hy fjihii^^ (0 Cdii- 
!.'> in!.ii!e :o!iM[i;.iti'Iy to Mie fi-inyr J'r;i. fit niiul or Irr^iii-;: iice 
rt*f]i;o*> (h,' in'iu'iits (-i*'th«^ i <'iii;u'i:: ,t(!ori [»ii>\!Je^ 

/i-'S ,<t-c- T/j fJ (jfl^ ) 
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by this 


If) 


ii'jhii't' : 


k; 


{-ro^^rani 
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to any i 






IS 






/7G 7/ 


1!) 





aiMoio!i (] hy ihi-; ^ v\ 



ERIC 



